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THIS AGREEMENT is made this _ day of , , by and between the Village of 
Wheeling, an Illinois municipal corporation (hereinafter referred to as the "Village"), and the 
Metropolitan Alliance of Police, Chapter 781, Sergeants Union, Wheeling Chapter (hereinafter 
referred to as the "Union"). 

WITNESETH: 

WHEREAS, the Village has met with the duly authorized representatives of the Union; and 

WHEREAS, the Village and the Union have negotiated and agreed to the terms and conditions of 
salaries, fringe benefits and certain other conditions of employment for the members of the Union 
for the period covered by this Agreement. 

NOW, THEREFORE, IN CONSIDERATION OF the mutual covenants and agreement herein 
contained, the parties do hereby mutually covenant and agree as follows: 

1.1 Recognition 

ARTICLE I 
GENERAL TERMS 

(a) The Village recognizes the Union as the sole and exclusive bargaining agent with 
respect to wages, hours, and certain other conditions of employment for all 
individuals within a bargaining unit consisting of all sworn police officers with the 
rank of Sergeant of the Village of Wheeling, but excluding all sworn police officers 
who are confidential, managerial, or supervisory (officers with the rank of 
Commander or above). Individuals within such unit shall hereinafter be referred to 
as "Sergeants." 

(b) The Village will bargain with no other bargaining representative with respect to 
this bargaining unit during the term of this Agreement and further agrees not to 
enter into any other agreements or contracts with the Sergeants in such bargaining 
unit, individually or collectively, which would in any way conflict with the terms 
and provisions of this Agreement. 

1.2 Scope of Agreement 

The terms and conditions set forth herein represent the entire and exclusive Agreement 
between the parties with respect to salaries, fringe benefits and other conditions of 
employment. This Agreement supersedes all prior negotiations, representations, past 
practices, past policies or procedures, or agreements, either written or oral, between the 
parties. 

The parties acknowledge that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect 
to any subject or matter not removed by law from the area of collective bargaining, and 
that all understandings and agreements arrived at by the parties after the exercise of that 
right and opportunity are set forth in this Agreement. 
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1.3 Rights of Management 

(a) It is understood and agreed that the Village possesses the sole right and authority 
to operate and manage the affairs of the Village in all aspects, including but not 
limited to, all rights and authority exercised by the Village prior to the execution of 
this Agreement, except as modified in this Agreement. These rights include, but 
are not limited to: 

1. The right to determine the existence or non-existence of facts which are the 
basis for Village or management decisions; 

2. The right to determine the purpose, mission and policies of the Village and 
the amount of the budget to be adopted; 

3. The right to plan, direct, control and determine the operations or services to 
be conducted by the officers of the Village and to set forth all standards of 
service to be offered to the public; 

4. The right to determine the methods, means, number of personnel, 
equipment, facilities and materials to be employed or needed to carry out 
the department's mission; 

5. The right to hire and determine qualifications for job positions; 

6. The right to establish and change schedules and assignments or to transfer 
Sergeants to other positions or functions within the police department or 
other police related functions; 

7. The right to direct the working forces and to determine the number of hours 
per day or per week operations must be carried on; 

8. The right to discipline, suspend and discharge post-probationary employees 
for just cause; 

9. The right to layoff or relieve Sergeants due to lack of work or funds or for 
other legitimate reasons; 

10. The right to make, publish and enforce rules and regulations including, but 
not limited to, General Orders, Special Orders, Policies and Procedures of 
the Police Department and Rules and Regulations of the Board of Fire and 
Police Commissioners, as all may be from time to time amended; 

11. The right to introduce new or improved methods, equipment or facilities; 
and 

12. The right to contract out for any goods or services. 

(b) All of the rights, functions and prerogatives of the Village and its designated 
management which are not expressly and specifically restricted or modified by an 
explicit provision of this Agreement are reserved and retained exclusively by the 
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Village. In no event shall any right, function or prerogative of the Village and its 
designated management ever be deemed or construed to have been modified or 
impaired by any past practice or course of conduct, or otherwise than by an explicit 
provision of this Agreement. 

The Union agrees and acknowledges that the Village shall have the right to 
implement any or all of the rights or decisions which are not expressly and 
specifically restricted or modified by an explicit provision of this Agreement 
including, but not limited to, those rights or decisions specifically set forth in 
paragraph (a) above, or implied therein, without the duty to bargain with the 
Association over the impact or effect of such decisions. 

( c) The President and Board of Trustees have the sole authority to determine the 
purpose and mission of the Village and the amount of budget to be adopted thereto. 

( d) If, in the sole discretion of the President of the Board of Trustees or Village 
Manager, it is determined that extreme civil emergency conditions exist including, 
but not limited to, riots, civil disorders, tornado conditions, floods, or other similar 
catastrophes, the provisions of this Agreement may be suspended by the President 
and Board of Trustees or the Village Manager during the time of the declared 
emergency, provided that wage rates and monetary fringe benefits shall not be 
suspended. 

( e) Subject matter not contained or covered in this Agreement shall be determined by 
the Wheeling Personnel Policy Manual and the rules and regulations, General 
Orders, Special Orders, Policies and Procedures of the Wheeling Police 
Department, and Rules and Regulations of the Board of Fire and Police 
Commissioners, as all are from time to time amended. 

1.4 Agreement 

This Agreement shall be binding upon the parties for the period of May 1, 2023 to April 
30, 2027. It shall continue in effect from year to year thereafter and be automatically 
renewed from year to year unless such notice to modify or terminate this Agreement is 
given in writing by certified mail by either party no earlier than ninety (90) days preceding 
the expiration date. The notices referred to shall be considered to have been given as of 
the date shown on the postmark. Written notice may be tendered in person, in which case 
the date of notice shall be the written date of receipt. 

In the event such notice to negotiate is given, then the parties shall meet not later than 
fourteen (14) calendar days after the date of receipt of such notice, or at such reasonable 
times that are agreeable to both parties for the purposes of negotiation. 

2.1 Wage Compensation 

ARTICLE II 
DIRECT COMPENSATION 

(a) The Village Manager or his designee reserves the exclusive right to place an officer 
being promoted to the rank of Sergeant, in the salary schedule step contained herein, 

{00824408.DOCX v. I } 3 



appropriate to his or her experience and knowledge suitable to the Sergeant's 
position. 

(b) Any regular full time Sergeant who has completed one ( 1) year of continuous 
service as a Sergeant with the Village shall be eligible for a merit pay step increase. 
The date of eligibility and effective dates for any merit increase shall be dependent 
upon the promotion date herein referred to as "promotion anniversary date." 
Regular full-time employment refers to Sergeants who work a normal tour of duty 
for their classification. Upon each successive promotion anniversary date, a 
Sergeant shall be eligible for a merit pay step increase in accordance with the 
following schedule: 

The agreed upon salary schedule set forth below provides for a 3.25% 1 increase 
retroactive to May 1, 2023 for all sergeants in the unit upon settlement, 3.5%% 
effective May 1, 2024, 3.0% effective May 1, 2025 and 3.0% effective May 1, 
2026. 

SALARY SCHEDULE-SERGEANT 

Base Salary in Effect May 1, 2023 

Stepl Step2 
127,928 135,823 

Base Salary in Effect May 1, 2024 

Stepl Step2 
132,405 140,577 

Base Salary in Effect May 1, 2025 

Stepl Step2 
136,377 144,794 

Base Salary in Effect May 1, 2026 

Stepl Step2 

140,469 149,138 

(c) The granting or the failure to grant merit pay and/or the amount of said grant or 
merit pay shall be based upon job performance evaluation and shall be at the 
discretion of the Village. 

( d) A Sergeant may, upon the recommendation of the Chief of Police and with the 
approval of the Personnel Director, receive a merit step increase or a portion thereof 
before an "anniversary date" if it is determined that the Sergeant is performing at a 
rate higher than normal for the Sergeant's current pay schedule. 

1 Once the 3.25% was applied to base wages, the Village added $1,177, as a one time market equity adjustment, so 
that the sergeants base pay is at the average of the historical comps as of May 1, 2023. 
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(e) In the event it is determined by the Personnel Director, based on job performance 
evaluation, that a Sergeant is performing at an unsatisfactory level, the Sergeant's 
merit step may be frozen, or the Sergeant's annual base salary adjustment as 
provided for in Section 2.l(a) of this Agreement may be withheld until such time 
as the Sergeant's performance reaches a satisfactory level. In the event a Sergeant's 
merit step is frozen or base salary adjustment withheld, the Sergeant's performance 
shall be re-evaluated in six ( 6) months. 

2.2 Tour of Duty 

(a) A twenty-eight (28) day tour of duty will be observed by Sergeants in the Union. 
The tour of duty shall begin on the date designated by the Rules and Regulations of 
the Police Department. 

(b) Recorded time for hours worked must be rounded to the nearest increment of fifteen 
( 15) minutes. 

EXAMPLE 

0 - 7 = 0 minutes 
8 - 22 = 15 minutes 

23 - 30 = 30 minutes 

( c) A Sergeant shall receive ten ( 10) days notice of any change in duty schedule except 
in case of an emergency when manning conditions would not allow such notice. 

( d) Sergeants assigned to patrol duties shall work an eight and one-half (8 Yi) hour work 
day with a regular duty schedule of six (6) days of duty followed by three (3) days 
off, as assigned by the Village. 

(e) Because the eight and one-half (8Yi) hour work day, 6/3 regular duty schedule for 
Sergeants assigned to patrol duties results in a thirty nine and two thirds (392/J) hour 
work week, 2 payback hours per Sergeant every six weeks are required to achieve 
the 40 hour work week. To achieve the 40 hour work week each Sergeant working 
the eight and one-half (8Yi) hour day, 6/3 work schedule will be required to work 
one (1) of their regularly scheduled days off per duty cycle (2 days per year). The 
Deputy Chief, shall schedule the days off with input from the Union. The final 
decision regarding the scheduling of the time to be worked will be made by the 
Chief of Police. 

(f) Whenever a change in the tour of duty or regular duty schedule is contemplated 
which affects the majority of the Sergeants, the Union will be allowed input into 
the scheduling process. Final decision regarding the implementation of any tour of 
duty or scheduling changes agreed to under this section 2.2 (f) will be made by the 
Chief of Police, with the concurrence of the Village Manager. If an agreement 
cannot be reached with the Union, tour of duty or scheduling changes will not be 
made, and the issue will be subject to negotiation in the following collective 
bargaining agreement. 

2.2A. Shift Assignments 
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(a) Sergeants assigned to patrol duties shall be assigned to work one of three (3) daily 
shifts: either the Day Shift, Afternoon Shift or the Midnight Shift. 

(b) Sergeants will be assigned to these shifts based upon the seniority selection process 
as set forth in The General Orders of the Wheeling Police Department, as from time 
to time amended with due cause. 

( c) Barring special patrol shift needs, extraordinary situations or exigent 
circumstances, seniority shall prevail in the selection process for patrol shift 
assignment. Nothing set forth herein, however, precludes management's rights to 
assign personnel necessary to efficiently and effectively carry out the department's 
m1ss10n. 

( d) The shift selection process will be conducted for a period of one ( 1) year in advance, 
divided into two (2) half year Duty Cycles. The first Duty Cycle shall consist of 
seven (7) Tours of Duty and the second Duty Cycle shall consist of six (6) Tours 
of Duty. 

2.28. Work By/Work For-Duty Trade 

(a) A work by/work for is an agreement between two supervisors to exchange one 
day's shift assignment whereby each supervisor's shift schedule is changed to 
require each supervisor to work the shift assigned to the other supervisor. 
Supervisor as used herein shall mean Sergeant or a Patrol Officer who has been 
designated by the Chief of Police an assistant watch commander. 

(b) Should a Sergeant desire time off from duty on a date when manpower is at the 
minimum or above, as required by the police department, the Sergeant may request 
the time off through use ofa work by/work for. 

(c) Requests for work by/work for shall be submitted, in writing, on the Request For 
Time Off Duty form, and signed by each of the supervisors involved in the work 
by/work for. Work by/work for will be granted only after review and approval by 
the Division Commander and the Deputy Chief. 

( d) A Sergeant may be allowed to use a work by/work for when sufficient manpower 
availability would otherwise require the Sergeant to utilize holiday or vacation 
time. If the work by/work for is approved, and the shift is above minimum 
manpower requirements, the Sergeant will lose the ability to sell back eight (8) 
hours of holiday time (i.e., if a Sergeant uses one work by/work for, the Sergeant 
may only sell back up to fifty-two [52] hours of holiday time). This does not apply 
to same day duty changes which would be approved by the respective shift 
commanders and the Deputy Chief or his designee. 

2.3 Pay Periods 

(a) All Sergeants are paid bi-weekly, for a total of twenty-six (26) pay periods per year. 

(b) Sergeants separating from employment in the middle of a pay period will be paid 
for the actual time worked during that pay period, subject to all appropriate 

{00824408.DOCX v. I } 6 



deductions, including any advanced sick leave, vacation leave, or other debts owed 
to the Village. 

2.4 Payroll Deductions 

Automatic payroll deductions will be made for Federal and State income tax purposes, 
social security and pension fund contributions. Optional deductions must be approved by 
the Personnel Director and may include medical insurance, life insurance, and any Village­
approved defetTed compensation plan or Village approved charity. 

2.5 Seniority 

(a) Village Seniority (same as anniversary date in Village policy) shall be the 
employee's length of service since his most recent date of hire for a full-time 
position with the Village. If an employee transfers from one full-time position to 
another position in a different functional unit without loss of work time, the 
employee shall retain his Village seniority and related benefits. 

(b) Unit seniority shall be based on the employee's most recent date of promotion to a 
Sergeant. 

( c) If the date of hire for two or more employees is the same, seniority shall be based 
on their standing on the final police Sergeant eligibility roster from which they were 
hired, or if their standing is equal, seniority shall be determined by the order in 
which the Sergeants were appointed by the Board of Fire and Police 
Commissioners. 

2.6 Overtime and Additional Direct Compensation 

(a) This Article is intended to define the normal hours of work and to provide the basis 
for the calculation and payment of overtime. It shall not be construed as a guarantee 
of hours of work per day or per week, or days of work per week, per month, or per 
work cycle. 

(b) Holdover: A Sergeant required by his supervisor to work additional time 
subsequent to his regularly scheduled shift shall receive compensation for the 
additional time at a rate of one and one-half (1 Yi) times his regular straight time 
hourly rate per hour worked. Compensation received hereunder shall be computed 
to the nearest quarter (114) hour worked. In the event training or departmental 
meetings result in a holdover, a Sergeant will be compensated in accordance with 
the applicable provisions regarding training or departmental meetings. 

(c) Call-Back or Call-In: A Sergeant who has left the premises after working a 
regularly scheduled shift and is required to return to work shall receive 
compensation at the rate of one and one-half (1 Yi) times his regular straight time 
hourly rate per hour worked, computed to the nearest quarter (114) hour. A 
guaranteed minimum of two (2) hours overtime shall be paid for call-back or call­
in duty. In the event training or departmental meetings result in a call-back, a 
Sergeant will be compensated in accordance with the applicable provisions 
regarding training or departmental meetings. Travel time for purposes of 
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commuting to and from the Police Department for call-in or call-back shall not be 
considered hours worked. 

( d) During the term of this Agreement, the hireback procedures for sergeants outlined 
in the Wheeling Police Department Memo 19-07 dated March 20, 2019 will be 
observed, provided the Chief retains the right to dete1mine and change minimum 
manpower requirements. 

(e) Off-Duty Court Appearances: A Sergeant who is required to appear in court for 
service related matters other than during a regularly scheduled shift shall receive 
compensation at the rate of one and one-half (1 Y2) times his regular straight time 
hourly rate per hour worked. A guaranteed minimum of two (2) hours shall be paid 
for the court appearance. A Sergeant required to appear in court (under the 
provisions of this section) on a day after having worked the first shift (midnight) 
shall receive a minimum of three (3) hours. Hours worked shall include a 
reasonable period of travel time, as determined by the Police Chief, to and from a 
court location outside the Village of Wheeling, if and only if the Sergeant reports 
to the Police Department prior to commuting to court. 

