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THIS AGREEMENT is made this __ day of , , by and between the Village of
* Wheeling, an Illinois municipal corporation (hereinafter referred to as the “Village”), and the
Metropolitan Alliance of Police, Chapter 781, Sergeants Union, Wheeling Chapter (hereinafter
referred to as the “Union”).

WITNESETH:
WHEREAS, the Village has met with the duly authorized representatives of the Union; and

WHEREAS, the Village and the Union have negotiated and agreed to the terms and conditions of
salaries, fringe benefits and certain other conditions of employment for the members Of the
Union for the period covered by this Agreement.

NOW, THEREFORE, IN CONSIDERATION OF the mutual covenants and agreement herein
contained, the parties do hereby mutually covenant and agree as follows:

ARTICLE I
GENERAL TERMS

1.1 Recognition

(a)  The Village recognizes the Union as the sole and exclusive bargaining agent with-
respect to wages, hours, and certain other conditions of employment for all
individuals within a bargaining unit consisting of all sworn police officers with
the rank of Sergeant of the Village of Wheeling, but excluding all sworn police
officers who are confidential, managerial, or supervisory (officers with the rank of
Commander or above). Individuals within such unit shall hereinafter be referred
to as “Sergeants.”

(b)  The Village will bargain with no other bargaining representative with respect to
this bargaining unit during the term of this Agreement and further agrees not to
-enter info any other agreements or contracts with the Sergeants in such bargaining
unit, individually or collectively, which would in any way conflict with the terms
and provisions of this Agreement.

1.2 Scopeof Agreement

The terms and conditions set forth herein represent the entire and exclusive Agreement
between the parties with respect to salaries, fringe benefits and other conditions of
employment. This Agreement supersedes all prior negotiations, representations, past
practices, past policies or procedures, or agreements, either written or oral, between the
parties. :

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and
that all understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement.
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1.3

Rights of Management

(a)

(b)

It is understood and agreed that the Village possesses the sole right and authority
to operate and manage the affairs of the Village in all aspects, including but not
limited to, all rights and authority exercised by the Village prior to the execution
of this Agreement, except as modified in this Agreement. These rights include,
but are not limited to: '

L.

10.

11.

12.

The right to determine the existence or non-existence of facts which are

.the basis for Village or management decisions;

The right to determine the Iﬁurpose, mission and policies of the Village and
the amount of the budget to be adopted;

The right to plan, direct, control and determine the operations or services
to be conducted by the officers of the Village and to set forth all standards
of service to be offered to the public;

The right to determine thé, methods, means, number of personnel,
equipment, facilities and materials to be employed or needed to carry out
the department’s mission;

The right to hire and determine qualifications for job positions;

The right to establish and change schedules and assignments of to transfer
Sergeants to other positions or functions within the police department or
other police related functions;

The right to direct the working forces and to determine the number of |

~ hours per day or per week operations must be cartied on;

The right to discipline, suspend and discharge post-probationary
employees for just cause; .

The right to layoff or relieve Sergeants due to lack of work or funds or for
other legitimate reasons;

The right to make, publish and enforce rules and regulations including, but
not limited to, General Orders, Special Orders, Policies and Procedures of
the Police Department and Rules and Regulations of the Board of Fire and
Police Comxmsswners as all may be from time to time amended;

The nght to introduce new or 1mpr0ved methods, equlpment or facﬂltles
and

The right to contract out for any goods or services.

All of the rights, functions and prerogatives of the Village and its designated
management which are not expressly and specifically restricted or modified by an
explicit provision of this Agreement are reserved and retained exclusively by the
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(@

Village. In no event shall any right, function or prerogative of the Village and its
designated management ever be deemed or construed to have been modified or
impaired by any past practice or course of conduct, or otherwise than by an
explicit provision of this Agreement. '

The Union agrees and acknowledges that the Village shall have the right to
implement any or all of the rights or decisions which -are not expressly and
specifically restricted or modified by an explicit provision of this Agreement
including, but not limited to, those rights or decisions specifically set forth in
paragraph (a) above, or implied therein, without the duty to bargain with the
Association over the impact or effect of such decisions.

The President and Board of Trustees have the sole authority to detcrmine the
~ purpose and mission of the Village and the amount of budget to be adopted

thereto.

If, in the sole discretion of the President of the Board of Trustees or Village
Manager, it is determined that extreme civil emergency conditions exist including,
but not limited to, riots, civil disorders, torhado conditions, floods, or other
similar catastrophes, the provisions of this Agreement may be suspended by the
President and Board of Trustees or the Village Manager during the time of the
declared emergency, provided that wage rates and monetary fringe benefits shall
not be suspended.

“Subject matter not contained or covered in this Agreement shall be determined by

the Wheeling Personnel Policy Manual and the rules and regulations, General
Orders, Special Orders, Policies and Procedures of the Wheeling Police
Department, and Rules and Regulations of the Board of Fire and Police
Commissioners, as all are from time to time amended.

Agreement

This Agreement shall be binding upon the parties for the period of May 1, 2019 to April
30, 2023. 1t shall continue in effect from year to year thereafter and be automatically
renewed from year {0 year unless such notice to modify or terminate this Agreement is
given in writing by certified mail by either party no earlier than ninety (90) days
preceding the expiration date. The notices referred to shall be considered to have been
given as of the date shown on the postmark. Written notice may be tendered in person, in
which case the date of notice shall be the written date of receipt. '

In the event such notice to negotiate is given, then the parties shall meet not later than
fourteen (14) calendar days after the date of réceipt of such notice, or at such reasonable
times that are agreeable to both parties for the purposes of negotiation.
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, ARTICLE II
DIRECT COMPENSATION

Wage Compensation

(a)

®)

©

CY

The Village Manager or his designee reserves the exclusive right to place an

officer being promoted to the rank of Sergeant in the salary schedule step
contained herein, appropriate to his or her experience and knowledge suitable to
the Sergeant’s position, '

Any regular full time Sergeant who has completed one (1) year of continuous
service as a Sergeant with the Village shall be eligible for a merit pay step
increase. The date of eligibility and effective dates for any merit increase shall be
dependent upon the promotion date herein referred to as “promotion anniversary
date.” Regular full-time employment refers to Sergeants who work a normal tour
of duty for their classification. Upon each successive promotlon anniversary date,
a Sergeant shall be eligible for a merit pay step increase in accordance with the

~ following schedule:

The agreed upon salary schedule set forth below provides for a 2.5% increase
retroactive to May 1, 2019 for all sergeants in the unit upon settlement, 2.75% -
effective May 1, 2020, 2.5 % effective May 1, 2021 and 2.75% effective May 1,
2022, :

SALARY SCHEDULE - SERGEANT

Base Salary in Effect May 1, 2019

Step 1 Step 2
113,442 120,508
Base Salary in Effect May 1, 2020

Step 1 Step 2
116,562 123,822
Base Salary in Effect May 1, 2021
Step 1 Step 2
119,476 126,918
Base Salary in Effect May 1, 2022

Step 1 Step 2
122,761 130,408

The granting or the failure to grant merit pay and/or the am’oent of said grant or
merit pay shall be based upon job performance evaluation and shall be at the
discretion of the Village.

A Sergeant may, upon the recommendation of the Chief of Police and with the
approval of the Personnel Director, receive a merit step increase or a portion
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2.2

thereof before an “anniversary date” if it is determined that the Sergeant is
performing at a rate higher than normal for the Sergeant’s current pay schedule.

In the event it is determined by the Personnel Director, based on job performance
evaluation, that a Sergeant is performing at an unsatisfactory level, the Sergeant’s
metit step may be frozen, or the Sergeant’s annual base salary adjustment as
provided for in Section 2.1(a) of this Agreement may be withheld until such time
as the Sergeant’s performance reaches a satisfactory level. In the event a
Sergeant’s merit step is frozen or base salary adjustment w1thheld the Sergeant’s
performance shall be re-evaluated in six (6) months.

Tour of Duty

@

®

(©)

(d)

(e)

®

A twenty-eight (28) day tour of duty will be observed by Sergeants in the Union,

~ The tour of duty shall begin on the date designated by the Rules and Regulations

of the Police Department.

Recorded time for hours worked must be rounded to the nearest increment of

fifteen (15) minutes.

EXAMPLE

0 - = () minutes
8 - 22 =15 minutes

_23 - 30 =30 minutes

A Sergeant shall receive ten (10) days notice of any change in duty schedule
except in case of an emergency when manning conditions would not allow such
notice.

Sergeants assigned to pafrol duties shall work an eight and one-half (8%%) hour
work day with a regular duty schedule of six (6) days of duty followed by three
(3) days off, as assigned by the Village.

Because the eight and one-half (8'2) hour work day, 6/3 regular duty schedule for

© Sergeants assigned to patrol duties results in a thirty nine and two thirds (39%3)

hour work week, 2 payback hours per Sergeant every six weeks are required to
achieve the 40 hour work week. To achieve the 40 hour work week each Sergeant
working the eight and one-half (82) hour day, 6/3 work schedule will be required
to work one (1) of their regularly scheduled days off per duty cycle (2 days per
year). The Deputy Chief, shall schedule the days off with input from the Union.
The final decision regarding the schedulmg of the time to be worked will be made
by the Chief of Police.

Whenever a change in the tour of duty or regular duty schedule is contemplated

which affects the majority of the Sergeants, the Union will be allowed input into

the scheduling process. Final decision regarding the implementation of any tour

of duty or scheduling changes agreed to under this section 2.2 (f) will be made by

the Chief of Police, with the concurrence of the Village Manager, . If an agreement

cannot be reached with. the Union, tour of duty or scheduling changes will not be
{00614992.DOCK v. 2 } 5




made, and the issue will be subject to negotiation in the following collective
bargaining agreement.

2.2A. Shift Assignments

2.2B.

(@)

(b)

(©

(d)

Sergeants assigned to patrol duties shall be assigned to work one of three (3) daily

shifts: either the Day Shift, Afternoon Shift or the Midnight Shift.

Sergeants will be assigned to these shifts based upon the sen10r1ty selection

" process as set forth in The General Orders of the Wheeling Police Department, as

from time to time amended with due cause.

Barring special patrol shift needs, extraordinary situations or exigent
circumstances, seniority shall prevail in the selection process for patrol shift
assignment. Nothing set forth herein, however, precludes management’s rights to
assign personnel necessary .to efficiently and effectively carry out the
department’s mission.

The Shiﬂ selection process will be conducted for a period of one (1) year in
advance, divided into two (2) half year Duty Cycles. The first Duty Cycle shall
consist of seven (7) Tours of Duty and the second Duty Cycle shall consist of six
(6) Tours of Duty. '

Work ByMork For - Duty Trade

(a)

(b)

©

(d)

A work by/work for is an agreement between two supervisors to exchange one
day’s shift assignment whereby each supervisor’s shift schedule is changed to

© require each supervisor to- work the shift assigned to the other supervisor.

Supervisor as used herein shall mean Sergeant or a Patrol Officer who has been
designated by the Chief of Pohce an assistant watch commander.

Should a Sergeant desire time off from duty on a date when manpower is at the
minimum or above, as required by the police department, the Sergeant may
request the time off through use of a work by/work for.

Requests for work by/work for shall be submitted, in writing, on the Request For
Time Off Duty form, and signed by each of the supervisors invelved in the work
by/work for. Work by/work for will be granted only after review and approval by
the Division Commander and the Deputy Chief.

A Sergeant may be allowed to use a work by/work for when sufficient manpower
availability would otherwise require the Sergeant to utilize holiday or vacation
time. If the work by/work for is approved, and the shift is above minimum
manpowet requirements, the Sergeant will lose the ability to sell back eight (8)
hours of holiday time (i.e., if a Sergeant uses one work by/work for, the Sergeant
may only sell back up to fifty-two [52] hours of holiday time). This does not
apply to same day duty changes which would be approved by the respective shift
commanders and the Deputy Chief or his designee.
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2.5

2.6

Pay Periods

@

All Sergeants are paid bi-weekly, for a total of twenty-six (26) pay periods per
year.

(b)  Sergeants separating from employment in the middle of a pay period will be paid
for the actual time worked during that pay period, subject to all appropriate
deductions, including any advanced sick leave, vacation leave, or other debts
owed to the Village.

Payroll Deductions

Automatic péyroll deductions will be made for Federal and State income tax purposes,

- social security and pension fund contributions. Optional deductions must be approved by

the Personnel Director and may include medical insurance, life insurance, and any
Village-approved deferred compensation plan or Village approved charity.

Seniority

@

(b)

(©)

Village Seniority (same as anniversary date in Village policy) shall be the
employee’s length of service since his most recent date of hire for a full-time
position with the Village. If an employee transfers from one full-time position to
another position in a different functional unit without loss of work time, the
employee shall retain his Village seniority and related benefits. A

Unit seniority shall be based on the employee’s most recent date of promotion to a
Sergeant. '

If the date of hire for two or more employees is the same, seniority shall be based
on their standing on the final police Sergeant eligibility roster from which they
were hired, or if their standing is equal, seniority shall be determined by the order
in- which the Sergeants were appointed by the Board of Fire and Police
Commissioners.

Overtime and Additional Direct Compensation

(@)

(b)

This Article is intended to define the normal hours of work and to provide the
basis for the calculation and payment of overtime. It shall not be construed as a
guarantee of hours of work per day or per week, or days of work per week, per
month, or per work cycle.

Holdover: A Sergeant required by his supervisor to work additional time
subsequent to his regularly scheduled shift shall receive compensation for the
additional time at a rate of one and one-half (1%) times his regular straight time
hourly rate per hour worked. Compensation received hereunder shall be
computed to the nearest quarter (%) hour worked. In the event training or
departmental meetings result in a holdover, a Sergeant will be compensated in
accordance with the applicable provisions regarding fraining or departmental
meetings.
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(d)

(e)

)

&)

Call-Back or Call-Tn: A Sergeant who has left the premises after woiking a
regularly scheduled shift anhd is required to return to work shall receive
compensation at the rate of one and one-half (1%) times his regular straight time
hourly rate per hour worked, computed to the nearest quarter (“4) hour. A
guaranteed minimum of two (2) hours overtime shall be paid for call-back or call-
in duty. In the event training or departmental meetings result in a call-back, a
Sergeant will be compensated in accordance with the applicable provisions
regarding training or departmental meetings. Travel time for purposes of
commuting to and from the Police Department for call-in or call-back shall not be
considered hours worked.

During the term of this Agreement, the hireback procedures for sergeants outlined
in the Wheeling Police Department Memo 19-07 dated March 20, 2019 will be
observed, provided the Chief retains the right to determine and change minimum
manpower requirements.

Off-Duty Court Appearances: A Sergeant who is required to appear in court for
service related matters other than during a regularly scheduled shift shall receive
compensation at the rate of one and one-half (1) times his regular straight time
hourly rate per hour worked. A guaranteed minimum of two (2) hours shall be
paid for the court appearance. A Sergeant required to appear in court (under the
provisions of this section) on a day after having worked the first shift (midnight)
shall receive a minimum of three (3) hours. Hours worked shall include a
reasonable period of travel time, as determined by the Police Chief, to and from a
court location outside the Village of Wheeling, if and only if the Sergeant reports
to the Police Department prior to commuting to court. '

Telephonic Conferences: An off-duty Sergeant who responds to an official
contact by telephone from the Police Department, which contact is authorized by
a supervisor and who renders professional work regarding departmental business
which requires the Sergeant to apply special knowledge or talents, shall be
compensated at one (1) hour of straight time pay unless the Sergeant exceeds one
hundred seventy-one (171) hours in a tour of duty. Any telephone conferences
which occur after a Sergeant has worked in excess of one hundred seventy-one
(171) hours in a tour of duty shall be compensated at the rate of time and one-half.
In the event a Sergeant is required to return to work after receiving such call,
compensation shall be paid in accordance with the provisions regarding call-back
only. '

Training:
1. On Duty:
A Sergeant who is required to receive training during his regularly.
“scheduled shift, whether said training is conducted on or off the prerises

of the Village, shall receive his regular pay.
2. Off Duty:
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(h)

®

a.. A Sergeant who. is required to receive training other than during
his regularly scheduled shift shall receive additional compensation
at his regular straight time hourly rate for all time up to one
hundred seventy-one (171) hours worked in a tour of duty. Inthe .
event any hours are worked beyond the one hundred seventy-one
(171) hours or the Sergeant receives in excess of forty (40) hours
of off-duty training annually, he shall be compensated for such
excess hours at the rate of time and one-half.

b. If the Sergeant is scheduled for midnight shift the day prior to or

: the day after the training date and the training session lasts eight
(8) hours or more, the Sergeant shall receive an additional four (4)
hours of compensatory time.

3. Travel shall be permitted and reimbursed in accordance with the Village-
wide travel policy then in effect. The Union shall be advised in advance
of any changes to the policy being considered and shall be afforded an-
opportunity for input. If changes are made to the policy, they will apply to
the unrepresented employees of the Village. If changes are made that are
intended to apply only to members of the Department, the Union shall be
entitled to negotiate over such changes. The travel policy in effect at the
start of the term of this contract is attached at Appendix A.

