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THIS AGREEMENT is made this ___ day of , , by and between the Village of
Wheeling, an Illinois municipal corporation (hereinafter referred to as the “Village”), and the
Metropolitan Alliance of Police, Chapter 781, Sergeants Union, Wheeling Chapter (hereinafter
referred to as the “Union”).

WITNESETH:
WHEREAS, the Village has met with the duly authorized representatives of the Union; and

WHEREAS, the Village and the Union have negotiated and agreed to the terms and conditions of
salaries, fringe benefits and certain other conditions of employment for the members of the Union
for the period covered by this Agreement.

NOW, THEREFORE, IN CONSIDERATION OF the mutual covenants and agreement herein
contained, the parties do hereby mutually covenant and agree as follows:

ARTICLE I
GENERAL TERMS

1.1  Recognition

(@) The Village recognizes the Union as the sole and exclusive bargaining agent with
respect to wages, hours, and certain other conditions of employment for all
individuals within a bargaining unit consisting of all sworn police officers with the
rank of Sergeant of the Village of Wheeling, but excluding all sworn police officers
who are confidential, managerial, or supervisory (officers with the rank of
Commander or above). Individuals within such unit shall hereinafter be referred to
as “Sergeants.”

(b)  The Village will bargain with no other bargaining representative with respect to
this bargaining unit during the term of this Agreement and further agrees not to
enter into any other agreements or contracts with the Sergeants in such bargaining
unit, individually or collectively, which would in any way conflict with the terms
and provisions of this Agreement.

1.2 Scope of Agreement

The terms and conditions set forth herein represent the entire and exclusive Agreement
between the parties with respect to salaries, fringe benefits and other conditions of
employment. This Agreement supersedes all prior negotiations, representations, past
practices, past policies or procedures, or agreements, either written or oral, between the
parties.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by law from the area of collective bargaining, and
that all understandings and agreements arrived at by the parties after the exercise of that
right and opportunity are set forth in this Agreement.
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1.3

Rights of Management

(@)

(®)

It is understood and agreed that the Village possesses the sole right and authority
to operate and manage the affairs of the Village in all aspects, including but not
limited to, all rights and authority exercised by the Village prior to the execution of
this Agreement, except as modified in this Agreement. These rights include, but
are not limited to:

1.

10.

11.

12.

The right to determine the existence or non-existence of facts which are the
basis for Village or management decisions;

The right to determine the purpose, mission and policies of the Village and
the amount of the budget to be adopted;

The right to plan, direct, control and determine the operations or services to
be conducted by the officers of the Village and to set forth all standards of
service to be offered to the public;

The right to determine the methods, means, number of personnel,
equipment, facilities and materials to be employed or needed to carry out
the department’s mission;

The right to hire and determine qualifications for job positions;

The right to establish and change schedules and assignments or to transfer
Sergeants to other positions or functions within the police department or
other police related functions;

The right to direct the working forces and to determine the number of hours
per day or per week operations must be carried on;

The right to discipline, suspend and discharge post-probationary employees
for just cause;

The right to layoff or relieve Sergeants due to lack of work or funds or for
other legitimate reasons;

The right to make, publish and enforce rules and regulations including, but
not limited to, General Orders, Special Orders, Policies and Procedures of
the Police Department and Rules and Regulations of the Board of Fire and
Police Commissioners, as all may be from time to time amended;

The right to introduce new or improved methods, equipment or facilities;
and

The right to contract out for any goods or services.

All of the rights, functions and prerogatives of the Village and its designated
management which are not expressly and specifically restricted or modified by an
explicit provision of this Agreement are reserved and retained exclusively by the
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2.1

Village. In no event shall any right, function or prerogative of the Village and its
designated management ever be deemed or construed to have been modified or
impaired by any past practice or course of conduct, or otherwise than by an explicit
provision of this Agreement.

The Union agrees and acknowledges that the Village shall have the right to
implement any or all of the rights or decisions which are not expressly and
specifically restricted or modified by an explicit provision of this Agreement
including, but not limited to, those rights or decisions specifically set forth in
paragraph (a) above, or implied therein, without the duty to bargain with the
Association over the impact or effect of such decisions.

(©) The President and Board of Trustees have the sole authority to determine the
purpose and mission of the Village and the amount of budget to be adopted thereto.

(d) If, in the sole discretion of the President of the Board of Trustees or Village
Manager, it is determined that extreme civil emergency conditions exist including,
but not limited to, riots, civil disorders, tornado conditions, floods, or other similar
catastrophes, the provisions of this Agreement may be suspended by the President
and Board of Trustees or the Village Manager during the time of the declared
emergency, provided that wage rates and monetary fringe benefits shall not be
suspended.

(e) Subject matter not contained or covered in this Agreement shall be determined by
the Wheeling Personnel Policy Manual and the rules and regulations, General
Orders, Special Orders, Policies and Procedures of the Wheeling Police
Department, and Rules and Regulations of the Board of Fire and Police
Commissioners, as all are from time to time amended.

Agreement

This Agreement shall be binding upon the parties for the period of May 1, 2023 to April
30, 2027. 1t shall continue in effect from year to year thereafter and be automatically
renewed from year to year unless such notice to modify or terminate this Agreement is
given in writing by certified mail by either party no earlier than ninety (90) days preceding
the expiration date. The notices referred to shall be considered to have been given as of
the date shown on the postmark. Written notice may be tendered in person, in which case
the date of notice shall be the written date of receipt.

In the event such notice to negotiate is given, then the parties shall meet not later than
fourteen (14) calendar days after the date of receipt of such notice, or at such reasonable
times that are agreeable to both parties for the purposes of negotiation.

ARTICLE II
DIRECT COMPENSATION

Wage Compensation

(a) The Village Manager or his designee reserves the exclusive right to place an officer
being promoted to the rank of Sergeant, in the salary schedule step contained herein,
{00824408.DOCX v. 1 } 3



appropriate to his or her experience and knowledge suitable to the Sergeant’s
position.

(b) Any regular full time Sergeant who has completed one (1) year of continuous
service as a Sergeant with the Village shall be eligible for a merit pay step increase.
The date of eligibility and effective dates for any merit increase shall be dependent
upon the promotion date herein referred to as “promotion anniversary date.”
Regular full-time employment refers to Sergeants who work a normal tour of duty
for their classification. Upon each successive promotion anniversary date, a
Sergeant shall be eligible for a merit pay step increase in accordance with the
following schedule:

The agreed upon salary schedule set forth below provides for a 3.25%! increase
retroactive to May 1, 2023 for all sergeants in the unit upon settlement, 3.5%%
effective May 1, 2024, 3.0% effective May 1, 2025 and 3.0% effective May 1,
2026.

SALARY SCHEDULE — SERGEANT
Base Salary in Effect May 1, 2023

Step 1 Step 2
127,928 135,823
Base Salary in Effect May 1, 2024

Step 1 Step 2
132,405 140,577
Base Salary in Effect May 1, 2025

Step 1 Step 2
136,377 144,794
Base Salary in Effect May 1, 2026

Step 1 Step 2
140,469 149,138

(c) The granting or the failure to grant merit pay and/or the amount of said grant or
merit pay shall be based upon job performance evaluation and shall be at the
discretion of the Village.

(d) A Sergeant may, upon the recommendation of the Chief of Police and with the
approval of the Personnel Director, receive a merit step increase or a portion thereof
before an “anniversary date” if it is determined that the Sergeant is performing at a
rate higher than normal for the Sergeant’s current pay schedule.

! Once the 3.25% was applied to base wages, the Village added $1,177, as a one time market equity adjustment, so
that the sergeants base pay is at the average of the historical comps as of May 1, 2023.
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In the event it is determined by the Personnel Director, based on job performance
evaluation, that a Sergeant is performing at an unsatisfactory level, the Sergeant’s
merit step may be frozen, or the Sergeant’s annual base salary adjustment as
provided for in Section 2.1(a) of this Agreement may be withheld until such time
as the Sergeant’s performance reaches a satisfactory level. In the event a Sergeant’s
merit step is frozen or base salary adjustment withheld, the Sergeant’s performance
shall be re-evaluated in six (6) months.

2.2 Tour of Duty

@

(b)

©

@)

(©)

®

A twenty-eight (28) day tour of duty will be observed by Sergeants in the Union.
The tour of duty shall begin on the date designated by the Rules and Regulations of
the Police Department.

Recorded time for hours worked must be rounded to the nearest increment of fifteen
(15) minutes.

EXAMPLE
0 - 7 = 0 minutes

8 - 22 =15 minutes
23 - 30 =30 minutes

|

A Sergeant shall receive ten (10) days notice of any change in duty schedule except
in case of an emergency when manning conditions would not allow such notice.

Sergeants assigned to patrol duties shall work an eight and one-half (8%4) hour work
day with a regular duty schedule of six (6) days of duty followed by three (3) days
off, as assigned by the Village.

Because the eight and one-half (8'%) hour work day, 6/3 regular duty schedule for
Sergeants assigned to patrol duties results in a thirty nine and two thirds (39%/3) hour
work week, 2 payback hours per Sergeant every six weeks are required to achieve
the 40 hour work week. To achieve the 40 hour work week each Sergeant working
the eight and one-half (8'%) hour day, 6/3 work schedule will be required to work
one (1) of their regularly scheduled days off per duty cycle (2 days per year). The
Deputy Chief, shall schedule the days off with input from the Union. The final
decision regarding the scheduling of the time to be worked will be made by the
Chief of Police.

Whenever a change in the tour of duty or regular duty schedule is contemplated
which affects the majority of the Sergeants, the Union will be allowed input into
the scheduling process. Final decision regarding the implementation of any tour of
duty or scheduling changes agreed to under this section 2.2 (f) will be made by the
Chief of Police, with the concurrence of the Village Manager. If an agreement
cannot be reached with the Union, tour of duty or scheduling changes will not be
made, and the issue will be subject to negotiation in the following collective
bargaining agreement.

2.2A. Shift Assignments
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2.2B.

2.3

(2)

(b)

(©)

(d)

Sergeants assigned to patrol duties shall be assigned to work one of three (3) daily
shifts: either the Day Shift, Afternoon Shift or the Midnight Shift.

Sergeants will be assigned to these shifts based upon the seniority selection process
as set forth in The General Orders of the Wheeling Police Department, as from time
to time amended with due cause.

Barring special patrol shift needs, extraordinary situations or exigent
circumstances, seniority shall prevail in the selection process for patrol shift
assignment. Nothing set forth herein, however, precludes management’s rights to
assign personnel necessary to efficiently and effectively carry out the department’s
mission.

The shift selection process will be conducted for a period of one (1) year in advance,
divided into two (2) half year Duty Cycles. The first Duty Cycle shall consist of
seven (7) Tours of Duty and the second Duty Cycle shall consist of six (6) Tours
of Duty.

Work By/Work For - Duty Trade

(@)

(b)

©

)

A work by/work for is an agreement between two supervisors to exchange one
day’s shift assignment whereby each supervisor’s shift schedule is changed to
require each supervisor to work the shift assigned to the other supervisor.
Supervisor as used herein shall mean Sergeant or a Patrol Officer who has been
designated by the Chief of Police an assistant watch commander.

Should a Sergeant desire time off from duty on a date when manpower is at the
minimum or above, as required by the police department, the Sergeant may request
the time off through use of a work by/work for.

Requests for work by/work for shall be submitted, in writing, on the Request For
Time Off Duty form, and signed by each of the supervisors involved in the work
by/work for. Work by/work for will be granted only after review and approval by
the Division Commander and the Deputy Chief.

A Sergeant may be allowed to use a work by/work for when sufficient manpower
availability would otherwise require the Sergeant to utilize holiday or vacation
time. If the work by/work for is approved, and the shift is above minimum
manpower requirements, the Sergeant will lose the ability to sell back eight (8)
hours of holiday time (i.e., if a Sergeant uses one work by/work for, the Sergeant
may only sell back up to fifty-two [52] hours of holiday time). This does not apply
to same day duty changes which would be approved by the respective shift
commanders and the Deputy Chief or his designee.

Pay Periods

(@)
(b)

All Sergeants are paid bi-weekly, for a total of twenty-six (26) pay periods per year.

Sergeants separating from employment in the middle of a pay period will be paid
for the actual time worked during that pay period, subject to all appropriate
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2.5

2.6

deductions, including any advanced sick leave, vacation leave, or other debts owed
to the Village.

Payroll Deductions

Automatic payroll deductions will be made for Federal and State income tax purposes,
social security and pension fund contributions. Optional deductions must be approved by
the Personnel Director and may include medical insurance, life insurance, and any Village-
approved deferred compensation plan or Village approved charity.

Seniority

(®)

(b)

©

Village Seniority (same as anniversary date in Village policy) shall be the
employee’s length of service since his most recent date of hire for a full-time
position with the Village. If an employee transfers from one full-time position to
another position in a different functional unit without loss of work time, the
employee shall retain his Village seniority and related benefits.

Unit seniority shall be based on the employee’s most recent date of promation to a
Sergeant.

If the date of hire for two or more employees is the same, seniority shall be based
on their standing on the final police Sergeant eligibility roster from which they were
hired, or if their standing is equal, seniority shall be determined by the order in
which the Sergeants were appointed by the Board of Fire and Police
Comimnissioners.

Overtime and Additional Direct Compensation

(@)

(b)

(©)

This Article is intended to define the normal hours of work and to provide the basis
for the calculation and payment of overtime. It shall not be construed as a guarantee
of hours of work per day or per week, or days of work per week, per month, or per
work cycle.

Holdover: A Sergeant required by his supervisor to work additional time
subsequent to his regularly scheduled shift shall receive compensation for the
additional time at a rate of one and one-half (1'4) times his regular straight time
hourly rate per hour worked. Compensation received hereunder shall be computed
to the nearest quarter (%) hour worked. In the event training or departmental
meetings result in a holdover, a Sergeant will be compensated in accordance with
the applicable provisions regarding training or departmental meetings.

Call-Back or Call-In: A Sergeant who has left the premises after working a
regularly scheduled shift and is required to return to work shall receive
compensation at the rate of one and one-half (1)) times his regular straight time
hourly rate per hour worked, computed to the nearest quarter (%) hour. A
guaranteed minimum of two (2) hours overtime shall be paid for call-back or call-
in duty. In the event training or departmental meetings result in a call-back, a
Sergeant will be compensated in accordance with the applicable provisions
regarding training or departmental meetings. Travel time for purposes of
{00824408.D0CX v. 1 } 7



(d)

©

®

(g)

commuting to and from the Police Department for call-in or call-back shall not be
considered hours worked.

During the term of this Agreement, the hireback procedures for sergeants outlined
in the Wheeling Police Department Memo 19-07 dated March 20, 2019 will be
observed, provided the Chief retains the right to determine and change minimum
manpower requirements.

Off-Duty Court Appearances: A Sergeant who is required to appear in court for
service related matters other than during a regularly scheduled shift shall receive
compensation at the rate of one and one-half (1%4) times his regular straight time
hourly rate per hour worked. A guaranteed minimum of two (2) hours shall be paid
for the court appearance. A Sergeant required to appear in court (under the
provisions of this section) on a day after having worked the first shift (midnight)
shall receive a minimum of three (3) hours. Hours worked shall include a
reasonable period of travel time, as determined by the Police Chief, to and from a
court location outside the Village of Wheeling, if and only if the Sergeant reports
to the Police Department prior to commuting to couxt.

Telephonic Conferences: An off-duty Sergeant who responds to an official contact
by telephone from the Police Department, which contact is authorized by a
supervisor and who renders professional work regarding departmental business
which requires the Sergeant to apply special knowledge or talents, shall be
compensated at one (1) hour of straight time pay unless the Sergeant exceeds one
hundred seventy-one (171) hours in a tour of duty. Any telephone conferences
which occur after a Sergeant has worked in excess of one hundred seventy-one
(171) hours in a tour of duty shall be compensated at the rate of time and one-half.
In the event a Sergeant is required to return to work after receiving such call,
compensation shall be paid in accordance with the provisions regarding call-back
only.

Training:
1. On Duty:

A Sergeant who is required to receive training during his regularly
scheduled shift, whether said training is conducted on or off the premises of
the Village, shall receive his regular pay.

2. Off Duty:

a. A Sergeant who is required to receive training other than during his
regularly scheduled shift shall receive additional compensation at
his regular straight time hourly rate for all time up to one hundred
seventy-one (171) hours worked in a tour of duty. In the event any
hours are worked beyond the one hundred seventy-one (171) hours
or the Sergeant receives in excess of forty (40) hours of off-duty
training annually, he shall be compensated for such excess hours at
the rate of time and one-half.
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(h)

0

b. If the Sergeant is scheduled for midnight shift the day prior to or the
day after the training date and the training session lasts eight (8)
hours or more, the Sergeant shall receive an additional four (4) hours
of compensatory time.

3. Travel shall be permitted and reimbursed in accordance with the Village-
wide travel policy then in effect. The Union shall be advised in advance of
any changes to the policy being considered and shall be afforded an
opportunity for input. If changes are made to the policy, they will apply to
the unrepresented employees of the Village. If changes are made that are
intended to apply only to members of the Department, the Union shall be
entitled to negotiate over such changes. The travel policy in effect at the
start of the term of this contract is attached at Appendix A.

4, Travel time to and from training sessions conducted within the six-county
Chicago metropolitan area shall not be considered hours worked. Travel
time to and from training sessions conducted outside the six-county Chicago
metropolitan area shall be considered hours worked. In such instance, in
lieu of overtime, the Sergeant’s schedule shall be adjusted within the tour
of duty. If said Sergeant’s schedule cannot be adjusted, the Sergeant shall
receive a reasonable period of travel time, as determined by the Police
Chief.

Departmental Meetings: A Sergeant required to attend a departmental meeting
other than during his regularly scheduled shift shall receive compensation at his
applicable hourly rate with a minimum of two (2) hours paid. Straight-time shall
be paid unless the Sergeant exceeds one hundred seventy-one (171) hours worked
in a tour of duty. All time in excess of one hundred seventy-one (171) hours in a
tour of duty shall be compensated at the rate of time and one-half. All Sergeants
shall receive a minimum of seventy-two (72) hours notice prior to the calling of
any departmental meeting, except in the case of emergency. Travel time for
purposes of commuting to and from the Police Department for departmental
meetings shall not be considered hours worked.