(f) Telephonic Conferences: An off-duty Sergeant who responds to an official contact 
by telephone from the Police Department, which contact is authorized by a 
supervisor and who renders professional work regarding departmental business 
which requires the Sergeant to apply special knowledge or talents, shall be 
compensated at one ( 1) hour of straight time pay unless the Sergeant exceeds one 
hundred seventy-one (171) hours in a tour of duty. Any telephone conferences 
which occur after a Sergeant has worked in excess of one hundred seventy-one 
( 1 71) hours in a tour of duty shall be compensated at the rate of time and one-half. 
In the event a Sergeant is required to return to work after receiving such call, 
compensation shall be paid in accordance with the provisions regarding call-back 
only. 

(g) Training: 

I. On Duty: 

A Sergeant who is required to receive training during his regularly 
scheduled shift, whether said training is conducted on or off the premises of 
the Village, shall receive his regular pay. 

2. Off Duty: 

a. A Sergeant who is required to receive training other than during his 
regularly scheduled shift shall receive additional compensation at 
his regular straight time hourly rate for all time up to one hundred 
seventy-one ( 171) hours worked in a tour of duty. In the event any 
hours are worked beyond the one hundred seventy-one ( 171) hours 
or the Sergeant receives in excess of forty ( 40) hours of off-duty 
training annually, he shall be compensated for such excess hours at 
the rate of time and one-half. 
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b. If the Sergeant is scheduled for midnight shift the day prior to or the 
day after the training date and the training session lasts eight (8) 
hours or more, the Sergeant shall receive an additional four ( 4) hours 
of compensatory time. 

3. Travel shall be permitted and reimbursed in accordance with the Village­
wide travel policy then in effect. The Union shall be advised in advance of 
any changes to the policy being considered and shall be afforded an 
opportunity for input. If changes are made to the policy, they will apply to 
the unrepresented employees of the Village. If changes are made that are 
intended to apply only to members of the Department, the Union shall be 
entitled to negotiate over such changes. The travel policy in effect at the 
start of the term of this contract is attached at Appendix A. 

4. Travel time to and from training sessions conducted within the six-county 
Chicago metropolitan area shall not be considered hours worked. Travel 
time to and from training sessions conducted outside the six-county Chicago 
metropolitan area shall be considered hours worked. In such instance, in 
lieu of overtime, the Sergeant's schedule shall be adjusted within the tour 
of duty. If said Sergeant's schedule cannot be adjusted, the Sergeant shall 
receive a reasonable period of travel time, as determined by the Police 
Chief. 

(h) Departmental Meetings: A Sergeant required to attend a departmental meeting 
other than during his regularly scheduled shift shall receive compensation at his 
applicable hourly rate with a minimum of two (2) hours paid. Straight-time shall 
be paid unless the Sergeant exceeds one hundred seventy-one (171) hours worked 
in a tour of duty. All time in excess of one hundred seventy-one ( 171) hours in a 
tour of duty shall be compensated at the rate of time and one-half. All Sergeants 
shall receive a minimum of seventy-two (72) hours notice prior to the calling of 
any departmental meeting, except in the case of emergency. Travel time for 
purposes of commuting to and from the Police Department for departmental 
meetings shall not be considered hours worked. 

(i) Compensatory Time: In lieu of overtime pay, a Sergeant may request compensation 
for overtime with compensatory time off at a rate of one and one-half (1 Yi) hours 
off per each hour of overtime worked. Employees may accumulate up to a 
maximum of forty ( 40) hours of compensatory time. A Sergeant shall be permitted 
to use accrued compensatory time, within the contract year accrued, within a 
reasonable period after it is requested so long as to do so would not, in the sole 
discretion of the Police Chief, or his designee, unduly disrupt the operations of the 
Police Department. All accrued compensatory time not used within the contract 
year earned shall be paid for at the end of said contract year. Compensatory time 
shall be used in accordance with the Rules and Regulations of the Wheeling Police 
Department. 

In the event of a pregnancy of a Sergeant or the spouse of a Sergeant, accumulation 
of up to eighty (80) hours of compensatory time will be allowed for use 
immediately after the birth or adoption of the child. The compensatory time must 
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be used before any vacation or holiday time. The Sergeant may be asked to verify 
the pregnancy through a doctor's certification. 

G) Canine Handler: It is understood that a Sergeant assigned the duty of canine 
handler will receive additional compensation for the care of his or her canine 
outside the regular work day. Compensation for such work will be in the form of 
Yi hour of compensatory time earned every calendar day of the assignment, whether 
or not the Sergeant is on duty. Compensatory time will be added to the employee's 
compensatory time bank or will be subtracted from time used on vacations and 
holidays. 

(k) To the extent a Sergeant is required to report for duty 15 minutes before the normal 
start of the Sergeant's shift, such Sergeant shall leave 15 minutes before the normal 
end of the Sergeant's shift, unless otherwise directed by the Police Chief or the 
Chiefs designee in a specific instance. If the Sergeant is not allowed to leave early, 
then such Sergeant shall be compensated for the additional 15 minutes worked. 

(1) Field Training: Effective upon execution of this Agreement, Sergeants assigned to 
fill in as a field training officer shall receive one ( 1) hour of overtime pay for each 
full day actually worked with an officer in training as compensation for one (I) 
hour of off-duty evaluation as preparation time for the day of field training. 

2. 7 Pyramiding Prohibited 

Compensation shall not be paid more than once for the same hours worked under any 
provision of this Article or Agreement. There shall be no pyramiding of overtime or 
premium compensation rates. 

2.8 Uniform Account System 

(a) Sergeants shall be eligible to receive the following annual monetary credit for the 
purpose of purchasing uniforms under a uniform account system referred to in the 
General Orders, as amended from time to time: $750 for all police Sergeants, which 
said amount shall increase to $1,000 effective January 1, 2025. In lieu of an annual 
monetary credit for the purpose of purchasing uniforms under this Section of the 
Agreement, an investigative sergeant shall receive a payment equal to such 
allowance, less any required deductions, in January of each new calendar year, with 
the understanding that such payment only applies to investigative sergeants. 

(b) Sergeants shall be allowed to carry over to the next fiscal year up to a maximum of 
two hundred dollars ($200.00) monetary credit in their uniform account. 

( c) Sergeants may anticipate the annual monetary credit in order to purchase 
replacement uniforms with the approval of the Police Chief or his designee. 

( d) Initial uniforms and/or equipment and/or equipment, as needed, shall be provided 
by the Village for Sergeants assigned to the N.I.P.A.S. E.S.T., N.l.P.A.S. Mobile 
Field Force, Bike Patrol Unit, Motorcycle Unit and will remain the property of the 
Village of Wheeling. These expenses will not be deducted from the Sergeant's 
uniform account. 
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Other uniforms and/or equipment contained in General Orders of the Wheeling 
Police Department, as may be amended from time to time, may be authorized for 
purchase from the Sergeants Uniform Account by the Chief of Police or his 
designee. 

( e) All equipment as specified in Wheeling Police Department General Orders, as 
amended from time to time, and provided by the department shall not be amended 
or changed without prior consent of both parties to this agreement. 

Section 2.9. Light Duty. 

Light duty is not guaranteed. Available light duty work for sergeants on workers 
compensation will be scheduled for their regular shift; such a sergeant on an extended 
disability leave may be assigned to serve as a dispatcher in the Communications Center 
on their regular shift. Sergeants on light duty as a result of a non-work related injury may 
be assigned to any shift, including but not limited to the Communications Center. 

3.1 Holiday Time 

ARTICLE III 
INDIRECT COMPENSATION 

(a) The following shall be paid holidays for all Sergeants covered by this Agreement: 

New Year's Day 
President's Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Day After Thanksgiving 
Christmas Day 

(b) Since Sergeants covered by this Agreement are required to work recognized Village 
holidays, each Sergeant shall receive seventy-two (72) hours of holiday time to be 
used each contract year as a substitute for and in place of recognized Village 
holidays. 

( c) In addition to the holiday time indicated above, Sergeant employees are entitled to 
twenty-four (24) hours of additional holiday time during the contract year. 

( d) Holiday time shall accrue on the basis of the date each recognized holiday is 
celebrated, and any Sergeant leaving the employment of the Village prior to the end 
of any contract year shall receive pro-rated holiday time for those recognized 
Village holidays which have passed. 

( e) Additional holiday time as set forth in section ( c) above shall accrue on the first day 
of the contract year. 
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( t) In extraordinary circumstances, Sergeants may anticipate up to sixteen ( 16) hours 
holiday time with the approval of the Police Chief and the Personnel Director. Any 
Sergeant whose employment is terminated before holiday time advanced has been 
earned shall have the amount of unearned holiday time deducted from his final 
paycheck. 

(g) Holiday time may be used on an hourly basis, with a minimum of two (2) hours. 
Sergeants assigned to shifts of eight and one-half (8 Vi) hour days shall be charged 
eight (8) hours holiday time for each workday on holiday leave. 

(h) The Village may, at the Sergeant's option, buy back up to sixty (60) straight-time 
hours of accumulated holiday time during each contract year. All requests for 
holiday buy-back for the contract year ending April 30 shall be made between 
March 1 and April 15 of that year. Any holiday time scheduled after April 15 but 
not able to be used prior to May 1 shall be paid at the end of the contract year 
provided, however, that total buy back does not exceed a total of sixty (60) hours 
unless such scheduled holiday is canceled by the Village. Buy back shall be at the 
rate of pay in effect when the holiday was earned. 

(i) Any Sergeant on a leave of absence without pay shall not accrue holiday time. 

G) Any Sergeant who works a full eight hour shift on any of the following holidays 
shall receive four ( 4) hours of compensatory time: Thanksgiving, Christmas, New 
Years Eve (3-11 and 11-7 shifts), New Year's Day (7-3 Shift) (starting in 2025), 
Memorial Day (starting in 2025), July 4 and Labor Day. 

3.2 Scheduling of Holidays 

(a) Selection of holidays for all Sergeants shall be made according to division, section, 
unit and shift assignments. Priority in holiday selection shall be based upon 
seniority in rank or when seniority is equal, standing on the final eligibility roster. 
Holiday selection shall begin no later than 0800 hours on April 16th of each year 
and end no later than 0800 hours on May 15. 

(b) Holiday selection shall be accomplished in one ( 1) round. Each Sergeant may 
select up to three (3) days of holiday time. Once a Sergeant has selected, the 
selection moves to the next Sergeant in order, and so on until all Sergeants have 
made their selections. 

( c) Sergeants may choose any day for a holiday so long as the manpower scheduled for 
such division, section, unit or shift will not fall below the minimum manpower as 
determined by the Village. 

( d) Holiday selections, once scheduled, shall not be changed or altered without the 
express approval of the supervising Deputy Chief or his designee. 

( e) Nothing set forth herein shall limit the authority of the Chief of Police to deny or 
limit holiday time on the basis of manpower needs. During peak periods of activity, 
the Chief of Police may limit the use of holiday or vacation time to ensure sufficient 
manpower to meet the needs of the community. 
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3.3 Vacation 

(a) Sergeants assigned to shifts of eight and one-half (8Y2) hour days shall be charged 
eight (8) hours vacation leave for each work day on vacation leave. Sergeants shall 
accrue vacation time on a monthly basis for use in the next contract year. Such 
vacation time shall accrue as follows: 

1. Sergeants with less than six ( 6) years of service with the Village - at the rate 
of 6.66 hours per month; 

2. On a Sergeant's six (6) year anniversary date with the Village, the Sergeant 
shall receive an additional forty ( 40) hours of vacation time for use within 
the remaining portion of the contract year during which said anniversary 
occurs; 

3. Thereafter, for over six (6) years, but less than twelve (12) years of service 
with the Village - at the rate of ten ( 10) hours per month, and the Village 
will ensure that on the May 1 immediately following the Sergeant's 61h year 
anniversary, the Sergeant will have 120 hours of vacation in his leave bank 
for use between that May 1 and the following April 30; 

4. On a Sergeant's twelve (12) year anniversary date with the Village, the 
Sergeant shall receive an additional forty ( 40) hours of vacation time for use 
within the remaining portion of the contract year during which said 
anmversary occurs; 

5. Thereafter, for over twelve (12) years, but less than eighteen (18) years of 
service with the Village - at the rate of 13 .31 hours per month, and the 
Village will ensure that on the May 1 immediately following the Sergeant's 
12th year anniversary, the Sergeant will have 160 hours of vacation in his 
leave bank for use between that May 1 and the following April 30; 

6. On the Sergeant's eighteen (18) year anniversary date with the Village, the 
Sergeant shall receive an additional forty ( 40) hours of vacation time for use 
within the remaining portion of the contract year during which said 
anniversary occurs; 

7. Thereafter, for over eighteen ( 18) years of service with the Village - at the 
rate of 16.66 hours per month, and the Village will ensure that on the May 
1 immediately following the Sergeant's 18th year anniversary, the Sergeant 
will have 200 hours of vacation in his leave bank for use between that May 
1 and the following April 30. 

(b) A Sergeant must be in pay status for at least fifteen (15) calendar days in a month 
to receive vacation credit for the month. A Sergeant who is not in pay status for at 
least fifteen (15) calendar days shall accrue no vacation time for the month. 

( c) Sergeants who terminate their employment prior to one ( 1) year of continuous 
service shall not have accrued any vacation time. 
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(d) A Sergeant who moves from one (1) position to another in the Village's service, 
and whose service is continuous or who is transferred or promoted, will be credited 
with any unused vacation leave. 

( e) Vacation leave will continue to be accrued during time lost from work as a result 
of service-connected injury. 

(f) Vacation leave will not be accrued by a Sergeant who is not on regular pay status, 
i.e., disability leave (other than worker's compensation), paid administrative sick 
leave, suspension and leave of absence. 

(g) In extraordinary circumstances, a Sergeant may be granted the right to anticipate 
accrued vacation leave up to five (5) days. Such leave must have the prior approval 
of the Chief of Police and the Personnel Director. 

(h) If a Sergeant terminates employment with the Village before any vacation leave 
anticipated has been accrued, the amount of unaccrued vacation leave which was 
anticipated will be deducted from the final paycheck. 

(i) Sickness of four (4) days or more which occurs during a Sergeant's scheduled 
vacation leave will be considered "sick leave" and not vacation. In order to be 
eligible for this provision, a Sergeant must submit a doctor's certificate and receive 
approval from the Personnel Director. 

G) If a death in the immediate family occurs during a Sergeant's scheduled vacation 
leave, it will be considered "leave for death in the family", consistent with Section 
3 .11 ( c ), and not vacation leave. In order to be eligible for this provision, the 
Sergeant must submit proof of death and receive approval from the Personnel 
Director. 

(k) Transfer of vacation from one (1) contract year to another shall be allowed only 
with the approval of the Personnel Director for good cause shown. Under no 
circumstance will more than twelve (12) working days be allowed to transfer from 
one contract year to another. 

(1) The scheduling of vacation shall coincide with the Village's contract year and be 
subject to Section 3.4 below and the Rules and Regulations, General Orders, 
Special Orders, Policies and Procedures of the Wheeling Police Department. 

3.4 Scheduling of Vacation 

(a) Selection of vacation for all Sergeants shall be made according to division, section, 
unit and shift assignments, and Sergeants shall complete their vacation selection 
before patrol officers. Priority in vacation selection shall be based upon department 
seniority as a sworn Sergeant. Vacation selection shall begin March 11 of each 
year and end no later than 0800 hours on April 15. 