4. Travel time to and from training sessions conducted within the six-county
Chicago metropolitan area shall not be considered hours worked. Travel
time to and from ftraining sessions conducted oufside the six-county
Chicago metropolitan area shall be considered hours worked. In such
instance, in licu of overtime, the Sergeant’s schedule shall be adjusted
within the tour of duty If said Sergeant’s schedule cannot be adjusted, the
Sergeant shall receive a reasonable perlod of travel tlme as determined by
the Police Chief.

Departmental Meetings: A Sergeant required to attend a departmental meeting
other than during his regularly scheduled shift shall receive compensation at his
applicable hourly rate with a minimum of two (2) hours paid. Straight-time shall
be paid unless the Sergeant exceeds one hundred seventy-one (171) hours worked -
in a tour of duty. All time in excess of one hundred seventy-one (171) hours in a
tour of duty shall be compensated at the rate of time and one-half. All Sergeants
shall receive a minimum of seventy-two (72) hours notice prior to the calling of
any departmental meeting, except in the case of emergency. Travel time for
purposes of commuting to and from the Police Department for departmental
meetings shall not be considered hours worked.

Compensatory Time: In lieu of overtime pay, a Sergeant may request
compensation for overtime with compensatory time off at a fate of one and one-
half (1%) hours off per each hour of overtime worked. Employees may
accumulate up to a maximum of forty (40) hours of compensatory time. A

- Sergeant shall be permitted to use accrued compensatory time, within the contract

year accrued, within a reasonable period after it is requested so long as to do so
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would not, in the sole discretion of the Police Chief, or his designee, unduly
disrupt the operations of the Police Department. All accrued compensatory time
not used within the coniract year eamed shall be paid for at the end of said
contract year. Compensatory time shall be used in accordance with the Rules and
Regulations of the Wheeling Police Department.

In the event of a pregnancy of a Sergeant or the spouse of a Sergeant,
accumulation of up to eighty (80) hours of compensatory time will be allowed for
usc immediately after the birth or adoption of the child. The compensatory time

~ must be used before any vacation or holiday time. The Sergeant may be asked to~
-verify the pregnancy through a doctor’s certification.

Canine Handler: It is understood that a Sergeant assigned the duty of canine
handler will receive additional compensation for the care of his or her canine
outside the regular work day. Compensation for such work will be in the form of
% hour of compensatory time earned every calendar day of the assignment, -
whether or not the Sergeant is on duty. Compensatory time will be added to the
employee’s compensatory time bank or will be subtracted from time used on
vacations and holidays.

To the extent a Sergeant is required to report for duty 15 minutes before the
normal start of the Sergeant’s shift, such Sergeant shall leave 15 minutes before
the normal end of the Sergeant’s shift, unless otherwise directed by the Police
Chief or the Chief’s designee in a specific instance. If the Sergeant is not allowed
to leave early, then such Sergeant shall be compensated for the addltlonal 15
minutes worked.

Field Training: Effective upon execution of this Agreement, Sergeants assigned
to fill in as a field training officer shall receive one (1) hour of overtime pay for
each full day actually worked with an officer in fraining as compensation for one
(1) hour of off-duty evaluation as preparation time for the day of field training.

Pyramiding Prohibited

Compensation shall not be paid more than once for the same hours worked under any
provision of this Article or Agreement. There shall be no pyramiding of overtime or
premium compensation rates.

Uniform Account System

(2)

(b)

()

Sergeants shall be ehglble to receive the following annual monetary credit for the
purpose of purchasing uniforms under a uniform account system referred to in the
General Orders, as amended from time to time: $750 for all police Sergeants.

Sergeants shall be allowed to carry over to the next fiscal year up to a maximum
of two hundred dollars ($200.00) monetary credit in their uniform account.

Sergeants may anticipate the annual monetary credit in order to purchase
replacement uniforms with the approval of the Police Chief or his designee.
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(d)  Initial uniforms and/or equipment and/or equipment, as needed, shall be provided
' by the Village for Sergeants assigned to the N.-LP.A.S. ES.T., NLP.A.S. Mobile
Field Force, Bike Patrol Unit, Motorcycle Unit and will remain the property of the
Village of Wheeling. These expenses will not be deducted from the Sergeant’s
uniform account. ' '

Other uniforms and/or equipment contained in General Orders of the Wheeling
Police Department, as may be amended from time to time, may be authorized for
purchase from the Sergeants Uniform Account by the Chief of Police or his
designee. ' g

(e}  All équipment as SPeCiﬁed in Wheeling Police Department General Orders, és
amended from time to time, and provided by the department shall not be amended
or changed without prior consent of both parties to this agreement.

Section 2.9. Light Duty.

Light duty is not guaranteed. Available light duty work for sergeants on workers

compensation will be scheduled for their regular shift; such a sergeant on an extended

disability leave may be assigned to serve as a dispatcher in the Communications Center

on their regular shift. Sergeants on light duty as a result of a non-work related injury may
" be assigned to any shift, including but not limited to the Communications Center.

ARTICLE 1x
INDIRECT COMPENSATION

3.1  Holiday Time
(a) The following shall be paid holidays for all Sergeants covered by this Agreement:

New Year’s Day
President’s Day
Memorial Day
Independence Day
Labor Day

- Columbus Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day

(b) Since Sergeants covered by this Agreement are required to work recognized
Village holidays, each Sergeant shall receive seventy-two (72) hours of holiday
time to be used each contract year as a substitute for and in place of recognized
Village holidays. '

(c)  Inaddition to the holiday time indicated above, Sergeant employees are entitled to
twenty-four (24) hours of additional holiday time during the contract year.

(d)  Holiday time shall accrue on the basis of the date each recognized holiday is
' celebrated, and any Sergeant leaving the employment of the Village prior to the
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end of any contract year shall receive pro-rated holiday time for those recogmzed
Village holidays which have passed.

Additional holiday time as set forth in section (c) above shall accrue on the first
day of the contract year.

In extraordinary circumstances, Sergeants may anticipate up to sixteen (16) hours
holiday time with the approval of the Police Chicf and the Personnel Director.
Any Sergeant whose employment is terminated before holiday time advanced has
been earned shall have the amount of unearned holiday time deducted from his
final paycheck. '

" Holiday time may be used on an hourly basis, with a minimum of two (2) hours.

Sergeants assigned to shifts of eight and one-half (8 %) hour days shall be charged
eight (8) hours holiday time for each workday on holiday leave.

The Village may, at the Sergeant’s option, buy back up to sixty (60) straight-time
hours of accumulated holiday time during each contract year. All requests for
holiday buy-back for the contract year ending April 30 shall be made between
March 1 and April 15 of that year. Any holiday time scheduled after April 15 but
not able to be used prior to May 1 shall be paid at the end of the contract year
provided, however, that total buy back does not exceed a total of sixty (60) hours
unless such scheduled holiday is canceled by the Village. Buy back shall be at the
rate of pay in effect when the holiday was earned.

Any Sergeant on a leave of absence without pay shall not accrue holiday time.

Any Sergeant who works a full eight hour shift on any of the following holidays
shall receive four (4) hours of compensatory time: Thanksgiving, Christmas,

 New Years Eve (3-11 and 11-7 shifts), July 4 and Labor Day.

Scheduling of Holidays

@

by

()

(d)

Selection of holidays for all Sergeants shall be made according to division,
section, unit and shift assignments. Priority in holiday selection shall be based
upon seniority in rank or when seniority is equal, standing on the final eligibility
roster. Holiday selection shall begin no later than 0800 hours on April 16th of

-each year and end no later than 0800 hours on May 15.

Holiday selection shall be accomplished in one (1) round. Fach Sergeant may
select up to three (3) days of holiday time. Once a Sergeant has selected, the
selection moves to the next Sergeant in order, and so on until all Sergeants have
made their selections.

Sergeants may choose any day for a holiday so long as the manpower scheduled
for such division, section, unit or shift will not fall below the minimum manpower
as determined by the Village.

Holiday selections, once scheduled, shall not be changed or altered without the
express approval of the supervising Deputy Chief or his designee.
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3.3 Vacation

(@)

Nothing set forth herein shall limit the authority of the Chief of Police to deny or
limit holiday time on the basis of manpower needs. During peak periods of
activity, the Chief of Police may limit the use of holiday or vacation time to
ensure sufficient manpower to meet the needs of the community.

Sergeants assigned to shifts of eight and one-half (8%) hour days shall be charged
eight (8) hours vacation leave for each work day on vacation leave. Sergeants
shall accrue vacation time on a monthly basis for use in the next contract year.
Such vacation time shall accrue as follows:

1.

Sergeants with less than six (6) years of service with the Village - at the
rate of 6.66 hours per month; '

On a Sergeant’s six (6) year anniversary date with the Village, the
Sergeant shall receive an additional forty (40) hours of vacation time for
use within the remaining portion of the contract year during which said
anniversary occurs;

Thereafter, for over six (6) years, but less than twelve (12) years of service
with the Village - at the rate of ten (10) hours per month, and the Village

will ensure that on the May 1 immediately following the Sergeant’s 6%

year anniversary, the Sergeant will have 120 hours of vacation in his leave
bank for use between that May 1 and the following April 30;

On a Sergeant’s twelve (12) year anniversary date with the Village, the
Sergeant shall receive an additional forty (40) hours of vacation time for
use within the remaining portion of the contract year during which said
anniversary occurs; -

Thereafier, for over twelve (12) years, but less than eighteen (18) years of
service with the Village - at the rate of 13.31 hours per month, and the
Village will ensure that on the May 1 immediately following the
Sergeant’s 12% year anniversary, the Sergeant will have 160 hours of
vacation in his leave bank for use between that May 1 and the following
April 30;

On the Sergeant’s eighteen (18) year anniversary date with the Village, the.
Sergeant shall receive an additional forty (40} hours of vacation time for
use within the remaining portion of the contract year during which said
anniversary occurs;

Thereafter, for over eighteen (18) years of service with the Village - at the
rate of 16.66 hours per month, and the Village will ensure that on the May
1 immediately following the Sergeant’s 18™ year anniversary, the Sergeant
will have 200 hours of vacation in his leave bank for use between that
May 1 and the following April 30. '
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A Sergeant must be in pay status for at least fifteen (15) calendar days in a month
to receive vacation credit for the month. A Sergeant who is not in pay status for
at least fifteen (15) calendar days shall accrue no vacation time for the month.

Sergeants who terminate their employment prior to one (1) year of continuous
service shall not have accrued any vacation time.

A Sergeant who moves from one (1) position to another in the Village’s service,
and whose service is continuous or who is transferréd or promoted, will be
credited with any unused vacation leave.

Vacation leave will continue to be accrued during time lost from work as a result
of service-connected injury.

Vacation leave will not be accrued by a Sergeant who is not on regular pay status,
i.c., disability leave (other than worker’s compensation), paid administrative sick
leave, suspension and leave of absence.

In extraordinary circumstances, a Sergeant may be granted the right to anticipate
accrued vacation leave up to five (5) days. Such leave must have the prior
approval of the Chief of Police and the Personnel Director.

If a Sergeant terminates employment with the Village before any vacation leave
anticipated has been accrued, the amount of unaccrued vacation leave which was
anticipated will be deducted from the final paycheck.

Sickness of four (4) days or more which occurs during a Sergeant’s scheduled
vacation leave will be considered “sick leave” and not vacation. In order to be
cligible for this provision, a Sergeant must submit a doctor’s certificate and
receive approval from the Personnel Director.

If a death in the immediate family occurs during a Sergeant’s scheduled vacation
leave, it will be considered “leave for death in the family”, consistent with Section
3.11 (c), and not vacation leave. In order to be eligible for this provision, the
Sergeant must submit proof of death and receive approval from the Personnel
Director.

" Transfer of vacation from one (1) contract year to another shall be allowed only

with the approval of the Personnel Director for good cause shown. Under no
circumstance will more than twelve (12) working days be allowed to transfer from
one contract year to another.

The scheduling of vacation shall coincide with the Village’s contract year and be

‘subject to Section 3.4 below and the Rules and Regulations, General Orders,

Special Orders, Policies and Procedures of the Wheeling Police Department.

Scheduling of Vacation

(2)

Selection of vacation for all Sergeants shall be made according to division,
section, unit and shift assignments, and Sergeants shall complete their vacation
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selection before patrol officers. Priority in vacation selection shall be based upon
department seniority as a sworn Sergeant. Vacation selection shall begin March
11 of each year and end no later than 0800 hours on April 15.

All Sergeants shall select any vacation accrued pursuant to section 3.3 in
accordance with the following provisions. Vacation selection shall be
accomplished in two (2) rounds. In round one (1), each Sergeant shall select
accrued vacation in weekly blocks (forty-cight (48) hours for Sergeants, forty (40)
hours for investigating Sergeants), of up to three (3) weeks. However, a
maximum of two (2) weeks vacation may be scheduled in prime time (June 1 to
September 15 and December 15 to January 1). Once a Sergeant has made a
selection, the selection moves to the next Sergeant in order, and so on. In round
two (2) the Sergeant may choose a vacation block of less than forty-eight (48)
hours, but only for one (1) occasion. Any accrued vacation not scheduled during
the selection process shall be used only when an individual shift is not at the
established minimum manpower requirements. A Sergeant may make one (1)
choice of less than. a forty-eight (48) hour block in any combination of remaining
vacation time.

Sergeants may choose any day for vacation so long as the manpower scheduled

for such division, section, unit or shift will not fall below minimum manpower as
determined by the Village.

Vacation selections, once scheduled, shall not be changed or altered without the
express approval of the supervising Deputy Chief or his designee.

All Sergeants shall schedule any remaining accrued vacation by November 1 of
the contract year. The Village shall schedule any remaining accrued vacation for
Sergeants failing to schedule remaining vacation by November 1.

Nothing set forth herein shall limit the authority of the Chief of Police to deny or
limit vacation on the basis of manpower needs. During peak periods of activity,
the Chief of Police may limit the use of holiday or vacation time to ensure
sufficient manpower to meet the needs of the community.

Sick Leave

(a)

()

All Sergeants shall accrue sick leave benefits with pay. Sick leave will be
accrued at eight (8) hours per month. Sergeants assigned to shifts of eight and,
one-half (8'%) hour days shall be charged eight (8) hours sick leave for each work
day on sick leave. Sick leave may be accumulated up to an unlimited amount.
Sick leave shall not be anticipated.

A Sergeant who is in pay status for at least fifteen (15) calendar days dﬁring the
month will accrue sick time credit for the month. A Sergeant who is not in pay
status for at least fifteen (15) calendar days will accrue no sick time credit for the
month.
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Authorized sick leave shall be utilized only for a Sergeant’s absence due to illness
or non-service related injury and for an injury or illness of an immediate- member
of his/her family. For purposes of this policy immediate family is defined as
spouse, parent, as well as any child or step child under the age of eighteen (18).
Sick leave shall not be used for absences for routme dental, optlcal or medical
appointments. : :

In the event a Sergeant is unable to report to work due to an illness or emergency,
he must inform his supervisor by the time designated in accordance with
Department rules. - Failure to do so for each day of absence, or at agreed upon
intervals in the case of extended illness, shall resuit in loss of pay for those days
absent.

Failure to notify the supervisor and the Chief of Police for three (3) consecutive
days may result in termination in accordance with the Rules and Regulations of
the Wheeling Police Department. :

Proof of illness or disability in the form of a medical certificate from the attending
physician or from the Village’s physician may be required at any time, and shall
be required for any continuous absence of four (4) days or more, or for each
oceurrence of one (1) day or more after the use of seventy-two (72) hours sick
time or more within a one (1) year period of time. The Personnel Director may
waive the mandatory medical certificate provision in situations deemed
approprlate :

Any prolonged illness after fifteen (15) working days will requlre a medical
certificate from the Sergeant’s attending physician, and may require a medical
certificate from a Village physician prior to returning to work. The Village will
assume the expense for the Village physician’s examination. :

The Police Chief or Personnel Director may make any appropriate investigation
or establish proper administrative controls to prevent the abuse of sick leave.
Abuse of sick leave based on false claims of illness or injury or falsification of
proof to justify such sick leave will be cause for disciplinary action.

Sick leave will continue to accrue during time lost from work as a result of
service-connected injury or while the Sergeant is on accrued sick leave.

A Sergeant who moves from one (1) position to another in the Village’s service
and whose service is continuous or who is transferred, promoted or demoted, will
be credited with any unused sick leave accrued in this prior position.

Health Insurance

(a).

(b)

The Village shall make available to all Sergeants and their dependenté
comprehensive group health insurance. Sergeants may choose among existing

~ plans, including at least one PPO and one HMO plan.

The Schedule of Benefits for available plans is attached as Appendix B hereto.
The maximum lifetime health benefit shall be $3.0 million per individual, or the
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lifetime maximum provided by applicable law, whichever is higher. Nothing in
this Agreement or Appendix B shall prevent the Village from implementing
changes required under federal or state healthcare legislation.