Compensatory Time: In lieu of overtime pay, a Sergeant may request compensation
for overtime with compensatory time off at a rate of one and one-half (1%:) hours
off per each hour of overtime worked. Employees may accumulate up to a
maximum of forty (40) hours of compensatory time. A Sergeant shall be permitted
to use accrued compensatory time, within the contract year accrued, within a
reasonable period after it is requested so long as to do so would not, in the sole
discretion of the Police Chief, or his designee, unduly disrupt the operations of the
Police Department. All accrued compensatory time not used within the contract
year earned shall be paid for at the end of said contract year. Compensatory time
shall be used in accordance with the Rules and Regulations of the Wheeling Police
Department.

In the event of a pregnancy of a Sergeant or the spouse of a Sergeant, accumulation
of up to eighty (80) hours of compensatory time will be allowed for use
immediately after the birth or adoption of the child. The compensatory time must
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be used before any vacation or holiday time. The Sergeant may be asked to verify
the pregnancy through a doctor’s certification.

Canine Handler: It is understood that a Sergeant assigned the duty of canine
handler will receive additional compensation for the care of his or her canine
outside the regular work day. Compensation for such work will be in the form of
%, hour of compensatory time earned every calendar day of the assignment, whether
or not the Sergeant is on duty. Compensatory time will be added to the employee’s
compensatory time bank or will be subtracted from time used on vacations and
holidays.

To the extent a Sergeant is required to report for duty 15 minutes before the normal
start of the Sergeant’s shift, such Sergeant shall leave 15 minutes before the normal
end of the Sergeant’s shift, unless otherwise directed by the Police Chief or the
Chief’s designee in a specific instance. If the Sergeant is not allowed to leave early,
then such Sergeant shall be compensated for the additional 15 minutes worked.

Field Training: Effective upon execution of this Agreement, Sergeants assigned to
fill in as a field training officer shall receive one (1) hour of overtime pay for each
full day actually worked with an officer in training as compensation for one (1)
hour of off-duty evaluation as preparation time for the day of field training.

Pyramiding Prohibited

Compensation shall not be paid more than once for the same hours worked under any
provision of this Article or Agreement. There shall be no pyramiding of overtime or
premium compensation rates.

Uniform Account System

(@)

(b)

©

(@)

Sergeants shall be eligible to receive the following annual monetary credit for the
purpose of purchasing uniforms under a uniform account system referred to in the
General Orders, as amended from time to time: $750 for all police Sergeants, which
said amount shall increase to $1,000 effective January 1, 2025. In lieu of an annual
monetary credit for the purpose of purchasing uniforms under this Section of the
Agreement, an investigative sergeant shall receive a payment equal to such
allowance, less any required deductions, in January of each new calendar year, with
the understanding that such payment only applies to investigative sergeants.

Sergeants shall be allowed to carry over to the next fiscal year up to a maximum of
two hundred dollars ($200.00) monetary credit in their uniform account.

Sergeants may anticipate the annual monetary credit in order to purchase
replacement uniforms with the approval of the Police Chief or his designee.

Initial uniforms and/or equipment and/or equipment, as needed, shall be provided
by the Village for Sergeants assigned to the N.LP.A.S. E.S.T., N.ILP.A.S. Mobile
Field Force, Bike Patrol Unit, Motorcycle Unit and will remain the property of the
Village of Wheeling. These expenses will not be deducted from the Sergeant’s
uniform account.
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Other uniforms and/or equipment contained in General Orders of the Wheeling
Police Department, as may be amended from time to time, may be authorized for
purchase from the Sergeants Uniform Account by the Chief of Police or his
designee.

All equipment as specified in Wheeling Police Department General Orders, as
amended from time to time, and provided by the department shall not be amended
or changed without prior consent of both parties to this agreement.

Section 2.9. Light Duty.

31

Light duty is not guaranteed. Available light duty work for sergeants on workers
compensation will be scheduled for their regular shift; such a sergeant on an extended
disability leave may be assigned to serve as a dispatcher in the Communications Center
on their regular shift. Sergeants on light duty as a result of a non-work related injury may
be assigned to any shift, including but not limited to the Communications Center.

ARTICLE 111
INDIRECT COMPENSATION
Holiday Time
@) The following shall be paid holidays for all Sergeants covered by this Agreement:

(b)

©

(d)

©)

New Year’s Day
President’s Day
Memorial Day
Independence Day
Labor Day

Columbus Day
Thanksgiving Day

Day After Thanksgiving
Christmas Day

Since Sergeants covered by this Agreement are required to work recognized Village
holidays, each Sergeant shall receive seventy-two (72) hours of holiday time to be
used each contract year as a substitute for and in place of recognized Village
holidays.

In addition to the holiday time indicated above, Sergeant employees are entitled to
twenty-four (24) hours of additional holiday time during the contract year.

Holiday time shall accrue on the basis of the date each recognized holiday is
celebrated, and any Sergeant leaving the employment of the Village prior to the end
of any contract year shall receive pro-rated holiday time for those recognized
Village holidays which have passed.

Additional holiday time as set forth in section (c) above shall accrue on the first day
of the contract year.
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In extraordinary circumstances, Sergeants may anticipate up to sixteen (16) hours
holiday time with the approval of the Police Chief and the Personnel Director. Any
Sergeant whose employment is terminated before holiday time advanced has been
earned shall have the amount of unearned holiday time deducted from his final
paycheck.

Holiday time may be used on an hourly basis, with a minimum of two (2) hours.
Sergeants assigned to shifts of eight and one-half (8 '2) hour days shall be charged
eight (8) hours holiday time for each workday on holiday leave.

The Village may, at the Sergeant’s option, buy back up to sixty (60) straight-time
hours of accumulated holiday time during each contract year. All requests for
holiday buy-back for the contract year ending April 30 shall be made between
March 1 and April 15 of that year. Any holiday time scheduled after April 15 but
not able to be used prior to May | shall be paid at the end of the contract year
provided, however, that total buy back does not exceed a total of sixty (60) hours
unless such scheduled holiday is canceled by the Village. Buy back shall be at the
rate of pay in effect when the holiday was earned.

Any Sergeant on a leave of absence without pay shall not accrue holiday time.

Any Sergeant who works a full eight hour shift on any of the following holidays
shall receive four (4) hours of compensatory time: Thanksgiving, Christmas, New
Years Eve (3-11 and 11-7 shifts), New Year’s Day (7-3 Shift) (starting in 2025),
Memorial Day (starting in 2025), July 4 and Labor Day.

Scheduling of Holidays

(a)

(b)

©

(d)

(e)

Selection of holidays for all Sergeants shall be made according to division, section,
unit and shift assignments. Priority in holiday selection shall be based upon
seniority in rank or when seniority is equal, standing on the final eligibility roster.
Holiday selection shall begin no later than 0800 hours on April 16th of each year
and end no later than 0800 hours on May 15.

Holiday selection shall be accomplished in one (1) round. Each Sergeant may
select up to three (3) days of holiday time. Once a Sergeant has selected, the
selection moves to the next Sergeant in order, and so on until all Sergeants have
made their selections.

Sergeants may choose any day for a holiday so long as the manpower scheduled for
such division, section, unit or shift will not fall below the minimum manpower as
determined by the Village.

Holiday selections, once scheduled, shall not be changed or altered without the
express approval of the supervising Deputy Chief or his designee.

Nothing set forth herein shall limit the authority of the Chief of Police to deny or
limit holiday time on the basis of manpower needs. During peak periods of activity,
the Chief of Police may limit the use of holiday or vacation time to ensure sufficient
manpower to meet the needs of the community.
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(a) Sergeants assigned to shifts of eight and one-half (8%%) hour days shall be charged
eight (8) hours vacation leave for each work day on vacation leave. Sergeants shall
accrue vacation time on a monthly basis for use in the next contract year. Such
vacation time shall accrue as follows:

1. Sergeants with less than six (6) years of service with the Village - at the rate
of 6.66 hours per month;
2. On a Sergeant’s six (6) year anniversary date with the Village, the Sergeant

shall receive an additional forty (40) hours of vacation time for use within
the remaining portion of the contract year during which said anniversary
occurs;

3. Thereafter, for over six (6) years, but less than twelve (12) years of service
with the Village - at the rate of ten (10) hours per month, and the Village
will ensure that on the May 1 immediately following the Sergeant’s 6" year
anniversary, the Sergeant will have 120 hours of vacation in his leave bank
for use between that May 1 and the following April 30;

4. On a Sergeant’s twelve (12) year anniversary date with the Village, the
Sergeant shall receive an additional forty (40) hours of vacation time for use
within the remaining portion of the contract year during which said
anniversary occurs;

5. Thereafter, for over twelve (12) years, but less than eighteen (18) years of
service with the Village - at the rate of 13.31 hours per month, and the
Village will ensure that on the May 1 immediately following the Sergeant’s
12 year anniversary, the Sergeant will have 160 hours of vacation in his
leave bank for use between that May 1 and the following April 30;

6. On the Sergeant’s eighteen (18) year anniversary date with the Village, the
Sergeant shall receive an additional forty (40) hours of vacation time for use
within the remaining portion of the contract year during which said
anniversary occurs;

7. Thereafter, for over eighteen (18) years of service with the Village - at the
rate of 16.66 hours per month, and the Village will ensure that on the May
1 immediately following the Sergeant’s 18" year anniversary, the Sergeant
will have 200 hours of vacation in his leave bank for use between that May
1 and the following April 30.

(b) A Sergeant must be in pay status for at least fifteen (15) calendar days in a month
to receive vacation credit for the month. A Sergeant who is not in pay status for at
least fifteen (15) calendar days shall accrue no vacation time for the month.

(c) Sergeants who terminate their employment prior to one (1) year of continuous
service shall not have accrued any vacation time.
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A Sergeant who moves from one (1) position to another in the Village’s service,
and whose service is continuous or who is transferred or promoted, will be credited
with any unused vacation leave.

Vacation leave will continue to be accrued during time lost from work as a result
of service-connected injury.

Vacation leave will not be accrued by a Sergeant who is not on regular pay status,
i.e., disability leave (other than worker’s compensation), paid administrative sick
leave, suspension and leave of absence.

In extraordinary circumstances, a Sergeant may be granted the right to anticipate
accrued vacation leave up to five (5) days. Such leave must have the prior approval
of the Chief of Police and the Personnel Director.

If a Sergeant terminates employment with the Village before any vacation leave
anticipated has been accrued, the amount of unaccrued vacation leave which was
anticipated will be deducted from the final paycheck.

Sickness of four (4) days or more which occurs during a Sergeant’s scheduled
vacation leave will be considered “sick leave” and not vacation. In order to be
eligible for this provision, a Sergeant must submit a doctor’s certificate and receive
approval from the Personnel Director.

If a death in the immediate family occurs during a Sergeant’s scheduled vacation
leave, it will be considered “leave for death in the family”, consistent with Section
3.11 (c), and not vacation leave. In order to be eligible for this provision, the
Sergeant must submit proof of death and receive approval from the Personnel
Director.

Transfer of vacation from one (1) contract year to another shall be allowed only
with the approval of the Personnel Director for good cause shown. Under no
circumstance will more than twelve (12) working days be allowed to transfer from
one contract year to another.

The scheduling of vacation shall coincide with the Village’s contract year and be
subject to Section 3.4 below and the Rules and Regulations, General Orders,
Special Orders, Policies and Procedures of the Wheeling Police Department.

Scheduling of Vacation

(@)

(b)

Selection of vacation for all Sergeants shall be made according to division, section,
unit and shift assignments, and Sergeants shall complete their vacation selection
before patrol officers. Priority in vacation selection shall be based upon department
seniority as a sworn Sergeant. Vacation selection shall begin March 11 of each
year and end no later than 0800 hours on April 15.

All Sergeants shall select any vacation accrued pursuant to section 3.3 in
accordance with the following provisions. Vacation selection shall be
accomplished in two (2) rounds. In round one (1), each Sergeant shall select
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accrued vacation in weekly blocks (forty-eight (48) hours for Sergeants, forty (40)
hours for investigating Sergeants), of up to three (3) weeks. However, a maximum
of two (2) weeks vacation may be scheduled in prime time (June 1 to September 15
and December 15 to January 1). Once a Sergeant has made a selection, the selection
moves to the next Sergeant in order, and so on. In round two (2) the Sergeant may
choose a vacation block of less than forty-eight (48) hours, but only for one (1)
occasion. Any accrued vacation not scheduled during the selection process shall
be used only when an individual shift is not at the established minimum manpower
requirements. A Sergeant may make one (1) choice of less than a forty-eight (48)
hour block in any combination of remaining vacation time.

Sergeants may choose any day for vacation so long as the manpower scheduled for
such division, section, unit or shift will not fall below minimum manpower as
determined by the Village.

Vacation selections, once scheduled, shall not be changed or altered without the
express approval of the supervising Deputy Chief or his designee.

All Sergeants shall schedule any remaining accrued vacation by November 1 of the
contract year. The Village shall schedule any remaining accrued vacation for
Sergeants failing to schedule remaining vacation by November 1.

Nothing set forth herein shall limit the authority of the Chief of Police to deny or
limit vacation on the basis of manpower needs. During peak periods of activity,
the Chief of Police may limit the use of holiday or vacation time to ensure sufficient
manpower to meet the needs of the community.

Sick Leave

(@)

(b)

©

(d)

All Sergeants shall accrue sick leave benefits with pay. Sick leave will be accrued
at eight (8) hours per month. Sergeants assigned to shifts of eight and one-half (8'4)
hour days shall be charged eight (8) hours sick leave for each work day on sick
leave. Sick leave may be accumulated up to an unlimited amount. Sick leave shall
not be anticipated.

A Sergeant who is in pay status for at least fifteen (15) calendar days during the
month will accrue sick time credit for the month. A Sergeant who is not in pay
status for at least fifteen (15) calendar days will accrue no sick time credit for the
month.

Authorized sick leave shall be utilized only for a Sergeant’s absence due to illness
or non-service related injury and for an injury or illness of an immediate member
of his/her family. For purposes of this policy immediate family is defined as
spouse, parent, as well as any child or step child under the age of eighteen (18).
Sick leave shall not be used for absences for routine dental, optical, or medical
appointments.

In the event a Sergeant is unable to report to work due to an illness or emergency,
he must inform his supervisor by the time designated in accordance with
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Department rules. Failure to do so for each day of absence, or at agreed upon
intervals in the case of extended illness, shall result in loss of pay for those days
absent.

Failure to notify the supervisor and the Chief of Police for three (3) consecutive
days may result in termination in accordance with the Rules and Regulations of the
Wheeling Police Department.

Proof of illness or disability in the form of a medical certificate from the attending
physician or from the Village’s physician may be required at any time, and shall be
required for any continuous absence of four (4) days or more, or for each occurrence
of one (1) day or more after the use of seventy-two (72) hours sick time or more
within a one (1) year period of time. The Personnel Director may waive the
mandatory medical certificate provision in situations deemed appropriate.

Any prolonged illness after fifteen (15) working days will require a medical
certificate from the Sergeant’s attending physician, and may require a medical
certificate from a Village physician prior to returning to work. The Village will
assume the expense for the Village physician’s examination.

The Police Chief or Personnel Director may make any appropriate investigation or
establish proper administrative controls to prevent the abuse of sick leave. Abuse
of sick leave based on false claims of illness or injury or falsification of proof to
justify such sick leave will be cause for disciplinary action.

Sick leave will continue to accrue during time lost from work as a result of service-
connected injury or while the Sergeant is on accrued sick leave.

A Sergeant who moves from one (1) position to another in the Village’s service and
whose service is continuous or who is transferred, promoted or demoted, will be
credited with any unused sick leave accrued in this prior position.

Health Insurance

(a)

®

(©)

The Village shall make available to all Sergeants and their dependents
comprehensive group health insurance. Sergeants may choose among existing
plans, including at least one PPO and one HMO plan.

The Schedule of Benefits for available plans is attached as Appendix B hereto. The
maximum lifetime health benefit shall be $3.0 million per individual, or the lifetime
maximum provided by applicable law, whichever is higher. Nothing in this
Agreement or Appendix B shall prevent the Village from implementing changes
required under federal or state healthcare legislation.

The maximum share of health insurance premium costs an employee shall be
required to pay for the Village’s group health insurance programs is as follows:

Village Employee
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Effective 7/1/2020 86.0% 14.0%

Effective 7/1/2024 85.0% 15.0%

Effective for the health insurance plan year which begins July 1, 2011 and in each
succeeding year of this contract, the employee share of the monthly premium for
employees who are enrolled in PPO and HMO programs shall be increased to the
percentage specified above, but no more than 20% over premium costs for the
preceding year.

The Village reserves the right to institute cost containment measures regarding
insurance coverage. Such changes may include, but are not limited to, Preferred
Provider Option (at the option of the employee), pre-admission and continued
admission review, prohibition of weekend admissions except in emergency
situations, mandatory outpatient elective surgery for certain designated surgical
procedures, point of service options (at the option of the employee), and large case
management. Such cost containment measures shall not include, however, changes
to the benefits set forth in Appendix B, unless such changes are required under
federal or state healthcare legislation.

Effective as soon as practicable, the office visit co-pay shall be increased to $40,
and the prescription drug co-pays for generic, formulary and non-formulary,
respectively, shall remain at $10/$30/$50 ($20/$60/$100 for mail order) for the
HMO Plan. The emergency room co-pay under the HMO Plan shall remain at
$100.

The Village will notify the employees, in writing, of any changes in the basic level
of coverage and benefits.

Nothing set forth herein shall prohibit the right of the Village to obtain comparable
hospitalization and major medical benefits under a different program or with a
different insurance company and/or HMO.

Employees and their dependent(s) shall have the option to maintain health
insurance in accordance with the conversion privilege provisions of the employee’s
selected health insurance program, the option which must be exercised within 90
days of the termination of the expiring health insurance.

A Sergeant who suffers a catastrophic injury or is killed in the line of duty shall
receive health insurance coverage in accordance with state law.