(b) All Sergeants shall select any vacation accrued pursuant to section 3 .3 in 
accordance with the following prov1s1ons. Vacation selection shall be 
accomplished in two (2) rounds. In round one (1 ), each Sergeant shall select 
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accrued vacation in weekly blocks (forty-eight (48) hours for Sergeants, forty (40) 
hours for investigating Sergeants), of up to three (3) weeks. However, a maximum 
of two (2) weeks vacation may be scheduled in prime time (June I to September 15 
and December 15 to January 1 ). Once a Sergeant has made a selection, the selection 
moves to the next Sergeant in order, and so on. In round two (2) the Sergeant may 
choose a vacation block of less than forty-eight (48) hours, but only for one (1) 
occasion. Any accrued vacation not scheduled during the selection process shall 
be used only when an individual shift is not at the established minimum manpower 
requirements. A Sergeant may make one ( 1) choice of less than a forty-eight ( 48) 
hour block in any combination of remaining vacation time. 

( c) Sergeants may choose any day for vacation so long as the manpower scheduled for 
such division, section, unit or shift will not fall below minimum manpower as 
determined by the Village. 

(d) Vacation selections, once scheduled, shall not be changed or altered without the 
express approval of the supervising Deputy Chief or his designee. 

(e) All Sergeants shall schedule any remaining accrued vacation by November 1 of the 
contract year. The Village shall schedule any remaining accrued vacation for 
Sergeants failing to schedule remaining vacation by November 1. 

(f) Nothing set forth herein shall limit the authority of the Chief of Police to deny or 
limit vacation on the basis of manpower needs. During peak periods of activity, 
the Chief of Police may limit the use of holiday or vacation time to ensure sufficient 
manpower to meet the needs of the community. 

3.5 Sick Leave 

(a) All Sergeants shall accrue sick leave benefits with pay. Sick leave will be accrued 
at eight (8) hours per month. Sergeants assigned to shifts of eight and one-half (8 Y2) 
hour days shall be charged eight (8) hours sick leave for each work day on sick 
leave. Sick leave may be accumulated up to an unlimited amount. Sick leave shall 
not be anticipated. 

(b) A Sergeant who is in pay status for at least fifteen ( 15) calendar days during the 
month will accrue sick time credit for the month. A Sergeant who is not in pay 
status for at least fifteen (15) calendar days will accrue no sick time credit for the 
month. 

(c) Authorized sick leave shall be utilized only for a Sergeant's absence due to illness 
or non-service related injury and for an injury or illness of an immediate member 
of his/her family. For purposes of this policy immediate family is defined as 
spouse, parent, as well as any child or step child under the age of eighteen ( 18). 
Sick leave shall not be used for absences for routine dental, optical, or medical 
appointments. 

( d) In the event a Sergeant is unable to report to work due to an illness or emergency, 
he must inform his supervisor by the time designated in accordance with 
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Department rules. Failure to do so for each day of absence, or at agreed upon 
intervals in the case of extended illness, shall result in loss of pay for those days 
absent. 

(e) Failure to notify the supervisor and the Chief of Police for three (3) consecutive 
days may result in termination in accordance with the Rules and Regulations of the 
Wheeling Police Department. 

(f) Proof of illness or disability in the form of a medical certificate from the attending 
physieian or from the Village's physician may be required at any time, and shall be 
required for any continuous absence of four ( 4) days or more, or for each occurrence 
of one (1) day or more after the use of seventy-two (72) hours sick time or more 
within a one (I) year period of time. The Personnel Director may waive the 
mandatory medical certificate provision in situations deemed appropriate. 

(g) Any prolonged illness after fifteen ( 15) working days will require a medical 
certificate from the Sergeant's attending physician, and may require a medical 
certificate from a Village physician prior to returning to work. The Village will 
assume the expense for the Village physician's examination. 

(h) The Police Chief or Personnel Director may make any appropriate investigation or 
establish proper administrative controls to prevent the abuse of sick leave. Abuse 
of sick leave based on false claims of illness or injury or falsification of proof to 
justify such sick leave will be cause for disciplinary action. 

(i) Sick leave will continue to accrue during time lost from work as a result of service­
connected injury or while the Sergeant is on accrued sick leave. 

(j) A Sergeant who moves from one (I) position to another in the Village's service and 
whose service is continuous or who is transferred, promoted or demoted, will be 
credited with any unused sick leave accrued in this prior position. 

3.6 Health Insurance 

(a) The Village shall make available to all Sergeants and their dependents 
comprehensive group health insurance. Sergeants may choose among existing 
plans, including at least one PPO and one HMO plan. 

(b) The Schedule of Benefits for available plans is attached as Appendix B hereto. The 
maximum lifetime health benefit shall be $3. 0 million per individual, or the lifetime 
maximum provided by applicable law, whichever is higher. Nothing in this 
Agreement or Appendix B shall prevent the Village from implementing changes 
required under federal or state healthcare legislation. 

( c) The maximum share of health insurance premium costs an employee shall be 
required to pay for the Village's group health insurance programs is as follows: 

Village Employee 
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Effective 7 /1/2020 86.0% 14.0% 

Effective 7 /1/2024 85.0% 15.0% 

( d) Effective for the health insurance plan year which begins July 1, 2011 and in each 
succeeding year of this contract, the employee share of the monthly premium for 
employees who are enrolled in PPO and HMO programs shall be increased to the 
percentage specified above, but no more than 20% over premium costs for the 
preceding year. 

( e) The Village reserves the right to institute cost containment measures regarding 
insurance coverage. Such changes may include, but are not limited to, Preferred 
Provider Option (at the option of the employee), pre-admission and continued 
admission review, prohibition of weekend admissions except in emergency 
situations, mandatory outpatient elective surgery for certain designated surgical 
procedures, point of service options (at the option of the employee), and large case 
management. Such cost containment measures shall not include, however, changes 
to the benefits set forth in Appendix B, unless such changes are required under 
federal or state healthcare legislation. 

(f) Effective as soon as practicable, the office visit co-pay shall be increased to $40, 
and the prescription drug co-pays for generic, formulary and non-formulary, 
respectively, shall remain at $10/$30/$50 ($20/$60/$100 for mail order) for the 
HMO Plan. The emergency room co-pay under the HMO Plan shall remain at 
$100. 

(g) The Village will notify the employees, in writing, of any changes in the basic level 
of coverage and benefits. 

(h) Nothing set forth herein shall prohibit the right of the Village to obtain comparable 
hospitalization and major medical benefits under a different program or with a 
different insurance company and/or HMO. 

(i) Employees and their dependent(s) shall have the option to maintain health 
insurance in accordance with the conversion privilege provisions of the employee's 
selected health insurance program, the option which must be exercised within 90 
days of the termination of the expiring health insurance. 

(j) A Sergeant who suffers a catastrophic injury or is killed in the line of duty shall 
receive health insurance coverage in accordance with state law. 

3. 7 Life Insurance 

The Village shall provide a fifty thousand dollar ($50,000) group term life insurance policy 
for each Sergeant. The Sergeant shall have the option of purchasing up to $250,000 of 
additional coverage, at full cost to the Sergeant. 
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3.8 Pension and Disability Benefits 

All Sergeants may participate in the Wheeling Police Pension Fund established pursuant 
to Illinois Compiled Statutes, Chapter 108 1 /2, Section 3-101 et. seq., and shall be eligible 
for pension and disability benefits as provided therein. 

All Sergeants who participate in the Police Pension Fund shall not be covered by social 
security. Sergeants hired after May 1, 1986 shall be required to contribute to the Medicare 
Fund as required by law. 

3.9 Longevity 

A Sergeant who has been employed with the Village of Wheeling for twelve (12) 
continuous years or more from their anniversary date shall receive the sum of six hundred 
dollars ($600.00) annually on the January 1 following each anniversary date, said amount 
to be increased to seven hundred and fifty dollars ($750.00) effective May 1, 2024. 
Sergeants with eighteen (18) through twenty-four (24) continuous years of service shall 
receive the sum of one thousand dollars ($1,000) annually, said amount to be increased to 
one thousand two hundred and fifty dollars ($1,250) effective May 1, 2024; and officers 
with twenty-five (25) or more years of continuous service shall receive the sum of one 
thousand three hundred dollars ($1,300) annually, said amount to be increased to one 
thousand five hundred dollars ($1,500) effective May 1, 2024; on the January 1 following 
the anniversary date. If the Sergeant reaches his/her anniversary date and separates from 
employment for reason of retirement or disability the longevity payment will be issued 
within fourteen (14) days of the date following separation. All payments in this section 
shall be deposited in the employee's VEMA account. 

3.10 Tuition Reimbursement 

Sergeants may be eligible for reimbursement of tuition expenses for advanced job-related 
education course work taken at an accredited college or university in the State of Illinois 
in accordance with the following conditions: 

(a) Each course shall be clearly job-related or serve as a prerequisite for an approved 
job related degree; e.g., bachelors of criminology, criminal justice or their 
equivalent, or masters of public administration or its equivalent. The determination 
of whether a degree is an equivalent shall rest with the Personnel Director. 

(b) The Sergeant must obtain approval, prior to enrollment in each course, by the 
Personnel Director. 

(c) All course work must be directed towards the completion of the approved job­
related degree program. 

( d) The Sergeant must pay for all tuition at the time of enrollment. Upon successful 
completion of each course, the Village will reimburse the Sergeant for fifty percent 
(50%) of the approved tuition costs associated with the course up to a maximum 
total tuition reimbursement per fiscal year of two thousand dollars ($2,000.00). A 
course is deemed to have been successfully completed if the following criteria is 
met: 
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1. A grade of "C" or above is received; or 

2. A score equivalent to a "C" in a numerical grading system is received; or 

3. A "pass" is received in a "pass/fail" grading system. 

(e) If other sources of tuition reimbursement are provided (i.e., grants, scholarships, 
etc.), reimbursement by the Village will only be provided for the remaining balance 
and subject to the previous conditions of this Article. 

(f) Once a Sergeant is approved for any reimbursement for tuition, the Sergeant will 
no longer receive a college incentive benefit. 

3.11 Paid Leave of Absence 

Sergeants shall be granted leaves of absence with pay as follows: 

(a) Military Leave. The Village will comply with all applicable Federal and State laws 
regarding the rights afforded to employees on military leave. These policies 
governing military leave are incorporated in the Village of Wheeling Personnel 
Policy Manual. 

(b) Jury Duty. A Sergeant may be granted a leave of absence with pay when called to 
jury duty for a maximum of three (3) calendar weeks per year. 

Sergeants receiving pay for jury duty may keep said jury pay, provided that the 
Sergeant must provide a copy of the check to the Finance Department. 

(c) Death in Family. Absence with pay not to exceed three (3) consecutive work days 
will be granted to a Sergeant for the death of husband, wife, children, children's 
spouses, mother or father. Absence with pay not to exceed two (2) consecutive 
work days will be granted to a regular full-time Sergeant for the death of his sister, 
brother, sister or brother-in-law, mother or father-in-law, grandparents, or 
grandchildren of either Sergeant or spouse. Use of non-consecutive leave under this 
subparagraph is subject to approval by the Chief of Police in a specific instance, at 
the Chief's (or Chief's designee's) sole discretion. Sergeants who wish to attend a 
funeral for other than the persons mentioned above may take vacation, holiday, 
compensatory or personal leave for this purpose. 

Notwithstanding the preceding paragraph, an employee who is otherwise eligible to 
take leave under the federal Family and Medical Leave Act (FMLA), may utilize up 
to two weeks of unpaid family bereavement leave to: 

I. attend the funeral or an alternative to the funeral of a family member covered 
by the Illinois Family Bereavement Leave Act (i.e., employee's child, stepchild, 
spouse, domestic partner (as defined in Illinois P.A. I 02-1050), sibling, parent, 
mother-in-law, father-in-law, grandchild, grandparent, or stepparent); 

2. make arrangements necessitated by the death of the covered family member as 
defined in this section; 
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3. grieve the death of the covered family member as defined in this section; or 
4. be absent from work due to a miscarriage, an unsuccessful round of intrauterine 

insemination or assisted reproductive technology procedure, a failed adoption 
match or an adoption that is not finalized because it is contested by another 
party, a failed surrogacy agreement, a diagnosis that negatively impacts 
pregnancy or fertility, or a stillbirth. 

The employee must complete the unpaid bereavement leave described above within 
sixty ( 60) days of receiving notice of the death of the covered family member as 
defined in this section, or the date on which an event listed under item #4 
immediately above occurs. Where reasonable and practicable, the employee must 
provide at least forty-eight ( 48) hours' notice of intention to take such bereavement 
leave. 

In the event of the death of more than one covered family member as defined in 
this section in a twelve (12) month period, an employee is entitled to up to a total 
of 6 weeks of unpaid bereavement leave during the twelve (12) month period. 

Family Bereavement Leave shall count against the employee's leave available under 
theFMLA. 

Employees may substitute paid time off for unpaid leave available under the Family 
Bereavement Leave Act. 

The Personnel Director may require verification of the funeral and the Sergeant's 
relationship to the deceased. 

( d) Paid Administrative Sick Leave. All Sergeants who have been employed by the 
Village for four (4) or more continuous years shall be eligible for paid 
administrative sick leave in accordance with the provisions for off-the-job injury or 
illness, Section 3 .17 herein. 

3.12 Unpaid Leave of Absence 

(a) All Sergeants may be granted unpaid leaves of absence in accordance with the 
Rules and Regulations, general orders, special orders, Policies and Procedures of 
the Wheeling Police Department. 

(b) Any Sergeant who is granted an unpaid leave of absence may retain membership in 
the Village's plans for health insurance and life insurance for the duration of an 
approved leave of absence without pay, with the approval of the Personnel Director. 
The Sergeant is responsible for paying the full cost of those benefits, including the 
portion normally paid by the Village. 

It shall be the Sergeant's responsibility to arrange with the Finance Department to 
pay for any benefits which the Sergeant wishes to continue while on an unpaid leave 
of absence. 

{00824408.DOCX v. I } 20 



( c) Vacation, holiday and sick leave shall not be accrued during unpaid leaves of 
absence. Seniority calculations will not include any unpaid leaves of absence. The 
period of any unpaid leaves of absence will be deducted from a Sergeant's seniority 

3.13 Family Medical Leave Act (FMLA) 

Family or medical leave will be granted when requested and approved or designated as 
such by the Personnel Director, in accordance with applicable federal and state laws. The 
employee may be required to use all accumulated paid time available (personal, vacation, 
compensatory time) before the unpaid portion of the family or medical leave begins. An 
employee on family or medical leave may retain village medical insurance during the leave 
in accordance with applicable federal and state laws. (See attached Appendix C.) 

3.14 Court Appearances 

(a) Job related - Sergeants required to appear in court for job related purposes shall be 
considered on-duty with the Village and shall receive compensation in salary and 
benefits equal to that associated with the Sergeant's regular duty. Mileage and meal 
expenses will be reimbursable based on the travel policy established by the Village 
as contained in Appendix A. Any monies received for court appearances or 
subpoena fees will be forwarded to the Director of Finance for payment into the 
general fund of the Village of Wheeling. Under no circumstances may a Sergeant 
keep subpoena or court appearance fees. 

(b) Non-Job Related - Sergeants subpoenaed to court for personal affairs or for civil 
lawsuits unrelated to employment with the Village shall not be compensated in any 
manner for the time spent in court. 

3.15 Worker's Compensation 

All Sergeants who are injured in the performance of their duties are entitled to benefits 
under the Worker's Compensation Act, 820 ILCS 305/1 et seq. 

All Sergeants shall be required to comply with the procedural guidelines as set forth in the 
Rules and Regulations, General Orders, Special Orders, Policies and Procedures of the 
Wheeling Police Department and the Personnel Policy Manual of the Village of Wheeling 
with respect to on-the-job injuries. 