The maximum share of health insurance premium costs an employee shall be
required to pay for the Village’s group health insurance programs is as follows:

Village Employee
Retroactive to July 1, 2019 87.0% | 13.0%
Effoctive July 1, 2020 86.0% | 14.0%

Effective for the health insurance plan year which begins July 1, 2011 and in each
succeeding year of this contract, the employee share of the monthly: premium for
employees who are enrolled in PPO and HMO programs shall be increased to the

~ percentage specified above, but no more than 20% over premium costs for the

preceding year.

The Village reserves the right to institute cost containment measutes regarding
insurance coverage. Such changes may include, but are not limited to, Preferred
Provider Option (at the option of the employee), pre-admission and continued
admission review, prohibition of weekend admissions except in emergency
situations, mandatory outpatient elective surgery for certain designated surgical
procedures, point of service options (at the option of the employee), and large
case management. Such cost containment measures shall not include, however,

‘changes to the benefits set forth in Appendix B, unless such changes are required

under federal or state healthcare legislation.

Effective January 1, 2020, or as soon as practicable, the office visit co-pay shall
be increased to $30, and the prescription drug co-pays for generic, formulary and
non-formulary, respectively, shall be remain at $10/$30/$50 ($20/$60/$100 for
mail order) for the HMO Plan. Effective January 1, 2020, or as soon as
practicable, the emergency room co-pay under the HMO Plan shall be increased
to $100. '

The Village will notify the employees, in writing, of any changes in the basic
level of coverage and benefits. :

Nothing set forth herein shall prohibit the right of the Village to obtain
comparable hospitalization and major medical benefits under a different program
or with a different insurance company and/or HMO.

Employees and their' dependent(s) shall have the option to maintain health
insurance in accordance with the conversion privilege provisions of the
cmployee’s selected health insurance program, the option which must be

~ exercised within 90 days of the termination of the expiring health insurance.

A Sergeant who suffers a catastrophié injury or is killed in the line of duty shall
receive health insurance coverage in accordance with state law.
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Life Insurance

The Village shall provide a fifty thousand dollar ($50,000) group term life insurance
policy for each Sergeant. The Sergeant shall have the option of purchasmg up to
$250, 000 of additional coverage, at full cost to the Sergeant.

Pension and Dlsablllty Benefits

All Sergeants may participate in the Wheeling Police Pension Fund established pursuant
to Illinois Compiled Statutes, Chapter 108 1/2, Section 3-101 et. seq., and shall be
eligible for pensmn and disability benefits as prov1ded therein,

All Sergeants who participate in the Police Pension Fund shall not be covered by social
security. Sergeants hired after May 1, 1986 shall be required to contribute to the
Medicare Iund as required by law.

Longevity

A Sergeant who has been employed with the Village of Wheeling for twelve (12)
continuous years or more from their anniversary date shall receive the sum of six hundred
dollars ($600.00) annually on the January 1 following each anniversary date. Effective
May 1, 2010, Sergeants with eighteen (18) through twenty-four (24) continuous years of
service shall receive the sum of one thousand dollars ($1,000) annually, and officers with

_ twenty-five (25) or more years of continuous service shall receive the sum of one

thousand three hundred dollars ($1,300) annually, on the Januvary 1 following the
anniversary date. If the Sergeant reaches his/her anniversary date and separates from
employment for reason of retirement or disability the longevity payment will be issued
within fourteen (14) days of the date following separation. All payments in this section
shall be deposited in the employee’s VEMA account.

College Incentlve

(a)  All Sergeants employed by the Village as of January 1, 1992 who are currently
receiving a college incentive benefit for a job—related bachelors degree shall
continue to receive fifty dollars ($50.00) per month as a college incentive benefit.

. All other college ‘incentive benefits shall be eliminated and no other Sergeants
“shall be eligible for college incentive benefits. ‘

~(b)  Onlyone (1) degree shall be allowed per Sergeant for purposes of this benefit.

Tuition Reimbursement -

Sergeants may be eligible for reimbursement of tuition expenses for advanced job-related
education course work taken at an accredited college or university in the State of Illinois
in accordance with the following conditions:

(a)  Each course shall be clearly job-related or serve as a prerequisite for an approved
job related degree; e.g., bachelors of criminology, criminal justice or their
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‘equivalent, of masters of public administration or its equivalent. The

determination of whether a degree is an equivalent shall rest with the Personnel
Director.

The Sergeant must obtain approval prior to enrollment in each course, by the
Personnel Director.

All course work must be directed towards the comple’uon of the approved job-
related degree program.

The Sergeant must pay for all tuition at the time of enrollment. Upon successful
completion of each course, the Village will reimburse the Sergeant for fifty
percent (50%) of the approved tuition costs associated with the course up to a
maximum total tuition reimbursement per fiscal year of two thousand dollars
($2,000.00). A course is deemed to have been successfully completed if the
following criteria is met:

1. A grade of “C” or above is received; or

2. A score equivalent to a “C” in.a numerical grading system is received; or
3. A “pass” is received in a “pass/fail” grading system.

If other sources of tuition reimbursement are provided (i.e., grants, scholarships,
etc.), reimbursement by the Village will only be provided for the remaining
balance and subject to the previous conditions of this Article.

Once a Sergeant is approved for any reimbursement for tuition, the Sergeant wiil
no longer receive a college incentive benefit.

Paid Leave of Absence

Sergeants shall be granted leaves of absence with pay as follows:

@

®

©

Military Leave. The Village will comply with all applicable Federal and State
laws regardlng the rights afforded to employees on military leave. These policies
governing military leave are mcorporated in the Village of Wheeling Personnel
Policy Manual.

Jury Duty. A Sergeant may be granted a leave of absence with pay when called to
jury duty fora maxnnmn of three (3) calendar weeks per year.

Sergeants receiving pay for jury duty may keep said jury pay, prov1ded that the
Sergeant must provide a copy of the check to the Finance Department.

Death in Family. Absence with pay not to exceed three (3) consecutive work
days will be granted to a Sergeant for the death of husband, wife, children,
children’s spouses, mother or father. Absence with pay not to exceed two (2)
consecutive work days will be granted to a regular full-time Sergeant for the death
of his sister, brother, sister or brother-in-law, mother or father-in-law,
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* grandparents, or grandchildren of either Sergeant or spouse. Use of non-
consecutive leave under this subparagraph is subject to approval by the Chief of
Police in a specific instance, at the Chiel’s (or Chief’s designee’s) sole discretion.
Sergeants who wish to attend a funeral for other than the persons mentioned
above may take vacation, holiday, compensatory or personal leave for this

purpose.

The Personnel Director may require verification of the funcral and the Sergeant’s
relationship to the deceased.

(d)  Paid Administrative Sick Leave. All Sergeants who have been employed by the
Village for four (4) or more continuous years shall be eligible for paid
administrative sick leave in accordance with the provisions for off-the-job injury
or illness, Section 3.17 herein. o

Unpaid Leave of Absence

(1)  All Sergeants may be granted unpaid leaves of absence in accordance with the
Rules and Regulations, general orders, special orders, Policies and Procedures of
" the Wheeling Police Department. :

(b)  Any Sergeant who is granted an unpaid leave of absence may retain membership
in the Village’s plans for health insurance and life insurance for the duration of an
approved leave of absence without pay, with the approval of the Personnel
Director. The Sergeant is responsible for paying the full cost of those. benefits,
including the portion normally paid by the Village.

It shall be the Sergeant’s responsibility to arrange with the Finance Department to
pay for any benefits which the Sergeant wishes to continue while on an unpaid
Ieave of absence.

(c)  Vacation, holiday and sick leave shall not be accrued during unpaid leaves of
absence. Seniority calculations will not include any unpaid leaves of absence.
The period of any unpaid leaves of absence will be deducted from a Sergeant’s
seniority :

Family Medical Leave Act (FMLA)

Family or medical leave will be granted when requested and approved or designated as
such by the Personnel Director, in accordance with applicable federal and state laws. The
employce may be required to use all accumulated paid time available (personal, vacation,
compensatory time) before the unpaid portion of the family or medical leave begins. An
employee on family or medical leave may retain village medical insurance during the
leave in accordance with applicable federal and state laws, (See attached Appendix C.)

Court Appearances

(a) Job related - Sergeants required to appear in court for job related purposes shall be
considered on-duty with the Village and shall receive compenisation in salary and
benefits equal to that associated with the Sergeant’s regular duty. Mileage and
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meal expenses will be reimbursable based on the travel policy established by the
Village as contained in Appendix A. Any monies received for court appearances
or subpoena fees will be forwarded to the Director of Finance for payment into
the general fund of the Village of Wheeling. Under no circumstances may a
Sergeant keep subpoena or court appearance fees.

(b) Non-Job Related ~ Sergeants subpoénaed to court for personal affairs or for civil
lawsuits unrelated to employment with the Village shall not be compensated in
any manner for the time spent in court.

Worker’s Compensation

- All Sergeants who are injured in the performance of their duties are entitled to benefits
“under the Worker’s Compensation Act, 8§20 ILCS 305/1 et seq.

All Sergeants shall be required to comply with the procedural guidelines as set forth in
the Rules and Regulations, General Orders, Special Orders, Policies and Procedures of
the Wheeling Police Department and the Personnel Policy Manual of the Village of
Wheeling with respect to on-the-job injuries. '

Off-the-Job Injury or Illness

A Sergeant who is unable to perform the duties of his position due to a non-service
connected injury or a major illness shall be considered for restricted duty in accordance
with the Rules and Regulations, policies or procedures of the Police Department. If the
Sergeant cannot perform restricted duty or if restricted duty is unavailable, the Sergeant
shall use all accumulated sick leave. Should said sick leave expire, all accumulated
holiday, vacation time, and any additional vacation time which will accrue during that
contract year shall be utilized. - Should the Sergeant continue to be unable to assume the
duties of his position, at the expiration of all sick leave, holiday and vacation time:

L. A Sergeant with less than four (4) years of employment shall be considered for
temporary disability benefits in accordance with the provisions of his pension
plan.

2. A Sergeant who has been employed by the Village for four (4) or more
continuous years shall be eligible for paid administrative sick leave in accordance
with the provisions herein.

a. Sergeants determined to have an injury/illness which is not deemed to be
rehabilitative within one (1) year from the date of the first day of absence
shall apply for disability benefits in accordance with the provisions of 40
ILCS 5/3-114.2 (Disability Pension — Not on Duty).

b. Sergeants determined to have an injury/illness which has been deemed to
be rehabilitative within one (1) year from the date of the first day of
absence shall be eligible for administrative sick leave which shall consist
of payment of the Sergeant’s full salary for a period of up to two (2)
months (347 duty hours). Paid administrative sick leave shall be
cumulative and all Sergeants shall be entitled to a maximum of two (2)
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months or three hundred forty-seven (347) hours leave under these
provisions during their employment with the Village of Wheeling. To
receive paid administrative sick leave, the Sergeant shall provide the
Personnel Director with a doctor’s affidavit evidencing the Sergeant’s

- inability to perform his duties due to a non-service related injury or illness

and that the Sergeant is rehabilitative within one (1) year from the date of
the first day of absence. The Sergeant may then be placed in an unpaid

~ leave of absence status for a period of thirty (30) calendar days. After

such thirty (30) day period, the Sergeant shall provide a doctor’s affidavit
of his continued disability. The Village may require the Sergeant to be
examined by a Village physician. In the event that the Village’s physician
and the sergeant’s physician disagree as to the disability of the officer, an -
independent medical examination shall be conducted at the Village’s
expense in order to establish whether the officer is eligible under this
section, subject to any HIPAA requirements. Upon a determination of the
Personnel Director that the Sergeant is unable to perform his duties but is
rehabilitative within one (1) year from the first day of absence, the
Sergeant shall be placed on paid administrative sick leave for up to two (2)
months. If the injury or iliness extends into a new contract year, the paid
administrative sick leave shall be interrupted and the Sergeant’s earned
vacation for the new contract year shall be utilized, after which the
balance of the paid administrative sick Jeave shall continue, if necessary.
No sick leave, holiday or vacation time will be accumulated while a
Sergeant is in the status of paid administrative sick leave. In the event -
restricted duty becomes available, the Sergeant may, at the discretion of
the Village, be taken off paid administrative sick leave.

3.18 Additional Retirement Benefits

In addition to the eligibility to receive pension benefits in accordance with the Rules and
Regulations of the Police Pension Fund, Sergeants shall be eligible for the following
. additional benefits upon retirement. A Sergeant shall be deemed retired when said
Sergeant is receiving retirement pension payments from the Wheeling Police Pension

Fund:

(a)  Health Insurance Coverage

1.

All Sergeants employed on or before August 15, 1981, having eight (8) or
more years of continuous service with the Village immediately prior to
their separation in good standing, shall, upon retirement, continue to
receive the same health insurance coverage for themselves and their
legitimate dependents as is provided for current. Sergeants, provided the
Sergeants pay all premiums for dependent coverage. In order to receive
the above mentioned coverage, a Sergeant who separates from Village
employment prior to retirement must continue health insurance coverage
with the Village, at his own expense, until the date of his retirement.

All Sergeants employed after August 15, .1981, having eight (8) or more
years of continuous service, shall be eligible for health insurance benefits
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(b

upon retirement in good standing, providing the Sergeants pay all policy
premiums.

Life Insurance

1. All Sergeants employed on or before August 15, 1981, having eight (8) or
more years of continuous service with the Village immediately prior to
separation shall, upon separation in good standing, continue to receive
$10,000 life insurance coverage until age sixty (60). Upon attaining age
sixty (60), the retiree shall have the option of applying for life insurance at
his own cost under the conversion privilege of the Village’s group term -
life insurance policy.

2. All Sergeants employed after August 15, 1981, having eight (8) or more
years of continuous service shall, upon retirement, have the option of

applying for life insurance coverage under the conversion privilege of the

Village’s group term life insurance policy.
Sick Leave Deferred Payment Account (SLDPA)

Police Sergeants currently employed or hired as of the date of this agreement may
be allowed to utilize the Sick Leave Deferred Payment Account benefit at
retirement if eligible in accordance with the provisions set forth herein.

Sergeants currently employed as of September 20, 1999 and individuals employed
after the date of this provision may, if eligible, utilize the Sick Leave Deferred
Payment Account (SLDPA) benefit, as provided herein.

A Sick Leave Deferred Payment Account (SLDPA) is a method of allowing
eligible Sergeant’s to utilize a portion of accrued but unused sick time hours
towards the payment of the Sergeants portion of the monthly premium of a
Village group medical insurance plan, if the Sergeants, upon retirement chooses
the conversion privilege of the Village’s group medical insurance plan.

In order to be eligible to establish a SLDPA, the Sergeant must:
a. have retired in good standing; and

b. have at least twenty (20) years of continuous service with the village
' immediately prior to retirement; or have at least ten (10) years of
continuous service with the village immediately prior to retirement and

have attained the age of sixty (60) by the date of retirement; and

C. have been continuously covered for at least twelve (12) months
immediately prior to retirement under the Village medical insurance plan
and in full compliance with all plan provisions; and

d. have at least 675 hours of accrued but unused sick time.
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For purposes of this provision, a Sergeant shall be deemed to be retired when a
Sergeant has attained the current minimum age to receive retirement benefits from
his pension fund and is, in fact, receiving a retirement pension from that fund.

In the event of a deferred pensioner, where a Sergeant has retired having
accumulated enough creditable service to qualify for a pension but has not
attained the required age, the Sergeant is eligible to utilize the SLDPA. benefit
upon attaining the required age so long as all other requirements as listed above
" have been satisfied and the Sergeant has continued health insurance under the
conversion provision of the Village’s health insurance plan from the date of
retirement, until attaining all requirements to receive a pens:on and is in fact
receiving a retirement pension from that fund.

The SLDPA shall be calculated by using the Sergeant’s final hourly wage

“multiplied by the number of accrued but unused sick time hours in excess of 675
sick time hours accrued but unused. The maximum number of hours of accrued
but unused sick time hours which may be used within the SLDPA is 536 hours.
All hours within SLDPA shall be added to the employee’s VEMA account.

For example, an eligible Sergeant with 1000 hours of accrued but unused sick
" time may use 325 hours within the SLDPA. (1000 hours minus 675 minimum .

hours = 325 hours). An eligible Sergeant with 1500 hours of accrued but unused

sick time may use 536 hours within the SLDPA (1500 hours minus 675 minimum

hours = 835 hours, however the maximum number of hours which may be used is
536).

If there is a balance in the account at the time of death of the Sergeant and the
Sergeant has had dependent health insurance coverage through the Village health
insurance plan, the Sergeant’s dependent(s) shall have the option to continue to
have medical insurance premiums paid through the SEDPA in accordance with
Village Policy as stated above. In no event shall there be any cash payout of
unused balances from a SLDPA. '

3.19 Additional Disability Benefits

In addition to the eligibility to receive disability benefits in accordance with the Rules
and Regulations of the Police Pension Fund, Sergeants shall be eligible for the following
additional benefits:.