Life Insurance

The Village shall provide a fifty thousand dollar ($50,000) group term life insurance policy
for each Sergeant. The Sergeant shall have the option of purchasing up to $250,000 of
additional coverage, at full cost to the Sergeant.
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Pension and Disability Benefits

All Sergeants may participate in the Wheeling Police Pension Fund established pursuant
to Illinois Compiled Statutes, Chapter 108 1/2, Section 3-101 et. seq., and shall be eligible
for pension and disability benefits as provided therein.

All Sergeants who participate in the Police Pension Fund shall not be covered by social
security. Sergeants hired after May 1, 1986 shall be required to contribute to the Medicare
Fund as required by law.

Longevity

A Sergeant who has been employed with the Village of Wheeling for twelve (12)
continuous years or more from their anniversary date shall receive the sum of six hundred
dollars ($600.00) annually on the January 1 following each anniversary date, said amount
to be increased to seven hundred and fifty dollars ($750.00) effective May 1, 2024.
Sergeants with eighteen (18) through twenty-four (24) continuous years of service shall
receive the sum of one thousand dollars ($1,000) annually, said amount to be increased to
one thousand two hundred and fifty dollars ($1,250) effective May 1, 2024; and officers
with twenty-five (25) or more years of continuous service shall receive the sum of one
thousand three hundred dollars ($1,300) annually, said amount to be increased to one
thousand five hundred dollars ($1,500) effective May 1, 2024; on the January 1 following
the anniversary date. If the Sergeant reaches his/her anniversary date and separates from
employment for reason of retirement or disability the longevity payment will be issued
within fourteen (14) days of the date following separation. All payments in this section
shall be deposited in the employee’s VEMA account.

Tuition Reimbursement

Sergeants may be eligible for reimbursement of tuition expenses for advanced job-related
education course work taken at an accredited college or university in the State of Illinois
in accordance with the following conditions:

()  Each course shall be clearly job-related or serve as a prerequisite for an approved
job related degree; e.g., bachelors of criminology, criminal justice or their
equivalent, or masters of public administration or its equivalent. The determination
of whether a degree is an equivalent shall rest with the Personnel Director.

(b)  The Sergeant must obtain approval, prior to enrollment in each course, by the
Personnel Director.

(¢)  All course work must be directed towards the completion of the approved job-
related degree program.

(d)  The Sergeant must pay for all tuition at the time of enrollment. Upon successful
completion of each course, the Village will reimburse the Sergeant for fifty percent
(50%) of the approved tuition costs associated with the course up to a maximum
total tuition reimbursement per fiscal year of two thousand dollars ($2,000.00). A
course is deemed to have been successfully completed if the following criteria is
met:
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1. A grade of “C” or above is received; or
2. A score equivalent to a “C” in a numerical grading system is received; or
3. A “pass” is received in a “pass/fail” grading system.

If other sources of tuition reimbursement are provided (i.e., grants, scholarships,
etc.), reimbursement by the Village will only be provided for the remaining balance
and subject to the previous conditions of this Article.

Once a Sergeant is approved for any reimbursement for tuition, the Sergeant will
no longer receive a college incentive benefit.

Paid Leave of Absence

Sergeants shall be granted leaves of absence with pay as follows:

@)

(b)

(c)

Military Leave. The Village will comply with all applicable Federal and State laws
regarding the rights afforded to employees on military leave. These policies
governing military leave are incorporated in the Village of Wheeling Personnel
Policy Manual.

Jury Duty. A Sergeant may be granted a leave of absence with pay when called to
jury duty for a maximum of three (3) calendar weeks per year.

Sergeants receiving pay for jury duty may keep said jury pay, provided that the
Sergeant must provide a copy of the check to the Finance Department.

Death in Family. Absence with pay not to exceed three (3) consecutive work days
will be granted to a Sergeant for the death of husband, wife, children, children’s
spouses, mother or father. Absence with pay not to exceed two (2) consecutive
work days will be granted to a regular full-time Sergeant for the death of his sister,
brother, sister or brother-in-law, mother or father-in-law, grandparents, or
grandchildren of either Sergeant or spouse. Use of non-consecutive leave under this
subparagraph is subject to approval by the Chief of Police in a specific instance, at
the Chief’s (or Chief’s designee’s) sole discretion. Sergeants who wish to attend a
funeral for other than the persons mentioned above may take vacation, holiday,
compensatory or personal leave for this purpose.

Notwithstanding the preceding paragraph, an employee who is otherwise eligible to
take leave under the federal Family and Medical Leave Act (FMLA), may utilize up
to two weeks of unpaid family bereavement leave to:

1. attend the funeral or an alternative to the funeral of a family member covered
by the Illinois Family Bereavement Leave Act (i.e., employee’s child, stepchild,
spouse, domestic partner (as defined in Illinois P.A. 102-1050), sibling, parent,
mother-in-law, father-in-law, grandchild, grandparent, or stepparent);

2. make arrangements necessitated by the death of the covered family member as
defined in this section;
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3. grieve the death of the covered family member as defined in this section; or

4. be absent from work due to a miscarriage, an unsuccessful round of intrauterine
insemination or assisted reproductive technology procedure, a failed adoption
match or an adoption that is not finalized because it is contested by another
party, a failed surrogacy agreement, a diagnosis that negatively impacts
pregnancy or fertility, or a stillbirth.

The employee must complete the unpaid bereavement leave described above within
sixty (60) days of receiving notice of the death of the covered family member as
defined in this section, or the date on which an event listed under item #4
immediately above occurs. Where reasonable and practicable, the employee must
provide at least forty-eight (48) hours’ notice of intention to take such bereavement
leave.

In the event of the death of more than one covered family member as defined in
this section in a twelve (12) month period, an employee is entitled to up to a total
of 6 weeks of unpaid bereavement leave during the twelve (12) month period.

Family Bereavement Leave shall count against the employee’s leave available under
the FMLA.

Employees may substitute paid time off for unpaid leave available under the Family
Bereavement Leave Act.

(d)

The Personnel Director may require verification of the funeral and the Sergeant’s
relationship to the deceased.

Paid Administrative Sick Leave. All Sergeants who have been employed by the
Village for four (4) or more continuous years shall be eligible for paid
administrative sick leave in accordance with the provisions for off-the-job injury or
illness, Section 3.17 herein.

Unpaid Leave of Absence

(a)

(b)

All Sergeants may be granted unpaid leaves of absence in accordance with the
Rules and Regulations, general orders, special orders, Policies and Procedures of
the Wheeling Police Department.

Any Sergeant who is granted an unpaid leave of absence may retain membership in
the Village’s plans for health insurance and life insurance for the duration of an
approved leave of absence without pay, with the approval of the Personnel Director.
The Sergeant is responsible for paying the full cost of those benefits, including the
portion normally paid by the Village.

It shall be the Sergeant’s responsibility to arrange with the Finance Department to
pay for any benefits which the Sergeant wishes to continue while on an unpaid leave
of absence.
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(©) Vacation, holiday and sick leave shall not be accrued during unpaid leaves of
absence. Seniority calculations will not include any unpaid leaves of absence. The
period of any unpaid leaves of absence will be deducted from a Sergeant’s seniority

Family Medical Leave Act (FMLA)

Family or medical leave will be granted when requested and approved or designated as
such by the Personnel Director, in accordance with applicable federal and state laws. The
employee may be required to use all accumulated paid time available (personal, vacation,
compensatory time) before the unpaid portion of the family or medical leave begins. An
employee on family or medical leave may retain village medical insurance during the leave
in accordance with applicable federal and state laws. (See attached Appendix C.)

Court Appearances

(@) Job related - Sergeants required to appear in court for job related purposes shall be
considered on-duty with the Village and shall receive compensation in salary and
benefits equal to that associated with the Sergeant’s regular duty. Mileage and meal
expenses will be reimbursable based on the travel policy established by the Village
as contained in Appendix A. Any monies received for court appearances or
subpoena fees will be forwarded to the Director of Finance for payment into the
general fund of the Village of Wheeling. Under no circumstances may a Sergeant
keep subpoena or court appearance fees.

(b)  Non-Job Related - Sergeants subpoenaed to court for personal affairs or for civil
lawsuits unrelated to employment with the Village shall not be compensated in any
manner for the time spent in court.

Worker’s Compensation

All Sergeants who are injured in the performance of their duties are entitled to benefits
under the Worker’s Compensation Act, 820 ILCS 305/1 et seq.

All Sergeants shall be required to comply with the procedural guidelines as set forth in the
Rules and Regulations, General Orders, Special Orders, Policies and Procedures of the
Wheeling Police Department and the Personnel Policy Manual of the Village of Wheeling
with respect to on-the-job injuries.

Off-the-Job Injury or Illness

A Sergeant who is unable to perform the duties of his position due to a non-service
connected injury or a major illness shall be considered for restricted duty in accordance
with the Rules and Regulations, policies or procedures of the Police Department. If the
Sergeant cannot perform restricted duty or if restricted duty is unavailable, the Sergeant
shall use all accumulated sick leave. Should said sick leave expire, all accumulated
holiday, vacation time, and any additional vacation time which will accrue during that
contract year shall be utilized. Should the Sergeant continue to be unable to assume the
duties of his position, at the expiration of all sick leave, holiday and vacation time:
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1. A Sergeant with less than four (4) years of employment shall be considered for
temporary disability benefits in accordance with the provisions of his pension plan.

2. A Sergeant who has been employed by the Village for four (4) or more continuous
years shall be eligible for paid administrative sick leave in accordance with the

provisions herein.

a. Sergeants determined to have an injury/iliness which is not deemed to be
rehabilitative within one (1) year from the date of the first day of absence
shall apply for disability benefits in accordance with the provisions of 40
ILCS 5/3-114.2 (Disability Pension — Not on Duty).

b. Sergeants determined to have an injury/illness which has been deemed to
be rehabilitative within one (1) year from the date of the first day of absence
shall be eligible for administrative sick leave which shall consist of payment
of the Sergeant’s full salary for a period of up to two (2) months (347 duty
hours). Paid administrative sick leave shall be cumulative and all Sergeants
shall be entitled to a maximum of two (2) months or three hundred forty-
seven (347) hours leave under these provisions during their employment
with the Village of Wheeling. To receive paid administrative sick leave,
the Sergeant shall provide the Personnel Director with a doctor’s affidavit
evidencing the Sergeant’s inability to perform his duties due to a non-
service related injury or illness and that the Sergeant is rehabilitative within
one (1) year from the date of the first day of absence. The Sergeant may
then be placed in an unpaid leave of absence status for a period of thirty
(30) calendar days. After such thirty (30) day period, the Sergeant shall
provide a doctor’s affidavit of his continued disability. The Village may
require the Sergeant to be examined by a Village physician. In the event
that the Village’s physician and the sergeant’s physician disagree as to the
disability of the officer, an independent medical examination shall be
conducted at the Village’s expense in order to establish whether the officer
is eligible under this section, subject to any HIPAA requirements. Upon a
determination of the Personnel Director that the Sergeant is unable to
perform his duties but is rehabilitative within one (1) year from the first day
of absence, the Sergeant shall be placed on paid administrative sick leave
for up to two (2) months. If the injury or illness extends into a new contract
year, the paid administrative sick leave shall be interrupted and the
Sergeant’s earned vacation for the new contract year shall be utilized, after
which the balance of the paid administrative sick leave shall continue, if
necessary. No sick leave, holiday or vacation time will be accumulated
while a Sergeant is in the status of paid administrative sick leave. In the
event restricted duty becomes available, the Sergeant may, at the discretion
of the Village, be taken off paid administrative sick leave.

3.17 Additional Retirement Benefits

In addition to the eligibility to receive pension benefits in accordance with the Rules and
Regulations of the Police Pension Fund, Sergeants shall be eligible for the following
additional benefits upon retirement. A Sergeant shall be deemed retired when said
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Sergeant is receiving retirement pension payments from the Wheeling Police Pension

Fund:

(a)

(b)

©

Health Insurance Coverage

1. All Sergeants employed on or before August 15, 1981, having eight (8) or
more years of continuous service with the Village immediately prior to their
separation in good standing, shall, upon retirement, continue to receive the
same health insurance coverage for themselves and their legitimate
dependents as is provided for current Sergeants, provided the Sergeants pay
all premiums for dependent coverage. In order to receive the above
mentioned coverage, a Sergeant who separates from Village employment
prior to retirement must continue health insurance coverage with the
Village, at his own expense, until the date of his retirement.

2, All Sergeants employed after August 15, 1981, having eight (8) or more
years of continuous service, shall be eligible for health insurance benefits
upon retirement in good standing, providing the Sergeants pay all policy
premiums.

Life Insurance

1. All Sergeants employed on or before August 15, 1981, having eight (8) or
more years of continuous service with the Village immediately prior to
separation shall, upon separation in good standing, continue to receive
$10,000 life insurance coverage until age sixty (60). Upon attaining age
sixty (60), the retiree shall have the option of applying for life insurance at
his own cost under the conversion privilege of the Village’s group term life
insurance policy.

2. All Sergeants employed after August 15, 1981, having eight (8) or more
years of continuous service shall, upon retirement, have the option of
applying for life insurance coverage under the conversion privilege of the
Village’s group term life insurance policy.

Sick Leave Deferred Payment Account (SLDPA)

Police Sergeants currently employed or hired as of the date of this agreement may
be allowed to utilize the Sick Leave Deferred Payment Account benefit at
retirement if eligible in accordance with the provisions set forth herein.

Sergeants currently employed as of September 20, 1999 and individuals employed
after the date of this provision may, if eligible, utilize the Sick Leave Deferred
Payment Account (SLDPA) benefit, as provided herein.

A Sick Leave Deferred Payment Account (SLDPA) is a method of allowing eligible
Sergeant’s to utilize a portion of accrued but unused sick time hours towards the
payment of the Sergeants portion of the monthly premium of a Village group
medical insurance plan, if the Sergeants, upon retirement chooses the conversion
privilege of the Village’s group medical insurance plan.
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In order to be eligible to establish a SLDPA, the Sergeant must:
a. have retired in good standing; and

b. have at least twenty (20) years of continuous service with the village
immediately prior to retirement; or have at least ten (10) years of continuous
service with the village immediately prior to retirement and have attained
the age of sixty (60) by the date of retirement; and

c. have been continuously covered for at least twelve (12) months immediately
prior to retirement under the Village medical insurance plan and in full
compliance with all plan provisions; and

d. have at least 675 hours of accrued but unused sick time.

For purposes of this provision, a Sergeant shall be deemed to be retired when a
Sergeant has attained the current minimum age to receive retirement benefits from
his pension fund and is, in fact, receiving a retirement pension from that fund.

In the event of a deferred pensioner, where a Sergeant has retired having
accumulated enough creditable service to qualify for a pension but has not attained
the required age, the Sergeant is eligible to utilize the SLDPA benefit upon attaining
the required age so long as all other requirements as listed above have been satisfied
and the Sergeant has continued health insurance under the conversion provision of
the Village’s health insurance plan from the date of retirement, until attaining all
requirements to receive a pension and is in fact receiving a retirement pension from
that fund.

The SLDPA shall be calculated by using the Sergeant’s final hourly wage
multiplied by the number of accrued but unused sick time hours in excess of 675
sick time hours accrued but unused. The maximum number of hours of accrued but
unused sick time hours which may be used within the SLDPA is 536 hours. All
hours within SLDPA shall be added to the employee’s VEMA account.

For example, an eligible Sergeant with 1000 hours of accrued but unused sick time
may use 325 hours within the SLDPA. (1000 hours minus 675 minimum hours =
325 hours). An eligible Sergeant with 1500 hours of accrued but unused sick time
may use 536 hours within the SLDPA (1500 hours minus 675 minimum hours =
835 hours, however the maximum number of hours which may be used is 536).

If there is a balance in the account at the time of death of the Sergeant and the
Sergeant has had dependent health insurance coverage through the Village health
insurance plan, the Sergeant’s dependent(s) shall have the option to continue to
have medical insurance premiums paid through the SLDPA in accordance with
Village Policy as stated above. In no event shall there be any cash payout of unused
balances from a SLDPA.
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3.18 Additional Disability Benefits

3.19

3.20

In addition to the eligibility to receive disability benefits in accordance with the Rules and
Regulations of the Police Pension Fund, Sergeants shall be eligible for the following
additional benefits:

(@) Health Insurance Coverage

1.

On-the Job Disability: Any Sergeant who is receiving a disability pension
payment from an on-the-job injury shall continue to receive the same health
insurance coverage for himself and his legitimate dependents, provided the
Sergeant pays all insurance premiums. Upon retirement he shall receive
health insurance benefits in accordance with the provisions of Section
3.18(a). Notwithstanding the above, a Sergeant deemed to have sustained
an on-the-job disability that meets the requirements of the Public Safety
Employee Benefits Act (PSEBA) shall receive health insurance coverage
pursuant to the provisions of said Act.

Off-the-Job Disability: Any Sergeant who is receiving a disability pension
for an off-the job disability shall be eligible to receive health insurance
benefits providing the Sergeant pays all insurance premiums. Upon
retirement he shall receive health insurance benefits in accordance with the
provisions of Section 3.18(a).

(b) Life Insurance

1.

On-the-Job Disability: Any Sergeant who is receiving disability pension
payments from an on-the-job disability shall receive $10,000 life insurance
coverage for himself until age 60. Upon attaining the age of 60, the retiree
shall have the option of continuing the $10,000 life insurance at his own
cost under the conversion privilege of the Village’s group term life
insurance policy.

Section 125 Plan

The Village will offer to employees the opportunity to participate in the Village Section
125 Flex Program on the same terms and conditions applicable to other Village employees,

generally.

Wellness Program

Sergeants may participate in a Village-wide wellness program, as the same may be adopted,
modified or discontinued by the Village. Such participation shall be voluntary.
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4.1

4.2

4.3

4.4

ARTICLE 1V
EMPLOYMENT, SUSPENSION, TERMINATION

General Provisions

All hirings, suspensions and terminations of Sergeants shall be in accordance with the
Rules and Regulations, General and Special Orders, Policies and Procedures of the
Wheeling Police Department and the Rules and Regulations of the Wheeling Board of Fire
and Police Commissioners, except as specifically excepted herein.