3.16 Off-the-Job Injury or Illness 

A Sergeant who is unable to perform the duties of his position due to a non-service 
connected injury or a major illness shall be considered for restricted duty in accordance 
with the Rules and Regulations, policies or procedures of the Police Department. If the 
Sergeant cannot perform restricted duty or if restricted duty is unavailable, the Sergeant 
shall use all accumulated sick leave. Should said sick leave expire, all accumulated 
holiday, vacation time, and any additional vacation time which will accrue during that 
contract year shall be utilized. Should the Sergeant continue to be unable to assume the 
duties of his position, at the expiration of all sick leave, holiday and vacation time: 
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I. A Sergeant with less than four (4) years of employment shall be considered for 
temporary disability benefits in accordance with the provisions of his pension plan. 

2. A Sergeant who has been employed by the Village for four (4) or more continuous 
years shall be eligible for paid administrative sick leave in accordance with the 
provisions herein. 

a. Sergeants determined to have an injury/illness which is not deemed to be 
rehabilitative within one ( 1) year from the date of the first day of absence 
shall apply for disability benefits in accordance with the provisions of 40 
ILCS 5/3-114.2 (Disability Pension - Not on Duty). 

b. Sergeants determined to have an injury/illness which has been deemed to 
be rehabilitative within one (1) year from the date of the first day of absence 
shall be eligible for administrative sick leave which shall consist of payment 
of the Sergeant's full salary for a period of up to two (2) months (347 duty 
hours). Paid administrative sick leave shall be cumulative and all Sergeants 
shall be entitled to a maximum of two (2) months or three hundred forty­
seven (34 7) hours leave under these provisions during their employment 
with the Village of Wheeling. To receive paid administrative sick leave, 
the Sergeant shall provide the Personnel Director with a doctor's affidavit 
evidencing the Sergeant's inability to perform his duties due to a non­
service related injury or illness and that the Sergeant is rehabilitative within 
one ( 1) year from the date of the first day of absence. The Sergeant may 
then be placed in an unpaid leave of absence status for a period of thirty 
(30) calendar days. After such thirty (30) day period, the Sergeant shall 
provide a doctor's affidavit of his continued disability. The Village may 
require the Sergeant to be examined by a Village physician. In the event 
that the Village's physician and the sergeant's physician disagree as to the 
disability of the officer, an independent medical examination shall be 
conducted at the Village's expense in order to establish whether the officer 
is eligible under this section, subject to any HIP AA requirements. Upon a 
determination of the Personnel Director that the Sergeant is unable to 
perform his duties but is rehabilitative within one ( 1) year from the first day 
of absence, the Sergeant shall be placed on paid administrative sick leave 
for up to two (2) months. If the injury or illness extends into a new contract 
year, the paid administrative sick leave shall be interrupted and the 
Sergeant's earned vacation for the new contract year shall be utilized, after 
which the balance of the paid administrative sick leave shall continue, if 
necessary. No sick leave, holiday or vacation time will be accumulated 
while a Sergeant is in the status of paid administrative sick leave. In the 
event restricted duty becomes available, the Sergeant may, at the discretion 
of the Village, be taken off paid administrative sick leave. 

3.17 Additional Retirement Benefits 

In addition to the eligibility to receive pension benefits in accordance with the Rules and 
Regulations of the Police Pension Fund, Sergeants shall be eligible for the following 
additional benefits upon retirement. A Sergeant shall be deemed retired when said 
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Sergeant is receiving retirement pension payments from the Wheeling Police Pension 
Fund: 

(a) Health Insurance Coverage 

1. All Sergeants employed on or before August 15, 1981, having eight (8) or 
more years of continuous service with the Village immediately prior to their 
separation in good standing, shall, upon retirement, continue to receive the 
same health insurance coverage for themselves and their legitimate 
dependents as is provided for current Sergeants, provided the Sergeants pay 
all premiums for dependent coverage. In order to receive the above 
mentioned coverage, a Sergeant who separates from Village employment 
prior to retirement must continue health insurance coverage with the 
Village, at his own expense, until the date of his retirement. 

2. All Sergeants employed after August 15, 1981, having eight (8) or more 
years of continuous service, shall be eligible for health insurance benefits 
upon retirement in good standing, providing the Sergeants pay all policy 
premiums. 

(b) Life Insurance 

1. All Sergeants employed on or before August 15, 1981, having eight (8) or 
more years of continuous service with the Village immediately prior to 
separation shall, upon separation in good standing, continue to receive 
$10,000 life insurance coverage until age sixty (60). Upon attaining age 
sixty ( 60), the retiree shall have the option of applying for life insurance at 
his own cost under the conversion privilege of the Village's group term life 
insurance policy. 

2. All Sergeants employed after August 15, 1981, having eight (8) or more 
years of continuous service shall, upon retirement, have the option of 
applying for life insurance coverage under the conversion privilege of the 
Village's group term life insurance policy. 

(c) Sick Leave Deferred Payment Account (SLDPA) 

Police Sergeants currently employed or hired as of the date of this agreement may 
be allowed to utilize the Sick Leave Deferred Payment Account benefit at 
retirement if eligible in accordance with the provisions set forth herein. 

Sergeants currently employed as of September 20, 1999 and individuals employed 
after the date of this provision may, if eligible, utilize the Sick Leave Deferred 
Payment Account (SLDP A) benefit, as provided herein. 

A Sick Leave Deferred Payment Account (SLDPA) is a method of allowing eligible 
Sergeant's to utilize a portion of accrued but unused sick time hours towards the 
payment of the Sergeants portion of the monthly premium of a Village group 
medical insurance plan, if the Sergeants, upon retirement chooses the conversion 
privilege of the Village's group medical insurance plan. 
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In order to be eligible to establish a SLDP A, the Sergeant must: 

a. have retired in good standing; and 

b. have at least twenty (20) years of continuous service with the village 
immediately prior to retirement; or have at least ten (10) years of continuous 
service with the village immediately prior to retirement and have attained 
the age of sixty ( 60) by the date of retirement; and 

c. have been continuously covered for at least twelve ( 12) months immediately 
prior to retirement under the Village medical insurance plan and in full 
compliance with all plan provisions; and 

d. have at least 67 5 hours of accrued but unused sick time. 

For purposes of this provision, a Sergeant shall be deemed to be retired when a 
Sergeant has attained the current minimum age to receive retirement benefits from 
his pension fund and is, in fact, receiving a retirement pension from that fund. 

In the event of a deferred pensioner, where a Sergeant has retired having 
accumulated enough creditable service to qualify for a pension but has not attained 
the required age, the Sergeant is eligible to utilize the SLDP A benefit upon attaining 
the required age so long as all other requirements as listed above have been satisfied 
and the Sergeant has continued health insurance under the conversion provision of 
the Village's health insurance plan from the date of retirement, until attaining all 
requirements to receive a pension and is in fact receiving a retirement pension from 
that fund. 

The SLDPA shall be calculated by using the Sergeant's final hourly wage 
multiplied by the number of accrued but unused sick time hours in excess of 675 
sick time hours accrued but unused. The maximum number of hours of accrued but 
unused sick time hours which may be used within the SLDP A is 536 hours. All 
hours within SLDPA shall be added to the employee's VEMA account. 

For example, an eligible Sergeant with I 000 hours of accrued but unused sick time 
may use 325 hours within the SLDPA. (1000 hours minus 675 minimum hours= 
325 hours). An eligible Sergeant with 1500 hours of accrued but unused sick time 
may use 536 hours within the SLDPA (1500 hours minus 675 minimum hours= 
835 hours, however the maximum number of hours which may be used is 536). 

If there is a balance in the account at the time of death of the Sergeant and the 
Sergeant has had dependent health insurance coverage through the Village health 
insurance plan, the Sergeant's dependent(s) shall have the option to continue to 
have medical insurance premiums paid through the SLDP A in accordance with 
Village Policy as stated above. In no event shall there be any cash payout of unused 
balances from a SLDPA. 
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3.18 Additional Disability Benefits 

In addition to the eligibility to receive disability benefits in accordance with the Rules and 
Regulations of the Police Pension Fund, Sergeants shall be eligible for the following 
additional benefits: 

(a) Health Insurance Coverage 

1. On-the Job Disability: Any Sergeant who is receiving a disability pension 
payment from an on-the-job injury shall continue to receive the same health 
insurance coverage for himself and his legitimate dependents, provided the 
Sergeant pays all insurance premiums. Upon retirement he shall receive 
health insurance benefits in accordance with the provisions of Section 
3.18(a). Notwithstanding the above, a Sergeant deemed to have sustained 
an on-the-job disability that meets the requirements of the Public Safety 
Employee Benefits Act (PSEBA) shall receive health insurance coverage 
pursuant to the provisions of said Act. 

2. Off-the-Job Disability: Any Sergeant who is receiving a disability pension 
for an off-the job disability shall be eligible to receive health insurance 
benefits providing the Sergeant pays all insurance premiums. Upon 
retirement he shall receive health insurance benefits in accordance with the 
provisions of Section 3 .18( a). 

(b) Life Insurance 

1. On-the-Job Disability: Any Sergeant who is receiving disability pension 
payments from an on-the-job disability shall receive $10,000 life insurance 
coverage for himself until age 60. Upon attaining the age of 60, the retiree 
shall have the option of continuing the $10,000 life insurance at his own 
cost under the conversion privilege of the Village's group term life 
insurance policy. 

3.19 Section 125 Plan 

The Village will offer to employees the opportunity to participate in the Village Section 
125 Flex Program on the same terms and conditions applicable to other Village employees, 
generally. 

3.20 Wellness Program 

Sergeants may participate in a Village-wide wellness program, as the same may be adopted, 
modified or discontinued by the Village. Such participation shall be voluntary. 
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ARTICLE IV 
EMPLOYMENT, SUSPENSION, TERMINATION 

4.1 General Provisions 

All hirings, suspensions and terminations of Sergeants shall be in accordance with the 
Rules and Regulations, General and Special Orders, Policies and Procedures of the 
Wheeling Police Department and the Rules and Regulations of the Wheeling Board of Fire 
and Police Commissioners, except as specifically excepted herein. 

4.2 Voluntary Resignation 

Officers who voluntarily leave the Village service shall give advance written notice of not 
less than thirty (30) calendar days. Accrued vacation time, sick time, holiday time or 
personal time shall not be used during this advance notice period. Failure to comply with 
this rule shall be entered on the service record of the officer. 

The Police Chief, with the approval of the Personnel Director, may waive the 30-day 
advance notice requirement or may allow limited use of accrued vacation, sick, holiday or 
personal time if, in his judgment, exceptional circumstances warrant such exemption. 
Approval for any such exemption must be in writing. The officer's termination date will 
be the last day worked, and under no circumstances will any paid leave will be granted 
beyond the last day worked. 

4.3 Reductions in Force 

A reduction in force or layoff may occur as a result of the elimination of services, change 
of work methods, or the reduction in number of personnel. Seniority shall be utilized in 
determining the order in which Sergeants shall be laid off or reduced in rank. Where 
seniority is equal, merit and skill shall be used to determine the order in which Sergeants 
shall be laid off. 

Prior to a reduction in force, the names of any and all Sergeants scheduled for 
layoff/reduction in rank shall be submitted to the Personnel Director for review. Sergeants 
to be laid off reduced in rank shall be notified in writing at least thirty (30) calendar days 
prior to the effective date of the layoff I reduction. 

4.4 Effects of Layoff 

During the term of this Agreement, if the Village exercises its discretion to layoff a 
Sergeant, then the Sergeant shall be afforded an opportunity to maintain the medical 
insurance in effect at the time he or she is laid off by paying the full applicable monthly 
premium for his or her individual insurance coverage. If a Sergeant opts to maintain his or 
her medical insurance under this section, then such Sergeant shall be permitted to continue 
insurance coverage for a period of up to eighteen (18) months from the date of layoff, or 
as otherwise provided under applicable law governing insurance continuation. Sergeant 
rights and benefits under this section are subject to the terms and conditions of the 
applicable insurance policy or plan. 
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A Sergeant who is laid off shall be paid for all earned and accrued vacation, holiday and 
compensatory time available to the Sergeant at the time of layoff. 

4.5 Union Representation 

The Village recognizes that the Union shall have the right to represent employees to the 
extent required by law. It is agreed that the Law Enforcement Officers Bill of Rights (50 
ILCS 72511, et seq.) is incorporate herein by reference except to the extent the Act entitles 
the parties to establish alternative practices and the parties have done so in this Agreement, 
but alleged violations of the Bill of Rights shall not be grievable. 

4.6 Discipline 

(a) Due-Cause Meeting 

Before certain disciplinary actions are taken, a due-cause meeting may be held at 
the request of the Sergeant to review the results of the internal investigation and the 
recommended level of discipline and to insure that the discipline process is being 
applied in a uniform and equitable manner. This provision shall apply to the 
following disciplinary actions: suspensions without pay of three or more working 
days, a second suspension of any length occurring within a six-month period, 
demotion and discharge. The meeting will be held by a committee designated by 
the Chief of Police as two or more of the following individuals: the Chief of Police, 
a legal representative of the Village, the Deputy Chief of Police, the accused 
member's commanding officer, or his immediate supervisor. 

(b) Predisciplinary Meeting 

Before discipline is recommended, a predisciplinary meeting may be held at the 
request of the Sergeant to provide the accused member an opportunity to present 
testimony and evidence on his behalf to refute allegations of misconduct or to 
clarify the member's actions regarding an incident in question. The member may 
waive the meeting and has the option to have a union representative or attorney 
present during the meeting. 

The meeting will be conducted by the Chief of Police (or designees ). Witnesses 
may be presented by either the Department's representatives or the accused 
member. 

The Chief (or designee) will consider the statements and evidence presented during 
the meeting. Within five ( 5) working days of the meeting, the Chief (or designee) 
will inform the member in writing of the results of the meeting. 

A meeting shall not be required when the due-cause committee has determined that 
the charge( s) or offense( s) are of such a nature as to require immediate action before 
the Board of Fire and Police Commissioners. Nothing in this provision shall limit 
the authority of the Board of Fire and Police Commissioners pursuant to the 
provisions of the Illinois Municipal Code and the Wheeling Municipal Code. 

(c) Irrevocable Election of Disciplinary Procedure 
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Upon receipt of service of charges for an unpaid suspension of more than five days, 
demotion or discharge, the employee may elect to have the disciplinary hearing 
heard by the Board of Fire and Police Commissioners or the employee may have 
the disciplinary hearing through the grievance and arbitration proceeding set out in 
Article VI of this Agreement. The employee shall notify the Village of his election, 
in writing, within seven (7) calendar days of the service on the employee of the 
charges and the Union must likewise notify the Village in writing within the same 
timeframe that it approves such election. The written statement shall be signed by 
the employee and shall state that the employee waives any rights that he or she 
would otherwise have to a hearing before the Board of Fire and Police 
Commissioners. The options to proceed to a hearing or appeal before the Board of 
Fire and Police Commissioners or through the grievance and arbitration procedure 
are mutually exclusive, and no relief shall be available under the grievance and 
arbitration procedure with respect to any matter which, at the employee's option, is 
appealed to the Board of Fire and Police Commissioners, and no relief shall be 
available under the Board of Fire and Police Commissioners procedures with 
respect to any matter which, at the employee's option, is appealed to the grievance 
and arbitration procedure set forth in Article VI of this agreement. 

( d) Board of Fire and Police Commissioner Option 

If the employee elects to have the hearing or appeal heard before the Board of Fire 
and Police Commissioners, or if the Union does not agree to process the grievance, 
as described herein,, the procedure will be governed by 65 ILCS 5/10-2.1-17 and 
the rules and regulations of the Wheeling Board of Fire and Police Commissioners. 