(a)  Health Insurance Coverage

1. On-the Job Disability: Any Sergeant who is receiving a disability pension
payment from an on-the-job injury shall continue to receive the same
health insurance coverage for himself and his legitimate dependents,
provided the Sergeant pays all.insurance premiums. Upon retirement he
shall receive health insurance benefits in accordance with the provisions of
Section 3.18(a). Notwithstanding the above, a Sergeant deemed to have
sustained an on-the-job disability that meets the requirements of the Public
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3.20

3.21

a1

4.2

Safety Employee Benefits Act (PSEBA) shall receive health insurance
coverage pursuant to the provisions of said Act.

2. Off-the-Job Disability: Any Sergeant who is receiving a disability pension

' for an off-the job disability shall be eligible to receive health insurance
benefits. providing the Sergeant pays all insurance premiums. Upon
retirement he shall receive health insurance benefits in accordance with
the provisions of Section 3.18(a).

(by LifeTnsurance

1. On-the-Job Disability: Any Sergeant who is receiving disability pension
payments from an on-the-job disability shall receive $10,000 life
insurance coverage for himself untit age 60. Upon attaining the age of 60,
the retiree shall have the option of continuing the $10,000 life insurance at
his own cost under the conversion privilege of the Village’s group term
life insurance policy. :

Section 125 Plan

The Village will offer to employees the opportunity to participate in the Village Section
125 Flex Program on the same terms and conditions applicable to other Village
employees, generally.

Wellness Program

Sergeants may participate in a Village-wide wellness program, as the same may be
adopted, modified or discontinued by the Village. Such participation shall be voluntary. -

ARTICLE IV
EMPLOYMENT, SUSPENSION, TERMINATION

General Provisions

All hirings, suspensions and terminations of Sergeants shall be in accordance with the
Rules and Regulations, General and Special Orders, Policies and Procedures of the
Wheeling Police Department and the Rules and Regulations of the Wheeling Board of
Fire and Police Commissioners, except as specifically excepted herein.

Voluntary Resignation

Officers who voluntarily leave the Village service shall give advance written notice of
not less than thirty (30) calendar days. Accrued vacation time, sick time, holiday time or -
personal time shall not be used during this advance notice period. Failure (o comply with
this rule shall be entered on the service record of the officer.

The Police Chief, with the approval of the Personnel Director, may waive the 30-day
advance notice requirement or may allow limited use of accrued vacation, sick, holiday
or personal time if, in his judgment, exceptional circumstances warrant such exemption.
Approval for any such exemption must be in writing. The officer’s termination date will
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4.4

4.5

4.6

be the last day worked, and under no circumstances will any paid leave will be granted
beyond the last day worked.

Reductions in Force

A reduction in force or layoff may occur as a result of the elimination of services, change
of work methods, or the reduction in number of personnel. Seniority shall be utilized in
determining the order in which Sergeants shall be laid off or reduced in rank. Where
seniority is equal, merit and skill shall be used to determine the order in which Sergeants
shall be laid off.

Prior to a reduction in force, the names of any and all Sergeants scheduled for

layoff/reduction in rank shall be submitied to the Personnel Director for review.
Sergeants to be laid off reduced in rank shall be notified in writing at least thn’ty (30)
calendar days prior to the effective date of the layoff / reduction.

Effects of Layoff

During the term of this Agreement, if the Village exercises its dlscreuon 1o layoff a
Sergeant, then the Sergeant shall be afforded an opportunity to maintain the medical
insurance in effect at the time he or she is laid off by paying the full applicable monthly
premium for his or her individual insurance coverage. If a Sergeant opts to maintain his
or her medical insurance under this section, then such Sergeant shall be permitted to
continue insurance coverage for a period of up to eighteen (18) months from the date of
layoff, or as otherwise provided under applicable law governing insurance continuation.
Sergeant rights and benefits under this section are subject to the terms and conditions of
the applicable insurance policy or plan.

A Sergeant who is laid off shall be paid for all earned and accrued vacation, holiday and

compensatory time available to the Sergeant at the time of layoff.
Union Representation

The Village recognizes that the Union shall have the right to represent employees to the
extent required by law. It is agreed that the Law Enforcement Officers Bill of Rights (50
ILCS 725/1, et seq.) is incorporate herein by reference except to the extent the Act
entitles the parties to establish alternative practices and the parties have done so in this
Agreement, but alleged violations of the Bill of Rights shall not be grievable.

Discipline
(8)  Due-Cause Meeting

Before certain disciplinary actions are taken, a due-cause meeting may be held at
the request of the Sergeant to review the results of the internal investigation and
the recommended level of discipline and to insure that the discipline process is
being applied in a uniform and equitable manner. This provision shall apply to
the following disciplinary actions: suspensions without pay of three or more
working days, a second suspension of any length occurring within a six-month
period, demotion and discharge. The meeting will be held by a committee
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(b)

©

designated by the Chief of Police as two or more of the following individuals: the
Chief of Police, a legal representative of the Village, the Deputy Chief of Police,
the accused member’s commanding officer, or his immediate supervisor.

Predisciplinary Meeting -

Before discipline is recommended, a predisciplinary meeting may be held at the
request of the Sergeant to provide the accused member an opportunity to present
testimony and evidence on his behalf to refute allegations of misconduct or to
clarify the member’s actions regarding an incident in question. The member may
wiive the meeting and has the option to have a union representative or attorney
present during the meeting.

The meeting will be conducted by the Chief of Police (or designees). Witnesses
may be presented by either the Department’s representatives or the accused
member.

" The Chief (or designee) will consider the statements and evidence presented

during the meeting. Within five (5) working days of the meeting, the Chief (or
designee) will inform the member in writing of the results of the meeting.

A meeting shall not be required when the due-cause committee has determined
that the charge(s) or offense(s) are of such a nature as to require immediate action
before the Board of Fire and Police Commissioners. . Nothing in this provision
shall limit the authority of the Board of Fire and Police Commissioners pursuant
to the prov131ons of the Illinois Municipal Code and the Wheeling Mummpal
Code.

Irrevocable Election of Disciplinary Procedure

Upon receipt of service of charges for an unpaid suspension of more than five
days, demotion or discharge, the employee may elect to have the disciplinary
hearing heard by the Board of Fire and Police Commissioners or the employee
may have the disciplinary hearing through the grievance and arbitration
proceeding set out in Article VI of this Agreement. The employee shall notify the
Village of his election, in writing, within seven (7) calendar days of the service on
the employee of the charges and the Union must likewise notify the Village in
writing within the same timeframe that it approves such election. The written

. statement shall be signed by the employee and shall state that the employee

waives any rights that he or she would otherwise have to a hearing before the
Board of Fire and Police Commissioners. The oplions to proceed to a hearing or
appeal before the Board of Fire and Police Commissioners or through the
grievance and arbitration procedure are mutually exclusive, and no relief shall be
available under the gricvance and arbitration procedure with respect to any matter
which, at the employee’s option, is appealed to the Board of Fire and Police
Commissioners, and no relief shall be available under the Board of Fire and
Police Commissioners procedures with respect to any matter which, at the
employee’s option, is appealed to the grievance and arbitration procedure set forth
in Article VI of this agreement.
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@

(@)

)

Board of Fire and Police Commissioner Option

If the employee elects to have the hearing or appeal heard before the Board of
Fire and Police Commissioners, or if the Union does not agree to process the
grievance, as described herein,, the procedure will be governed by 65 ILCS 5/10-
2.1-17 and the rules and regulations of the Wheeling Board of Fire and Police
Commissioners. :

Grievance and Arbitration Option

I the employee notifies the Village of the employee’s decision to have the appeal
heard through the grievance and arbitration option, the grievance shall be filed at
the arbitration step (Article VI, Section ) of this Agreement, provided the Union
notifies the Village in writing that it approves such election. In such event, the
Police Chicf shall withdraw any charges on file with the Board of Fire and Police
Commissioners and shall file a copy. of the written election under paragraph (c)
above along with the employee’s motion to withdraw the charges in deference to
arbitration. If the employee elects arbitration, the discipline sought by the Police
Chief shall be implemented, i.e., suspension or discharge, subject to review by the
Arbitrator under a just cause standard. Any disciplinary grievance filed without
the required signed waiver shall be inarbitrable and the arbitrator shall have no
jurisdiction to consider it. The arbitrator shall have the authority to uphold the
discipline issued, to rescind or modify the discipline, to order reinstatement and
back pay, or a portion thereon. : '

Suspension Without Pay

The Board of Fire and Police Commissioners shall have the authority to suspend
an employee with or without pay against whom charges have been filed pending a
hearing upon a showing of compelling justification, subject to observance of the
employee’s rights to due process of law. S

ARTICLE V
PERFORMANCE EVALUATIONS

Objective

(a)

®

A formalized program for evaluating the work performance of all Sergeants in the
Village’s service shall be maintained. The Personnel Director, in cooperation
with the Police Chief, will administer a system of rating Sergeants’ performance.
The standards of performance recommended as a basis of such rating will have
reference to the quality and quantity of work done, the manner in which the work
is done, the conduct of Sergeants and faithfulness to their duties, and other
characteristics which measure the value of the Sergeant.

The purpose of these evaluations is to enable Sergeants and supervisory personnel
to work together to improve job performance and, therefore, the service provided
to the citizens of the Village. The job performance evaluation will be discussed
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6.1

6.2

()

(d)

with the Sergeant involved. The Sergeant will have the space provided and the
rxght to comment on the rating. The Sergeant as well as all individuals involved
in the rating process will be required to sign and date the form A copy will be
forwarded to the Sergeant.

Performance evaluation may also be used in determining dismissal; as a basis for
salary increases or decreases; as a factor in determining order of layoff; as a basis
for training, promotions and demotions, and transfers.

When major revisions are made to the performance evatuation, the Union will be
allowed input. All final changes to the performance evaluatlon shall be made at
the discretion of the Personnel Director. . :

Procedure

®

(b)

The Police Chief, or his designee, shall prepare on forms prescribed by the police
department, records of the performance of each Sergeant. = Job performance
evaluations shall be conducted annually on dates set by the Rules and
Regulations, general orders or procedures of the Police Department.

The Personnel Director may make exceptions to the performance evaluation
procedure where appropriate.

ARTICLE VI
GRIEVANCES

Definition

The term “grievé.nce,” as used herein, means a claim by a Sergeant or group of Sergeants
that the Village has violated a specific provision of this Agreement.

Procedure

All grievances shall be settled in accordance with the following procedure:

@

(b)

©

Pre-grievance interview — Division Commander: A Sergeant shall request a pre-
grievance interview with his Division Commander within ten (10) calendar days
of the incident at which time the situation will be discussed for the purpose of
determining whether a successful resolution is possible before a grievance is filed.

Step 1 — Deputy Chief of Police: In the event that the issue cannot be resolved by
the Division Commander, the Sergeant shall submit his grievance in writing
within seven (7) calendar days of the pre-grievance interview, to the Deputy Chief
of Police. The Deputy Chief shall issue a written -decision within seven (7)
calendar days of receipt of the written grievance.

Step 2 — Chief of Police: The Sergeant may appeal the decision of the Deputy
Chief of Police within seven (7) calendar days from receipt of the Step 1
response. The Sergeant must submit the grievance in writing to the Chief of
Police. The Chicf of Police shall meet with the Division Commander, Deputy
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(d)

(e)

&)

Chief and Sergeant within seven (7) calendar days of receipt of the written
grievance at Step 2, and shall issue a written decision within seven (7) calendar

“days of the Step 2 grievance meeting.

Step 3 — Village Manager: The Sergeant may appeal the decision of the Chief of
Police to the Village Manager within seven (7) calendar days from receipt of the
Step 2 response on a form provided by the Village. The Village Manager, or his
designee, will promptly schedule a meeting with the Sergeant and/or his
representative and give a written answer within seven (’7) calendar days followmg
the meeting,. :

Step 4 — Arbitration: If the grievance is not settled in accordance with the
foregoing procedures, the Sergeant may appeal the grievance to binding
arbitration, in writing, within seven (7) calendar days of receipt of the Step 3
response. The party requesting arbitration shall request a list of seven (7)
arbitrators from the Federal Mediation and Conciliation Service. All persons on

such list shall be members of the National Academy of Arbitrators. Within
- twenty-one (21) calendar days of receipt of the list of arbitrators, the parties shall

alternately strike three (3) names each, with the Sergeant striking first, until one
(1) name alone remains. The person whose name remains shall be the arbitrator.

The arbitrator shall be notified of his selection by a joint letter from the Village
and the Sergeant requesting that he set a time and place for hearing, subject to the
availability of the Village and the Sergeant. The arbitrator shall have no right to
amend, modify, nullify, ignore, add to, or subiract from the provisions of this
Agreement. He shall consider and decide only the specific issue submitted to
him, and his recommendation shall be based solely upon his interpretation of the
meaning or application of the terms of this Agreement to the facts of the
grievance presented. :

The arbitrator shall have no power to pass upon any subject not specifically

~ provided for in this Agreement or any function that belongs to the Village or its

designated management as provided for in Article I, Section 1.3. If the grievance
concerns matters not covered by this Agreement, it shall be returned by the

arbitrator to the parties without decision.

Each party shall assume the cost of presenting its case before the arbifrator. The
expenses and fees of the arbitrator shall be divided equally by both parties. This
grievance procedure shall provide the exclusive means available to Sergeants
covered by this Agreement to air and adjust grievances or disputes with the
Village over matters covered by this Agreement.

No grievance shall be entertained or processed unless it is filed within the time
limits set forth above. If a grievance is not appealed within the time limits for
appeal set forth above, it shall be deemed settled on the basis of the last answer of
the Village, provided that the parties may agree to extend any time limits. If the
Village fails to provide an answer within the time limits so provided, such failure
to answer shall constitute a proper denial of the grievance on the date the answer
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8.1

was last due and the Sergeant may lmmedlately appeal to the next step or forego
further processing of the grievance.

(g)  The Village shall have the right to sue at law or in equity in any court of
competent jurisdiction, federal or state, to enforce this Agreement or to recover
for any breach or violations thereof.

. ARTICLE VII :
DUES AND CREDIT UNION BEDUCTION

Dues Deduction

Upon receipt of a signed authorization from a Sergeant as set forth in the form attached to
this Agreement, Appendix E the regular monthly dues (uniform in dollar amount) of the

Union shall be deducted from such Sergeant’s pay. The financial officer of the Union

shall notify the Village of Wheeling Finance and Administrative Services Director (with
a copy to the Personnel Director) by certified mail of the amount of uniform dues to be
deducted. Deductions shall be made on the first and second pay day of each month and
shall be remitted promptly to the financial Sergeant of the Union.

Credit Union Deduction

Upon receipt of a signed authorization from a Sergeant on the form set forth by the
Village of Wheeling and attached to this Agreement, the Village will deduct an amount
of money each pay period as determined by the signed authorization on file with the
Village Finance Department and will remit said monies promptly to any Village
authorized credit union.

Indemnification

The Union shall indemnify, hold harmless, and pay for the defense of the Village, its
Sergeants, agents, and employees against any and all claims, demands, suits, or other
forms of liability that may arise out of, or by reason of, any action taken by the Village or
any Sergeant, agent, or employee of the Village for the purpose of complying with the
provisions of this Article. The foregoing indemnification clause shall not require the

- Union to indemnify or hold the Village harmless in the event the Village initiates a cause

of action against the Union, unless the Village initiates such an action in response to a
claim or cause of action initiated by another party.

ARTICLE VII1
SOLICITATION POLICY

No Solicitation Provisions

(a)  Sergeant Solicitation. Solicitations by Sergeants seeking payments, contributions,
memberships, signatures, funds and other similar solicitations or the distribution
of non work related literature by Sergeants will not be permitted during the
working time of any Sergeant involved in the solicitation and/or distribution.
Solicitation or distribution by Sergeants on non-working time in a manner that
disturbs other Sergeants performing work or is otherwise disruptive of the
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performance of the Village’s work will not be permitied. Distribution of non
work related literature by Sergeants will not be permitted in working areas any
time. '

(b)  Non-Employee Solicitation. -Solicitation -or distribution by non-employees will
not be permitted during the working time of a Sergeant receiving the solicitation
or distribution; &t any time in areas not open to the public or in public areas where
such activity is inconsistent with the intended and normal use of the area, orina
manner which disturbs Sergeants who are working.

8.2 Use of Bulletin Boards

The posting of non work-related materials or literature on Village of Wheeling bulletin
boards used for Village of Wheeling business is prohibited. The Village shall provide an
area to the Union where the Union may locate a bulletin board of not more than twelve
{(12) square feet for the posting of Union information. No material other than Umon
business shall be permitted.

8.3  Working Time - Definition

“Working time,” for purposes of this Article, does not include break time, lunch periods,
or other periods where Sergeants are not required to be performing their job functions.
Working time does include the times when Sergeants are required to be ‘engaged in work
tasks and covers both the Sergeant engaged in solicitation or distribution of literature and
the Sergeant to whom the solicitation or distribution is directed.