Voluntary Resignation

Officers who voluntarily leave the Village service shall give advance written notice of not
less than thirty (30) calendar days. Accrued vacation time, sick time, holiday time or
personal time shall not be used during this advance notice period. Failure to comply with
this rule shall be entered on the service record of the officer.

The Police Chief, with the approval of the Personnel Director, may waive the 30-day
advance notice requirement or may allow limited use of accrued vacation, sick, holiday or
personal time if, in his judgment, exceptional circumstances warrant such exemption.
Approval for any such exemption must be in writing. The officer’s termination date will
be the last day worked, and under no circumstances will any paid leave will be granted
beyond the last day worked.

Reductions in Force

A reduction in force or layoff may occur as a result of the elimination of services, change
of work methods, or the reduction in number of personnel. Seniority shall be utilized in
determining the order in which Sergeants shall be laid off or reduced in rank. Where
seniority is equal, merit and skill shall be used to determine the order in which Sergeants
shall be laid off.

Prior to a reduction in force, the names of any and all Sergeants scheduled for
layoff/reduction in rank shall be submitted to the Personnel Director for review. Sergeants
to be laid off reduced in rank shall be notified in writing at least thirty (30) calendar days
prior to the effective date of the layoff / reduction.

Effects of Layoff

During the term of this Agreement, if the Village exercises its discretion to layoff a
Sergeant, then the Sergeant shall be afforded an opportunity to maintain the medical
insurance in effect at the time he or she is laid off by paying the full applicable monthly
premium for his or her individual insurance coverage. If a Sergeant opts to maintain his or
her medical insurance under this section, then such Sergeant shall be permitted to continue
insurance coverage for a period of up to eighteen (18) months from the date of layoff, or
as otherwise provided under applicable law governing insurance continuation. Sergeant
rights and benefits under this section are subject to the terms and conditions of the
applicable insurance policy or plan.
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4.5

4.6

A Sergeant who is laid off shall be paid for all earned and accrued vacation, holiday and
compensatory time available to the Sergeant at the time of layoff.

Union Representation

The Village recognizes that the Union shall have the right to represent employees to the
extent required by law. It is agreed that the Law Enforcement Officers Bill of Rights (50
ILCS 725/1, et seq.) is incorporate herein by reference except to the extent the Act entitles
the parties to establish alternative practices and the parties have done so in this Agreement,
but alleged violations of the Bill of Rights shall not be grievable.

Discipline

(a)

(b)

©

Due-Cause Meeting

Before certain disciplinary actions are taken, a due-cause meeting may be held at
the request of the Sergeant to review the results of the internal investigation and the
recommended level of discipline and to insure that the discipline process is being
applied in a uniform and equitable manner. This provision shall apply to the
following disciplinary actions: suspensions without pay of three or more working
days, a second suspension of any length occurring within a six-month period,
demotion and discharge. The meeting will be held by a committee designated by
the Chief of Police as two or more of the following individuals: the Chief of Police,
a legal representative of the Village, the Deputy Chief of Police, the accused
member’s commanding officer, or his immediate supervisor.

Predisciplinary Meeting

Before discipline is recommended, a predisciplinary meeting may be held at the
request of the Sergeant to provide the accused member an opportunity to present
testimony and evidence on his behalf to refute allegations of misconduct or to
clarify the member’s actions regarding an incident in question. The member may
waive the meeting and has the option to have a union representative or attorney
present during the meeting.

The meeting will be conducted by the Chief of Police (or designees). Witnesses
may be presented by either the Department’s representatives or the accused
member.

The Chief (or designee) will consider the statements and evidence presented during
the meeting. Within five (5) working days of the meeting, the Chief (or designee)
will inform the member in writing of the results of the meeting.

A meeting shall not be required when the due-cause committee has determined that
the charge(s) or offense(s) are of such a nature as to require immediate action before
the Board of Fire and Police Commissioners. Nothing in this provision shall limit
the authority of the Board of Fire and Police Commissioners pursuant to the
provisions of the Illinois Municipal Code and the Wheeling Municipal Code.

Irrevocable Election of Disciplinary Procedure
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(d)

(&)

®

Upon receipt of service of charges for an unpaid suspension of more than five days,
demotion or discharge, the employee may elect to have the disciplinary hearing
heard by the Board of Fire and Police Commissioners or the employee may have
the disciplinary hearing through the grievance and arbitration proceeding set out in
Article VI of this Agreement. The employee shall notify the Village of his election,
in writing, within seven (7) calendar days of the service on the employee of the
charges and the Union must likewise notify the Village in writing within the same
timeframe that it approves such election. The written statement shall be signed by
the employee and shall state that the employee waives any rights that he or she
would otherwise have to a hearing before the Board of Fire and Police
Commissioners. The options to proceed to a hearing or appeal before the Board of
Fire and Police Commissioners or through the grievance and arbitration procedure
are mutually exclusive, and no relief shall be available under the grievance and
arbitration procedure with respect to any matter which, at the employee’s option, is
appealed to the Board of Fire and Police Commissioners, and no relief shall be
available under the Board of Fire and Police Commissioners procedures with
respect to any matter which, at the employee’s option, is appealed to the grievance
and arbitration procedure set forth in Article VI of this agreement.

Board of Fire and Police Commissioner Option

If the employee elects to have the hearing or appeal heard before the Board of Fire
and Police Commissioners, or if the Union does not agree to process the grievance,
as described herein,, the procedure will be governed by 65 ILCS 5/10-2.1-17 and
the rules and regulations of the Wheeling Board of Fire and Police Commissioners.

Grievance and Arbitration Option

If the employee notifies the Village of the employee’s decision to have the appeal
heard through the grievance and arbitration option, the grievance shall be filed at
the arbitration step (Article VI, Section F) of this Agreement, provided the Union
notifies the Village in writing that it approves such election. In such event, the
Police Chief shall withdraw any charges on file with the Board of Fire and Police
Commissioners and shall file a copy of the written election under paragraph (c)
above along with the employee’s motion to withdraw the charges in deference to
arbitration. If the employee elects arbitration, the discipline sought by the Police
Chief shall be implemented, i.e., suspension or discharge, subject to review by the
Arbitrator under a just cause standard. Any disciplinary grievance filed without the
required signed waiver shall be inarbitrable and the arbitrator shall have no
jurisdiction to consider it. The arbitrator shall have the authority to uphold the
discipline issued, to rescind or modify the discipline, to order reinstatement and
back pay, or a portion thereon.

Suspension Without Pay

The Board of Fire and Police Commissioners shall have the authority to suspend an
employee with or without pay against whom charges have been filed pending a
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5.1

5.2

6.1

hearing upon a showing of compelling justification, subject to observance of the
employee’s rights to due process of law.

ARTICLE YV
PERFORMANCE EVALUATIONS
Objective
(a) A formalized program for evaluating the work performance of all Sergeants in the

(b)

(©)

(d)

Village’s service shall be maintained. The Personnel Director, in cooperation with
the Police Chief, will administer a system of rating Sergeants’ performance. The
standards of performance recommended as a basis of such rating will have
reference to the quality and quantity of work done, the manner in which the work
is done, the conduct of Sergeants and faithfulness to their duties, and other
characteristics which measure the value of the Sergeant.

The purpose of these evaluations is to enable Sergeants and supervisory personnel
to work together to improve job performance and, therefore, the service provided
to the citizens of the Village. The job performance evaluation will be discussed
with the Sergeant involved. The Sergeant will have the space provided and the
right to comment on the rating. The Sergeant as well as all individuals involved in
the rating process will be required to sign and date the form. A copy will be
forwarded to the Sergeant.

Performance evaluation may also be used in determining dismissal; as a basis for
salary increases or decreases; as a factor in determining order of layoff; as a basis
for training, promotions and demotions, and transfers.

When major revisions are made to the performance evaluation, the Union will be
allowed input. All final changes to the performance evaluation shall be made at the
discretion of the Personnel Director.

Procedure

@)

(b)

The Police Chief, or his designee, shall prepare on forms prescribed by the police
department, records of the performance of each Sergeant. Job performance
evaluations shall be conducted annually on dates set by the Rules and Regulations,
general orders or procedures of the Police Department.

The Personnel Director may make exceptions to the performance evaluation
procedure where appropriate.

ARTICLE VI
GRIEVANCES

Definition

The term “grievance,” as used herein, means a claim by a Sergeant or group of Sergeants
that the Village has violated a specific provision of this Agreement.
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6.2

Procedure

All grievances shall be settled in accordance with the following procedure:

(a)

(b)

©

d)

©

Pre-grievance interview — Division Commander: A Sergeant shall request a pre-
grievance interview with his Division Commander within ten (10) calendar days of
the incident at which time the situation will be discussed for the purpose of
determining whether a successful resolution is possible before a grievance is filed.

Step 1 — Deputy Chief of Police: In the event that the issue cannot be resolved by
the Division Commander, the Sergeant shall submit his grievance in writing within
seven (7) calendar days of the pre-grievance interview, to the Deputy Chief of
Police. The Deputy Chief shall issue a written decision within seven (7) calendar
days of receipt of the written grievance.

Step 2 — Chief of Police: The Sergeant may appeal the decision of the Deputy Chief
of Police within seven (7) calendar days from receipt of the Step 1 response. The
Sergeant must submit the grievance in writing to the Chief of Police. The Chief of
Police shall meet with the Division Commander, Deputy Chief and Sergeant within
seven (7) calendar days of receipt of the written grievance at Step 2, and shall issue
a written decision within seven (7) calendar days of the Step 2 grievance meeting.

Step 3 — Village Manager: The Sergeant may appeal the decision of the Chief of
Police to the Village Manager within seven (7) calendar days from receipt of the
Step 2 response on a form provided by the Village. The Village Manager, or his
designee, will promptly schedule a meeting with the Sergeant and/or his
representative and give a written answer within seven (7) calendar days following
the meeting.

Step 4 — Arbitration: Ifthe grievance is not settled in accordance with the foregoing
procedures, the Sergeant may appeal the grievance to binding arbitration, in
writing, within seven (7) calendar days of receipt of the Step 3 response. The party
requesting arbitration shall request a list of seven (7) arbitrators from the Federal
Mediation and Conciliation Service. All persons on such list shall be members of
the National Academy of Arbitrators. Within twenty-one (21) calendar days of
receipt of the list of arbitrators, the parties shall alternately strike three (3) names
each, with the Sergeant striking first, until one (1) name alone remains. The person
whose name remains shall be the arbitrator.

The arbitrator shall be notified of his selection by a joint letter from the Village and
the Sergeant requesting that he set a time and place for hearing, subject to the
availability of the Village and the Sergeant. The arbitrator shall have no right to
amend, modify, nullify, ignore, add to, or subtract from the provisions of this
Agreement. He shall consider and decide only the specific issue submitted to him,
and his recommendation shall be based solely upon his interpretation of the
meaning or application of the terms of this Agreement to the facts of the grievance
presented.
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7.1

7.2

7.3

The arbitrator shall have no power to pass upon any subject not specifically
provided for in this Agreement or any function that belongs to the Village or its
designated management as provided for in Article I, Section 1.3. If the grievance
concerns matters not covered by this Agreement, it shall be returned by the
arbitrator to the parties without decision.

Each party shall assume the cost of presenting its case before the arbitrator. The
expenses and fees of the arbitrator shall be divided equally by both parties. This
grievance procedure shall provide the exclusive means available to Sergeants
covered by this Agreement to air and adjust grievances or disputes with the Village
over matters covered by this Agreement.

® No grievance shall be entertained or processed unless it is filed within the time
limits set forth above. If a grievance is not appealed within the time limits for
appeal set forth above, it shall be deemed settled on the basis of the last answer of
the Village, provided that the parties may agree to extend any time limits. If the
Village fails to provide an answer within the time limits so provided, such failure
to answer shall constitute a proper denial of the grievance on the date the answer
was last due and the Sergeant may immediately appeal to the next step or forego
further processing of the grievance.

(g)  The Village shall have the right to sue at law or in equity in any court of competent
jurisdiction, federal or state, to enforce this Agreement or to recover for any breach
or violations thereof.

ARTICLE VII
DUES AND CREDIT UNION DEDUCTION

Dues Deduction

Upon receipt of a signed authorization from a Sergeant as set forth in the form attached to
this Agreement, Appendix E the regular monthly dues (uniform in dollar amount) of the
Union shall be deducted from such Sergeant’s pay. The financial officer of the Union shall
notify the Village of Wheeling Finance and Administrative Services Director (with a copy
to the Personnel Director) by certified mail of the amount of uniform dues to be deducted.
Deductions shall be made on the first and second pay day of each month and shall be
remitted promptly to the financial Sergeant of the Union.

Credit Union Deduction

Upon receipt of a signed authorization from a Sergeant on the form set forth by the Village
of Wheeling and attached to this Agreement, the Village will deduct an amount of money
each pay period as determined by the signed authorization on file with the Village Finance
Department and will remit said monies promptly to any Village authorized credit union.

Indemnification

The Union shall indemnify, hold harmless, and pay for the defense of the Village, its

Sergeants, agents, and employees against any and all claims, demands, suits, or other forms

of liability that may arise out of, or by reason of, any action taken by the Village or any
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8.1

8.2

83

Sergeant, agent, or employee of the Village for the purpose of complying with the
provisions of this Article. The foregoing indemnification clause shall not require the Union
to indemnify or hold the Village harmless in the event the Village initiates a cause of action
against the Union, unless the Village initiates such an action in response to a claim or cause
of action initiated by another party.

ARTICLE VIII
SOLICITATION POLICY

No Solicitation Provisions

(@ Sergeant Solicitation. Solicitations by Sergeants seeking payments, contributions,
memberships, signatures, funds and other similar solicitations or the distribution of
non work related literature by Sergeants will not be permitted during the working
time of any Sergeant involved in the solicitation and/or distribution. Solicitation or
distribution by Sergeants on non-working time in a manner that disturbs other
Sergeants performing work or is otherwise disruptive of the performance of the
Village’s work will not be permitted. Distribution of non work related literature by
Sergeants will not be permitted in working areas any time.

(b)  Non-Employee Solicitation. Solicitation or distribution by non-employees will not
be permitted during the working time of a Sergeant receiving the solicitation or
distribution; at any time in areas not open to the public or in public areas where
such activity is inconsistent with the intended and normal use of the area; or in a
manner which disturbs Sergeants who are working.

Use of Bulletin Boards

The posting of non work-related materials or literature on Village of Wheeling bulletin
boards used for Village of Wheeling business is prohibited. The Village shall provide an
area to the Union where the Union may locate a bulletin board of not more than twelve
(12) square feet for the posting of Union information. No material other than Union
business shall be permitted.

Working Time - Definition

“Working time,” for purposes of this Article, does not include break time, lunch periods,
or other periods where Sergeants are not required to be performing their job functions.
Working time does include the times when Sergeants are required to be engaged in work
tasks and covers both the Sergeant engaged in solicitation or distribution of literature and
the Sergeant to whom the solicitation or distribution is directed.

ARTICLE IX
WORK INTERRUPTION

During the period of this Agreement, the Union, its Sergeants, representatives and members shall
not authorize, instigate, cause, aid, encourage, ratify or condone, nor shall a Sergeant take part in
any work interruption, slow down, stoppage of work including mass sick calls, boycott, picketing
or other interruption of or interference with the operation of Village of Wheeling properties.
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Failure or refusal on the part of a Sergeant to comply with any provision of this Article shall be
cause for whatever disciplinary action, including suspension or discharge, is deemed necessary by
the Village, and the Village shall have the right to take such disciplinary action in addition to all
other rights and remedies which the Village may have or to which it is entitled, both at law and in

equity.

The Village will not lock out any Sergeants during the term of this Agreement as a result of a labor
dispute with the Union.

ARTICLE X
USE OF PUBLIC PROPERTY

10.1 Vehicles, Equipment, Materials or Property

No Sergeant shall request or permit the use of Village-owned vehicles, equipment,
materials, or property for personal convenience or profit or political purposes, except when
such services are available to the public generally or are provided as Village policy for the
use of such Sergeant in the conduct of Village business.

10.2 Telephone

Departmental telephone equipment may not be used indiscriminately for the transmission
of private messages. Long distance calls may only be made in accordance with
Departmental procedures.

ARTICLE XI
ETHICS CODE

All Sergeants shall be bound by the Village of Wheeling’s Ethics Ordinance, Title 2, Chapter 2.06,
of the Wheeling Municipal Code. (Attached as Appendix D).

ARTICLE XII
MISCELLANEOUS PROVISIONS

12.1 Discrimination

In accordance with applicable legislation, neither the Village nor the Union shall discriminate
against any employee in a manner prohibited by law because of race, color, religion, national
origin, ancestry, age, sex, sexual orientation, marital status, handicap or disability, military status,
unfavorable discharge from military service, or any other characteristic that is currently protected
by applicable law. All Sergeants are required to report to the Personnel Director via the chain of
command, in writing, any knowledge of such discrimination. All evidence of such discrimination
brought to the attention of the Personnel Director will result in an immediate investigation. Neither
the Village nor the Union shall interfere with the right of a Sergeant to become or not become a
member of the Union and shall not discriminate against any such Sergeant because of Union
membership or non-membership activity or status.
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12.2 Operational Area

Police Department personnel may function within the Village of Wheeling and within other
jurisdictions of the state while in the performance of actual police duties and outside the State of
Illinois when assigned by the Chief of Police or his designee.

123 Secondary Employment

(@

(b)

Secondary Employment in General - All secondary employment including off duty
employment and extra duty employment shall be governed by and subject to the
policies and procedures of Wheeling Police Department General Orders, which
may require indemnification from the secondary employer, as may be amended
from time to time. A copy of the indemnification form is attached hereto as
Appendix F.

Scheduling of Authorized Extra Duty Employment - Extra duty employment shall
be distributed on a voluntary basis using an Extra Duty Employment List based on
seniority. Extra Duty assignments are only available to Patrol Officers and
Sergeants. A card file, initially set up based on seniority will be maintained by the
Commander of Patrol. If no one volunteers through this process, then the Chief of
Police or his designee shall have the right to assign the Extra Duty based on reverse
seniority.