( e) Grievance and Arbitration Option 

If the employee notifies the Village of the employee's decision to have the appeal 
heard through the grievance and arbitration option, the grievance shall be filed at 
the arbitration step (Article VI, Section F) of this Agreement, provided the Union 
notifies the Village in writing that it approves such election. In such event, the 
Police Chief shall withdraw any charges on file with the Board of Fire and Police 
Commissioners and shall file a copy of the written election under paragraph ( c) 
above along with the employee's motion to withdraw the charges in deference to 
arbitration. If the employee elects arbitration, the discipline sought by the Police 
Chief shall be implemented, i.e., suspension or discharge, subject to review by the 
Arbitrator under a just cause standard. Any disciplinary grievance filed without the 
required signed waiver shall be inarbitrable and the arbitrator shall have no 
jurisdiction to consider it. The arbitrator shall have the authority to uphold the 
discipline issued, to rescind or modify the discipline, to order reinstatement and 
back pay, or a portion thereon. 

(f) Suspension Without Pay 

The Board of Fire and Police Commissioners shall have the authority to suspend an 
employee with or without pay against whom charges have been filed pending a 
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hearing upon a showing of compelling justification, subject to observance of the 
employee's rights to due process of law. 

5.1 Objective 

ARTICLEV 
PERFORMANCE EVALUATIONS 

(a) A formalized program for evaluating the work performance of all Sergeants in the 
Village's service shall be maintained. The Personnel Director, in cooperation with 
the Police Chief, will administer a system of rating Sergeants' performance. The 
standards of performance recommended as a basis of such rating will have 
reference to the quality and quantity of work done, the manner in which the work 
is done, the conduct of Sergeants and faithfulness to their duties, and other 
characteristics which measure the value of the Sergeant. 

(b) The purpose of these evaluations is to enable Sergeants and supervisory personnel 
to work together to improve job performance and, therefore, the service provided 
to the citizens of the Village. The job performance evaluation will be discussed 
with the Sergeant involved. The Sergeant will have the space provided and the 
right to comment on the rating. The Sergeant as well as all individuals involved in 
the rating process will be required to sign and date the form. A copy will be 
forwarded to the Sergeant. 

( c) Performance evaluation may also be used in determining dismissal; as a basis for 
salary increases or decreases; as a factor in determining order of layoff; as a basis 
for training, promotions and demotions, and transfers. 

( d) When major revisions are made to the performance evaluation, the Union will be 
allowed input. All final changes to the performance evaluation shall be made at the 
discretion of the Personnel Director. 

5.2 Procedure 

(a) The Police Chief, or his designee, shall prepare on forms prescribed by the police 
department, records of the performance of each Sergeant. Job performance 
evaluations shall be conducted annually on dates set by the Rules and Regulations, 
general orders or procedures of the Police Department. 

(b) The Personnel Director may make exceptions to the performance evaluation 
procedure where appropriate. 

6.1 Definition 

ARTICLE VI 
GRIEVANCES 

The term "grievance," as used herein, means a claim by a Sergeant or group of Sergeants 
that the Village has violated a specific provision of this Agreement. 
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6.2 Procedure 

All grievances shall be settled in accordance with the following procedure: 

(a) Pre-grievance interview - Division Commander: A Sergeant shall request a pre­
grievance interview with his Division Commander within ten (10) calendar days of 
the incident at which time the situation will be discussed for the purpose of 
determining whether a successful resolution is possible before a grievance is filed. 

(b) Step 1 - Deputy Chief of Police: In the event that the issue cannot be resolved by 
the Division Commander, the Sergeant shall submit his grievance in writing within 
seven (7) calendar days of the pre-grievance interview, to the Deputy Chief of 
Police. The Deputy Chief shall issue a written decision within seven (7) calendar 
days of receipt of the written grievance. 

( c) Step 2 - Chief of Police: The Sergeant may appeal the decision of the Deputy Chief 
of Police within seven (7) calendar days from receipt of the Step 1 response. The 
Sergeant must submit the grievance in writing to the Chief of Police. The Chief of 
Police shall meet with the Division Commander, Deputy Chief and Sergeant within 
seven (7) calendar days ofreceipt of the written grievance at Step 2, and shall issue 
a written decision within seven (7) calendar days of the Step 2 grievance meeting. 

( d) Step 3 - Village Manager: The Sergeant may appeal the decision of the Chief of 
Police to the Village Manager within seven (7) calendar days from receipt of the 
Step 2 response on a form provided by the Village. The Village Manager, or his 
designee, will promptly schedule a meeting with the Sergeant and/or his 
representative and give a written answer within seven (7) calendar days following 
the meeting. 

( e) Step 4 - Arbitration: If the grievance is not settled in accordance with the foregoing 
procedures, the Sergeant may appeal the grievance to binding arbitration, in 
writing, within seven (7) calendar days of receipt of the Step 3 response. The party 
requesting arbitration shall request a list of seven (7) arbitrators from the Federal 
Mediation and Conciliation Service. All persons on such list shall be members of 
the National Academy of Arbitrators. Within twenty-one (21) calendar days of 
receipt of the list of arbitrators, the parties shall alternately strike three (3) names 
each, with the Sergeant striking first, until one ( 1) name alone remains. The person 
whose name remains shall be the arbitrator. 

The arbitrator shall be notified of his selection by a joint letter from the Village and 
the Sergeant requesting that he set a time and place for hearing, subject to the 
availability of the Village and the Sergeant. The arbitrator shall have no right to 
amend, modify, nullify, ignore, add to, or subtract from the provisions of this 
Agreement. He shall consider and decide only the specific issue submitted to him, 
and his recommendation shall be based solely upon his interpretation of the 
meaning or application of the terms of this Agreement to the facts of the grievance 
presented. 
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The arbitrator shall have no power to pass upon any subject not specifically 
provided for in this Agreement or any function that belongs to the Village or its 
designated management as provided for in Article I, Section 1.3. If the grievance 
concerns matters not covered by this Agreement, it shall be returned by the 
arbitrator to the parties without decision. 

Each party shall assume the cost of presenting its case before the arbitrator. The 
expenses and fees of the arbitrator shall be divided equally by both parties. This 
grievance procedure shall provide the exclusive means available to Sergeants 
covered by this Agreement to air and adjust grievances or disputes with the Village 
over matters covered by this Agreement. 

(f) No grievance shall be entertained or processed unless it is filed within the time 
limits set forth above. If a grievance is not appealed within the time limits for 
appeal set forth above, it shall be deemed settled on the basis of the last answer of 
the Village, provided that the parties may agree to extend any time limits. If the 
Village fails to provide an answer within the time limits so provided, such failure 
to answer shall constitute a proper denial of the grievance on the date the answer 
was last due and the Sergeant may immediately appeal to the next step or forego 
further processing of the grievance. 

(g) The Village shall have the right to sue at law or in equity in any court of competent 
jurisdiction, federal or state, to enforce this Agreement or to recover for any breach 
or violations thereof. 

ARTICLE VII 
DUES AND CREDIT UNION DEDUCTION 

7.1 Dues Deduction 

Upon receipt of a signed authorization from a Sergeant as set forth in the form attached to 
this Agreement, Appendix E the regular monthly dues (uniform in dollar amount) of the 
Union shall be deducted from such Sergeant's pay. The financial officer of the Union shall 
notify the Village of Wheeling Finance and Administrative Services Director (with a copy 
to the Personnel Director) by certified mail of the amount ofunifonn dues to be deducted. 
Deductions shall be made on the first and second pay day of each month and shall be 
remitted promptly to the financial Sergeant of the Union. 

7.2 Credit Union Deduction 

Upon receipt of a signed authorization from a Sergeant on the form set forth by the Village 
of Wheeling and attached to this Agreement, the Village will deduct an amount of money 
each pay period as determined by the signed authorization on file with the Village Finance 
Department and will remit said monies promptly to any Village authorized credit union. 

7.3 Indemnification 

The Union shall indemnify, hold harmless, and pay for the defense of the Village, its 
Sergeants, agents, and employees against any and all claims, demands, suits, or other forms 
of liability that may arise out of, or by reason of, any action taken by the Village or any 
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Sergeant, agent, or employee of the Village for the purpose of complying with the 
provisions of this Article. The foregoing indemnification clause shall not require the Union 
to indemnify or hold the Village harmless in the event the Village initiates a cause of action 
against the Union, unless the Village initiates such an action in response to a claim or cause 
of action initiated by another party. 

ARTICLE VIII 
SOLICITATION POLICY 

8.1 No Solicitation Provisions 

(a) Sergeant Solicitation. Solicitations by Sergeants seeking payments, contributions, 
memberships, signatures, funds and other similar solicitations or the distribution of 
non work related literature by Sergeants will not be permitted during the working 
time of any Sergeant involved in the solicitation and/or distribution. Solicitation or 
distribution by Sergeants on non-working time in a manner that disturbs other 
Sergeants performing work or is otherwise disruptive of the performance of the 
Village's work will not be permitted. Distribution of non work related literature by 
Sergeants will not be permitted in working areas any time. 

(b) Non-Employee Solicitation. Solicitation or distribution by non-employees will not 
be permitted during the working time of a Sergeant receiving the solicitation or 
distribution; at any time in areas not open to the public or in public areas where 
such activity is inconsistent with the intended and normal use of the area; or in a 
manner which disturbs Sergeants who are working. 

8.2 Use of Bulletin Boards 

The posting of non work-related materials or literature on Village of Wheeling bulletin 
boards used for Village of Wheeling business is prohibited. The Village shall provide an 
area to the Union where the Union may locate a bulletin board of not more than twelve 
(12) square feet for the posting of Union information. No material other than Union 
business shall be permitted. 

8.3 Working Time - Definition 

"Working time," for purposes of this Article, does not include break time, lunch periods, 
or other periods where Sergeants are not required to be performing their job functions. 
Working time does include the times when Sergeants are required to be engaged in work 
tasks and covers both the Sergeant engaged in solicitation or distribution of literature and 
the Sergeant to whom the solicitation or distribution is directed. 

ARTICLE IX 
WORK INTERRUPTION 

During the period of this Agreement, the Union, its Sergeants, representatives and members shall 
not authorize, instigate, cause, aid, encourage, ratify or condone, nor shall a Sergeant take part in 
any work interruption, slow down, stoppage of work including mass sick calls, boycott, picketing 
or other interruption of or interference with the operation of Village of Wheeling properties. 
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Failure or refusal on the part of a Sergeant to comply with any provision of this Article shall be 
cause for whatever disciplinary action, including suspension or discharge, is deemed necessary by 
the Village, and the Village shall have the right to take such disciplinary action in addition to all 
other rights and remedies which the Village may have or to which it is entitled, both at law and in 
equity. 

The Village will not lock out any Sergeants during the term of this Agreement as a result of a labor 
dispute with the Union. 

ARTICLEX 
USE OF PUBLIC PROPERTY 

10.1 Vehicles, Equipment, Materials or Property 

No Sergeant shall request or permit the use of Village-owned vehicles, equipment, 
materials, or property for personal convenience or profit or political purposes, except when 
such services are available to the public generally or are provided as Village policy for the 
use of such Sergeant in the conduct of Village business. 

10.2 Telephone 

Departmental telephone equipment may not be used indiscriminately for the transmission 
of private messages. Long distance calls may only be made in accordance with 
Departmental procedures. 

ARTICLE XI 
ETIDCSCODE 

All Sergeants shall be bound by the Village of Wheeling's Ethics Ordinance, Title 2, Chapter 2.06, 
of the Wheeling Municipal Code. (Attached as Appendix D). 

12.1 Discrimination 

ARTICLE XII 
MISCELLANEOUS PROVISIONS 

In accordance with applicable legislation, neither the Village nor the Union shall discriminate 
against any employee in a manner prohibited by law because of race, color, religion, national 
origin, ancestry, age, sex, sexual orientation, marital status, handicap or disability, military status, 
unfavorable discharge from military service, or any other characteristic that is currently protected 
by applicable law. All Sergeants are required to report to the Personnel Director via the chain of 
command, in writing, any knowledge of such discrimination. All evidence of such discrimination 
brought to the attention of the Personnel Director will result in an immediate investigation. Neither 
the Village nor the Union shall interfere with the right of a Sergeant to become or not become a 
member of the Union and shall not discriminate against any such Sergeant because of Union 
membership or non-membership activity or status. 
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12.2 Operational Area 

Police Department personnel may function within the Village of Wheeling and within other 
jurisdictions of the state while in the performance of actual police duties and outside the State of 
Illinois when assigned by the Chief of Police or his designee. 

12.3 Secondary Employment 

(a) Secondary Employment in General - All secondary employment including off duty 
employment and extra duty employment shall be governed by and subject to the 
policies and procedures of Wheeling Police Department General Orders, which 
may require indemnification from the secondary employer, as may be amended 
from time to time. A copy of the indemnification form is attached hereto as 
Appendix F. 

(b) Scheduling of Authorized Extra Duty Employment - Extra duty employment shall 
be distributed on a voluntary basis using an Extra Duty Employment List based on 
seniority. Extra Duty assignments are only available to Patrol Officers and 
Sergeants. A card file, initially set up based on seniority will be maintained by the 
Commander of Patrol. If no one volunteers through this process, then the Chief of 
Police or his designee shall have the right to assign the Extra Duty based on reverse 
seniority. 

Upon availability of extra duty employment, the Commander or his designee, will 
proceed as follows: 

1. The officer or Sergeant whose name appears at the front of the card file will 
be contracted and offered said extra duly employment. Noted will be date, 
time, response and detail offered. 

2. If said extra duty employment is accepted or refused, the officer or 
Sergeant's card will be placed at the back of the card file. 

3. If the officer or Sergeant is not available due to scheduled duty, vacation, 
holiday or no contact was made, his card will remain at the front of the card 
file. The next officer or Sergeant in line will then be contacted using the 
same above procedure. If extra duty employment is offered to a Sergeant 
with less than twenty four (24) hours notification and he is unable to accept 
due to prior engagements, his card will remain in the front of the card file 
until the next extra duty employment is offered. 

4. If a Sergeant is scheduled for vacation or a holiday, he will not be notified 
of any extra duty employment for that time period unless he has notified the 
Commander of Patrol in writing of his availability. No Sergeant off on sick 
time will be allowed to work extra duty employment. 

Extra duty employment will be offered at two (2) rates unless otherwise 
mutually agreed upon with the Chief of Police and the Union. Rate # 1) 
Extra duty employment where enforcement action is the primary 
consideration i.e., non-Village events/Labor Strikes, will be contracted out 
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12.4 Lunch Period 

at overtime pay at the top Police Officer's hourly pay rate with a three (3) 
hour minimum. Rate #2) Extra duty employment considered to be primarily 
non-enforcement type action, i.e., traffic direction/general security, will be 
done at the top Police Officer's hourly pay rate with a two (2) hour 
minimum. 

When and if time permits, a Sergeant will be allowed one forty-five ( 45) minute lunch 
break and one fifteen (15) minute coffee break per scheduled shift. Scheduling of lunch 
breaks shall be in accordance with the Rules and Regulations of the Police Department. 

12.5 Recitals 

The recitals to this Agreement are referred to and incorporated herein by reference. 

12.6 Savings Clause 

If any provision of this Agreement is subsequently declared to be unlawful, all other 
provisions of this Agreement shall remain in full force and effect for the duration of this 
Agreement. 

12.7 Gender 

References made herein to the masculine or feminine shall each apply to the other gender. 

12.8 Board of Fire and Police Commissioners 

Nothing in this Agreement shall be construed to limit or interfere with the powers, duties 
and responsibilities of the Village of Wheeling Board of Fire and Police Commissioners. 

12.9 Duty Schedules 

The duty schedules for Sergeants shall be posted at least ten (10) days prior to the start of 
such schedules. 