ARTICLE IX
WORK INTERRUPTION

During the period of this Agreement, the Union, its Sergeants, representatives and members shall
not authorize, instigate, cause, aid, encourage, ratify or condone, nor shall a Sergeant take part in
any work interruption, slow down, stoppage of work including mass sick calls, boycott, picketing
or other interruption of or inteiference with the operation of Village of Wheeling properties.

Failure or refusal on the part of a Sergeant to comply with any provision of this Article shall be
cause for whatever disciplinary action, including suspension or discharge, is deemed necessary
by the Village, and the Village shall have the right to take such disciplinary action in addition to
all other rights and remedies which the Village may have or to which it is entitled, both at law
and in equity. '

The Village will not lock out any Sergeants during the term of this Agreement as a result of a
labor dispute with the Union. ' '

ARTICLE X
USE OF PUBLIC PROPERTY

10.1 Vehicles, Equipment, Materials or Property

No Sergeant shall request or permit the use of Village-owned vehicles, equipment,
materials, or property for petsonal convenience or profit or political purposes, except
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when such services are available to the public generally or are provided as Village policy
for the use of such Sergeant in the conduct of Village business.

10.2 Telephone

Departmental telephone equipment may not be used indiscriminately for the transmission
of private messages. Long distance calls may only be made in accordance with
Departmental procedures.

ARTICLE X1
ETHICS CODE

All Sergeants shall be bound by the Village of Wheelmg s Ethics Ordmance Title 2, Chapter
2.06, of the Wheeling Municipal Code. (Attached as Append1x D). '

. "ARTICLE X1
MISCELLANEOUS PROVISIONS

12.1 Diserimination

In accordance with applicable legislation, neither the Village nor the Union shall discriminate -
against any employee in a manner prohibited by law because of race, color, religion, national
origin, ancestry, age, sex, sexual orientation, marital status, handicap or disability, military
status, unfavorable discharge from military service, or any other characteristic that is currently
protected by applicable law. All Sergeants are required to report to the Personnel Director via
the chain of command, in writing, any knowledge of such discrimination. All evidence of such
discrimination brought to the aftention of the Personnel Director will result in an immediate
investigation. Neither the Village nor the Union shall interfere with the right of a Sergeant to
become or not become a member of the Union and shall not discriminate against any such
Sergeant because of Union membership or non-membership activity or status. '

12.2  Operational Area

Police Department personnel may function within the Village of Wheeling and within other
jurisdictions of the state while in the performance of actual police duties and ouiside the State of
Illinois when assigned by the Chief of Police.or his designee.

12.3 Secondary Employment

(@  Secondary Employment in General - All secondary employment including off
duty employment and extra duty employment shall be governed by and subject to
the policies and procedures of Wheeling Police Department General Orders,
which may require indemnification from the secondary employer, as may be
amended from time to time. A copy of the indemnification form is attached
hereto as Appendix F.

(b)  Scheduling of Authorized Extra Duty Employment Extra duty employment shall
be distributed on a voluntary basis using an Exira Duty Employment List based
on seniority. Extra Duty assignments are only available to Patrol Officers and
Sergeants. A card file, initially set up based on seniority will be maintained by
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the Commander of Patrol. If no one volunteers through this process, then the
Chief of Police or his designee shall have the right to assign the Extra Duty based
- on reverse seniority.

Upon availability of extra dlity employment, the Commander or his designee, will
proceed as follows: :

1. The officer or Sergeant whose name appears at the front of the card file
will be contracted and offered said extra duly employment. Noted w111 be -
date, time, response and detail offered.

2. If said extra duty employment is accepted or refused, the officer or
Sergeant’s card will be placed at the back of the card file.

3. If the officer or Sergeant is not available due to scheduled duty, vacation,
holiday or no contact was made, his card will remain at the front of the
card file. The next officer or Sergeant in line will then be contacted using
the same above procedure. If extra duty employment is offered to a
Sergeant with less than twenty four (24) hours notification and he is
unable to accept due to prior engagements, his card will remain in the
front of the card file until the next extra duty employment is offered.

4, If a Sergeant is scheduled for vacation or a holiday, he will not be notified
of any exira duty employment for that time period unless he has notified
the Commander of Patrol in writing of his availability. No Sergeant off-on
sick time will be allowed to work extra duty employment.

Extra duty employment will be offered at two (2) rates unless otherwise
mutually agreed upon with the Chief of Police and the Union. Rate #1)
Extra duty employment where enforcement action is the primary
consideration i.e., non-Village events/Labor Strikes, will be contracted out
at overtime pay at the top Police Officer’s hourly pay rate with a three (3)
hour minimum. Rate #2) Extra duty employment considered to be
primarily non-enforcement type action, ie., traffic direction/general

* sccurity, will be done at the top Police Officer’s hourly pay rate with a two
(2) hour minimum. '

12.4 Lanch Period

When and if time permits, a Sergeant will be allowed one forty-five (45) minute lunch
break and one fifteen (15) minute coffee break per scheduled shift. Scheduling of lunch
breaks shall be in accordance with the Rules and Regulations of the Police Department.

125 Recitals

The recitals to this Agreement are referred to and incorporated herein by reference,
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12.6

12.7

12.8

12.9

12.10

12.11

12,12

Savings Clause

If any provision of this Agreement is subsequently declared to be unlawful, all other
provisions of this Agreement shall remain in full force and effect for the duration of this
Agreement.

Gender

References made herein to the masculine or feminine shall each apply to the other
gender.

Board of Fire and Police Commissioners

‘Nothing in this Agreement shall be construed to limit or interfere with the powers, duties’

and responsibilities of the Village of Wheeling Board of Fire and Police Commissioners.
Duty Schedules

The duty schedules for Sergeants shall be posted at least ten (10) days prior to the start of
such schedules.

Local Mandates

The parties acknowledge that the Illinois General Assembly may enact legislation
providing additional benefits or increases in existing benefits for Sergeants or immediate
families of Sergeants other than provided for in this agreement and which may increase
costs in the Police Department’s budget over those which exist at the time this agreement
was executed. In the event such legislation is enacted, the Village may request
bargaining regarding the costs and other impact of those additional benefits upon the
Village. No such additional benefits shall take effect pending the outcome of amy
bargaining which has been requested by the Village. The Union may choose not to
accept those additional benefits in lieu of bargaining with the Village to the extent
provided by law. If agreement camnot be reachéd during such bargaining, then the
impasse resolution procedure provided for under the Rules and Regulations of the Illinois
State Labor Relations Board shall be utilized.

Residency

No employee covered by this agreement shall be required to reside within a particular
geographic area as a term or condition of employment.

Savings for Post-Retirement Medical Costs/VEMA

(a) The Village shall cooperate with the Union to establish a VEMA Account Plan
through the auspices of IPPFA. The Village will pay any start-up fees up to a
total of $1,250. Thereafter, participating employees or the Union will pay any
remaining costs.

(b)  The Village agrees to make pre-tax payroll deductions for participants, as
provided for in the Plan. The Village will permit variation in deductions between
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(d)
©

®

employees and over time for the same employees only as permitted in the then
current Plan and by law.

Employees shall contribute unused sick days to VEMA in accordance with
VEMA rules and subject to the following limitations: employees with at least 5 00
hours of accrued sick leave may contribute 1 sick day; employees with at least
750 hours of accrued sick leave may contribute 2 sick days and employees with at
Jeast 1,000 hours of accrued sick leave may coniribute 3 sick days. The level of
accrued sick leave will be determined as of May 1 for contributions in that
contract year. The amount contributed will be 100% of the pay the employee
would receive for the sick day the year it is contributed. :

Any sick dé,ys contributed to the VEMA plan will not count as banked hours for
purposes of SLDPA or any other purpose.

Upon retirement, the participant shall convert the SLDPA balance into VEMA in

 accordance with VEMA rules.

The Village shall have no further responsibility for the operation of the VEMA
Plan and is not a guarantor of its benefits to individual employees. The Union and
the VEMA Fund agree to indemnify and hold the Village harmless for any claims,
taxes, withholding, penalties or other amounts relating to the VEMA.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as of the date
and year first above written.

VILLAGE OF WHEELING METROPOLITAN ALLIANCE OF

POLICE, WHEELING CHAPTER 781

By: g 4}’(% 57 By: /C____'__ P = = g

Date: _ f‘“/ZZ 7 o2y Date: %//Z// / ot
e N Y. )

By:
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. ‘means possible. Employees should use good judgment when determining logical -
routes for arriving at the intended destination.

- 3. Air Travel

-Employees are required to request flights accordmg to approxnmate arrival and
departure time, rather than by specific carrier or flight number, in order to obtain the
lowest available fare with logical routing for all trips. In general, lowest available fare is
defined as the least costly fare available at the time of ticketing, and may include.one
stopover or connectmg flight. (This is not intended fo limit travelers. who may wish to
arrange airfare using more than one stopover or connecting flight as savings and time -
permits.) In order to take advantage of available discounted fares, travelers are
requested o make reasonable ad]ustments in the!r travel plans.

Emptoyees should make air travel arrangements as far in advance as possible to take
advantage of special fare savings. Travelers should be aware that some discounts
have travel restrictions and cancellation penalties, and therefore good business
judgment should be exercised.

- All air travel at Village expense must be by coach.
4. Ground Transportation

It is expected that employees use the most effective ground transportatlon available,
conSIdermg cost, time, availability and schedullng

The c_ost-of public transportation, ;nctudmg tips, is reimbufsable with a receipt unless
one cannot be obfained.. :

a. Village Owned Vehicles

Village owned vehicles shall be used to travel to destinations of up to 200 miles
from Wheeling, unless another form of travel is less expensive or more practical.
Special approval for longer trips may be granted by the Director of Finance &
Administrative Services if there will be more than one employee makmg the trlp
or for some other practsoal reason.

b. Taxi and Airport Transportatlon

Whenever practical, airport or hotel ground transportahon should be the preferred '
method of transportation to hotels or meeting sites. Taxis may be used as
necessary taking into consideration the cost of other means of transportation. A
receipt is required for reimbursement of these expenses.

¢. Rental Passenger Automobiles

Rental automobiles may be used as necessary but must be approved in advance
by the Department Head, Director of Finance& Administrative Services and
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Village Manager. Receipts are required for reimbursement of all expenses
related to rental automobile use. Arrangements for rental automobiles should be
made through a travel agent or Internét website whenever possibie.

d. Personal Vehicles

Expenses of travel by automobile are reimbursable at the IRS authorized rate in
effect at the time the travel takes place. The mileage reimbursement allowance
covers all automobile related costs; gasoline, insurance, maintenance, etc. Toll
charges and parking are reimbursable in addition to mileage allowance. The total
personal automobile expenses shall not exceéd the lowest available airfare.

-Employees using persona! vehicles on Village business must have adequate
automobile insurance in compliance with State law.

5. Meals

TraVei Requirinq An Qvernight Stay:

Employees engaged in fravel necessitating an overnight stay will receive a per diem
meal allowance. The per diem amount shall be equal to the Internal Revenue Service’s
Standard Meal Allowance rate (updated every October) for Chicago, [lfinois (regardless .
of the city to which the employee travels). The applicable rate shall be the rate in effect
. at the time of travel (e.g. $66 per day as of October 2010). The per diem amount shall
include tax and tip. Receipts for meals are nof required. Any costs exceeding the per
diem amount are the responsibility of the employee. Employees are not required to
reimburse the village for per diem funds not spent unless the trip is shorter than
originally anticipated or canceled altogether.

Note: Employees will receive a pro-rated per diem stipend for partial days-traveled. For

example, an employee returning from a trip in the morning following breakfast would
receive 1/3 of the per diem amount for the day rounded to the nearest doflar.

www.gsa.govlmie

Aftendance at 'S'eminars or Conferences Not Requiring an Overnight Stay:

The per diem meal allowance shall not apply to employees attending seminars and
conferences not requiring an overnight stay.

6. Hotels

Employees are expected to use reasonably priced lodging. When making reservations
or registering, the employee shall ask for and use the government or corporate rate.
Whenever practical, hotels reservations should he made using a travel agent or Internet
website. Otherwise, good judgment should be used in selecting hotels which provide
comfortable lodging at reasonable prices. ,




Reimbursement for lodging shal! be limited to the minimum number of nights required to
conduct the assigned Village business, If a conference, for example, begins on Sunday
morning and ends Thursday at noon, reimbursement for Saturday night through

" Wednesday night would be allowed. If an employes chooses fo arrive earlier or stay
later, the additional lodging and other expenses are his or her personal expense.
However, if staying an extra night (e.g. Saturday) will result in an airfare discount in
excess of the additional total expenses to be incurred, these expenses will be
reimbursable.

7. Telephonhe Calfs (personal and work feiated)

The Village recognizes that it may be necessary for employess traveling on Village -
business fo check in with the office from time fo time. Placing long distance calls using
hotel phones is often prohibitively expensive. To avoid these high costs, the Village
encourages employees to use their Village assigned cellular phone to place work
related calls while on the trip. The cost of personal calls placed from the employee’s

. hotel room shall be the employee’s responsibility.

8. Accompamme.nt by an lmmedlate Family Member

The Village will not reimburse employees for travel costs of immediate family members
traveling with employees on official Village business. if a family member accompanies
the employee for personal reasons, only those costs related to the empfoyee s travel will
be relmbursed

9. Combmed BusinessIPersonal Travel

Whenever an employee, far his/her convenience, travels by an indirect route or
interrupts Village travel for personal travel, the additional expenses related to the
personal travel are the responsibifity of the employee.

10. Non-Allowable Expenses

The Village's policy is to reimhurse its employees for all reasonable and necessary
expenses incurred while transacting the affairs of the Village. However, there are

specific types of expenses that are considered personal, and are therefore not
reimbursable. These include but are not [lmlted to:

1) Cleaning, pressing, and Iaundry;

2) Personal entertainment mcludlng movies, videos of pay per view serwces ina
hotel room;

3) Airliné and other trip insurance;
4) . Beautician, barber, manicurist and shoe shine;
5) Repairs on personal automobiles damaged while on company business;
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8) Traffic vielations and court costs;
7) Membership fees in airline clubs.
8) Alcohol or drugs of any kind.

Unless otherwise addressed by this policy, the Director of Finance & Administrative
Services shall have the authority to decide questions regarding whether orncta
particular expense is reimbursable.

11. Approved Forms of Paymenf

The Village prefers that reservations booked through travel agencies be paid by issuing
a purchase order to the travel agent. Payment will be made, in accordance with the
Village’s accounts payable schedule, after a copy of the confirmation statement has
been submitted to the Finance Department and payment has been authorized.
Payment will not be made unless the Director of Finance & Administrative Services and
~ Village Manager'have approved a trave'l authorization form.

- Employees that have VIEiage issued credit cards or who wish to use a personal credit
card, may use one to pay for travel related expenses. However, employees shall still be -

responsible for obtaining receipts and submitting a completed fravel expense report to
the Finance Department when the travel has been completed.

12. Advances
Travel advances may be issued to employees to cover travel expenses that cannot be
arranged through a travel agent. The advance will be established at an amount that is
reasonable. All travel advances are issued and maintained subject to timely reporting of
~ all travel expenses. A trave! advance will be issued upon receipt of a comp!eted travel
authorlzatlon form contammg the following mformatlon
1) Name, title and department of employee receiving the travel advance,
"2} Account number to which the expenses will be charged; |
3} Purpose of the trip;
4} Destination;

8§) Beginning and endlng dates of the trip;

6) Estimate of all expenses including transportation, lodging, meals, registration and
miscellaneous expenses including items paid directly; :

Advance requests require the signafure of the applicable Department Head, Director of
Finance & Administrative Services and Village Manager Travel advance forms must be
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completed and submitted to the Accounts Payable Clerk at least two (2) weeks before
~ the date needed. The travel advance form must be filled out regardless of whether or
not a travel advance is necessary. Employees are responsibie for ensuring that the
completed travel advance form is received by the Finance Department prior fo the
accounis payable deadiine for the date the funds will be needed. ‘

- Travel advances must be settled within five (5) days after completion of the travel. A
travel advance will not be issued if any prior advance is outstanding. Completed travel
advance forms are to be forwarded to the Department of Finance & Administrative
Services with all receipts attached Any unused travel advance money must
accompany this form.

13. Expense Reporting

The travel expense form (see Exhibit 2) should be filled out in accordance with the
instructions noted on the form. Travelers should provide as much detailed information

~ of all expenses on the statement as possible including the cost of registration, books,
meal allowances, hotel, airfare, etc. regardless of whether it was paid directlytoa
vendor {e.g. registration fees) or by credit card {e.g. hotel bill). Original receipts must be
included except when it is impracfical to do so or when specifically exempted by this
policy (e.g. meals, cost of public transportation, tips, parking meters, etc.). A completed
expense Teport, with a copy of the travel authorization form, shall be submitted to the
Finance Department within (5) five days foliowmg completion of the trip.