Upon availability of extra duty employment, the Commander or his designee, will
proceed as follows:

1. The officer or Sergeant whose name appears at the front of the card file will
be contracted and offered said extra duly employment. Noted will be date,
time, response and detail offered.

2. If said extra duty employment is accepted or refused, the officer or
Sergeant’s card will be placed at the back of the card file.

3. If the officer or Sergeant is not available due to scheduled duty, vacation,
holiday or no contact was made, his card will remain at the front of the card
file. The next officer or Sergeant in line will then be contacted using the
same above procedure. If extra duty employment is offered to a Sergeant
with less than twenty four (24) hours notification and he is unable to accept
due to prior engagements, his card will remain in the front of the card file
until the next extra duty employment is offered.

4. If a Sergeant is scheduled for vacation or a holiday, he will not be notified
of any extra duty employment for that time period unless he has notified the
Commander of Patrol in writing of his availability. No Sergeant off on sick
time will be allowed to work extra duty employment.

Extra duty employment will be offered at two (2) rates unless otherwise

mutually agreed upon with the Chief of Police and the Union. Rate #1)

Extra duty employment where enforcement action is the primary

consideration i.e., non-Village events/Labor Strikes, will be contracted out
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12.5

12.6

12.7

12.8

12.9

12.10

at overtime pay at the top Police Officer’s hourly pay rate with a three (3)
hour minimum. Rate #2) Extra duty employment considered to be primarily
non-enforcement type action, i.e., traffic direction/general security, will be
done at the top Police Officer’s hourly pay rate with a two (2) hour
minimum.

Lunch Period

When and if time permits, a Sergeant will be allowed one forty-five (45) minute lunch
break and one fifteen (15) minute coffee break per scheduled shift. Scheduling of lunch
breaks shall be in accordance with the Rules and Regulations of the Police Department.

Recitals
The recitals to this Agreement are referred to and incorporated herein by reference.
Savings Clause

If any provision of this Agreement is subsequently declared to be unlawful, all other
provisions of this Agreement shall remain in full force and effect for the duration of this
Agreement.

Gender
References made herein to the masculine or feminine shall each apply to the other gender.
Board of Fire and Police Commissioners

Nothing in this Agreement shall be construed to limit or interfere with the powers, duties
and responsibilities of the Village of Wheeling Board of Fire and Police Commissioners.

Duty Schedules

The duty schedules for Sergeants shall be posted at least ten (10) days prior to the start of
such schedules.

Local Mandates

The parties acknowledge that the Illinois General Assembly may enact legislation
providing additional benefits or increases in existing benefits for Sergeants or immediate
families of Sergeants other than provided for in this agreement and which may increase
costs in the Police Department’s budget over those which exist at the time this agreement
was executed. In the event such legislation is enacted, the Village may request bargaining
regarding the costs and other impact of those additional benefits upon the Village. No such
additional benefits shall take effect pending the outcome of any bargaining which has been
requested by the Village. The Union may choose not to accept those additional benefits in
lieu of bargaining with the Village to the extent provided by law. If agreement cannot be
reached during such bargaining, then the impasse resolution procedure provided for under
the Rules and Regulations of the Illinois State Labor Relations Board shall be utilized.
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12.11 Residency

No employee covered by this agreement shall be required to reside within a particular
geographic area as a term or condition of employment.

12.12 Savings for Post-Retirement Medical Costs/VEMA

(a) The Village shall cooperate with the Union to establish a VEMA Account Plan
through the auspices of IPPFA. The Village will pay any start-up fees up to a total
of $1,250. Thereafter, participating employees or the Union will pay any remaining
costs.

(b) The Village agrees to make pre-tax payroll deductions for participants, as provided
for in the Plan. The Village will permit variation in deductions between employees
and over time for the same employees only as permitted in the then current Plan
and by law.

(c) Employees shall contribute unused sick days to VEMA in accordance with VEMA
rules and subject to the following limitations: employees with at least 500 hours of
accrued sick leave may contribute 1 sick day: employees with at least 750 hours of
accrued sick leave may contribute 2 sick days and employees with at least 1,000
hours of accrued sick leave may contribute 3 sick days. The level of accrued sick
leave will be determined as of May 1 for contributions in that contract year. The
amount contributed will be 100% of the pay the employee would receive for the
sick day the year it is contributed.

(d) Any sick days contributed to the VEMA plan will not count as banked hours for
purposes of SLDPA or any other purpose.

(e) Upon retirement, the participant shall convert the SLDPA balance into VEMA in
accordance with VEMA rules.

(f) The Village shall have no further responsibility for the operation of the VEMA Plan
and is not a guarantor of its benefits to individual employees. The Union and the
VEMA Fund agree to indemnify and hold the Village harmless for any claims,
taxes, withholding, penalties or other amounts relating to the VEMA.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as of the date
and year first above written.

VILLAGE OF WHEELING METROPOLITAN ALLIANCE OF
POLICE, WHEELING CHAPTER 781

M’/{é %u// By: /C—- < 4/
aIeL , Z 2 ate:
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APPENDIX A

ILLINOIS -s—

TRAVEL POLICY
REVISED 05/20/2011

Travel can play an important role in the Village’s efforts to provide superior and
responsive governmental services to the residents of Wheeling. When conducting
business on behalf of the Village, employees are expected to use good quality services
and accommodations appropriate for the business to be conducted. Good judgment
and ethical practices on the part of each traveler remain the most important factors in
controlling travel expenses.

Control of travel authorization is the responsibility of each department head. Travel
authorization is a two-part process including: 1) approval of all travel in advance; and 2)
expense reporting following completion of the trip. Approval of travel expense forms is
more than a formality. It indicates that expenses submitted have been reviewed and
have been found to comply with Village regulations regarding travel and authorized
business expenses.

All Village personnel traveling or incurring business expenses on behalf of the Village,
and those responsible for the approval of these expenses, are expected to use these
measures to assist in maintaining control over travel expenditures. The policies detailed
here apply to all funds under Village control and are superseded only in those instances
where funding agencies apply specific and more restrictive rules and rates.

1. Travel Authorization

It is Village policy that all travel requiring an overnight stay must be approved in
advance by the employee’s Department Head, the Director of Finance & Administrative
Services and Village Manager. This applies to all travel of this nature even in instances
where the travel has been budgeted or a travel advance is not requested. Requests for
travel authorization shall be submitted using the Village's travel authorization form (see
Exhibit 1.)

2. Travel Arrangements

To reduce travel costs, Village employees are encouraged to seek the assistance of a
travel agent or an Internet website when purchasing air travel and reserving cars and
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hotel rooms. Whenever possible, travel should be arranged using the least expensive
means possible. Employees should use good judgment when determining logical
routes for arriving at the intended destination.

3. Air Travel

Employees are required to request flights according to approximate arrival and
departure time, rather than by specific carrier or flight number, in order to obtain the
lowest available fare with logical routing for all trips. In general, lowest available fare is
defined as the least costly fare available at the time of ticketing, and may include one
stopover or connecting flight. (This is not intended to limit travelers who may wish to
arrange airfare using more than one stopover or connecting flight as savings and time
permits.) In order to take advantage of available discounted fares, travelers are
requested to make reasonable adjustments in their travel plans.

Employees should make air travel arrangements as far in advance as possible to take
advantage of special fare savings. Travelers should be aware that some discounts
have travel restrictions and cancellation penalties, and therefore good business
judgment should be exercised.

All air travel at Village expense must be by coach.

4. Ground Transportation

It is expected that employees use the most effective ground transportation available,
considering cost, time, availability and scheduling.

The cost of public transportation, including tips, is reimbursable with a receipt unless one
cannot be obtained.

a. Village Owned Vehicles

Village owned vehicles shall be used to travel to destinations of up to 200 miles
from Wheeling, unless another form of travel is less expensive or more practical.
Special approval for longer trips may be granted by the Director of Finance &
Administrative Services if there will be more than one employee making the trip or
for some other practical reason.

b. Taxi and Airport Transportation
Whenever practical, airport or hotel ground transportation should be the preferred
method of transportation to hotels or meeting sites. Taxis may be used as
necessary taking into consideration the cost of other means of transportation. A
receipt is required for reimbursement of these expenses.

¢. Rental Passenger Automobiles
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Rental automobiles may be used as necessary but must be approved in advance
by the Department Head, Director of Finance& Administrative Services and
Village Manager. Receipts are required for reimbursement of all expenses
related to rental automobile use. Arrangements for rental automobiles should be
made through a travel agent or Internet website whenever possible.

d. Personal Vehicles

Expenses of travel by automobile are reimbursable at the IRS authorized rate in
effect at the time the travel takes place. The mileage reimbursement allowance
covers all automobile related costs; gasoline, insurance, maintenance, etc. Toll
charges and parking are reimbursable in addition to mileage allowance. The total
personal automobile expenses shall not exceed the lowest available airfare.

Employees using personal vehicles on Village business must have adequate
automobile insurance in compliance with State law.

5. Meals
Travel Requiring An Overnight Stay:

Employees engaged in travel necessitating an overnight stay will receive a per diem meal
allowance. The per diem amount shall be equal to the Internal Revenue Service's
Standard Meal Allowance rate (updated every October) for Chicago, lllinois (regardiess
of the city to which the employee travels). The applicable rate shall be the rate in effect
at the time of travel (e.g. $66 per day as of October 2010). The per diem amount shall
include tax and tip. Receipts for meals are not required. Any costs exceeding the per
diem amount are the responsibility of the employee. Employees are not required to
reimburse the village for per diem funds not spent unless the trip is shorter than originally
anticipated or canceled altogether.

Note: Employees will receive a pro-rated per diem stipend for partial days traveled. For
example, an employee returning from a trip in the morning following breakfast would
receive 1/3 of the per diem amount for the day rounded to the nearest dollar.
www.gsa.gov/mie

Attendance at Seminars or Conferences Not Requiring an Overnight Stay:

The per diem meal allowance shall not apply to employees attending seminars and
conferences not requiring an overnight stay.

6. Hotels
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Employees are expected to use reasonably priced lodging. When making reservations
or registering, the employee shall ask for and use the government or corporate rate.
Whenever practical, hotels reservations should be made using a travel agent or Internet
website. Otherwise, good judgment should be used in selecting hotels which provide
comfortable lodging at reasonable prices.

Reimbursement for lodging shall be limited to the minimum number of nights required to
conduct the assigned Village business. If a conference, for example, begins on Sunday
morning and ends Thursday at noon, reimbursement for Saturday night through
Wednesday night would be allowed. If an employee chooses to arrive earlier or stay
later, the additional lodging and other expenses are his or her personal expense.
However, if staying an extra night (e.g. Saturday) will result in an airfare discount in
excess of the additional total expenses to be incurred, these expenses will be
reimbursable.

7. Telephone Calls (personal and work related)

The Village recognizes that it may be necessary for employees traveling on Village
business to check in with the office from time to time. Placing long distance calls using
hotel phones is often prohibitively expensive. To avoid these high costs, the Village
encourages employees to use their Village assigned cellular phone to place work
related calls while on the trip. The cost of personal calls placed from the employee’s
hotel rcom shall be the employee’s responsibility.

8. Accompaniment by an Immediate Family Member

The Village will not reimburse employees for travel costs of immediate family members
traveling with employees on official Village business. If a family member accompanies
the employee for personal reasons, only those costs related to the employee’s travel will
be reimbursed.

9. Combined Business/Personal Travel

Whenever an employee, for his/her convenience, travels by an indirect route or
interrupts Village travel for personal travel, the additional expenses related to the
personal travel are the responsibility of the employee.

10. Non-Allowable Expenses

The Village's policy is to reimburse its employees for all reasonable and necessary
expenses incurred while transacting the affairs of the Village. However, there are
specific types of expenses that are considered personal, and are therefore not
reimbursable. These include but are not limited to:

1) Cleaning, pressing, and laundry;

2) Personal entertainment including movies, videos or pay per view services in a
hotel room;
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3) Airline and other trip insurance;

4) Beautician, barber, manicurist and shoe shine;

5) Repairs on personal automobiles damaged while on company business;

6) Traffic violations and court costs;

7) Membership fees in airline clubs.

8) Alcohol or drugs of any kind.
Unless otherwise addressed by this policy, the Director of Finance & Administrative
Services shall have the authority to decide questions regarding whether or not a
particular expense is reimbursable.
11. Approved Forms of Payment
The Village prefers that reservations booked through travel agencies be paid by issuing
a purchase order to the travel agent. Payment will be made, in accordance with the
Village's accounts payable schedule, after a copy of the confirmation statement has
been submitted to the Finance Department and payment has been authorized.
Payment will not be made unless the Director of Finance & Administrative Services and
Village Manager have approved a travel authorization form.
Employees that have Village issued credit cards, or who wish to use a personal credit
card, may use one to pay for travel related expenses. However, employees shall still be
responsible for obtaining receipts and submitting a completed travel expense report to
the Finance Department when the travel has been completed.
12. Advances
Travel advances may be issued to employees to cover travel expenses that cannot be
arranged through a travel agent. The advance will be established at an amount that is
reasonable. All travel advances are issued and maintained subject to timely reporting of
all travel expenses. A travel advance will be issued upon receipt of a completed travel
authorization form containing the following information:

1) Name, title and department of employee receiving the travel advance;

2) Account number to which the expenses will be charged;

3) Purpose of the trip;

4) Destination;

5) Beginning and ending dates of the trip;
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6) Estimate of all expenses including transportation, lodging, meals, registration and
miscellaneous expenses including items paid directly;

Advance requests require the signature of the applicable Department Head, Director of
Finance & Administrative Services and Village Manager. Travel advance forms must be
completed and submitted to the Accounts Payable Clerk at least two (2) weeks before
the date needed. The travel advance form must be filled out regardless of whether or
not a travel advance is necessary. Employees are responsible for ensuring that the
completed travel advance form is received by the Finance Department prior to the
accounts payable deadline for the date the funds will be needed.

Travel advances must be settled within five (5) days after completion of the travel. A
travel advance will not be issued if any prior advance is outstanding. Completed travel
advance forms are to be forwarded to the Department of Finance & Administrative
Services with all receipts attached. Any unused travel advance money must
accompany this form.

13. Expense Reporting

The travel expense form (see Exhibit 2) should be filled out in accordance with the
instructions noted on the form. Travelers should provide as much detailed information
of all expenses on the statement as possible including the cost of registration, books,
meal allowances, hotel, airfare, etc. regardless of whether it was paid directly to a
vendor (e.g. registration fees) or by credit card (e.g. hotel bill). Original receipts must be
included except when it is impractical to do so or when specifically exempted by this
policy (e.g. meals, cost of public transportation, tips, parking meters, etc.). A completed
expense report, with a copy of the travel authorization form, shall be submitted to the
Finance Department within (5) five days following completion of the trip.

Employees may direct any questions regarding this policy to the Director of Finance &
Administrative Services.
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APPENDIX B

SCHEDULE OF BENEFITS

Major Medical Coverage

Maximum Lifetime Benefit

Mental Health, Alcoholism and
Chemical Dependency Treatment —
- outpatient, number of VISItS .. ... . ... . i e 45*
- inpatient, numberof days ...... ... .. i 10*
two days of partial hospitalization will
be considered the same as one day of
inpatient hospital confinement
~AllBenefits Paid . ... oo e e e $3,000,000, or the
amount provided by applicable law, whichever is higher.

Maximum Annual Benefit

Mental Health, Alcoholism and

Chemical Dependency Treatment —

- outpatient, number of VISItS ... ... ... ... i 25%

Maximum Annual Qut-of-Pocket Expense
SIndividual ... $1,500

Out-of-pocket expense is the plan deductible and percentage of covered expenses that you or your
covered dependent pays. If the individual out-of-pocket maximum is reached during a benefit
period, the benefit percentage is 100% for covered expenses incurred by that person for the rest of
the benefit period. If the family maximum is reached during a benefit period, the benefit
percentage is 100% for you and all your covered dependents for the rest of that benefit period. The
benefit percentage for outpatient mental health and any unauthorized treatment or services will not
apply to the out-of-pocket maximum and will not increase to 100% regardless of satisfying the
out-of-pocket maximum.

Benefit Period . . . ... ... e Calendar Year
Deductible

SIndividual ... e $650

SFamily . ..o e e $1300

-Accumulation Period . ... ... 12 months

Office Visit Co-Pay . . . ... ... ... .. . . . i $20

Effective 7/1/25, provided this applies to non-represented Village employees, as well
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SCHEDULE OF BENEFITS

Benefit Percentage Network Non-Network
- Hospital Expenses 90% 60%
- Surgery Expenses 90% 60%

- Mental Health, Alcoholism and
Chemical Dependency Treatment —

- inpatient expenses 90% 60%
- outpatient expenses 90% 60%
- All Other Covered Expenses 90% 60%

Prescription Drug Program
Effective July I, 2016

Prescription Drug Co-Pay:
$10.00/$30.00/$50.00 — Pharmacy for generic, formulary and non-formulary,
respectively.
$20.00/$60.00/$100.00 — Mail Order (3-month supply) for generic, formulary and non-
formulary, respectively.
No out-of-pocket maximum applied to Prescription Drug Co-Pay program.

Newborns and Mothers Health Protection Act

Group health plan issuers offering group health coverage generally may not, under federal law,
restrict benefits for any hospital length of stay in connection with childbirth for the mother or
newbomn child to less than 48 hours following a normal vaginal delivery, or less than 96 hours
following a cesarean section, or require that a provider obtain authorization from a plan issuer for
prescribing a length of stay not in excess of the above. Stays beyond the mandated two day stay
after normal vaginal delivery or four day stay after cesarean delivery are subject to the
preauthorization requirements of the plan, if any.

Covered Expenses
Covered expenses are limited per benefit period as shown below and subject to deductible and/or
benefit percentages, if any.