12.10 Local Mandates 

The parties acknowledge that the Illinois General Assembly may enact legislation 
providing additional benefits or increases in existing benefits for Sergeants or immediate 
families of Sergeants other than provided for in this agreement and which may increase 
costs in the Police Department's budget over those which exist at the time this agreement 
was executed. In the event such legislation is enacted, the Village may request bargaining 
regarding the costs and other impact of those additional benefits upon the Village. No such 
additional benefits shall take effect pending the outcome of any bargaining which has been 
requested by the Village. The Union may choose not to accept those additional benefits in 
lieu of bargaining with the Village to the extent provided by law. If agreement cannot be 
reached during such bargaining, then the impasse resolution procedure provided for under 
the Rules and Regulations of the Illinois State Labor Relations Board shall be utilized. 
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12.11 Residency 

No employee covered by this agreement shall be required to reside within a particular 
geographic area as a term or condition of employment. 

12.12 Savings for Post-Retirement Medica l Costs/VEMA 

(a) The Vi llage shall cooperate with the Union to estab li sh a VEMA Account Plan 
through the auspices of lPPFA. The Village will pay any start-up fees up to a total 
of$ J ,250. Thereafter, participating employees or the Uni on wi ll pay any remaining 
costs. 

(b) The Vi llage agrees to make pre-tax payro ll deductions for participants, as provided 
for in the Plan. The Village will permit variation in deductions between employees 
and over time for the same employees only as permitted in the then current Plan 
and by law. 

(c) Employees shall contribute unused sick days to VEMA in accordance with VE!VIA 
rules and subject to the following limitations: employees with at least 500 hours of 
accrued sick leave may contribute 1 sick day; employees with at least 750 hours of 
accrued sick leave may contribute 2 sick days and employees with at least 1,000 
hours of accrued sick leave may contribute 3 sick days. The level of accrued sick 
leave will be determined as of May I for contri butions in that contract year. The 
amount contributed will be I 00% of the pay the employee would receive for the 
sick day the year it is contributed. 

(d) Any sick days contributed to the VEMA plan wi ll not count as banked hours for 
purposes of SLDPA or any other purpose. 

(e) Upon retirement, the participant shall convert the SLDPA balance into VEMA in 
accordance with VEfvlA rules. 

(f) The Vi llage shal l have no further responsibil ity for the operation of the VEMA Plan 
and is not a guarantor of its benefits to individual employees. The Union and the 
VEMA Fund agree to indemnify and hold the Village harmless for any claims, 
taxes, withholding, penalties or other amounts relating to the VEMA 

TN WITNESS WHEREOF, the parties have caused this Agreement to be executed as of the date 
and year first above written. 

VILLAGE OF WHEELING 
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METRO POLIT AN ALLIANCE OF 
POLICE, WHEELING CHAPTER 781 

By: _ A_L __ ..c_d,___,_ _____ _ 
Date: t?~ /a/-z-vz.y 

~--r7--7+--~~----~ 

By: ___ __________ _ 
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APPENDIX A 

TRAVEL POLICY 

REVISED 05/20/2011 

Travel can play an important role in the Village's efforts to provide superior and 
responsive governmental services to the residents of Wheeling. When conducting 
business on behalf of the Village, employees are expected to use good quality services 
and accommodations appropriate for the business to be conducted. Good judgment 
and ethical practices on the part of each traveler remain the most important factors in 
controlling travel expenses. 

Control of travel authorization is the responsibility of each department head. Travel 
authorization is a two-part process including: 1) approval of all travel in advance; and 2) 
expense reporting following completion of the trip. Approval of travel expense forms is 
more than a formality. It indicates that expenses submitted have been reviewed and 
have been found to comply with Village regulations regarding travel and authorized 
business expenses. 

All Village personnel traveling or incurring business expenses on behalf of the Village, 
and those responsible for the approval of these expenses, are expected to use these 
measures to assist in maintaining control over travel expenditures. The policies detailed 
here apply to all funds under Village control and are superseded only in those instances 
where funding agencies apply specific and more restrictive rules and rates. 

1. Travel Authorization 

It is Village policy that all travel requiring an overnight stay must be approved in 
advance by the employee's Department Head, the Director of Finance & Administrative 
Services and Village Manager. This applies to all travel of this nature even in instances 
where the travel has been budgeted or a travel advance is not requested. Requests for 
travel authorization shall be submitted using the Village's travel authorization form (see 
Exhibit 1.) 

2. Travel Arrangements 

To reduce travel costs, Village employees are encouraged to seek the assistance of a 
travel agent or an Internet website when purchasing air travel and reserving cars and 
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hotel rooms. Whenever possible, travel should be arranged using the least expensive 
means possible. Employees should use good judgment when determining logical 
routes for arriving at the intended destination. 

3. Air Travel 

Employees are required to request flights according to approximate arrival and 
departure time, rather than by specific carrier or flight number, in order to obtain the 
lowest available fare with logical routing for all trips. In general, lowest available fare is 
defined as the least costly fare available at the time of ticketing, and may include one 
stopover or connecting flight. (This is not intended to limit travelers who may wish to 
arrange airfare using more than one stopover or connecting flight as savings and time 
permits.) In order to take advantage of available discounted fares, travelers are 
requested to make reasonable adjustments in their travel plans. 

Employees should make air travel arrangements as far in advance as possible to take 
advantage of special fare savings. Travelers should be aware that some discounts 
have travel restrictions and cancellation penalties, and therefore good business 
judgment should be exercised. 

All air travel at Village expense must be by coach. 

4. Ground Transportation 

It is expected that employees use the most effective ground transportation available, 
considering cost, time, availability and scheduling. 

The cost of public transportation, including tips, is reimbursable with a receipt unless one 
cannot be obtained. 

a. Village Owned Vehicles 

Village owned vehicles shall be used to travel to destinations of up to 200 miles 
from Wheeling, unless another form of travel is less expensive or more practical. 
Special approval for longer trips may be granted by the Director of Finance & 
Administrative Services if there will be more than one employee making the trip or 
for some other practical reason. 

b. Taxi and Airport Transportation 

Whenever practical, airport or hotel ground transportation should be the preferred 
method of transportation to hotels or meeting sites. Taxis may be used as 
necessary taking into consideration the cost of other means of transportation. A 
receipt is required for reimbursement of these expenses. 

c. Rental Passenger Automobiles 
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Rental automobiles may be used as necessary but must be approved in advance 
by the Department Head, Director of Finance& Administrative Services and 
Village Manager. Receipts are required for reimbursement of all expenses 
related to rental automobile use. Arrangements for rental automobiles should be 
made through a travel agent or Internet website whenever possible. 

d. Personal Vehicles 

Expenses of travel by automobile are reimbursable at the IRS authorized rate in 
effect at the time the travel takes place. The mileage reimbursement allowance 
covers all automobile related costs; gasoline, insurance, maintenance, etc. Toll 
charges and parking are reimbursable in addition to mileage allowance. The total 
personal automobile expenses shall not exceed the lowest available airfare. 

Employees using personal vehicles on Village business must have adequate 
automobile insurance in compliance with State law. 

5. Meals 

Travel Requiring An Overnight Stay: 

Employees engaged in travel necessitating an overnight stay will receive a per diem meal 
allowance. The per diem amount shall be equal to the Internal Revenue Service's 
Standard Meal Allowance rate (updated every October) for Chicago, Illinois (regardless 
of the city to which the employee travels). The applicable rate shall be the rate in effect 
at the time of travel (e.g. $66 per day as of October 2010). The per diem amount shall 
include tax and tip. Receipts for meals are not required. Any costs exceeding the per 
diem amount are the responsibility of the employee. Employees are not required to 
reimburse the village for per diem funds not spent unless the trip is shorter than originally 
anticipated or canceled altogether. 

Note: Employees will receive a pro-rated per diem stipend for partial days traveled. For 
example, an employee returning from a trip in the morning following breakfast would 
receive 1 /3 of the per diem amount for the day rounded to the nearest dollar. 

www.gsa.gov/mie 

Attendance at Seminars or Conferences Not Requiring an Overnight Stay: 

The per diem meal allowance shall not apply to employees attending seminars and 
conferences not requiring an overnight stay. 

6. Hotels 
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Employees are expected to use reasonably priced lodging. When making reservations 
or registering, the employee shall ask for and use the government or corporate rate. 
Whenever practical, hotels reservations should be made using a travel agent or Internet 
website. Otherwise, good judgment should be used in selecting hotels which provide 
comfortable lodging at reasonable prices. 

Reimbursement for lodging shall be limited to the minimum number of nights required to 
conduct the assigned Village business. If a conference, for example, begins on Sunday 
morning and ends Thursday at noon, reimbursement for Saturday night through 
Wednesday night would be allowed. If an employee chooses to arrive earlier or stay 
later, the additional lodging and other expenses are his or her personal expense. 
However, if staying an extra night (e.g. Saturday) will result in an airfare discount in 
excess of the additional total expenses to be incurred, these expenses will be 
reimbursable. 

7. Telephone Calls (personal and work related) 

The Village recognizes that it may be necessary for employees traveling on Village 
business to check in with the office from time to time. Placing long distance calls using 
hotel phones is often prohibitively expensive. To avoid these high costs, the Village 
encourages employees to use their Village assigned cellular phone to place work 
related calls while on the trip. The cost of personal calls placed from the employee's 
hotel room shall be the employee's responsibility. 

8. Accompaniment by an Immediate Family Member 

The Village will not reimburse employees for travel costs of immediate family members 
traveling with employees on official Village business. If a family member accompanies 
the employee for personal reasons, only those costs related to the employee's travel will 
be reimbursed. 

9. Combined Business/Personal Travel 

Whenever an employee, for his/her convenience, travels by an indirect route or 
interrupts Village travel for personal travel, the additional expenses related to the 
personal travel are the responsibility of the employee. 

10. Non-Allowable Expenses 

The Village's policy is to reimburse its employees for all reasonable and necessary 
expenses incurred while transacting the affairs of the Village. However, there are 
specific types of expenses that are considered personal, and are therefore not 
reimbursable. These include but are not limited to: 

1) Cleaning, pressing, and laundry; 

2) Personal entertainment including movies, videos or pay per view services in a 
hotel room; 
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3) Airline and other trip insurance; 

4) Beautician, barber, manicurist and shoe shine; 

5) Repairs on personal automobiles damaged while on company business; 

6) Traffic violations and court costs; 

7) Membership fees in airline clubs. 

8) Alcohol or drugs of any kind. 

Unless otherwise addressed by this policy, the Director of Finance & Administrative 
Services shall have the authority to decide questions regarding whether or not a 
particular expense is reimbursable. 

11. Approved Forms of Payment 

The Village prefers that reservations booked through travel agencies be paid by issuing 
a purchase order to the travel agent. Payment will be made, in accordance with the 
Village's accounts payable schedule, after a copy of the confirmation statement has 
been submitted to the Finance Department and payment has been authorized. 
Payment will not be made unless the Director of Finance & Administrative Services and 
Village Manager have approved a travel authorization form. 

Employees that have Village issued credit cards, or who wish to use a personal credit 
card, may use one to pay for travel related expenses. However, employees shall still be 
responsible for obtaining receipts and submitting a completed travel expense report to 
the Finance Department when the travel has been completed. 

12. Advances 

Travel advances may be issued to employees to cover travel expenses that cannot be 
arranged through a travel agent. The advance will be established at an amount that is 
reasonable. All travel advances are issued and maintained subject to timely reporting of 
all travel expenses. A travel advance will be issued upon receipt of a completed travel 
authorization form containing the following information: 

1) Name, title and department of employee receiving the travel advance; 

2) Account number to which the expenses will be charged; 

3) Purpose of the trip; 

4) Destination; 

5) Beginning and ending dates of the trip; 
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6) Estimate of all expenses including transportation, lodging, meals, registration and 
miscellaneous expenses including items paid directly; 

Advance requests require the signature of the applicable Department Head, Director of 
Finance & Administrative Services and Village Manager. Travel advance forms must be 
completed and submitted to the Accounts Payable Clerk at least two (2) weeks before 
the date needed. The travel advance form must be filled out regardless of whether or 
not a travel advance is necessary. Employees are responsible for ensuring that the 
completed travel advance form is received by the Finance Department prior to the 
accounts payable deadline for the date the funds will be needed. 

Travel advances must be settled within five (5) days after completion of the travel. A 
travel advance will not be issued if any prior advance is outstanding. Completed travel 
advance forms are to be forwarded to the Department of Finance & Administrative 
Services with all receipts attached. Any unused travel advance money must 
accompany this form. 

13. Expense Reporting 

The travel expense form (see Exhibit 2) should be filled out in accordance with the 
instructions noted on the form. Travelers should provide as much detailed information 
of all expenses on the statement as possible including the cost of registration, books, 
meal allowances, hotel, airfare, etc. regardless of whether it was paid directly to a 
vendor (e.g. registration fees) or by credit card (e.g. hotel bill). Original receipts must be 
included except when it is impractical to do so or when specifically exempted by this 
policy (e.g. meals, cost of public transportation, tips, parking meters, etc.). A completed 
expense report, with a copy of the travel authorization form, shall be submitted to the 
Finance Department within (5) five days following completion of the trip. 

Employees may direct any questions regarding this policy to the Director of Finance & 
Administrative Services. 
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APPENDIXB 

SCHEDULE OF BENEFITS 

Major Medical Coverage 

Maximum Lifetime Benefit 

Mental Health, Alcoholism and 
Chemical Dependency Treatment -
- outpatient, number of visits ............................................. 45* 
- inpatient, number of days . . . . . . . . . . . . . . . . . .............................. IO* 

two days of partial hospitalization will 
be considered the same as one day of 
inpatient hospital confinement 

- All Benefits Paid . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $3,000,000, or the 
amount provided by applicable law, whichever is higher. 

Maximum Annual Benefit 
Mental Health, Alcoholism and 
Chemical Dependency Treatment -
- outpatient, number of visits ............................................. 25* 

Maximum Annual Out-of-Pocket Expense 
- Individual .............................................. . 

- Family ................................................. . 
$1,500 
$3,000 

Out-of-pocket expense is the plan deductible and percentage of covered expenses that you or your 
covered dependent pays. If the individual out-of-pocket maximum is reached during a benefit 
period, the benefit percentage is I 00% for covered expenses incurred by that person for the rest of 
the benefit period. If the family maximum is reached during a benefit period, the benefit 
percentage is 100% for you and all your covered dependents for the rest of that benefit period. The 
benefit percentage for outpatient mental health and any unauthorized treatment or services will not 
apply to the out-of-pocket maximum and will not increase to 100% regardless of satisfying the 
out-of-pocket maximum. 

Benefit Period ............................................... Calendar Year 

Deductible 
- Individual . . . ........................................... $650 
- Family ................................................. $1300 
- Accumulation Period ...................................... 12 months 

Office Visit Co-Pay . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $20 
(Effective 7 /1 /25. provided this applies to non-represented Village employees. as well) 
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SCHEDULE OF BENEFITS 

Benefit Percentage 
- Hospital Expenses 
- Surgery Expenses 
- Mental Health, Alcoholism and 

Chemical Dependency Treatment -
- inpatient expenses 
- outpatient expenses 

- All Other Covered Expenses 

Prescription Drug Program 

Effective July 1, 2016 

Prescription Drug Co-Pay: 

Network Non-Network 
90% 60% 
90% 

90% 
90% 
90% 

60% 

60% 
60% 
60% 

$10.00/$30.00/$50.00 - Pharmacy for generic, formulary and non-formulary, 
respectively. 
$20.00/$60.00/$100.00 - Mail Order (3-month supply) for generic, formulary and non­

formulary, respectively. 
No out-of-pocket maximum applied to Prescription Drug Co-Pay program. 

Newborns and Mothers Health Protection Act 
Group health plan issuers offering group health coverage generally may not, under federal law, 
restrict benefits for any hospital length of stay in connection with childbirth for the mother or 
newborn child to less than 48 hours following a normal vaginal delivery, or less than 96 hours 
following a cesarean section, or require that a provider obtain authorization from a plan issuer for 
prescribing a length of stay not in excess of the above. Stays beyond the mandated two day stay 
after normal vaginal delivery or four day stay after cesarean delivery are subject to the 
preauthorization requirements of the plan, if any. 