Employees may direct any questions regardmg this policy to the Director of Fmance &
Admmlstrative Serwces : _




APPENDIX B
SCHEDULE OF BENEFITS
‘Major Medical Coverage

Maximum Lifetime Benefit
Mental Health, Alcoholism and
Chemical Dependency Treatment — ‘ .
- outpatient, number of VISIES . ... ... ittt ADT
- inpatient, number of days ............................................... 10#
' o two days of partlal hospltahzauon will
~ be considered the same as one day of
inpatient hospltal confinement’ :
- All Benefits Paid .. ... et ieeenasianabae s raanat s e $3 000, 000 or the
amount prov;ded by applicable law, whlchevcr is hlgher '

Maximum Annual Beneﬁt

Mental Health, Alcoholism and

Chemical Dependency Treatment.—— ,

- outpatient, number of Visits ....... ... i i i e 25F

Maximum Annual Out-of-Pocket Expense
-Individoal ... e $1,500

Out-of-pocket expense is the plan deductible and percentage of covered expenses that you or
your covered dependent pays. If the individual out-of-pocket maximum is reached during a
benefit petiod, the benefit percentage is 100% for covered expenses incurred by that person for -
the rest of the benefit period. If the family maximum is reached during a benefit period, the
benefit percentage is 100% for you and all your covered dependents for the rest of that benefit
pcrlod ‘The benefit percentage for outpatient mental health and any unauthorized treatment or -
services will not apply to the out-of-pocket maximum and will not increase to 100% regardless
of satisfying the out-of- “pocket maximum. '

Benefit Periof . . . . oo vvre et ies e it e e e Calendar Year
Deductible : _ j s _ EAf 1/1/2020

- Individual ........... R P $650

~Family ........... e PP $1300

- AccumulationPeriod ... ....... ... ... ..., e 12 months




SCHEDULE OF BENEFITS

Benefit Percentage Network Non-Network

- Hospital Expenses 90% 60%
- Surgery Expenses 90% 60%

- Mental Health, Alcoholism and
Chemical Dependency Treatment — o : -
- inpatient expenses 90% 60%

- outpatient expenses . 90% ' 60%
- All Other Covered Expenses o 90% o 60%

Prescrlptlon Drug Program
Effective July 1 2016

Prescrlptlon Drug Co-Pay
- $10.00/$30.00/$50.00 — Phannacy for generic formulary and non-formu]ary,
respectively.
$20.00/$60.00/$100.00 — Mail Order (3 month supply) for generic, formulary and
non-formulary, respectively. :

No Out«of—Pocket MaXimum applied to Prescription Drug Co-Pay Program

Newborns and Mothers Health Protection Act -
Group health plan issuers offering group health coverage generally may not, under federal law,
restrict benefits for any hospital length of stay in connection with childbirth for the mother or
newborn child to less than 48 hours following a normal vaginal delivery, or less than 96 hours
following a cesarean section, or requi_re that a provider obtain authorization from a plan issuer for
prescribing a length of stay not in excess of the above. Stays beyond the mandated two day stay
after normal vaginal delivery or four day stay after cesarcan delivery are sub;ect to the
preauthorization requlrements of the plan, if any. :

Covered Expenses
Covered expenses are limited per benefit period as shown below and sub_}cct to deductible and/or
benefit percentages, if any.

Extended Care Facility Expenses o
- maximum number of days ............ ... e e 60*

Hospice Care Expenses

- maximum mumberofdays............ooiiiiiiiin o e e 26%
All Other Covered EXpenses .. ........ovienaninn. Reasonable and customary charge
Family Wellness Care

- Per Person (Preventative Care/No Deductible/Not Subject to Maximum Out of Pocket
- $250.00 (Benefit Percentage: 100%)*




Well Child Care

- Per Child (Preventative Care & Immunizations/No Deductible/Not Subject to

Maximum Out of Pocket) - $250 (Benefit Percentage: 100%)*

Vision Care

- Per Person (Preventative Caré¢ & Optical Devices/No Deductible/Not Subject to

Maximum Out-of-Pocket) - $200 (Benefit Percentage: 100%)

Advanced Procedures (Transplants)
Procedures done at an Advanced Procedures DESIGNATED facility .

Advanced Procedure Deductlbie
- per transplant. e e e regular plan deductible apphes

Advanced Procedure Benefit Percentage
-All Advanced Procedure Expenses ... ... it e 90%

Procedures done at a NON-DESIGNATED facﬂlty

Advanced Procedure Deductlble :
- per fransplant . .. . ... e e regular plan deductible applies

Advanced Procedure Benefit Pérc_entage ................. same as any other surgéry

=*‘Limi\ts are as stated or the amount provided by applicabie law, whichever is higher.

Nothing in this. Agreement or this Appendlx B shall prevent the Village from implementing’

changes requlred under federal or state healthcare legislation. .
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EMPLOYEE RIGHTS AND RESPONSIBILITIES APPENDIX C

UNDER THE FAMILY AND MEDICAL LEAVE ACT

Basic Leave Enfitlenent
FMLA requires covered angloyers to provide npto §2 wetks nrunpand
Job-grotested ferve [0 eligible employecs for the folowing reasans:

+for Incapacily diss to pregnancy, prenatal medicnt core or shitd birh;
+ to care for the employes's ehilld nﬂe; histh, ar placement for adoption
of foster cave;
+ to care forthe ampluyse's spouss, son, danghler ur prront, wha hps
a vorios kealth condition; or

. + for n sorfous henlth condition that makes 1he amployes tnable w

porford the eniployer’s Jub.

Military Family Leave Entliferents

Efigible employess whoss spouss, son, dauglter or parent & on chvered
uctive duty or call 10 ¢overed neliva duty status may use thejr E2-4veck
{eave entitloment to adilitess corfiln quollfying exigensios, Qualifving
oxigenoles moy inelnde aliendlng cestaln military events, aveanging for
allamative thildosre, mddressing cerdnin finanoial and Jogal aremgements,
nitending cortnin connseling sossions, and altending post-doplnyment

" rointegration brifings.

PHILA aleo iheludes 1 apeciol loave cnmirmcnt that permils ellgiblo
“‘praployess i feko up lo 26 weeks of Tenve to onre for 8 covered services
shinbor during a singls 12 mahih edod, A oovered servicomenmber is;
() n ciwrent mepber of the Axined Forces; mciudmg A menberof the
HNitfonal Gverd o7 Resetved, who Is undergoing medicat reatment,
repuperaion or Hleyepy, is utharwis'b i outpatiend stalug, 4r is otfierwise
on the temgornry dieabitity mtired 21, fora serions njury o ifness®;

o1 {2} nvatosan who was discharged or released uader conditions offer
than dishenorblo at any fime during fho five-yenr pariod grior to the
first dnto tho efigible smployes takes FMLA lanveo caro for e covered
vetoran, and who Is undergoing medleat realinent, renuperaﬂon, or

Aheiapy fur # serituss afury ar lilne:s.

*The FMLA definitions of “sorfous Injury or iliness” tor
curront servieomembirg And veternns are distinel fromr
the FMLA definition of #“gertaus health condition”.

Benefifs and Protcetlons

During FMLA Teave, the emgfoyer must malotain he omplcycas heaith
covernge mnder any "group liealth plan™ on the sams ferms as if'the
smployea hat eontinued to work, Upon retarn from RMLA leave, most

. einployees must be restored to their orlginat or squivaleat posliitons

with equivalont pay, benshls, and othar employment fonks,

Use of FMLA lanva mmnm resull in thnloss afnny entplayment bedofit
lhatnwrued piior to the start of an employec's leave,

E!igib]flty Requivements

Bmployees aro elipthle I they liave worked for u covered spaployor For at
{east 12 monthy, have 5,250 hows of survics in 1lis provious 12 mouthat,
arsliFot least 50 omp!cywsnmemp!ayedby {ite employer within 75 miles,

#Speelnd houre of soyvive clipibilisy requlremenis apply 1o
nfsling Qight eravy employaes,

Defintion of Serfons Hoafth Condition

A sorlots health condition 5 b illness, Injury, Impaimont, or physieal
ormontal condition that invoives efther rb ovemight stay fn @ medical
cars faclllty, o contlnudng treatment by n henlth onre provider Tor a
conttitfor that eithier pravents the exmpfoyee from performing the functions
of the emplayes's job, or prevents she qualifted family inembar from

- -partislpating In sehiool or other dally sctivities.

Sobject 1o certsin sonditions, the continuing treatmenl requirement may
bexmet by & perdod oF Incapacity of inore than 3 consecutive calendar days
entmbine:d withat Jenet two vishis to o health cats provider or one vists end

n yegimen of continuing trbatment, o ineopasity due o preguaney, ar
inempaity duwe fo 1 chronis conkdition, Other soistitions may mest tha
definiflon of continuing (reatment.

Use of Lonve :

An employos does nol seed 1o niso this fuava satfiloment in one block.
Leave can ha fkon intermiWontly or on 6 yéduced leave schednlo when
medically secessary. Bipfoyets must make reasonable efforts to sohedule
teave for plamped mediesl trentment so' g3 1ot to wndaly dsrvpy the
employor's operations. Loave due to qualifying exigenoles may afea ba
[RUETTE intemuﬂens s,

Subaticution of Paid Leave for Unpniﬂ Lemre

Employeas may oliwoss or employers wmay raqulre use of aeoruid puit
lenv whila 1aking PMLA feave. In ordor to use pald leave for FIMLA
Ieuve, eraployces leust comply with the employer's normul paitl leave
pulicies,

Emplnyuu Responsitrlities

Emplaycts must provide 30 days sdvanue netlce o!‘ﬂm need to take
HMLA feave when 1he osd iy foreseenblo, When 30 diys notise is not
possible, e oimployes must pravide notice a8 soom ns practicable pnd.
genorally must comply with ao employor's normil enfl-in pracedures.

Banployees mist provide suffieient iatormntivn furihavmpluyono theterming
iFthe teave nay qualify for FMEA projectioit aid fhie antisipniad iiming
aid dursilon of the feave, Suffictont information moy inclwde Mhat tho
cinpluyes is unable o porfum? job functions, the fumily memberis bl - -
10 porform dily nelivitios, the noad for fesplinllzation of continuing
tratient by 0 health cave provider, or olreimzlancey sipporiing the nest
€or mitlary famlly leave, Eraployees alse must Juform tho emplayer if
tha requested lzave = Toy a veasnn) for which FivLA lesve was proviously

- inken o cartifed, Bmployzes also mny be required to provids a canification

raul perindin recorfifieation supporting the need for leavo,

Employer Responsibilities

Covered amployers must Inforn employess raguosting leave witatiey
they. aro efigible nader BMLA. TP they arw, the notloa st specify any
adstitionnd informntlon required ne well as the omployecs' rights pnd
responsibilitios. ¥¢thoy oronot ofigible, Iha atnpltyer must provido
reason for tho Inoliglbiliy,

Coversd employers mustifom amploysos !t‘leavo will be designaled
aeTMLA-piieeted nnd the mpnat of Toave canntid againgt theemployee’s
fonveentitloment. Ef ths omployer determines thaf the Teave Is sot
FMLA-protected, the smployar must aotify the employec,

Unlawful Acle by Employers
FMLA makes it anlawful for any smployer o -

v interfore with, restsain, er dery the sxorcise of any right provided
undor BMLA; and

« digohnrgo or diserimingle against any persoa furuppossngany practice
wnde unlawiul by FMLA or for involvemenrm any procesding under
or relating to RMLA,

Enforcement
An employes may e a complaint wIlh the 1.8, Department ofLubur
orinay bring a privato lawsult againgg an employer.

FMLA dose ot affeel sy Podoral or Sints lowe probibiting diserhaluatlon,
ar swperseds nny Stafs eriacat law or calleolive bargnining ogresmont
which proviles areator Ganily or modioat loave rlghls ’

FMLA seetion 109 (29 1,8.C, § 2619) requiren LA,
eovered employers to past the {ext of (his notieo, Regulation
29 C.ER. § 825.30001) may vequice additfonal dlsclosures.

Hor nddifignal iurux'nﬁtlinm
L-B66-AUS-NAGIT (1-B56-487-9243) TTY: 1-871-880.5627
WWW.WAGEIIOUR DOL.GOV

U8, Drepartenen) of Laber | Wage ned Hour Division

MR

WIE Pulitketny 120 - Rowned Tbsoanye 2012




~APPENDIX D

_Chapter 2,06 CODE OF ETHICS"

Gactfons: - ‘

2,066,010 Daclaration of ethics poliey.

2.08.020 Definitions. - ,

2,068,030 Parsons affected,

2,08.040 Faly and equal lrealment,

2,06.060 Conflct of interest b contracks.

2,08,080 Preacquisiion of hilerest.

~ 2,08.070 Appearances for private inferests,

2,086,080 Nondisclosure of confidential Information.
208,080 Incompatible service.

2,068,400 Sollcltation of employaent,

206,110 Lalercaze Interest. - -
206,120 Conimon law confllct of fiterast-Actlon requlred,
2,068,130 Adoption of the State GIft Ban Act. :
2.06.140 Political activity,

2,06.160 Flilng of complaints--nvestigation thereof.
2,08,165 Aotion by Vllage atiorney.

2.06.160 Actlon by vlilage manager.

2,068,170 Complaints,

2.06.180 Penaltles,

2.08.790 Appllcability of other laws. _ '
* Prior ordinance history: Orde, 1364, 1472, 1698 and 3441.

2,06.010 Declaratfon of athics pollay. ' L . '
It Is the policy of the village that Its employees and slecled end appolnted officers shali, In all
cases, exercise thalf judgment end perform thelr duties for the scle benefit of Its chizens,
Therefore, all such persons shall avold accepting o retalning any economio henafits or

- opporiinities which could Impalr or present an actual threat fo the exercise of independent
Judgment. Itls the responsibility of all such persons o maintain the highest standards of athlcal
bahavlor by acting with steadfast Integrity, unconditlonal impartiality and a folal devotion to the
best interests of the village's cifizens. Furthermore, all such persons shall endsavor fo avold even

the appearance of Impropriety, -
- {Ord, 3722 § A, 2003) :

2,06.020 Definitions. . :
_ Unless tha contrary Is stated, or clearly appears from the confext, when used In this Chapter, the
follswing words end phrases shall have the meanings indloated: ) 4
(1} "Buslness entlty" means any organization or entarprise operated for profit, Including, but not
limited to a propristorshlp, partnership, firm, business irust, jolnt venture, syndicate, corporation
or association, _ ' : . :
~{2) "Glit" means anything of ecohomic value, tangible or Intanglble, regardiess of the form,
without adequate and lawful consideration, The term Gt shall include any gratully, discount,
entertalnment, hospitality, loan, or forbearance having monetary vaius, -
(3) "tmmediate famliy" means an Individual's spouse, dapendent children, others I tha Interest
hereln required to be disclosed fe constiuctively controlled by the person requlred fo file &
statement of economio intersst puisuant fo stale statutes, ' ) o
) "lncome" means salary, wage, advance, payment, fee, honorarum or any other
conslderation for personal, profossional, or sommerclal services; rent, dividends, intersst, caplial
galns recalveid from the sale of real or personal property, stocks or bonds, relun of capltal,
forgivenass or payment of indebtedness, dlacount In the price of anything of value unless the




discount Is avallable to roembers of the public without regard to official status, rebate,
ralmbursement for expenses, coniibution to an Insurance of pension program paid by any persoh
othar then an employer. tncome also insludes & pro rafa share of any lncome of any buslness
entity or trust In which the individual or spouse awns directly, indirectly or benefiolally, & five
petcent or greater Inferest.. . ,
(5) “Interestin real propetly" mearis and fncludes, hut e not imited fo the following: legal or
equliable Title, a beneficlal interest fn any trust {holuding & land trst), ahy assignment of any
Interest from a beneficlary orany other party of ani Interest, a power fo direct cohveyanes, a right
fo recalve rents or proceads frot the properly, a lien, a tax sale certifloats, an option, or any other
financlal interest, real or personal, direct, or indirect, in such propexty, holuding stalus as &
nomines or ah undisclosed principal, . . :
(8) "Payment’ tmeans consideration, distributlon, transfer, loan, advance deposit, gitt or other
fendering of money, property, services of znything else of value, whether tangible or intangible.
(7} “Person” reans an individual, proprietorship, firm, pastnership, Joint venture, syndicate,

© husiness, trust company, corporation, assoclation, committes, and any other organization or

group of parsons acfing in concert, : ' : : o

{8) "Publit officlal’ means any person holding an office of the village hy election or appointment, .

* whether paid or unpald, Ihciuding mambers of any board, commiltes, oF commission théreof

(Ord, 3722 § A, 2003)

2.06.030 Persons affscted, : , ) _ :
All of the provisions of this oode, except as otherwlsa Indicated, shall apply to elected and
appointed officlale of the village and to &l employees of the village, : '
(Ord. 3722 § A, 2003) T

2 06,040 Fail and equal freatment. ' : . _
{a) Use of Publie Property. No public officlal shall reqhiest or permit the use of village-owhed
vehicles, equipment, materlals, personnet, or properly Including intellectual proparty for peraonal
~ convenlence or profit of political purposes, except when such sevices ate available lo the publle
generally or are provided as village polley for the use of such officlal in the conduct of official
business, :

{b) Obligations fo Citlzens, No public officlat or employes shall grant any spaclal consideration,
treatment or advaniage fo any citizen heyond that which Is afforded fo the publls In general.