Extended Care Facility Expenses
-maximumnumberofdays........ ... .. . i i e 60*

Hospice Care Expenses
-maximum number of days . . ... ... e i e 26*

All Other Covered Expenses ..................... Reasonable and customary charge
Family Wellness Care

- Per Person (Preventative Care/No Deductible/Not Subject to Maximum Out of Pocket)
- $250.00 (Benefit Percentage: 100%)*
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Well Child Care

- Per Child (Preventative Care & Immunizations/No Deductible/Not Subject to
Maximum Out of Pocket) - $250 (Benefit Percentage: 100%)*

Vision Care

- Per Person (Preventative Care & Optical Devices/No Deductible/Not Subject to
Maximum Out of Pocket) - $200 (Benefit Percentage: 100%)

Advanced Procedures (Transplants)

Procedures done at an Advanced Procedures DESIGNATED facility

Advanced Procedure Deductible
-pertransplant . ... .. ..o il regular plan deductible applies

Advanced Procedure Benefit Percentage
- All Advanced Procedure Expenses . . . ...ttt 90%

Procedures done at a NON-DESIGNATED facility

Advanced Procedure Deductible
-pertransplant. . ....... . .. L regular plan deductible applies

Advanced Procedure Benefit Percentage .. .. ............. same as any other surgery
* Limits are as stated or the amount provided by applicable law, whichever is higher.

Nothing in this Agreement or this Appendix B shall prevent the Village from implementing
changes required under federal or state healthcare legislation.
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EMPLOYER RIGHTS AND RE?I’ONSIBILI'I IDS APPENDIX €

UNDER THE FAMILY AND MEDICAL LEAVE ACT

Basic Leave Esitlflement
PMLA requiras covored amgloysss to provide up ta §2 woeks of unpaid.

_ Job-protected leave (o efigible eimployess for the followlng reasonst

< for Incapacity due to pregnancy, prenatal niadioa! ete or chifd blsth;
+ to cace forihe employee’s shild nftc: bilrth, ar placement for adcptlan
of foster care;
« to caro fortheomployes's spousy, son, daughles ox paren!, wha hns
a sarlous health sondition; or

. » for & sorfous heaith condtion that imakes the amployes tazbls w©

gperforn the capluyes's Job.

Milltary Bamlly Leave Entltfentents

Eifgibloomployecs whosespnuse, son, daughter ar parent fs on chvered
ucilve dutp ar call 10 covered actlve duty slatus may vse thelr [2-wveok
feave entitlomont to adireds carfaln quolifylng onlgennlos, Quelifylng

* erigenoles may [nalida attandlng cartaln inflllery svanls, sreangling for

allemativechiidoors, addressing ceefatn financlal and fogal anangements,
attending cerlaln oounseiing aass!ons, endaticoding’ poan}nymm

" reintegratlon briefings.

FMLA also Inch!des 4 apselel lsave entitiemont that pormits o!!giblo
“employeos i foko Up (o 26 weoks of leavo to oaro for s covatd service
ainbsr durtng @ single 12moitth fiadod, Acoyered sorvicomamber s;
{0} & einrent minber of the Atmed Porces; fneluding a manberof tho
Natfonia] Quard or Reselved, who Is andergolng modioal tréstment,

reguperationor thesepy, s atbarwisp fo owtpatien! status, or 2 otfiewise
on the temgomry dlenbility rotired Ifet, for a serlous Infury or ifiness";
or {2) o vatumh who was discharged of releassd under conditions ofter
than dishonerablo at any fhmo drring tho five-yoar porlod prlor to the
first dnte tho oflgiblo omployen takes FMLA lenva 1o cato for i covored
vetorsn, sud who ls undsigolng medleat treatinent, rcoupmtlon, or

 thesnpy for o serims Hgfury urﬂh\c:s.

*The BMILA definitions of “sorlous Infury or Hiness® for
curvont servieomombora and velorang ars distined from
tfm FMLA deflnltion of “serlous health condlﬂon"

Benefits and I’rotcoflons

During FMLA Feavo, ths eniployer must malatsin (o mnplaycc's hoalth
caverngs under eny “group hieslth plen® on the sumo ferms es if the
employes had eontinuisd 1o werk, Upas relum from RMLA feavo, most
employees pist be rastored to tholr orlglnsl or aquwalnur positions

" with equivelont pay, b, and athereanloymant tanis,

Use of FMLA lsave cnmt rosult i tho. !oss of iy ensplayment benofit
nmtmmad prforto the start of an employes's leavd,

Englbllltyllc uiremenis
Breployeesaro elipthie I thay tave woiked fur s covored opsploysr for at

" Teost 12 reonthy; hivo §,250 houwm of swvlos 3 (i proviots 12 frdutha®,

end {Tat !msocmployepsmnemp!oycdbymemployermthl'ﬂ 7Sealls,

“Speelal hours of sovviec oligitility requlrememe apply to
niritne fight erow employecs.

Definition oF Serfous Hoalth Condition:

A spilous heatth condiffon fs bn Ensss, iy, Impatemont, or physiond
ormonte) condition thutinvolvos olther nb ovemight stay fn a medical
cars faollify, or continting ttenimant by n health oaro provider ora
conditlon timtelther pravants tho empfoyee fom perfomming the fimetions
of the emplayen’s job, or prevents sho qualifiad family member &om

e pnmnlpming schoof orthac dally activiies.

Sabjsctto certain conditions, tho contliuing trsrtment requizemant may
bemet by a pertod of Incapasity of mors than 3 conseoutive calendar duys
enmbinedwith atlopat two visits o a hzalth oars provider or ane visitand

o xeghmon of continsing trbutmont, or insepactly duo to prograrnioy, ar
Inonpacky dus 1o o clirents condition, Other sondistons inay mest the
definfiion of continulng treatment. o

Uso.of Loavo
Anemployos does not m«( 10 uss i foave snililement In ans blook.

Lt van bo tikon intormiifartly or on 6 yeduond Teave schedulo when
medically seeessory, Baiplojees must aako reasonable eftdils tosahiedids
toavo for plonned modical trentunontso'es yot to unduly diansp} the
employer's opstotions, Losve dus to qualifying oxigenoles may alca bs
kot o an lnmmmem asta,

Substitutlon of l'aid Loavo for Unpnld Leavo
Employesdnay chioosacremployess tnay raqulre ube of acarund pultt
Tshvo Whilo teking PMLA lsava. In erdor fo uso patd loava for TMEA
Ieave, einployees sius) camply withthe smployur's nosmuid pald leave

policies,

Emplayee Respousfhilities

Ewmployeés must provide S days advanss xmt!co ormo 1teed to {ako
FMLA feave when tha siotd i foresoenblo, Whon 30 daysotise lsnet
possible, fto omplayeo must pravide sutice 63 8060 as prastisable and.
gesorelly naitst corply with an employar's notal call=ln prosedus.

Baployeas must pravido soffislzat fntormation for the omployerta determiing

irthio leavanay qualify for FMLA profection sid tho antlolpais timting

and dumilon of the loavo, Sufftcfont information may Iiclede (hatthe -
etriployeo $s umabioto porform Job fumestany, tho fumily suomder by bt - *
10 porfhrm dally aefivliles, 1id noed for hosplinilzation or continulng
troalimont by a heallz caveproviler, orclraumalatees supporiing thoned
Cor milhiary fomlly foavo. Xnplayess alto must JiRm) tha emplayar if
tha requested teave s uta feasos) forwhich FMT.A leave way provionsly

- (aken or ces@fiedt, Binplayeeslso may bo ferudied to provida p ecrtifieation

el perfodin munﬂﬂm!anwppmbnslho nead for eavo.

Employor Roeponsihilitis

Cavered amployars ust [nfonn employcas mnuo:ﬂna teave witather
theyaro oftgiblo uadss FMLA. IF they aro, fhonotho avsst speolfy any
ndditional Informaslon raulredd o3 well as the employdes® dghts andt -
rosponsiufiftios: YEthoy eromot oligiblo, (he ampltyer mustprovide a
rehaoy fortho fnuligibifty. -

Covared employars tiusthiferm sployees meavo will boﬂaslgnnwa
asPMLA-piteoted el the renount of (savo ot sgangt thocmployess
fonve ontltioment, 1 ths cmployer determinos tha thy Teave Js not
FMLA-protuoted, ths employer must uplify ths smployes,

Uniawful Acte by Bmployers
FMLA Miskas {t untawlal for avy smployor la;

s interforo with, mlmin‘. or demy the exereise of any right pravided
under RMLA; and

« fisohrge or diserimingto azalnstwny pemon hroppvalngerw prosties
mads unlawiuf by PMLA o for lnvn!vementm any promdmg uhder
oy selating fo RMLA,

Enforcement
An employza may o o complalut vithths US, Dopartmsnret‘Lnbm
ormay hrlnga privato Iawsult agatnst an employer:

Pm.Admnota!rulmw Podorl or State law pokiblifng diserbufuation,
opsupmisads any Stals origent Iaw or callpotive bargaining egroemont
which pmvmu artatar fambly-or modiozl loavorlgms )

FMLA soetion 109 (29 U.s.c. § 2619) mquh'an VLA
ewcm} mployers to post tho {oxt of {b1s noflae, Ragutation
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- APPENDIX D

.Chapter 2.06 CODE OF ETHICS*

Sootions: - :

2,08,010 ‘Daclaration of ethics policy,

2,06.020- Definitions. :

2,06.080 Persons affested,

2,06.040 Faly and equal freatmant,

2,08.060 Confllctof nterast In contracks.

2.08.080 Preatquisition of ierest.

. 2,08.07D Appenrances for private inferasts.

2,086,080 Nondisclosure of confidentlal Information.
2,06,080 Incompatible sejvice. )

2.06,100° Sollcliation of employment.

2,08,110 Latercase Interest. R ]
2,08,120 Coninoh law conflict of Interast--Action requlred,
2.08.130 Adoption of the State Glft Ban Act, :
2.08,140 Politice] ectivity, -

2,06.160 Fillngof complaints--Investigation theteof.
2,08.166 Action by Vlllage atiorney.

2,086,160 Aotlon by village manager.

2,068,470 Complalntis,

2.06.180 Penaltles, -

2.08.180 Applicabliity of other laws, ) ‘
* Prior ordinance history: Orde, 1354, 1472, 1698 and 3447,

2,06.010 Daclaration of athles polfay. ' . . '
It Is the policy of the village that Its employees and slbaled and appelnted officera shall, In all
sases, axerclse thalr idgment end petfarm thelr dutles for the sole banefit of its ¢ltizens,
Therefors, all such persons shall avold accepting or retalning any economio berefits or

- opporttinties whichcould Impalr or present an sotusal threat to the exerclse of Indapendent

. Judgment, itisthe resguns!btmy of all such persens fo malntain the highest stapdards of sthical
bahavlor by acting with steadfast integrity, unconditional impartialify and alotal devotion to the

bast interests of the village's cltizens. Furthermors, sll such parsons shall endeavor to avold even

the appearancs of iImpropriaty, -
" (Ord, 3722 § A, 2003) "

2.06,020 Definitions. - . : ’
. Unless the oontrary Is stated, or clearly appears from the confext, when used In this Chapter, the
following words and phrases shall have the meanings Indlcated: o
(1) “Buslness entlty" means any organization or entarprise operated for pmﬁt, Including, but not
{imited to a propiistorship, partnership, firm, business frust, joint venture, syndicate, corporation
or essoclation, : : : - N
. (2) "elit" means anything of ecohoimic yalue, tangible or Intanglbls, regardless of the form,
without adequate and lawful consideration, The term Gift shall Inclide any gratully, discount,
entertalnment, hospltality, loan, or forkearance having monetaryvalus, - -
(8} “Immediate famlly" means an Individual's spouse, dspendent children, others Iif the Interest
hereln requited to be disclosed [s constnictively confrolled by the person required fo file &
statement of gconomla Intersst pursuant fo stats statutes. ) .o
(#) ‘incoms" means salary, wage, advanoe, payment, fee, honomarlum or any other
consideralion for parsofial, professlond, or commerclal services; rent, dividends, Interest, caplial
galna recelved from the sale of real or personal property, stocks or bonds, vefurh of capiial,
forgiveness oy payment of indebtednass, discount In the piice of anything of value untess the




diseount Is avaliable fo rembere of the publlc Without regard to officle! status, rebaté,

" relmbursement for expenses, confribufon to an Insurance or panslon program pald by any person

other than an employer, Income also Incjudes a pro rala share of any Income of any business
entiy or trust in which the Individual or spouse owns dlrestly, Indirectly or beneficlally, & five

petoent or greater Interest..
(6) “Interest in real properly” maans and Includes, hutis not linited fo the following: legal or

‘equitabls Tille, a benefictal fntetest in any trust (lnoludlng #tland tusf), any assignment of any

Interest from a bensfiolary or any other party of ai literest, a power to direct vohveyanes, a right
fo repslve rents or prooeeds from the properly, a llen, a tax sale certifiodte, an oplion, or any other.
financlal interest, real or pérsonal, diret; or Indireot, In such property, !nomdlng slalusmsg -
nominee or an undisclosed princlpak .

(8) "Payment’ means conslderation, distribution, transfar, loan, adVancs deposft giftor other
rendering-of money, properly, services or anything sise of value, whether tangible or ntangible.

(7) “Person” means an Indivldual, proprietorship, fitm, pesinership, Jolnt venture, syndicate,

* business, trust company, coperation, assoslation, commities, and any other organ!zaﬁon or

roup of parsons acting in concart,
8) “Publib offiolal® means any person holding.an office of the village by election or appolntment, .

* whether pald or unpaid, Including members of any board, commlttee, or commlsaion théreof.

(Ond, 3722 5 A, 2003)

2.08.030 Persons affected. '
Allofthe J)rovlslnns of this pode, excsptas otharw!sa Indlcated, shall appiy to e!aoted and

gpomte officlala of the village and to all employess ofthe vl!laga.
rd, 8722 § A, 2003) _

208,040 Fait and equal freatiment. )
(a) Use of Publls Properfy. No publfo offlclal shall request or permit { tha use of vﬂlaganDWned
vehloles, equipment, matertals, personnal, or proparty including Intellectual property for personal
convenlance or profit or polifcal purposes, sxcept when stioh seivices ate avallabls to the publlo

‘ generally or are provided as village polloy for the uss of such ofﬂc!a! In the conduct of official

businaess,
{b) Obligatibns to Citizens, No publis offlcal or smployea shall grant any spacral oons{deratlon,
treatment or advanfage fo any clﬂzen heyond that which is affordad fo the publis I genera!

(Ord, 8722 § A, 2008)

2.08.050 Confllet of !m‘.ereet In contracﬁs.

No eleoted or appointed oifluer or employes of the vmage. whethér patd or unpaid shall have eny
Interest directly or Indirectly In any contrant, work or buslness of the village, except as may be
psmifted undet the de minimus excepﬂons sot forth In the following siate stafules; 60 IL.CS
106/3, 106/3.1 and 106/3,2 and 65 ILCS 6/3.1-55-10, Seition 8.1-566-10 of the (ilindls Municlpal
Code (65 IL.OB 5/3.1-55-10, entitled “Interest In'conirasts) and Paragraph 106/3 of the Public -
Officer Prohibited Activiifes Ack {60 ILCS 105/3) ara hereby specifically mcorporated Into thies ccde
as and forthe village's confflct of Interest In oontratis provisions.

(Ord, 8722 § A, 2008) - A

2.08.060 Preacquisition of ntarest,

No publle officlal or employes shall actyulre any !n{erast ln, or any Interest affecled by, any
contract, fransacton, zoning declsion, or other matlsr at a time vihen sush publlo offiolal or
employes believes or has rensen to belleva the Interest will be directly or indlrectly affected by an

offiolal act or aotion of the piibilo officlal or employse. This provision-shall not apply to any interast

renelved through inherltance or unc!er the laws of [nlesfacy,
(Ord. 3722 § A, 2003)

2.08.070 Appearatices for private Inferesfs, .
No publis officlal or employea shall appaar on behalf of any private pareon other than himseffor
herself, his or her spolise, or mior children, befota tha village hoard, or any commisslon, or
commiitse of the village. However, a member of the president and bnard of krustess may appear




befors village commisslons or scommitteas oy bahalf of his constituents. Ingsnsial, In tha course
of his or hef dulles 25 a representative of the-electorate or In the parforméance of publio or clvlo
obligafions. No public ofﬂclal or emp!oyea shall recalve compensallon for such appearances.
(Ord, 3722 § A, 2008) - .

2.06.080 Nondisslosure of conﬂdent}al !nfnrrnation.

No publie officlal or smployee, with respent to any cohtrat, transaction, zonlng deoislon or other

matter which Is or may be the subjeet of an offlolal ast oy action of the villags, shall, withoiit

~ properJegal althotization, disciosa confidentlal Information soncsming the property, gevemment
or affalrs of the village br use such Information to advance the financlel or other privale !hterest of

the publle officlal or emp!oyee or others,

(Ord 8722 § A, 2003)

206,080 Incompatible service,

No publie ofticlal or employee shall soiioclt, sngage {n of accept private empioyment or rendar

service for private Interests when suth empl Yment or service Is Incorpatibls with the proper

discharge of his officid acts or aotlons or would tend to Impalr his (ndependance of judgrment in

the perimanca of his offlclat aicls or actlons.. .
" (Ord, 3722 § A, 2003) . L A :

2,06.100 Sojicitation of employmant. - )

"No piiblle offloial or employes shall scllolt or asospt Income or employment from any persoh With
* whioh he or his board, cormmisslon, eommitige or department I Involved for or on behalf of the -
village and which he Is or may be called upon to fake or render an ofﬂo!al act or aofion In h!s
official capacity.

(Ord, 3722 § A, 2003)

© 2,068,110 Later pase mforast, :
_ No publio official or employes shall, after the tesmination of eew!ma or smployment with tha
Viitage, appear befors any board, commsslon, committes or agency of the village in relation to
any case, prooseding, applloation, transactlon or contract in whish he personally parilolpated
during the pariod of his service or employment or which was undsr his acfive conslderation,

(Ord, 3752°§ A, 2003) .