Covered Expenses 
Covered expenses are limited per benefit period as shown below and subject to deductible and/or 
benefit percentages, if any. 

Extended Care Facility Expenses 
- maximum number of days .............................................. 60* 

Hospice Care Expenses 
- maximum number of days .............................................. 26* 

All Other Covered Expenses ..................... Reasonable and customary charge 

Family Wellness Care 

Per Person (Preventative Care/No Deductible/Not Subject to Maximum Out of Pocket) 
- $250.00 (Benefit Percentage: 100%)* 
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Well Child Care 

Per Child (Preventative Care & Immunizations/No Deductible/Not Subject to 
Maximum Out of Pocket) - $250 (Benefit Percentage: 100%)* 

Vision Care 

Per Person (Preventative Care & Optical Devices/No Deductible/Not Subject to 
Maximum Out of Pocket) - $200 (Benefit Percentage: 100%) 

Advanced Procedures (Transplants) 

Procedures done at an Advanced Procedures DESIGNATED facility 

Advanced Procedure Deductible 
- per transplant ................................... regular plan deductible applies 

Advanced Procedure Benefit Percentage 
- All Advanced Procedure Expenses ....................................... 90% 

Procedures done at a NON-DESIGNATED facility 

Advanced Procedure Deductible 
- per transplant. . . . . . . . . . . . ....................... regular plan deductible applies 

Advanced Procedure Benefit Percentage . . . . . . . . . . . . . . . . . same as any other surgery 

* Limits are as stated or the amount provided by applicable law, whichever is higher. 

Nothing in this Agreement or this Appendix B shall prevent the Village from implementing 
changes required under federal or state healthcare legislation. 
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tllldlrml~SOompto)'lll>Snmemployedb)'U!Hsn.PJ~yotWllh!117Sniitcs. t1n~orJIMLA;and . 
• dlsohargo ordlsarlmlnnto ag«lost~ny !*BOD fbrowoafn.11111\Y·pmcn~ 

•'Sp11c1111 houri of sor~h!~ ~llgJbJnty requlronienjl1 apuJy to made untawfW by PMLA ur tor lnvotvementfn any ~ceedfni under 
nfrllne .flfgllt cl'4W etnp!oyeei, · or .rclntlng fo :PMLA. · 

DofinlHOlJ of SerJouii HoalCb ConattlPn · 
A soJlou~ 1tea1t11 CCJ)ilf.Cf on Is fltl lllncss. Ct\IUll', lm.p11!m'IPDt; .or )Jhyslolll 
or1nonEl!J co11dJ1tc11 tbatlnvol\les ol!ltet Pb ovornfght all\Y" fn a medlcaf 
C8t~ lbo!Uly, or oontJnllfng 1tentm11111 by a ltou11h oitro provider tor a 
CQ11clllfon that eflfter~vo11ts 1f1118J1JpfG.Yi» ftom perib1111l11s 11~~llon1 
oftho &11p1oyt:1S'ajcib, o~ preycnlf sho quaUft~d famlJ,y m11mll11.r &otn 

. · pnrti11lp11t£ng ln scJ1ool oro;har ~aJty scllvllios. · 

Enforcement . . . 
An "1uployco mny"ilf o 11 co111plal11t wfth lbs U.S. Department ot Lubor 
or may bf~tt&a _ptlvalo lamult egalnil ma omployer. 

FMLAdou11oterrcc1 BJI)' l'lldorof or &aro raw111Cldbllfng,dlsctbnfnA1lon. 
orsupiii.sede nny ~talo orlCIClll IAw orcoll~ollvobat,afufnj agrcembl'lf 
wJilch ~rovfttos ari:atcr tlttnllt or rncdJoal louvo rlahre. 

Snbj1Jctloemainca1tditions-.thocontfnuil1g frcitt11tcnlrcqufrC111011tmay llMf.,A. sceUon 109 P9 'Cl,8.C.@ 2Ci19) raqui1•ea lT~A. 
be met by 11 pedod<if'lnm_paolty ot1noro than 3 coas~tlve calenlfardqs ~Dvcn•i:cl u1n1doy4ll'8 to poat tJ10 (oxt-0f' Ch ls noU110, &gutatf on 
i:urttblncd withat~llltBl two vlslb to 1 hr.atth olll"D Jll.OVldcr or ~nc vl.iltand 2.9 C:,F.n. § 82S.300(a) ml"\Y rcqiah'o addlflonnl df sclosurc.9. 

li'ol'nlfdlflon111 turomtntlon: 
L-S66-4WMVAGR U~86d-487·9;243) 'IT\'! J ·877-B89.Sti27 
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·,APPENDIX D 

. Chapter 2;06 CODE OF ETHICS* 
seotfons: 
2.01w1 o· ·Pecteratlon of ethlos polfoy. 
2.06.020· D~flntu.ons. . 
2.06~030 Persons affected. 
2.06.040 Fair and.equal lreafment. 
2.oa.f)50 Confflcl of lnteret\l Jn contracm. 
~oa.oa~ PreacqulslUors of r1)terest. · 

. ~.os.010 Appear~noe~ fo~ private Interests. 
2.os.oeo Nondisclosure of confidential fnfOnnatton. 
2.ostoeo lno0mpatibra seJVlce. . 
2.06, 100· Sollcltadon of employment. 
2.oa.110 ·Later case Interest.. · · 
2.0.B.120 Conitnon raw oonfllot of lnterE:tBt~Actton required, 
2.oa.·1ao Adoption of tha State Sift Ban Aot. · · 
2 •. 0B.140 PoUHcaJ activity. . 
2.oa.1~0 Flllng·oJ compfalntsA·fnvestlgatron thereof. 
2.DB.166 Aotron by vlllega attorney. 
2!06.160 Aotron by vilJage manager. 
2.os, 170 complafntS. . 
2.oa.1ao Penalties. · 
2.0B.190 AppHoablllly of other laws. . · 
"'·Prior ordfnance hlstory: Qrds. f364, 14721 1698 and 8441.. . . 
2*os .. 010 Deciaratlon of ethtc11 palroy. · · · . . . · 
It Is the poll~y of the Vllfage that It~ employees end efeoted and appointed officers shall1 In all 
oases, axe.refs~ their j(ldgment and petforill thefr dutres f~r tha sole benefit of Its clltzens, 
The~efQre. all &~oh per~ons ahalf ~void acc~pllog or retarnlng any eonnomlQ benefits or . 

. opportunmes whfch·could Impair or preaentan aotual t~reatto thll.exerolse ·of Independent 
. Judgment. It Is 'the responstblllly of all such persons .to maintain lhe ·highest stan~ards of ethtcal 

behavior by acting wlt.h eteadrast lriteQrlty, unoondltlonal Jmparth1Uty and a total davottol) lQ the 
best rnteresfs of ~he vllfage's plUzens. Furthermore, all auoh persons s.hall endeavor ff? avoid even 
the appearance oflmpn;>ptlety, · · 
(~rd. 8722 §A. 2Q03) · . 

2,0&.020 Dti'finltlons.. · . · . 
. l!nless the oo~trary Is stated, or orearly appears ftom ftte context, when used Jn thts Chapler, the 
foHowfng words and phrases slJa(J have the meanings lnd[cated! . · 
(1) 11a~slness entltyu means any organJmllon or enterprlse operated for profl~ lnolud~oo~ but not 
flmlled to a propdetorshlp, partnerahlp, flrm1 bustnese lrUstjotntv~nture, syndical&, corporaU011 
or assoclalloni . . . . 

. (2) "Giff' nieana anylhln.9 of economfc yafua, tangfble or Intangible, regardless of the form, 
without aefequate and lawful consJderatToii. Tha term Glft shall fnolude any gratuity, drsoount, 
entert~Jnment, hospllaUly, loan, or forbearance having monetary value. · · 
(3) "~mmadlate f'Btnlfy'' m~ans an lndlvldual's spouse, dependentchlfdren, others If the Interest 
herelrt require~ to be dfsolosed rs constructtveJy controlled by the person requfred to file a 
etatement of e.conornfo Interest pu1°'Buant to state statutes. · · . . · 
(4) '1lnoome11 means salary, w~ge, advance, payment, ~e, ~onorarium o~ any other 
conslderalfon for personal, profeselonal, or commarotal aervloes; rent, dividends, fntereal, capllal 
gains reoalvetJ from the sale of real or personal property, stocks or bonds, return of c!:ipltaJ, 
forgiveness or-payme11t of Indebtedness, dfsceunt Jn the price of anything of varue unless the 

·"-I . 
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. discount t~ aval!abJe to memb~rs of the publla Wlthou.t fi;tgard to official status. rebate, 
reJmbursetnent for expen~es. oontrlbutton to an Insurance or penston·program paJd by any person 
other than ao employer ... Income also lnoiudes a pro rata share of any fnpome of any bus!ness 
entity ot trust In Which the lndMduaJ or spouse owns dlreot1y, fndfrecHy or beneffolally. a ffve 
percent or greater Interest.. . . 
. (6) ''lntere~t {n real proparty11 means and rnoludes, but fe not lfmUed lo- the foJlowlng: lega~ or 
equitable Title, a benaflcl_al Interest rn any trust (lnofudlng ~ ·1an.d trus_t), any_assfgnme~t of any 
rn.terest from a beneffoJary ornny other party of ari Interest, a power to direct uonveyance1 a rtght 
to ~calve ,rents or proceeds f(om. ma property, a lien. a tax sale oerHffoate, an op~on, or any other. 
1fnan~I i11teres~ real or pe.rsonal, dJreot; or tndfreot, In. such properly. fnoludfng sta.lus es a · 
nominee Qr an undfscfosed prfncJpaJ. . . . 
(6) 11Paym~ntu m~~ns oonsfderatlon1 distribution, tra~sfar1 lof:ln, adv~nca dep~sn, gift or o~er 
renderJng·of money, prop~liy1 servJoes or anything else of valu~. YVhether tang!bla or lntanglbf&. 
(7) 0Person11 roaans an fndlvldµ~I, proprJetorsh(p, flrm1 pastnershfp, Jofpt venture, syndrcate, 

: buslneS$a lf.Ust cptnpany, cotpora,lon, aesoolatron, oo~mltte&, an~ anY other organlzatlon ·or 
~roue of persons aottng fn ci?noart. · . . · . · · · 
(8) lPublfb offlolaJ" me~s any person hoJd!ng .an offtca of the vlftag~ ~y efectfon or.appolntmen~ 

· whether paid or unP.E!ld, Dltludtng menibers of any board, rommlttea. or comJnlsslon tMreo~ 
(Ord, 3722 § A, 20~3) · . 

·2.08.030 Persons affected. . 
All of the provlsJDJlS of this oodea ~Xoapt ae olharwlss Jndfoated, shall apply _to elaote~ and 
app9Inted offiofaJa of the vJllage and to an employees of the Y{llaga, · · · 
(Ord. $722§A..20~) . · . · · 

2 .. 08.040 Falt and equal treatmant. . . 
(a) ·usa of PubltG Property. No publlo offfofal shall request or permit \he use ofvillage .. owned 
vehfcla&t aquJpmenl. m.aterlals, personnel, or property including fnteHactoaJ property fC>.r personal 

. convenience or pro~t oi polltfcaf purposes, .except when such servtoes ate avatrabf& lo the publro 
g~nerally or are.provided as viii.age poJloy for the use of suoh offlcla1 Jn th~ nondUGt of offfclal 
buslness1 . 
{b) Obl[gatlons to Clt1z.ens. No publf~ officJaJ or employee shall grant any specfal conefderatlon1 

treabnant or advantage U> any citizen l>ayond that which rs afforded to the publfo (n general. · · 
(Ord. 3722 §A 2003) 

2.06.050 Corifltot of lrttereat rn contracts. . . . 
No .elected or appQinted offlner or employaf:!. of the vlllag~, whether patd or unpafd, shall haue eny 
Interest dlreotly or lndlrecHy rn any oontraot, w~rk or busfness of the vnfage, exriept as may be 
pennltted Under the de mtnfmus ~xoepHons se~ forth fn the.followJng staJ,e s~tules~. 60 U .. CS 
105/31 105/$.1~nd105/a.2 and 65 ILCS 6/3.1-56 .. 10 •. Sectfon 8.1..S5-10 r>fthe UJfnot~ Munfcfpal 
Code (65 ILOS 513.1 ~fi.1 DJ entitled 1~nterest In ·oqntraots'?. and Paragraph 105/3 of the Publlo · 
Officer Prohfblted.AoHvllles Act (50 ILCS 1d613) FJre; hereby speoJflcaIJy Incorporated Into this code 
as and for the village's conltrct of fnterest in oontrsots provisions. ·. 
«?rd. 37'.22 §·A, 2003) · · · . 

2.08.060 Preacqufsltton af Interest. 
No public offf clal or employee shall. aoquJra any lntera$t In, or any lnteretit affected by, any 
contrac~ fran eaoUon, zoning de.cJsJon. or <;ather mailer at~ tJme when such _pubffo afffojal or 
. employee beHevea. or has r~ason to bellaya the Interest wllJ be dlreotly or indheotly affected J:>y an 
offioli!l eot or aetton of th.Jl publlo officfal or employee. Thts provlafon· shafl not apply to any Interest 
reqalved through lnberllance or under the tawe of rnteatacy. · 
(Ord. 372~ § A1 2003) . 

2,oa.010 AppeElrances for private Interests.. . 
No puono o~fofal or·employea shall appaar on behaff of any prfvate para~n other than hhnself or . 
hers~Jf, hf!) or her spouse, or minor ohlldren1 before the vlllage board, or any ootnmJsalon, or 
committee of the vlOage. Howeve1·, a mPmlJer of the presJdent and board.of trustees may a~pear 
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befora vTitage commissions or oommltteas on be.half of his conslltuenc~. 11:1 general, IQ tha course 
of his Pr het duties as a representatrva of th& efeotorate or In the performance of pubUo or oMa 
ob.Hga.Hotia. No publio offtc1al or emplnyee sh.all reoaly.a 0001p~nsallon for sue~ appearancee. 
(Ord. 37~ § A1 2003) · . . · . . . . . 

2.08.080 Nondisotosura Qf confldenttaf Information- · · . 
Na pu~Uc otffolal or employee, wit~ raupf?oi tQ any oohtrao~ trnnsaolfon,. zoning deolslon ~r other 
matter whfoh Is or may be the subJa.ot of an offioJal a~t or acUon ofthe v1naua. 1>.hall,. Wllhr;>tit 
proper· Jeg~I authorJzatJc>n, dJsnlosa confldantfal Information ~o~oamJng the PrDP.&rty. Q<>VJ:Jmment 
or affatrs of the vUJage or use suoh rnronnaflon to advance thi=i finanofal or other pn"vata Joterest of 
the pubJIP offloial or employee Qr others.. · · 
(Ord. 3722 §A, Z,003). . 

2~08.0BO Jncompmlbfe sarvtca. . 
No pubJfc offlcJal or emP.loyee shall .llolrolt, angage fn or accept private employment or render 
a~rvroa for private Interests when sUbl'J employment or sa1Vlae ts 1ncompaUple with the _p~opar 
disoh_a.rga. of hfs offl~al aofe or aotlons or would tend ~ rmpl:\fr hrs Independence of judgment In 
tile petft>tmance of hts officlal acts oraolfol\S,. · · · · 

·(Ord. 3722 §A~ ioos) · · 
2.os.100· SoJlclfatlon of employmant~ · · · · · . 