(Ord, 3722 § A, 2003)

208080 Canfllot of interest In cuntracis, . _ ‘ :

No elected or appointed offluer or employea of the viilage, whether pald or unpaid, shall have any
Interest directly or Indirectly in any confrach, work or business of tha village, except as may be
permitted under the de minimus exceptions set Joith In the following slate stafutes: 50 LGS
105/3, 106/3.1 and 105/3.2 and 66 1LCS 5/3.1-55-10, Sertion 3.1-66-10 of the [inols Municipal
Code (65 ILCS B5/3.1-56-10, entitled "nterest In contraots”) and Paragraph 106/3 of the Public
Officar Prohibited Activiiles Act (50 ILCS 105/3) are heraby spedifieally incorporated Into this code
as and for the village's conflict of Interest in contracts provislons, g
(Ord, 3722 § A, 2008)

2,068,060 Preacquisition of Inferest, ' :

No public officlal or employee shall acqulre any Interest In, or any Interest affected by, any
contract, fransaction, zonlng declslon, or other maiter at a time when such public official or
‘employes befieves of has reasor 1o bellave the interest wiil be directly or indirectly affected by an
official mot or action of the pubil officlal or amployee. This provision-shall not apply to any Interest
recalyed through Inherltance or under the laws of Infestacy, '

(Ord. 3722 § A, 2003) :

208,070 Appearances for private Interests. : :
No publio official or employee shall appear on hehalf of any private pereon other than himselfor

herself, his or her spouise, of ininor chifdren, befors the viifage board, or any commission, or
commiftes of the village. However, a member of the president and board of fiustess may appear




befors viliage commisslons or sommittess ory behalf of his constiiuents, in general, in tha course
of his or hef dulles as 2 representative of the slestorate or In the performance of publio or civls
abligations. No public officlal or employes shall recalve compensation for suich appearances,
{Ord, 3722 § A, 2008) - . .  SREEE

2.06.080 Nondisclosure of confldential Information, .
Na publlc officlal or smployee, with raspest to any contract; transaction, zonlng declsion or other
matter which Is or may be the subject of an offfclal act or action of the viflagh, shall, without
proper Jegal althotization, disstosa confidential Information soncerming the property, government
or aftalrs of the village or tise such informalion 1o advance the financlel or other privates Interest of
the public efficlal or employes or others. ' : '
(Ord, 3722 § A, 2003)

2,66.000 Incompatible sarvice, - ,

No publie oftictal or employee shall solicit, sngage in of acospt privato employment or render

servioe for private interests when such employmeant or eervice Is ncompatibls with the proper

discharge of his officlal acts or actions or would tend to knpalt his ihdependence of judgment in

the performance of his offitlal acls or actions. ' : :
(Ord, 3722 § A, 2003) o _

206,100 Soliciation of employmant. ' ‘ o
‘N piiblie offfoial or employee shall soliolt ot acoept income or employment from any persoh with
which he or his bowrd, sommilssion, committge or depattment Is involved for or on bshalf of the -
village and which he Is or may be called upon to take or render an offtolal act or action in his
official capacity. ‘ o :
{Ord. 3722 § A, 2003)

2,068,110 Later cass fuferest, . - :

No public offical or employee shall, after the terminafion of servies or emplayment with the
villags, appear before any board, commisslon, committes or agency of the village In relation te
any case, procesding, application, transaction or contract in which he personally parilcipated
during the period of hs service or employment or which was under his active consideration.

(Ord, 3722°§ A, 200%) . o -

2,06.120 Coramon law eonflisk of Inferest--Acton required. :

A potential common faw conflict of Interest can arlse whenever officlal action eould resultin a
parsonal advantage or disadvantage to the Interested officlal, even in circumstances which are
not violative of the state conilist of Interest stafutes, Whenever an offlelal hag a cemmon law -
conflict of Interest, such officlal shall disqualify himself or herself from voting on the matter, shall
niot take any pat, whatsoaver, in the discussion of the malter and shall disclose publicly hls or her
intarest whish causes the sommon law sonflch of interest,

{Ord, 3722 § A, 2003) -

2,06.150 State Offleials and Employees Efhins Aet, :

A. ‘The regulations of Seotlons 5-15 (5 ILCS 430/6-15) and Astlcle 10 (5 ILCS 480710-10 through
10-40) of the State Officials and Employees Ethios Act, 6 ILCS 430/1-1 et seq, (heretnafter '
referred to as the "Act® In this section) are hereby adopted by reference and made applicabla to
the officers and employens of the village to the extent required by 6 (LGS 430/70-6, '

" B. The solicitation or aooeplance of gifts prohibited to be soliclted or aceepled under the Act, by
any offlcsr or any employee of tha village, Is hereby prohibited,

C. The offering or making of pifts prohiblied to be offered or made fo an offiver or emplayea of
the village under the Act, Is hereby prohiblied. ‘ o :

D, ‘The participation in polltical activities prohibited under the Act, by any officer or employes of
the villags, [s hereby prohibiled. o . S '

E. For purposes of this section; the terms "offlcer” and "employes’ shall be defined as set forth
In & LCS 430/70-B(c). :
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F. The penalties for violations of this section shall bo the same as those penalties set forth (n &

(LGS 430/50-5 for similer vielations of the: Act, . ,
G. This section does nof repeal or otherwise amend or modify any exlsting ordinances oF

* policles which regulats the conduot of village offlcers and employees. To the axtent that any such

exlsting ordinances or policles are less rastrictive than this section, howeaver, fhe pravisions of this _
section shall prevall in accordance with ihe provisions of 6 LGB 430/70-6(a), .

H, Anyamendment fo the Act that becomes effective after the effective date of thls saction shall
be incorporated Into this saction by reference and shall ba applicable fo the solictation, .
acceptance, offerng and making of gifts and-to prohiblted political activitles. Howaver, any
amendment thet rmakes s provisions optional for adoptlon by minicipalities shall notbe
incotporated Into this section by referece Wwithout formal aetlon by the corporate authorities of the

* village,

1. IFthe litnols Bupreme Cout declares the Act unconstitutional In s entlrely, then this seotion
shall be repealed as of the date that tha lilinols Suprerme Court's declslon bacomes final and not
subject o any further appeals or rehearings. “This section shall be deemed repaated without -

* further astion by the corporate authoritles of the viliage if the Actis found t_mcar;_stltﬂtiona! by the”

llinols Supreme Coust,

.. 1Ftha Hiinbis Supreme Gourt deciares pait'af l_heA&t unconstiutiorial b up_hblds the

constitutlonality of the remalnder of the Act, or does not address the remalnder of the Act, then -
the remainder of the Aot as adopted by this section shall remaln I full force and sffect; howaver,
that part of this section refating to the-part of the Act found unconshifutional shall ba deemed
repealed withaut further actlon by fhe corporate authorltes of the village. '

(Ord, 3868 § 1, 2004; Ord. 3722 § A, 2603) ' _

206140 Politiul aetivity. o :
{a) No publlc official or employee shall offer or promise o take any official act or action on behalf

of anycandidate ¢r polilcal pasly.

-{b) No appnintiva public official or employas shall_nraliy, by letler, or otherw%se. by use of official

AUhority oF influence, solfclt or be concemed In soliclting any assessment, sibssription or
contibution to any political party; nor shail he bea pary to slich solicltation by ethers.

(c) No publio officlal or employae shall promisa an appolntment fo any village position &s 8
reward for any political activity, _

(d) No pubils official or employee shall display, ¢ause t be displayed or permit ihe display of
campaign materials, pamphlets, or butons on village vehicles or on village property,

() No public employes shall conduct any campalgn or pofitical activiy whila on duty or while
wearng a uniform normally identified with the village. '

(9 -Na publlc officlal or employee shail conduct any campalgning or political activity on village

property.

(Ord. 3722 § A, 2003)

206150 Elling of complalnis-Investigation thereaf,

The village clerk Is authorized {0 recélve and maiftain a log of all complaints made against
indlividuals subject to this Chapler. Complalnts alleging 8 violation of the State G Ban Aet
provisions of Section 2.08,130 of this Chapter shall be filet with the state legistative ethins
goramisslon pursuant fo Section 2.06,130(3) hereof, All complalnts against efected or appolnted
village offiolals and the village manager sileging a violation of the conflict of Interest provisions of
this Ghapter shell be submitted fo the village atlomnay for nvestigation. Al complainis againat
village employess, ncluding dopartment heads, alleging a vinlalion of the contlict Interest
provisions of this Chapter shall ba submiited to the viliage manager, '

(Ord. 3722 § A, 2002) '

206,156 Actlon by village attornay. . ' :

Upon review of the evidenos, the village atiorney shall prepere & Written report and
recoramendation for the hoard oftrustees. If the: vlilage attormney defermines hat the complaint is
not sustained, he or she shall so sfafe In the recommendation porun of his or her writlen report,

Or the other hand, If he or she defertinas that the complaint Is sustained, the report shalf Include




recommendations for such administiative or legal action as deemed approprlate, The hoard shall
" then review the repott and recommendations f tha village altormey, and, by majority vots :
Including the president, determine what action, if any, Is to ba taken I accordance with the
provistong of thia Chapter, If it s & member of the board of trustees who [ accused, that member
shall not participate In the vots, In the avent no violation Is found, the villags atlomay‘s log and
complaint files shall not be open for public inspection, unless requestad by the ngividual who was
~ the subject of the complaint, To the extent thak it is practioal to do so, an elected officlal should
yise hs or har best efforts to nokify, I writing, other elected village offleials priorto fllinga
cornplaliht or charges agalnst any village officlal,
{Ord. 3722 § A, 2003) .

2.06.160 Action by village manager, _

" Upon review of the evidencs, the village manager shall prepare a wrltten report containing hisor -
her findings and conclusions. If the village manager detrmines that the complaint is not
austaied, he or she shafl so state In the conclusions portion of his or her wiltien teport, On the
other hand, ¥ the vililage manager datermines that the complaint I sustalned, the report shail

include his or her conclusions as io fhe appropriate disaiplinary actlon to be taken against the
employee. The village manager shall have the power to discharge, suspend without pay or

~ demote any employes against whom the village manager sustalng tite complaint; Any stich

disclplinary achon taken by the village manager purstiant herefo shall bi In fult compllanes with
the applicable provisions of the personnsl policy inantal of the viflage. Ity the svent no violation Is
found, the village mansger's log and complaint files shall not be open for publia inspaction, tniess
requested by the individua) who was the subjsct of the complaint. However, the person making
the complaint shall be notifled i writing by the village tmanager of his or her daclsion,

{Ord, 3722 § A, 2003)

2.06,470 Complaints. o _
Any persan who helleves that-a violation of any portion of this Chapler has occurred may file a
complaint with the village clerk pursuant to Secfion 2,06,150. Each complaint shall be sligned by
the parson filing the complaint and such sighature shall constifute 2 ceriffication that ta the best of
his or her knowledge, informafion end belief, the faots contalned withln the complafnt are frue,
The provisions of thls Chapter shall not alter the employment relalionship of any emplayee nor
provide aiy employes with addifionat rights, '

{Ord. 3722 § A, 2003)

2,065,180 Panalties, -
Any person subject to the provislons of this Chapter who violates any of its provisions shall bo
stibject fo the followlng sanctions andfor panalties: ‘

(1) The village board, afler review of the village atfomsy's resommendation and conoluslons,
fnay fake the sppropriate corrective or diseiplinary action against any person who Is sibject to the
terms of this Chapter and who Is found fo have violafed the provisions thereof. ‘
(2) ‘Inappropriate clroumstancas, the village board may direct that mppropriate legal proceedings
be commenced for the porpose of removal from office.

(3) The villeps hoard may recommend & judiclal proceeding to be brought, and If the person E
found by a court of competent jurisdiction to be guilty of knowingly violaling any of the provislons
of this Chapter or furnishing fafee, misleading or Incomplete informatien during the investigalion
with the Infent fo mislead, upon conviction thereof shall he punished by a fine of not mora than
one thousand doflars for any ene offense. , ' , o

{4) Ifacourt determines that a complaint filed pursuant fo Seetion 2.08.170 was malicious or
frivolous In nature, the court may assess agalhst tha complainant reasonable aftorney's fess and
other liigation costs reasonably incurred by the prevalling party. A

{Ord, 3722 § A, 2003)

206458 Appileablliiy of ofhiel laws, : '

Nothing In this Chapter shall be deemed fo in any way restrict the appfleation of any stete, locat or
common law provision with respect to conflict of Inferest, inalfeasance, misfeasanoe or
nonfeasance In pifios or employnient which vould otherwlse be applicable fo any individual
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subject tp the provisions of this Chapler. The provisions of thls Chapler shall be deemed to be
additional requirements and shall in no way be consrued as a derogation of present stafulery
penalties and other local remedies Tor acls prohiblted In this Chapter, o

(Ord. 3722 § A, 2003)




Appendix E

AUTHORIZATION FOR CHECKOFF OF ASSOCIATION DUES AND ASSESSMENTS

| hereby authorize the Village of Wheeling to deduct from my pay the uniform dues and/or-
assessments in the amount certified to be current by an employee désignated by the Metropolitan
Alliance of Police — Wheeling Chapter and remit said amounts to the Association.

luniderstand that this checkoff authorization can be canceled by me at any time, provided | give
14 days advance written notice to the Village.

Print Name

Signature

Date:

{00615618.00CK v. 1}




APPENDIX F

INDEMNIFICATION

WHEREAS the below named ernployer (“Employer”) wants to employ

(“Ofﬁcer”) asa

part time police officer; and |

WHEREAS, the Village of Wheeling, an Illinois Municipal Corporation
(*Village™) is willing to allow the Officer to engage in extra-duty employment with the
. Employer, provided the Village will not thereby incur the risk of liability because of such

employment,
"NOW, THEREFORE in cons1derat10n of the prermses, the Employer agrees as follows

1. The Employer agrees to protect, defend, indemnify and save harmless and

reimburse the Village, its Board, officers, agents and employees from and against

- any and all loss, damage, claims, lawsuits, liability, expenses and attorney’s fees

~and costs of any kind or nature whatsoever, which may they incur arising out.
of in connection with any claimed damage to, loss or destruction of property or
because of claims, demands, lawsuits, actions, settlements, or judgments
whatsoever for bodily injury, sickness or disease, including death sustained by any
person, firm or eooperaﬁon resulting from or in connection with or by reason
of Employer’s employment of the Officer, including any such claim or proceeding
based in wholé or in part on any alleged negligence, strict liability, contribution,
indemnity or other allegation against the Village. This mdemmﬁcatzon is

- intended to be given its broadest application.

2. The Employer acknowledges that the Officer is its employee for purposes of the
Niinois Workers® Compensation Act and the Internal Revenue Code. The
Employer will maintain in full force and effect adequate insurance of all types

(including, but not limited to Worker’s Compensation) necessary to provide
coverage to the Officer and to the Village putsuant to this agreement. By signing
this indemnification, the Employer affirms that the Employer has and will
maintain adequate insurance to protect the Ofﬁeer and the Village pu:rsuant to this
agreement .

Name T o - Employer

. Date . : ' Title

{00615766.D0Cv. 1} ) tndemmification form/word forms inveatory




SIDE LETTER OF AGREEMENT

The Village of Wheeling and the Metropolitan Alliance of Police Union, Chapter 781, Sergeants enter into this
agreement, which shall apply to all active employees and retired bargaining unit members, having retired in
good standing, empioyed on or before August 15, 1981. )

The parties agree that when a retiree becomes Medicare eligible, the retiree shall apply for same and when
the spouse becomes Medicare eligible, the spouse shall apply for same. If the retiree and spouse are covered
by the Village’s group health insurance program when the retiree becomes Medicare eligible and the spouse-
- is not Medicare eligible, the retiree shall choose oné of the following two options with respect to the
preiri'ium he or she pays for his or spouse’s coverage. '

The retiree may either (1) contlnue for as iong as the retiree and spouse participate in the Vﬂlage s group
“health program to pay, for their spouse’s coverage, the difference between the rate paid by actwe employees
for single coverage and the rate paid by active employees for single & One Dependent coverage (see -
attached sheets for illustration), or (2) pay for their spouse’s coverage the difference between the: rate paid
by Medicare eligible active employees for Medicare Sihg!e coverage and the rate paid for Medicare eligible
_ active employees for Medicare Single/Active single coverage (see attached sheets for illustration), until the
spouse becomes Medicare eligible, and then pay the lower Medtcare single rate

At least 120 days but no greater than 180 days prior to the retiree becommg Medicare ellglble, the Village
will notlfy the retiree of the above plan options. At least 45 days prior to becoming Medicare eligible, the
retiree shall make an irrevocable election (between option 1 and option 2) and notify the Village in writing of
same. Failure of the retiree to make a tlmely election shall result in the Village maklng the election.