2.06,120 Coramon law contlict of Inferest--Acton requlred. -

A potential common faw conflict of Interest can arfss whenever: ofﬂclal acton could esultin a
parsohal advantage or disadvantage to the Interesfed offlclal, even In circursstances which are
not violalive of the state confilct of Interest stalutes, Whenever an offlclél has a common law -
confilot of nterest, such officlal shalf disqualify himself or hersslf from voting onthe matier, shall
not take any part, wha!soever. fn the discusslon of the matter and shall disclose publicly his or her
interest which causes the common law confile! of interest,

(Ord, 8722 § A, 2003) . .

2,068,130 State Offlvlals and Employees Ethfcs Act,
A. The regulations of Sgotlons 8-15 (6 ILCS 430/6+16) and Asticle 10 (6 ILCS 430710-10 through
10-40) of the State Officials and Employees Eihlos Act, 6 ILCS 430/1-1 et seq, (herelnafter -
~ refered to as the "Ael" Iny this eeotlon) are keréby adopted by reference end mede appiisabla i
the offloers and employess of the villaga to the extant required by 6 ILGS 480/70-6,

" B. The solioltation or acoeptanse of glits prohiblted {o be solisited or accepled under the At by
any offlosror any employee of the villags, Is hereby prohibited,
C. Theoffering or making of gifis prohiblisd to be offered or made fo an officer or emp!oyea of
the village tnder the Act, Is hereby prohiblted.
D, ‘The participation [ political activifies prohibited under the Ast, by any officer or smp!oyea of
the villags, [8 hereby prohibited.
E. For puposes of thia seotlon. the tenms "officer* and "employee“ shall be defined as set forth
In§ILCS 430170—5(0) _




f"“:

F. The penaltles for violations of this sesflon shall be the same as those penalties set forth n 6

ILCS 430/60-5 for slmilar violatlons of the At
G. . This section does nof repeal or otherwlse smend or modify any existing ordinances or

* polioles whioh regulats the conduct of village officers and employess. To the extent that any such

existing ordinances or policies are less restrictive than this section, howaver, fie pravisions of thla
section shall prevall in accordance with the provislons of & ILCE430/70-6(a), :

. H. Anyaméndment fo the Act thdt becomes effective after the effective date.of thls section shall

be Incprporated Into this section by réference and shall be applloable fo the solickatlon, .
acceplancs, offering and making of gifts and-to prohlbited political activitles. Howaver, any
amendmsnt that makes Hts provislons optianal for adaption by mitnicipaiities shall nothe ~

. Incorporated Info this seotion by reference Without formal aotiun by the corporate authoritles of the

village,
. 1fthe lilinols Supreme Cout declares the Act unconsﬂmlional In lts entlrely, then this section

shall ba repea!ad as of the date that tha liiincls Supreriie Court's declslon bacomes final and not
sublect bo any further sppeals or rohearings. This seotion shall ke desmed repaaled without -

" further astlon by the corporate authorltles of the viilage If the Actis found unconsmuﬂonal by the”

Imnois Supreme Coust,
Iftha {illnols Su tRnam«a Court denlares part uf lhe Aot tinconstitutiorial bu upholds the

constltutlonallty of the remalnder of the Act, or doess not arldress the remalnder of the Act, then -
the remalndar of the Aot as adapted by this sectlon shall remaln In full foree and effect; howaver,
that part of this section relating to tfie.part of the Act found unconsiifutionel shall ba dasmed -

*repealed without further aotlon by ths corporate authorlties of the village.

(Ordl. 3868 § 1, 2004; Ord. 3722§ A, 2003)
2.08,140 Politioal aotivity.

“+(a) No publlc offlctal or employes shall offer or promise to take any official act or action on behalf

of anyreandidate or politioa! party.

*{b) Noappnintive publio officlal or employaa shall orally. by letter, or othexwlse. by use of official

Buhority or Influence, solfolt or be concemed In sollciting any assessment, subseription or
contribution to any political party; nor shall he be & party lo stch sollcitation by others.

(c) No gublio offiolal orempioyee shall promisa an eppolniment fo dny villags positionas a
reward for any political activity,

(d) No pubtlo offfolal or employee shall display, cause to be displayed or permitihe display of
oampalgn materals, pamphlels, or buttons on village vehleles or on viilage propery. .

() No publlc employes shall conduct any campalgn or politice] aotivlty whils on duty or while
waaring a uniform normally Identified with the village, :

{f) - Na publlo official or emiployee shall conduct ahy campalgning or pofitical aclivity on village

property.

(Ord, 3722 § A, 2003)

2,06.280 Fliing of complatniswinvwﬂgaﬂon theraaf.

The village clerk Is authorized fo recéive and malilaln a log of all complalms made agalnst
indlviduals subjett o this Cliapler, Complaints allaglng & violation of the State GIft Ban Act
provislons of Section 2.06.130 of thia Chapter shall be filed with the siate legislative ethins °
commisslon pursuant fo Seotion 2,06.130{3) hareof, All complalnts against alecled or appolnted
village officlals and the villaga manager atleging a vintation of the confiict ofInterest provislons of
this Chapter shall be. submilted to the village atlomay for investigation. All complaints againat
village employess, Including department herds, alleging’a violeflon ofthe conﬂtct Interest”
proviglons of this Chapter shall bs submitted to tha villags maneger. :

~ (Ord. 3722 § A, 2003)

2.06,165 Actlon by village attorney. .

Upon review of the evidenos, the village atlorney shan prepare & Written report and
recoramendation for the hoard of trustees. If ths village attorney determines that the complaint is
not susfained, he or she shall so stafs |n the recommendation portion of his or her wiftten report,

.On the other hand, If he or shs datermlnes that the complalnt Is sustained, the report shall Inslude




‘reconimendations for such adminishative or legal action as deemed eppropriate, The board shall
" then review the repoit and recommendalions of the village attomey, and, by majority vole :
Includiing the président, determine what aclion, If any, Is to ba taken In gecordance with the.
provisions of this Ghapter, If It Is & member of the board of trustess who s accused, that member
shall not pasticipate In the vote, In the event no violation Is found, the viilage attomey's log and
complaint files shall not be open for public Inspeatlon, unless requested hy the indlvidual who was
. fhe subjest of the complaint, To the extent thal it ls piactioal to do so, an elected officlal should
use his orher best éfforts to noflfy, In wriling, other elected village offleals priorto fillnga = .
oonr})la!ntor charges dgalnet any villaga officlal,
(Ord. 3722 § A, 2003) . .

206,160 Actlon by village managesn )

" Upph review of the evidenoe, the villags menager shall prepare awritten raport contalning his or -
har findings end concluslons. If the village manager determines thatthe complaintls ot~ -
sustained, he or she shall so state Ip the coneluslons portion of his or her wiitten raport. On tha -
other hand, If the Village manager determines that the complaint Is sustalned, the reportshall

Inolude his or her convlusions as to the approprlate disalplinary zetlori ta be taken against the
employes. The village manager shall have the power {0 discharge; susperid withont pay or

. demote any employae against whom the village manager sustalne the complalnt: Ahy stich

disolplinary acion taken by the village manager pursuant hereto shall ba In full sompllsnca with

the applicable provisions of the personnsl policy manual of the vlliage. It the event no violation is
found, the village manages’s log and complaint files shall not be opan for public Inspection, unjess
requested by the Individual who was the subjsct of the somplaint, However, the persoh making -
the complalit shall be nofified In writing by the village manager of his orher declsiop.

(Ord. 3722 § A, 2003) S S . o , :

2.06,170 Complalnis, . o

Any person who belléves that-a violation of any portion of this Ghapler hes ocourred may file a
complaint with the village clerk pursuant to Section 2,08,160. Each complaint shall be signed by
the parson filing the complalnt and etich signature shall constifute a cerification that fo the best of
his or her knowledge, Information and bellef, the facts contained within the complatat are frue,
Tha provisions of this Chapter shall not alter the smployment relationship of any employes nor
provide aiy employes with addifons! rights, . '

{Ord. 3722 § A, 2003) .

2,06.480 Panaltiss, - A
Any petson subject to the provislons of this Chapler who violates any of its provisions shall by’
subjeet fo the followlny sanctions and/or papalties: ) :

{1) The viliage board, afler review of the-village attomey's recommendation and consiusipns,
may fake the sppropriate corrective or discipiinary actioh agalnst any person who s stibject to tha
terms of this Chapler and whb Is found fo have violaled the provisiens thersof. )
{2) “In appropriate olrcumsiancas, the village board may direct that ppropriate legal proceedings
ba commencad {or the purpose of removal from offise, : ‘

(3) The village board may recommend a judielal praceeding fo be broughf, and If the person s
found by a court of competent jurlsdiotion to be gullly of knowingly viclaling any of the provisions
of this Chapter or fupniehing falze, mislsading or Incomplete information durlng the investigafion
with the Intentto mislead, upon convicilon thereof shall ba punished by a fine of not fora than
onethousand doflars for any one offense. . . - i

(4) Ifacourt determines that a complaint filed pursuant to Seetion 2,08.170 was maliclous or
frivolous Innature, the court may assess agalnst tha complainant reasonable allomnay's fess and
ofther litigation costs reasonably Incurred by the prevalling parfy. .

(Ord, 3722§ A, 2003) =

2.08.100 Appilcabliity of other laws, : o :

Nothing In this Chapfer shall be desmed fo in any way restrlct the applioation of any state, local or
common law provision with respect to confilet of Infotest, malfessance, misfeasanoe or
nonfeasance in office or employment which would etherwise be applicable to any individual




subject to the provisions of this Chapter. The provisions of tfﬂgC
additional requirements and shall in no way bs consfrued as aderog

penalties and other local reme

-+ (Ord. 5722 § A, 2003)

dles for acts prohibited In this Chapter.

hapter shall be desmed to bs
atlon of present statulory




Appendix E

AUTHORIZATION FOR CHECKOFF OF ASSOCIATION DUES AND ASSESSMENTS

I hereby authorize the Village of Wheeling to deduct from my pay the uniform dues and/or-
assessments in the amount certified to be current by an employee désignated by the M_etropolitah
Alliance of Police — Wheeling Chapter and remit said amounts.to the Association.

" I uriderstand that this checkoff authorization can be canceled by me at any time, provided | give:
14 days advance written notice to the Village. - : ‘

. Print Name

Signature

Date:

{00615618.00CK v. 1) -




APPENDIX F

H\lDEmIFICATION B

WHEREAS the below named employer (“Bmployer ") wants to employ
(“Ofﬁcer”) asa

part time police officer; and

WHEREAS the Village of Wheeling, an Illinois Mumclpal Corporation
(“Village™) is willing to allow the Officer to engage in extra-duty employment with the
« Bmployer, provided the Village will not thereby mcur the risk of liabjlity because of such

employment, :
“ NOW, ’I‘HEREFORB in cons1deratton of the premlses, the Employer agrees as follows

1. The Employer agrees to protect, defend, indemnify and save hartiless and )
reimburse the Village, its Board, officers, agents and emiployees from and égainst
- any and all loss, damage, claims, lawsuits, liability, expenses and athomey s fees
-and costs of any kind or nature whatsoever, which may they incur arising out
of in connection with any ‘claimed damage to, loss or destruction of propesty or
because of claims, demands, lawsuits, actions, settlements, or judgments
whatsoever for bodily injury, sickness or d:sease, including death sustained by any
person, firm or cooperation resulting from or in connectiori with or by reason
of Baiployer's employment of the Officer, including any such claim or proceeding
based in wholé or in part on any alleged negligence, striot liability, contribution,
indemnity or other allegation against the Village. This mdemmﬁcatlon is
- intended to be given its broadest application.

2, 'I‘he Bmployer acknowledges that the Officer is its employee fqr pnrposes of the

. Ilinois Workers® Compensatxon Act and the Internal Revenue Code, The
Employer will inaintain in full force and effect adequate insurance of all types

_(including, but not limited fo Worker’s Compensation) necessary to provxde
coverage to the Officer and to the Village putuant to this agreement, By signing
this indemnification, the Bmployer affirms that the Employer hes and will
maintain adequate insurance to protect the Ofﬁcer and the Village pursuant to this
agreement .

Name. T . B ” _ Emﬂeyer.

. Date ) . ’ Title

(00615766.00Cv. 1) . Indemmifioation formhwond formas tnvantory




SIDE LETTER OF AGREEMENT

The Village of Wheeling and the Metropolitan Alliance of Police Union. Chapter 781, Sergeants enter into
this agreement, which shall apply to all active employees and retired bargaining unit members, having
retired in good standing. employed on or before August 15, 1981.

The parties agree that when a retiree becomes Medicare eligible, the retiree shall apply for same and when
the spouse becomes Medicare eligible, the spouse shall apply for same. If the retiree and spouse are covered
by the Village’s group health insurance program when the retiree becomes Medicare eligible and the spouse
is not Medicare eligible, the retiree shall choose one of the following two options with respect to the
premium he or she pays for his or spouse’s coverage.

The retiree may either (1) continue for as long as the retiree and spouse participate in the Village’s group
health program to pay. for their spouse’s coverage, the difference between the rate paid by active employees
for single coverage and the rate paid by active employees for single & One Dependent coverage (see
attached sheets for illustration), or (2) pay for their spouse’s coverage the difference between the rate paid
by Medicare eligible active employees for Medicare Single coverage and the rate paid for Medicare eligible
active employees for Medicare Single/Active single coverage (see attached sheets for illustration), until the
spouse becomes Medicare eligible, and then pay the lower Medicare single rate.

At least 120 days but no greater than 180 days prior to the retiree becoming Medicare eligible, the Village
will notify the retiree of the above plan options. At least 45 days prior to becoming Medicare eligible, the
retiree shall make an irrevocable election (between option 1 and option 2) and notify the Village in writing
of same. Failure of the retiree to make a timely election shall result in the Village making the election.

The Village will notify the retiree by certified mail, return receipt requested, to the last mailing address
provided by the employee. It shall be the obligation and responsibility of the retiree to provide the Village
with his or her last mailing address.

In addition, if the retiree is required to pay a portion of the Village's group health program premium for his
or her own coverage, the retiree’s share of the premium shall be based on the rate paid by active employees
for Single coverage if he or she is not Medicare eligible, or the Medicare Single rate if he or she is Medicare
eligible.

If the retiree is not Medicare eligible and dies before his or her spouse, the spouse may elect to continue
coverage with the Village’s group health program if mandated by State or Federal law. The rate the spouse
pays shall be based on the rate paid by active employees for Single coverage. When Medicare eligible, the
spouse will pay the Medicare single premium; however, if the retired employee was Medicare eligible and
was participating in option 1, then the spouse shall continue with that plan as outlined above.

This agreement shall become effective upon its execution.
Agreed to this % of T e 203?
; - For the Metropolitan Alliagce of Police

K a7 —

ol /Z/ ZeZy
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SIDE LETTER ILLUSTRATION OF HEALTH COSTS

| COVERAGE [ 2004-2005 RATES* |
HMO — All Employees
Single $324.56
Single & One Dept. $675.64
Family $1,077.58
Medicare Single $276.94
Medicare Single + 1 $553.60
PPO — PW Union & Non Union Employees
Single $655.16
Single & One Dept. $1,025.22
Family $1,228,25
Medicare Single $297.34
Medicare Single/Active Sing | $925.18
Medicare Family $567.33
PPO — Police Union
Single $638.43
Single & One Dept. $997.39
Family $1,194.33
Medicare Single $291.35
Medicare Single/Active Sing | $900.35
Medicare Family $553.24
PPO — Fire Union
Single $657.27
Single & One Dept. $1,027.33
Family $1,230.36
Medicare Single $299.45
Medicare Single/Active Sing | $927.29
Medicare Family $569.44

*NOTE: THESE RATES WILL CHANGE EACH HEALTH INSURANCE PLAN YEAR

{00824408,DOCX v. 1 } 47



ILLUSTRATION OF PLAN OPTIONS

The following formula illustrates how the two (2) plan options will be implemented once the retiree
reaches Medicare age. To determine the monthly cost to cover his/her spouse under the Village’s medical
plan, the retiree need only apply the formula (below) for the option they have chosen. It should be noted
that the monthly cost to the retirec will change as premiums increase or decrease July 1% of each plan year.
The Village will provide the new insurance rates to the retiree by July of each play year.
OPTION #1:

PPO & HMO PLANS

Subtract the Single Premium from the Single & One Dependent Premium:

Single & One Dependent Premium

(minus) Single Premium

(equals) Cost for the retiree to cover his/her spouse.
OPTION #2:

PPO PLAN

Subtract the Medicare Single Premium from the Medicare single/Active Single Premium;

Medicare Single/Active Single Premium

(minus) Medicare Single Premium

(equals) Cost for the retiree to cover his/her spouse until he/she reaches Medicare age;
the spouse then converts to the lower Medicare Single rate.

HMO PLAN
Subtract the Medicare Single Premium from the Single & One Dependent Premium:

Single & One Dependent Premium

(minus) Medicare Single Premium

(equals) Cost for the retiree to cover his/her spouse until he/she reaches Medicare age:
the spouse then converts to the lover Medicare Single rate.
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SIDE LETTER ILLUSTRATION OF HEALTH COSTS

[ COVERAGE [ 2004-2005 RATES* |
HMO - All Employees
Single $324.56
Single & One Dept. $675.64
Family $1,077.58
Medicare Single $276.94
Medicare Single + 1 $553.60
PPO — PW Union & Non Union Employees
Single $655.16
Single & One Dept. $1,025.22
Family $1,228,25
Medicare Single $297.34
Medicare Single/Active Sing | $925.18
Medicare Family $567.33
PPO — Police Union
Single $638.43
Single & One Dept. $997.39
Family $1,194.33
Medicare Single $291.35
Medicare Single/Active Sing | $900.35
Medicare Family $553.24
PPO — Fire Union
Single $657.27
Single & One Dept. $1,027.33
Family $1,230.36
Medicare Single $299.45
Medicare Single/Active Sing | $927.29
Medicare Family $569.44

*NOTE: THESE RATES WILL CHANGE EACH HEALTH INSURANCE PLAN YEAR
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ILLUSTRATION OF PLAN OPTIONS

The following formula illustrates how the two (2) plan options will be implemented once the retiree
reaches Medicare age. To determine the monthly cost to cover his/her spouse under the Village’s medical
plan, the retiree need only apply the formula (below) for the option they have chosen. It should be noted
that the monthly cost to the retiree will change as premiums increase or decrease July 1% of each plan year.
The Village will provide the new insurance rates to the retiree by July of each play year.
OPTION #1:

PPO & HMO PLANS

Subtract the Single Premium from the Single & One Dependent Premium:

Single & One Dependent Premium

(minus) Single Premium

(equals) Cost for the retiree to cover his/her spouse.
OPTION #2:

PPO PLAN

Subtract the Medicare Single Premium from the Medicare single/Active Single Premium;

Medicare Single/Active Single Premium

(minus) Medicare Single Premium
(equals) Cost for the retiree to cover his/her spouse until he/she reaches Medicare age;

the spouse then converts to the lower Medicare Single rate.

HMO PLAN

Subtract the Medicare Single Premium from the Single & One Dependent Premium:
Single & One Dependent Premium

(minus) Medicare Single Premium

(equals) Cost for the retiree to cover his/her spouse until he/she reaches Medicare age:
the spouse then converts to the lover Medicare Single rate.
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Side Letter of Agreement between the Village of Wheeling and Metropolitan Alliance of
Police Union, Chapter 781, Sergeants concerning FLSA 7(g)(2)

Provided an employee has signed an FLSA Section 7(g)(2) agreement in the format
attached to this side letter of agreement, an employee may, at the employer’s discretion,
perform Police Radio Operator work outside of his/her regularly scheduled hours of
work, with such assignments or functions to be paid at a separate rate. Such work shall
be paid at the overtime rate applied to Step 7 of the wage scale for Communications
Personnel. This agreement shall not apply in instances where the employee is assigned to
perform the duties of a Police Radio Operator pursuant to a light duty assignment. In
those instances. the employee will be paid at the appropriate rates applicable for his or
her Police Sergeant position.

Date

/”/SQ/////C/% Ay ] 17 224

For the Metropolitan Alliance of Police Union, Chapter 781. Sergeants:

/(/ —A 4 S /2ty

Date
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Section 7(2}(2) Agreement

I agree and understand that for all straight time hours in my regular job as Police
Sergeant, I will be paid $ per hour, and I will be paid 1% times that rate or §
per hour for all overtime hours worked in that regular job. I also agree and understand that for
all hours worked in any secondary job as a Police Radio Operator, I will be paid the overtime
rate of $49.04 per hour, which is 1% times the straight time rate of $32.69 per hour, for all hours
worked in that secondary job. This agreement shall not apply in instances where I am assigned
to perform the duties of a Police Radio Operator pursuant to a light duty assignment. In those

instances, I will be paid at the appropriate rates applicable for my Police Sergeant position.

Signature

Dated:
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MEMORANDUM OF UNDERSTANDING
Between the Village of Wheeling and the Metropolitan Alliance of Police Union, Chapter
781, Sergeants

Re: Sick Leave Usage for Paternity

With the understanding that sick leave, when used for the illness or injury of a family
member as defined in the Collective Bargaining Agreement, is intended for those instances
when the illness or injury is of such severity that the employee is needed to remain home to
care for the ill or injured family member, the Village of Wheeling (Village) and the
Metropolitan Alliance of Police, Chapter 781, Sergeants hereby agree to establish the
following policy concerning the use of sick leave for the fathers of newborn babies:

= Up to three (3) sick days (24 hours) of an employee’s available sick leave may be used, except
that the use of such days is limited to scheduled time occurring within the 72 hour period
counting from the day after the child is born.

s« Employees who wish to remain home beyond the exhaustion of those initial sick leave hours,
may do so through the use of other available leave (e.g. holiday, vacation, compensatory time,
unpaid time) subject to applicable limits set forth under the federal Family and Medical Leave
Act (FMLA).

e Use of sick leave beyond that provided in this policy will only be considered in instances where
the mother or the child require extraordinary care due to documented complications or an
otherwise serious health condition not present or common as a result of a normal childbirth.
Such documentation of the condition will be through the submission of additional FMLA
paperwork in accordance with the Village’s FMLA policy.

As is currently the practice, all such leave time runs concurrent with the FMLA. As a
reminder, the FMLA states that approval of leave under the FMLA may be denied if, where
the leave is foreseeable, the employee does not provide the Department and the Village at
least 30 days’ notice of his intent to take leave.

=S I“_'AGREED
‘ Fé\rthe?
A //‘ o é/ﬂ % /) 70

Date

For the Metropohtan Alliance of Police, Chapter 781, Sergeants:

,(/___.. A 4—-—" o¢ Tl

Dat /
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Side Letter of Agreement between the Village of Wheeling and Metropolitan Alliance of
Police Union, Chapter 781, Sergeants concerning a Fitness Incentive Program

The parties agree that sworn Police Sergeants may participate in the Fitness Incentive
Program identified in SOPM-3, as may be changed from time to time provided that the
Union is afforded an opportunity to have input concerning any contemplated changes.

_ For the Village:

0b (17202

Date

/_/___. L /4';// xézZzozz

Date
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SIDE LETTER OF AGREEMENT

Retired sergeants who have retired prior to August 7, 1995, were hired prior to August 15, 1981
and who are receiving health insurance through the Village will continue to receive Single
coverage at no cost.

Retired sergeants who have retired after August 7, 1995, were hired prior to August 15, 1981, and
are being provided health insurance benefits through the Village may receive single -+ 1 or Family
coverage provided the retiree pays all premiums for dependent coverage and the retiree pays the
same rate for single coverage as active employees.

The parties agree that neither this side letter nor the matters contained herein shall be used in any
future negotiations or in any arbitration proceeding as evidence of a negotiated precedent or a past
practice.

Agreed to this / 77)‘5/ day of ﬁ/\@/ » :2024

FOR the VILLAGE:

o

1A

e

FOR the METROPOLITAN ALLIANCE OF POLICE UNION, Chapter 781, Sergeants
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SIDE LETTER OF AGREEMENT
DRUG AND ALCOHOL TESTING FOLLOWING OFFICER INVOLVED SHOOTINGS

The Village of Wheeling, [llinois (“Village™). the Metropolitan Alliance of Police, Wheeling
Chapter. referred to herein as the “Union™) hereby agree to the following policy to be implemented in
accordance with [llinois Public Act 100-389:

1. The Union agrees that its members shall be required to abide by the Village’s Policy
regarding *“Officer Involved Shooting and Deaths™ including the section that requires each sergeant who is
involved in an officer involved shooting to submit to drug and alcohol testing, so long as such testing is
required by Public Act 100-389 or any similar state law.

2; For the purpose of clarity, the parties agree that a person “involved in™ an officer involved
shooting is defined to mean any sergeant who discharged a firearm thereby causing injury or death to a
person or persons. If multiple sergeants discharged their firearm and it is unclear whose bullet struck the
person or persons, then all sergeants who discharged their firearm in the direction of the subject shall be
required to submit to drug and alcohol testing.

55 The parties agree that the term “involved in™ an officer-involved shooting does not include
sergeants who did not discharge their weapon, even if they were providing other forms of support and
assistance during the call. Nor does the term “involved in” include sergeants who discharged their weapons
when it is undeniably clear their projectiles did not actually strike any person or persons.

4. The parties agree that the provisions of the applicable Village policy and/or collective
bargaining agreement regarding drug testing and standards for discipline shall regulate the drug testing
procedures and the consequences for any positive drug test results.

5. The parties agree that any drug or alcohol test required pursuant to this Agreement shall be
considered a compelled, non-voluntary drug or alcohol test under threat of disciplinary action. Such testing
shall only be done by urinalysis or breathalyzer. Blood tests shall only be administered with a warrant,
unless the sergeant otherwise consents. This does not limit the Village’s right to obtain test results via other
available legal process.

Metropolitan Alliance of Police, Wheeling Chapter Village of Wheeling, Illinois

e . 4/—-

Date: ﬂﬁ/j?/z’ (:}/

{00824408.D0CX v | | 54



MEMORANDUM OF AGREEMENT

This Memorandum of Agreement ("MOA") is hereby made and entered into by and between the
METROPOLITAN ALLIANCE OF POLICE, Chapters #780 and #781("MAP" or the "Union")
and

the VILLAGE OF WHEELING, ILLINOIS and its Police Department (the "Employer" or
"Village").

WHEREAS, the Village has made the business decision to implement a policy related to the use
of officer-worn body cameras which has been recognized as a tool for effective policing and to
help maintain the integrity of our criminal justice system;

WHEREAS, the Village and MAP recognize that officer-worn body cameras may provide
impartial evidence and documentation to settle disputes and allegations of officer misconduct by
helping to collect evidence while also improving transparency and accountability, and
strengthening public trust;

NOW, THEREFORE, the Parties have agreed to the following:

1. The Village’s Chief of Police (or designee) will adopt and implement a Policy related to the use
of officer-worn body word cameras in accordance with the terms of this MOA and the Illinois Officer
Worn Body Camera Act (the “Act”), 50 ILCS 706. That policy and the related procedures are referred to
in this MOA as the “BWC Policy”.

2. Prior to the effective date if the BWC Policy, the Chief (or designee) will provide a copy of the
BWC Policy to the designated representatives of MAP. Upon reasonable advance request, the Employer
and MAP will meet and discuss any suggested revisions or comments to the BWC Policy that MAP
would like the Employer to consider.

3. The Parties agree that this MOA will be specifically identified and incorporated by reference in
the BWC Policy.

4. In the event of a breach of this MOA by either Party, the issue may be raised pursuant to the
grievance process contained in the Parties’ Collective Bargaining Agreement (“CBA™) as to covered
officers or sergeants.

5. This MOA constitutes a bargained-for status quo for purposes of bargaining a successor CBA.

6. The Employer agrees and acknowledges that the BWC Policy will comply with all of the
following provisions of the Act:

a. The cameras must be equipped with pre-event recording, capable of recording at least the
thirty (30) seconds (but not beyond two (2) minutes) prior to camera activation,

b. The cameras must be capable of recording for a period of ten (10) hours or more.

c. The cameras must be turned on at all times when the officer is in uniform and is
responding to calls for service or engaged in any law enforcement-related encounter or
activity, that occurs while the officer is on duty. These terms will be construed in
accordance with the Act.

{00824408.DOCX v. I } 55



d. If exigent circumstances exist which prevent the camera from being turned on, the
camera must be turned on as soon as practicable.

e. Officer-worn body cameras may be turned off when the officer is inside of a patrol car
which is equipped with a functioning in-car camera; however, the officer must turn on the
camera upon exiting the patrol vehicle for law enforcement-related encounters.

f. Cameras must be turned off when required by the Act, including when the officer is
interacting with a confidential informant used by the law enforcement agency,
or when requested to turn them off by a victim or witness. However, an officer
may continue to record or resume recording a victim or a witness, if exigent
circumstances exist, or if the officer has reasonable articulable suspicion that a victim or
witness, or confidential informant has committed or is in the process of committing a
crime. Under these circumstances, and unless impractical or impossible, the officer must
indicate on the recording the reason for continuing to record despite the request of the
victim or witness.

g. Cameras may be turned off when the officer is engaged in "community caretaking
functions”, as defined by the Act. However, the camera must be turned on when
the officer has reason to believe that the person on whose behalf the officer is
performing a community caretaking function has committed or is in the process of
committing a crime. If exigent circumstances exist which prevent the camera from
being turned on, the camera must be turned on as soon as practicable.

h. The officer must provide notice of recording to any person if the person has a
reasonable expectation of privacy and proof of notice must be evident in the
recording. If exigent circumstances exist which prevent the officer from providing
notice, notice must be provided as soon as practicable.

i. The recording officer and his or her supervisor may access and review recordings
prior to completing incident reports or other documentation, provided that the
officer or his or her supervisor discloses that fact in the report or documentation.

j- Recording shall not be used to discipline law enforcement officers unless:

i. A formal or informal complaint of misconduct has been made;

ii. A use of force incident has occurred;

iii. The encounter on the recording could result in a formal investigation under the
Uniform Peace Officers’ Act; or

iv. As corroboration of other evident of misconduct.

7. The potential criminal penalties, as well as any departmental discipline, which may result from
unlawful confiscation or destruction of the recording medium of a person who is not a law enforcement
officer will be referenced in the BWC Policy.
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8. The Parties acknowledge that the cameras used as of the time of execution of this Agreement
could not be activated remotely. In the event the technology is acquired by the Village for this purpose in
the future, the Parties agree to negotiate the impact that this change would have on the BWC Policy at that
time.

9. Ifthe officer is giving a formal statement about the use of force or if the officer is the subject of a
disciplinary investigation, the officer shall (a) have the option of reviewing the recordings in the presence
of the officer's attorney or labor representative prior to the imposition of disciplinary action where the
recording(s) were used or relied on in making an employment decision; and (b) have the right to review
recordings from other body-worn cameras capturing the officer's image or voice during the underlying
incident prior to the imposition of disciplinary action where the camera was used or relied on in making
the employment decision.

10. There is nothing in this MOA that is construed as a waiver of an officer's right to claim that a
portion of the recording contains a communication that is protected by a legally recognized privileged
relationship (e.g. spouse, attorney, labor representative, minister, etc.). Any claim of privilege will be
addressed and resolved pursuant to UPODA and the state and federal laws. when applicable. Note: A
privileged conversation does not include a conversation with another officer or supervisor while still
actively engaged in a call for service. investigation, community care taking function and/or law
enforcement encounters or activities.

11. In the event of a conflict between an express provision of this MOA and the Act. the Act will

govern in all cases. If there is a material change of the Act (or the laws interpreting the Act), the Parties
agree to negotiate the change and/or the impact of the change on the BWC Policy, if required by law.

12. Recordings made with the use of an officer-worn body camera are not subject to disclosure under
the Freedom of Information Act, except as required by law.

13. By signing below. the Union and Employer represent the person executing this document have
the authority to do so and lawful authority to bind the Parties to this Agreement.

14. This Memorandum of Agreement will take effect upon the signature of the Union and the
Employer.

Village of Wheeling and its Police Metropolitan Alliance of Police

Lp T
Date: df//s'éd 2—/7

Metropolitan Alliance of Police Chapter
#780

Date :
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Metropolitan Alliance of Police Chapter
#781

Date :
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e VILLAGE OF

WHEELING

ILLINOIS
Agenda Item Details
Meeting Jun 17, 2024 - Village Board Regular Meeting Agenda
Category 11. Consent Agenda-All items listed on the Consent Agenda are considered to be

routine by the Village Board and will be enacted by one motion. There will be no
separate discussion of these items unless a Board member or citizen so requests, in
which event the item will be removed from the general order of business and
considered after all other Agenda items.

Subject A. Resolution Affirming an Agreement between the Village of Wheeling and the
Metropolitan Alliance of Police, Chapter 781, Sergeants, for the Period May 1, 2023
through April 30, 2027

Access Public

Type Action (Consent)
Recommended Motion to Approve
Action

Public Content
From: Michael A. Crotty, Assistant Village Manager / Director of Human Resources
Subject: Proposed Agreement between the Village and Metropolitan Alliance of Police Union, Chapter 781, Sergeants

EXECUTIVE SUMMARY
The Village has concluded collective bargaining with the Metropolitan Alliance of Police Union, Chapter 781, Sergeants,
covering those employees in the position of Police Sergeant, and staff recommends that the Village President and
Board of Trustees adopt a resolution affirming the resulting agreement. The agreement holds a term of four years
beginning on May 1, 2023 and expiring on April 30, 2027.

MEMO

Attached for presentation to the Village President and Board of Trustees is the collective bargaining agreement
negotiated with the Metropolitan Alliance of Police Union, Chapter 781, Sergeants. The Village received word on May
28, 2024 that the bargaining unit consisting of those holding the rank of Police Sergeant has ratified the agreement.
The following is a list of the changes:

Economic Items:

1. Term of Agreement: 4-year contract from May 1, 2023 through April 30, 2027.

2, Wages: 3.25% increase plus a one-time equity adjustment of $1,177 to reach the average base salary
for Sergeants as compared to the Village's historical comparable communities, effective on May 1, 2023;
3.50% increase effective on May 1, 2024; 3.00% increase effective on May 1, 2025; and 3.00% increase
effective on May 1, 2026.

3. Insurance:

a. Effective July 1, 2024, increase the employee contribution premium from 14% to 15% for both HMO
and PPO options.

b. For the HMO option, and effective as soon as practicable following execution of the Agreement,
increase the office visit co-pay from $30 to $40.

¢. For the PPO option, effective July 1, 2025, implement an office visit co-pay of $20.

4. Longevity: Increase the annual longevity payment due at the thresholds of 12, 18, and 24 years from
$600, $1,000, and $1,300 to $750, $1,250, and $1,500 respectively, consistent with amounts already in ~
place for Fire union and non-union employees.

5. Uniforms: Increase annual uniform allowance from $750 to $1,000 effective January 1, 2025.



6. Holiday: Add Memorial Day and New Year's Day (7-3 shift only) to the holidays for which Sergeants
receive four hours of compensatory time if they are scheduled to work.
7. College Incentive: Delete section in its entirety as it has reached its sunset and no longer applies.

Non-Economic Items:

1. Death in the Family Leave: New language added that reflects changes in state of Illinois law.

2. Uniforms: Incorporate new language into the body of the contract referencing the existing practice
concerning manner of payment (this results in the deletion of a prior side letter that called for its
incorporation into the contract).

Finally, there are a few existing and historic side letters and memoranda of understanding that the parties have
agreed to update and renew dealing with such things as retiree healthcare, Medicare, FLSA agreements, fithess
incentive programs, drug and alcohol testing resulting from officer-involved shoctings, and body-worn camera policy.
None of these updates are changes in substance, but are simply renewals of their applicability and updated
signatories.

Strategic Plan Theme:
Unassigned

MAP Sergeants 2023-2027 CBA.pdf (1,104 KB)

RESOLUTION 2023 - 2027 Police Sergeants Contract,pdf (14 KB)

Administrative Content

Executive Content

All items listed on the Consent Agenda are considered to be routine by the Village Board and will be enacted
by one motion. There will be no separate discussion of these items unless a Board member or citizen so
requests, in which event the item will be removed from the general order of business and considered after
all other Agenda items.