The Vlllage will notlfv the retiree by certified mail, return receipt requested, to the last malllng address
provided by the employee. It shall be the obligation and respon5|b|I|_ty of the retiree to provide the Village
with his or her last mailing address.

In addltton if the retiree is reqwred to pay a portion of the Vlllage s group health program premium for his or .
her own covérage, the retiree’s share of the premium shall be based on the rate paid by active employees for
Single coverage if he or she is not Medicare eligible, or the Medicare Smgle rate if he or she is Medlcare
,ellgrble :

If the retiree is not Medicare eligible and dies before his or her spouse, the spouse may elect to continue
coverage with the Village's group health program if mandated by State or Federal law. The rate the spouse
pays shall be based on the rate paid by active employees for Single coverage. When Medicare eligible, the
spouse will pay the Medicare single premium; however, if the retired employee was Medicare eligible and
was participating in option 1, then the spouse shall continue with that plan as outlined above.

This agreement shall become effective upon its execution,

Agreed to this / 9//ay of _ oL a )

FortheV|II ée P

j / 1 4 /
o~ L —— .
g . ; /e y/,

f/ -, /7‘/’_/ _"7‘ ,,I/I/}

(W elect)

{00615764.D0CX v. 1 } 1



SIDE LETTER ILLUSTRATION OF _HEALTH COSTS -

| COVERAGE | 2004-2005 RATES*

HMO -- All Employees ‘ .
Single - | $324.56

Single & OneDept. - = | $675.64
Family - : $1,077.58
Medicare Single $276,94
Medicare Single + 1 "$553.60

PPO = PW Union & Non Union Employees

Single $655.16
Single & One Dept. $1,025.22
Family - - $1,228,25
Medicare Single © 1829734
Medicare Single/Active Sing | $925.18
Medicare Family . | $567.33

PPO — Palice Union - .
Single , $638.43

Single & One Dept. =~ $997.39
I Family .1 $1,194.33
Medicare Single : $291.35
Medicare Single/Active Sing | $900.35
Medicare Family ' | $553.24

_ PPO - Fire Union . :
Single S $657.27

Single & One Dept. $1,027.33
Family ' _ $1,230.36
Medicare Single = " {8299.45
Medicare Single/Active Sing | $927.29
Medicare Family - 15569.44

*NOTE: THESE RATES WILL CHANGE EACH HEALTH INSURANCE PLAN YEAR

{00615764.00CK v. 1 } 2




ILLUSTRATION OF PLAN OPTIONS

The following formula illustrates how the two {2} plan options will be implemented once the retiree
reaches Medicare age. To determine the monthly cost to cover his/her spouse under the Village's
medical plan, the retiree need only apply the formula (below) for the option they have chosen. It sho'u_!d
be noted that the monthly cost to the retiree will change as premiums increase or decrease. July 1% of
-each plan year. The Village will provide the new insurance rates to the retiree by July of each play year.
OPTION #1:

: PPO & HMO PLANS

Subtract the Single Premium from the Single & One Dependent .Premium:

Single & One Dependent Premium

(minus) Single Premium - o

(equals) Cost for the retiree to cover his/her spouse.
OPTION #2: . .

'PPO PLAN

Subtract the Medicare Single Premium from the Medicare single/Active Single Premium:

" Medicare Single/Active Single Premium
{minus) Medicare Single Premium '
{equals) Cost for the retiree to cover his/her spouse until he/she reaches Medicare age;
the spouse then converts to the lower Medicare Single rate.

HMO PLAN
" Subtract the Medicare Single Premium from the Single & One'Dependent Premium:
Single & One Dependent Premium
{minus) Medicare Single Premium

{equals) -Cost for the retiree to.covér his/her spouse until he/she reaches Medicare age:
' the spouse then converts to the lover Medicare Single rate.

{D0615764.D0CK v. 1} 3




. this side letter of agreement an émployee may, at the employer’s discretion, perform Police

Slde Letter of A 'reement hetween the Vllla e of .Wheelm g antl Metro éohtan '
7 Alllance of Pollce Umon‘ Cha oter 7 81 Ser eants concernmy _FLSA 7

Provrded an employee has sugned an FLSA Section 7(gl(2) agreement in the format attached to -

Radio Operator work outside of hrs/her regularly scheduled hours of work, with such ", _
"assignments orfunctions to be pard at a separate rate. Such work shall be pald atthe overtrme
rate applred to. Step 7 of the wage scale for Commu nrcatrons Personnel.. This agreement shall -
" not apply in lnstances where the employee is assrgned to perfnrm the clutres ofa: ‘Police Radlo

' Operator pu rsuant to a Irght duty assrgnment In those mstances, the employee wrll be pard at
i3 the approprrate rates applrcable for h:s or her Polrce Sergeant posrtion -

For the Villag‘e'- _

/ ° ,,,a. AR 4
ll\:':l N"gr‘ o) = q

AN ,_.‘-‘;'»_.—

For the Metropolitan Alliance of Police Union, Chap_ter 781, Sergeants: i,

' Date




Section 7(g)(2} Agreement

I'agree and understand that for afl straight time hours in my regular job as Police

. S_ergeént, Iwili be paid $ | per hour, and [ will be paid 1% t.im'es thaf raté or$

per hour for all oveﬁime hours worked in that regular job. Talso agree and understgnd that fér
a}l hours worked in any secondary job as a Police Radio Operator, T vﬁll }Se.- paid the overtime
rate of $49.04 per hour, which is 1% times the straight tiﬁle rate of $32.69 per hour, for all hours
worked in that secqndaq job, This agreement shall not apply in instaﬁces where T am assignedi
to perférm the duties of a P.olice Ra_dié Ope,fator pursuant to a light duty assignment. In those |

inétances, I will be paid at the appropriate rates applicabie for my Police Sergeant position.

Signature

Dated: 7

CH1 10671691.1




MEMORANDUM OF UNDERSTANDING

Between the Village of Wheeling and the Metrapolitan Alliance of Police Union, Chapter 781,
o Sergeants a :

Re: Sick Leave Usage for Paternity

With the understanding that sick leave, when-used for the iliness or injury of a family member as -
defined in the Collective Bargaining Agreement, is intended for those instances when the illness or
- - injury is of such severltv that the employee is needed to remain home to care for the ill or injured
family member, the Village of Wheeling (Vrllage) and the Metropolitan Alliance of Police, Chapter 781,
Sergeants herebv agree to establish the following policy concermng the use of srck leave for the
fathers of newboirn babies: -

e Upto thr_ee (3) sick days (24 hours) of an employee’s available sick leave may be used, except
that the use of such days is limited to scheduled time occurring within the 72 hour period
counting from the day after the child is born. R

» Employees who wish to remain home beyond the exhaustion of those initial sick leave hours,
may do so through the use of other available leave (e.g. holiday, vacation, compensatory
time, unpaid tin're) subject to applicable limits set forth under the federal Family and 'Medica!
Leave Act (FMLA). A _

o Use of sick leave beyond that prowded in this pohcy will only be considered in instances
where the.m_other or the child require extraordinary care due to documented complications or
an otherwise serious health condition not. present or common as a result of a normal
childbirth. Such documentation of the condition will be through the submlssmn of additional -
FMLA paperwork in accordance with the Village’s FMLA pohcy '

As is currently the practice, all such leave time runs concurrent with the FMLA. A's‘ a reminder, the
FMLA states that approval of leave under the FMLA may be denied if, where the leave is foreseeable,
the employee does not provide the Department and the Village at léast 30 days’ notice of his intent to
take leave. : : -

- AGREED:

For the Villa'ge::}
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Side Letter of Agreement between the Village of W]leelmg and Metropohtan
Alllance of Police Union, Cha ter 781 Ser: eants concerning a Fitness Incentive

Progra

The parties agree that sworn Police Sergeants may participate in the Fitness Incentive
Program identified in SOPM-3, as may be changed from time to time provided that the
Union is afforded an opportunity to have input concertiing any contemplated changes.

For the Village:

For the Metropolitan Alliance of Police Union, Chapter 781, Sergeants:

/(/——-—""4 /4 {if *?-Zo’

Date




e  SIDE LETTER OF AGREEMENT

.~ Retired sergeants who have retlred pnor to August 7, 1995 were hired pnor to August 15, 1981 and
who are recewmg health msurance through the Village W|II contlnue to receive Single coverage at no
cost. . : :

- Retired sergeants who have retired after August 7, 1995 were hired prior to August 15, 1981, and are
'bemg prowded health insurance benefits through the Village may receive single + 1 or Family coverage
provided the retiree pays all premiums for dependent coverage and the retiree pays the same rate for
smgle coverage as active emplovees '

The partles agree that neither this side Ietter nor the matters contained herem shall be used in any
future negotlatlons or-in any arbitratlon proceedlng as evidence of a negotlated precedent ora past ‘
practlce

Agreed to this / g day of // o 2020

)

FOR the VILLAGE:
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FOR tﬁe METROPOLITAN ALLIANCE OF POVLICE UNION, Chapter 781, Sergeants




SIDE LETTER OF AGREEMENT

DRUG AND ALCOHOL TESTING FOLLOWING OFFICER INVOLVED SHOOTINGS

. The Village of Wheeling, Illinois (“Village”), the Metlfopolitah Alliance of Police,
~ Wheeling Chapter, referred to herein as the “Union”) hereby agree to the following policy to be
* . implemented in accordance with Illinois Public Act 100-389: 3 ‘

1. The Union agrees that its members shall be required to abide by the Village’s

Policy regarding “Officer Involved Shooting and Deaths” including the section that requires each

- sergeant who is involved in an sergeant involved shooting to submit to drug and alcohol testing,
so long as such testing is required by Public Act 100-389 or any similar state law.

2. For the purpose of clarity, the parties agree that a person “involved in” an officer
involved shooting is defined to mean any sergeant who discharged a firearm thereby causing
injury or death to a person or persons. If multiple sergeants discharged their firearm and it is
* unclear whose bullet struck the. person or persons, then all sergeants who discharged their
firearm in the direction of the subject shall be required to submitto drug and alcohol testing.

, 3. The parties agree that the term “involved. in” an officer-involved shooting. does
* not include sergeants who did not discharge their weapon, even if they were providing other
forms of support and assistance during the call. Nor does the term “involved in” include
sergeants who discharged their weapons when it is undeniably clear their projectiles did not
actually strike any person or persons. ' : -

4. The parties agree that the provisions of the applicable Village policy aﬁdfor
collective bargaining agreement regarding drug testing and standards for discipline shall regulate
the drug testing procedures and the consequences for any positive drug test results. ‘

i The parties agree. that any drug or alcohol test required pursuant to this
Agreement shall be considered a compelled, non-voluntary drug or alcohol test under threat of
disciplinary action. Such testing shall only be done by urinalysis or breathalyzer. Blood tests
shall only be administered with a warrant, unless the' sergeant otherwise consents. This does not
limit the Village’s right to obtain test results via other available legal process. -

Metropolitan Alliance of Police, Wheeling  Village of Wheeling, Illinois
Chapter ‘ ‘ : ) a

By: Lﬁé /j// |
Date: _. 5 / /Z’%

{00615620.D0CX v. 1}



Agenda Item Details
Meeting May 04, 2020 - Village Board Regular Meeting Agenda

Category 11. Consent Agenda-All items listed on the Consent Agenda are considered to be routine by
the Village Board and will be enacted by one motion. There will be no separate discussion of
these items unless a Board member or citizen so requests, in which event the item will be
removed from the general order of business and considered after all other Agenda items.

Subject A. Resolution Affirming an Agreement between the Village of Wheeling and the Metropolitan
Alliance of Police, Chapter 781, Sergeants, for the Period May 1, 2019 through April 30,
2023

Access Public

Type Action (Consent)

Fiscal Impact Yes

Budgeted Yes

Recommended Action Mation to Approve

Public Content

From: Michael A. Crotty, Assistant Village Manager / Director of Human Resources
Subject: Proposed Agreement between VOW and Metropolitan Alliance of Police Union, Chapter 781, Sergeants

EXECUTIVE SUMMARY
The Village has concluded collective bargaining with the Metropolitan Alliance of Police Union, Chapter 781, Sergeants,
covering those in the position of Police Sergeant, and staff recommends that the Village President and Board of
Trustees adopt a resolution affirming the resulting agreement.

MEMO

Attached for presentation to the Village President and Board of Trustees is the collective bargaining agreement negotiated with
the Metropolitan Alliance of Police Union, Chapter 781, Sergeants. The Village received word on April 10, 2020, that the
bargaining unit consisting of those holding the rank of Police Sergeant ratified the agreement. Term, Wages, and Insurance
provisions are in line with those agreed to with the Metropolitan Alliance of Police Officer Union about a month ago, as well as
the Wheeling Firefighters Association (IAFF Local 3079) agreed to last June. The following is a listing of the substantive
changes:

Economic Items:

1. Term of Agreement: Four-year contract from May 1, 2019, through April 30, 2023.

2. Wages: 2.50% increase effective on May 1, 2019, 2.75% increase effective on May 1, 2020, 2.50% increase effective on
May 1, 2021, and 2.75% increase effective on May 1, 2022.

3. Wages (Steps): Convert the step schedule from four to two steps, as the first two steps of the existing schedule consist
of salaries that are less than the top pay of Police Officer, and as such are never used.

4, Insurance:

a. Effective on, and retroactive to, July 1, 2019, increase the employee contribution to premium from 12% to 13%
for both HMO and PPO options. Effective on July 1, 2020, increase the employee contribution to premium from
13% to 14% for both HMO and PPO options.



b. For the HMO option, and effective as soon as practicable following execution of the Agreement, increase the office
visit co-pay from $20 to $30, and the emergency room co-pay from $75 to $100.

C. For the PPO option, and effective as soon as practicable following execution of the Agreement, increase
deductibles from $550/$1,100 to $650/$1,300 for single/family coverage, respectively.

. Overtime: New language establishing that if a sergeant is required to report for duty 15 minutes before shift, he or she

must leave 15 minutes before the end of shift unless otherwise directed, in which case he or she will be compensated for
the additional time worked.

. Vacation: New language that simply confirms existing vacation accrual practices when new vacation schedule thresholds

are reached. The new language more clearly describes the practice, making it more understandable to all.

. Field Training Officer (FTO) Pay: Extends the same FTO pay of one (1) hour of overtime per full shift serving as FTO to

sergeants serving in that capacity. (Currently this applies contractually only to Police Officers.)

Non-Economic Items:

W

. Fair Share: The provision of the Agreement outlining Fair Share obligations has been deleted in its entirety given the

Janus decision promulgated by the US Supreme Court in 2018.

. Secondary Employment: The parties have agreed to language that gives the Village the authority to require

indemnification from a secondary employer as a condition of approval of secondary employment, and the parties have
further agreed to the form of said indemnification agreement.

. Light Duty: New language that makes clear that light duty is not guaranteed, and further confirms current practice that a

sergeant placed on light duty for a work-related injury or iliness will be kept on his or her own shift for that assignment,
and such assignment may be in the Radio Room. The language also confirms current practice that if light duty is granted
to a sergeant for a non-duty injury or illness, the Police Chief may assign that sergeant to any shift, including a shift in
the Radio Room.

. Death in the Family Leave: Amended to allow the Chief, in his discretion, to allow the use of the benefit in non-

consecutive days (which may be necessary depending on any delay in funeral or memorial services).

Wellness: New clause that simply reflects an agreement that the Union’s members may participate in any Village-wide
wellness initiatives under the same terms and conditions that may be applicable for all other employees, and that said
terms may be amended, changed or eliminated at the Village’s discretion.

. Officer Involved Shooting: In line with State regulations and guidance on the employer’s responsibilities following an

officer involved shooting, the parties have agreed to a side letter that was vetted in another community and that makes
clear that any drug testing required as a result of a shooting shall only be done by urinalysis or breathalyzer, and that
blood tests will only be administered with a warrant, unless the officer otherwise consents.

. Dues Checkoff Form: The Dues Checkoff Form included as Appendix E of the Agreement is revised to allow an employee

to cancel his or her dues authorization at any time upon fourteen (14) days’ notice to the Village.

In addition, there are a number of changes that fall into the category of cleanup and clarification. For example, outdated
language contained in the Uniforms section was removed and updated to be consistent with current practice, language was
added referring to and confirming existing policies covering hire back situations, and language was added confirming the existing
practice that sergeants using holiday time are charged eight (8) hours of holiday time for each shift on such leave. Also,
because this unit has changed representatives, there are a few existing and historic side letters and Memoranda of
Understanding that we have agreed to update and renew dealing with such things as Retiree Healthcare, Medicare, FLSA
agreements, Fitness Incentive Programs, and Duty Trades. None of these updates are changes in substance, but simply
renewals of their applicability and updated signatories.

o

MAP agreement.pdf (3,102 KB) | { RESOLUTION 2019 - 2023 Police Sergeants Contract.pdf (14 KB) }

Administrative Content

Executive Content

All items listed on the Consent Agenda are considered to be routine by the Village Board and will be enacted by one
motion. There will be no separate discussion of these items unless a Board member or citizen so requests, in which