· No pubUc offloiaJ or employee shall sqliolt or soaapt rnoome or employment from any person with 
Whloh he or his bbard, commrsslon, commftteEi or department rs fnvoJved for or on behalf of the · 
vrnage and which ha Js or may be called upon to fake-or render an offlol~t aot or aonon In his 
offlcf al oaP.aclty. · · · · · 
(Ord. 3722 ~ A, 2003)_ 

2.06~110 later pase mterost.. . . . . 
. No publio official or employee shalt, after the termfnatton. of eeivloe or e~pJoyment.wUh the 
. vllt!lge, appear before a~y board, oommtssfon, commfttea or ~gem~y of the ·vmaga fn refatlon to 
BflY casa, procaedfng, applJoatlon, transaotron or contract fn whloh ha personally partrolpatad 
during the perfad of his servroe or employment or which wa~ undf1r hf$ active Pbnsfdemtfon. 
{Or~. 37~·§A2003). . · · · · 

2.06.120 Common Jaw confUctof fntarast .... Al!tfon rsqurr&d.: · -
A P.otentl~I common ~w conmot ofJnterest can aris.~ whenevar·offlolal. action could result In a 
personal ~dVf:lntaga or dtsadvantage to the rnterested offlcffi\I, evan In otroumstance8 which are 
not vlolaUva of the state confllct of Interest ~ta~tes. Whenever an offtcrar has a ct>mmon taw · 
cont11ot ·of fnterest) such oftlcfal sha1f dlsqualJfY himself or herself from votfng on·the matter, s~all 
not take any.par\ whatsoever. fn the dlsoussron or the matter and shall dlscfose pl_lblloly his or her 
Interest which causas the cornmon law conflict offnterest 
(Ord •. -3722 §A, 2003) · . 

2,06.130 State Offi~lals anct Employees Ethfma Act. 
f\. The regurattons of Seotrons fi..15 (9 fl;.OS 430fl:i .. 1t;i) ~nd Article 10 (6 ILCS 450/10-10 through 
10-40) of the Stale Oftlcfals and t=rnployees Eihfos.Aot, 5 ILOS 430/1-1 et saq., (heretnaft~r -
referred to as tha 1~0111 tn thrs seoUon) are hereby adopted by re~reno~ and l)'l.ade appircabfe to 
the offfoers and empl~yees .of the vllrage to the extent requfred by .6 fLOS 4S0/70-6, . · 
a: The soUoJtalfon or aooeptanue of gifts prohibited to be sollolted or accepted under the Ab~ by 
any oMoar.or any amproyee oflha vlllage, Js hereby prohlbife.d. 
c. Tile offering or Jnaklng of gifts proh.lblted to be offered or made to an oflfcer·ar employee of 
the vfllage under the Ao~ le hereby prohlblteCf. · . · . . . 
D. 'fhe parttclpa!lon l!i polltlca~ aollvltfaa prohlbJted umter the Aot1 by jilny offioer or amproyee of 
lfle vlllage.,Js hereby prohibited. . · . ' . . · 
E. For pu~poses of.this section, the tenns ''offloetr and 11emplr,>yes11 shalJ ba defined as sat forth 
Jn 5 If.CS 430170~6(0). · . 
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F. The pe1)altlas for vrolaUons of this s~otlon shall be the same as thoPe penalties set fOrth ln 6 
J LOS 430/6(1~5 for similar vlolatlons of the. Aot, · 
G. . Thls sectfcm ·does nol repeal or othetWIB~ amen·d or modify any &xls~ng.ordlnanoes or · 
polloles wh1oh regulate the conduct of vJllaa.e·ofllcers and employeas-.1o·the extent th~t any aµoh 
exl!>tfng ordinances or polloles are less restJ:fcUve than thts seoUon, howev~r. the provisions ofthls • 
seotton shall_prevall In accordance wllh th~ PrQVlslo.ns of 5 .JLCS-430/70-o(a), . . 
H. Any amendment lo lha Aot that becomes effe.ottva after th~ effective data.of thJs section shall 
be lncprporaled Into fhts seotfon by reference and shall be applfoable to tha soJJoltatron, . 
~ooeplan~ offerlng end maklJ)g of gl~s and·ta prohlJ)lted poliUcal actfyiUes. H~wavar. any 
amendment that makes lls P,rovlsfons optfCtnal tor adoption by munlclpaliHes shaO not be . 

. fno9rporated lntQ thJs aaoUoh by ref&rence wlthout formal aottun. by the oorpora~ authoritle$ of the 
vlllage. · . · . . 
I. If the llllnoJb Supreme .Court declares the A~t unoonstltut.h:mal ln Its entlretY. then {his seoHon 
shall b.a rep~aled as of the. aata that Ula ·IJU.noJs SU)).r_eltte Court's decision beoornae final and not 

. aubjeot to any ft.trther appears or reheartngs. ihls seoUon shall b.a deemed repealed wtthput · . 
fut1her aoiJon by the corporate authortttes of tha vllfage If the Act ts found unco~s~tutlonal by the · 
.mrnofs Supreme Court. . . . · . 

. J, If thf;t lllln(>lB 6upreme Co~rt daofares part of ~pe Aot unoonsti~tlorial buf UP.hOJds the . . 
oonatltut!onalfly of the remainder of tha·Aot1 or doea not address th~ remata:ider of tqe Act,. then · 
tha remainder of.the· Aot as a~QptetJ by this section shall remafn In ftJll force and effect; howaver, 
.th~t part of this seoHon relatlng U? tlie:p~rt of the Act fouhd uncoMUl~ti.onaJ shall ba dee~ed · 
repealed without fl:lrtfier action. by the oDrporale authorltf~s of tha vIIJage. · 
(Ord. 3868§1, 20~4~ Ord. 3722 §A, 2003) .. . . 

2.06,.140 .Polltlc~I aotlvity. · . · · 
.. · ·(a) No pubJlo offlolal,or employee shall offer or promf$~ to take any official aot·or aotJon on ~ehalf 

o'fanroandldate or polltloal parfy. · · · . · . 
· (b) ,t:.so appolntlV~ publlo o.fffotal 01· employee shall. iltal!Y1 by letter, Qr otbeJWise1 by µse of official 
authOrffy ~r Influence, solloft or ba concerned tn solloftlng any assessment, subsc~ptfon or 
oonttibutton to any political parlyi nor shall he be a party to suohsolfoltatlon by others. 
{Q) No P.ubflo ortJolal orempfoyee shall promise an appointment lo any vllfega poslUon as a 
reward for any polltrcal aollvtly. . 
(d) No publlo offlolal or employee slltll dlsplay,.-eause to be displayed or permit the dJaplay of . 
oempalgn materials, pamphlets, 01· buttons ori villagEt v~h(QJes or on v!llage property. . 
(a)· No publlo~mpfoyea s~all conduct any ~f:tmpafgn or politloal a~ivf(y 11hlrfol on duty orwhlla 
wearing· a unlfor:.m normally Identified with the vlllagEt, · 
(t) . Na pubUo offfofal or arnp(oyea shall conduct any campaigning or polltfcal ao~vlty on vlllage 
property. 
(Ord. 3722 § A, 2003) 

. . 
2.06.160 Filing of compJalnfs-Jnv&atJgatton thereof. 
The v1Uage clerk Is auth.ortzad to reoeJ'{& end malnJarn a log of all oomplafnts made against 
fndlylduals aubJetf to thrs Cliapter. Compla.lnta aJle.glng a vlolatfon l?f Iha Slate Gift aan Aot 
p~ovlu!ons of Seclton ~.oa.1so of thlQ Ohapter shall be. flied with the state ?egtslatl\la eth[Dfl · 
commission pUrs'1ant to Section 2. 06.130(3} hereof. All oompJalnfs agarnst elected or appointed 
vlllage offiofafs and thevlllaga·manager alfegJng a viofaHon of the oonftlct.oflnterest provisions of 
th(~ Chapt~r .sha~I be. &Ubmilled lo the vlllttga .a~tomey for fnv~Hgatton. All comp!alnts against 
village employees, lncludfng department baads, aUegtng:a vlolatlon of the conflfct Interest' 
provrarons of this C~aptersha!J ba submltlad totha vJllage manag~r. 
(Ord .. 3722 § A, 2~03) . . 

2.0M66 Actton by vlllage. atlomey.. . · 
Upon revrew of the evldenoa, the vUlage atlomey shall p,repere aYIJitten rep0rtand 
~ecommendaHon for thra board of trustees. If tha vlllagEt ·attorney determines that the oomplalnt Is 
not susfalned, he or ehe shall so afate In the recommendatlo.n portion of his or herwrllte11 report. 
on tha other hand, If he ~,.she determines that the compfalnt rs sustained, the report shall Include 



· reoonimendatlons for such admlnfstratlve or legal action as deemed appropriate. Tha board shall 
·then review th& report and recommendalions of the vlllage attorney, and, by majority vote· . 
JncfuaJng the presJdent1 determine Whataollon, Jf any, ff? ta be taken In accordance wlth tha. 
provlsh)na of this Gbaptar. If It ls a member P.f tha board oftrustees whc;t f& ~usedt tl:lat member 
shall not.partfqfpate In the vote. In the evenl no violation rs found, tb~ V)llag~ aUomey's log and 
9omplalnl flies shall not b& open. for publio tnspeoUon, unless raquastad by the lnd.Mdual who was . 
the subject of. the complaflit. To tha extent that ft fs ·ptaottoal to do so, an elected offlcla.l should 
uea his or har bast 8ffi?rts ~ notify, Jn writing. other elected village offlchafu prior to filing a · . 
oompJalnt or charges against any vlllaga offfclaf, 
(Orcf. 3722 §A. 2_0~S) . . .. 

2.tJ6.16CJ Actron by villas& manager, . 
. ~))Pfl r(i!Vlaw of tha evld&noa1 the VIiiage manager shall prepare a written report CO(ltalnlng hfs or . 
her findings and conolysfons. lf the vmasa managet determines thatih~ complaint Is not · 
sustained, ha or~~e shall so ~tata In the oonolusTona portl.on e>fhfs orhetwtltt~n repoit. cm the 
Qlh~r hand, If the ylHag~ manager dater:mfnes .that ths o(?mplafnt Is. au&tafn.ed, the report shall 

. J~blude ·hTa or har conolustone as to ~a appropriate dlsolplln~ry.a~tl.ori tQ be laken aealn~t the 
employee. Th~ vllfage manager shall have the power to dlscharge1 1;uspertd without pay or · 
demote a11y·empJoyee agaln~twhqm "the vUJage manager sustalna tfie oornpJatn~; My such 
d.lso!plfnary acUqn taken by the villaga manag~r pursuant hereto ahall ba Jn ·ruu compllanca wlth 
the applfoabJe·provlslons of~he pers1mnel poHoy tnanuaf Qfthevllfage. Jn th& e'1entno vJofatfQn fs 
found, the vJHage manager's. lag and oompfalnt flies shaU not be open for publfa lnspeot(pn, unless · 
requested by the fndlvldual who was the subject af the oompfafnt. However, the person rnakf[lg 
th~ comp!aJ~t shall be n~tlfted In wrfUng by the village mana.det of hls or her declslon. 
(Ord. 3~~ § A,_2003) . . · . · 

2.06.170 9otttpJarnts. . . 
Any peJSon whQ beUeves .that-a vtolatfon of any portJon of thts Chapter ll~s occurred may fl(e a 
complaint ~Ith the vJlfage ~lark pursuantto Saotton 2.oe, 160. E"aoh ool}lpJal.ntshall be sJgned by 
the parson. filing the oomplalnt anti Bl:lch sfgna~r.e s~aU consUtute a certJfloatto~ that to the b~t of 
his or tier knowledge, Informatlon snd.bellef, the facts- contained within lha complaint are tru~. 
The provisions of this Chapter shall not alter the empfoyme'nt relalfonshlp of any employee nor 
provide ~ny employee wlth addlllonat rights. . · 
«?rd. 3722 § A. 20qs) · · 

2.0S,180 Penartl&11. . 
Any person subjept to the provJslons or lhla Chapter who vlolatea any of Its provfslons sluill be· 
subject lo the followlng·sanotJonQ and/or paoaltf&s: · · · · 
(1) The vllJage board. after review of thevDJ1aga· attorney'& reoommendatlon and oonoluslons, 
may fake the apP.roprlate oorreotlve or dlsc;JpUnarY" .aotton against a.ny person who Js eUbject to th~ 
terms of this Oh~pter and who ls round to hav~ violaled the provlsfons thereof. · 
(2) ·fn appropriate olrcumslancas1 tha vlllag~ board may dJtectthat appropriate regal proceedings 
be commenced for the p.urpo~a of removal from offfta~ · · 
(3) The vmape board may recommend a JQdfolal proceeding ~ ba bt·ough.t, and If tha parson is 
found by a coantof.oompetentjurlsdfotfon to be g·unty ofknowJnglyvJofallng anyoftha f)rovfslons 
of this Ghapte~ orfuJnlshrng fafsa~ mlslaadlng or lnqomplete fnformatto1_1 d4rrne. tha investJgaUon 
wtth the rntentlo mis lead, upon convlolfon thereof shalr ha punfshed by a flna of not mora ·than 
ona·tht>usantl dollars for any one off,,ns&. . . 
(4) If a ~urt determfnes that a complafnt flied pursuant to Sectton 2.08.170 w~ mallolous or 
frivolous Jn·naturs, tha court m~y assess against the ~mplafnant reasonabl& attomays feas arid 
other lltf{latfon costs reasonably tncurreti by the prevailing party. · 
(Ord. 3722 § A, 2003) . . . . 

2.os.100 ApplfcablJlty o_f other raws. · . · · . · 
Nothing In ~his Chapter s~all be deemed to in any wa.y r~atrlc~ the appHoatlon of e_my state, local or 
oomrnon law provlsJ?n with respect to oonflrct of Interest, malfeasanoe, mlsfeasanoa or 
nonfeasanoe In pfffoe Qr empJoyment which would otherwls~ be appllcable to any lndMduaJ 
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subjectto tha provisions of th ts ehap~r. Tha provisfons of th1~ Chapter ~hBJI b& deemed to be· 
addltlonal requlremelifs and shall In no ~ay b~ tonstruerJ l:)S a .daroga1lon of present stf;ltulory 
penaltfas ~nd other local remedies for aots prohibited Jn this Phaplar. 
(Ord. ~722 §A, 2003) . · . . 
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Appendix E 

A~THORIZATION FOR CHECKOFF OF ASSOCIATION DUES AND ASSESSM.ENTS 

I hereby authorize the Village of Wheefing to deduct from my pay the ~niform dues and/or­

assess~ents in the amount certifie~ t~ be curr~nt by an employee designated by the ~etrop~litan 
Alliance of Police-Wheeling Chapter and remit said amounts.to the ~ssoclation. · 

· I uriders~and thaf this checkoff authorization can be cam::el~d by me at. any time~ provided I give· 
14 days advance written notice to the Village. · 

Print Name 

Date=------.......----
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APPE:NJ>p(F 

INDE~ICATION 

WHEREAS, the below named e~ployer (''Employer'' wants to emplt>y 

______________________ ("Officer',) as a 

_part time police officer; and . 

WHEREAS, ~e Village of Wheeling, an Illinois Municipal Corporation . 
evillage") .is willing to allow the Officer to. engage in. extra-duty employment with the . 

·: ~plqyer, providea th~ Village wilJ not thereby incur the risk of liability pecause of suQh 
emp~oyment, · 

·. NOW, THEREFORE, in consider~tion of the premises, the Bmploy~r agrees as follows: 

1. The Employer agre~s to protectJ defend, indemnify a~d·save hannles~ and 
reimburse the Village, itS Board, officers, agents an.d employees from and against . 

. QllY and all loss, damage, claims, lawsuits, liabilib', expenses and attorney's· fees 
· and costs of any kind or PJLtllre whatsoever, whiQh may ·they incur arising out. 
of in conneptiop. with any claimed damage to, loss or destruction of propelfy or 
because of elainis, demands, lawsuits, a~tions, ~ettlements, or judgments · · 
whatsoever for bodily injury, siclmess or dis~e, including death sustained by any 
person, firm or ooo_P.eration resulting from or in connection with or by reason . 
of Employer's ·employment of the Officer, including any such claim or proceeding 
based in whole or in part on any alleged negligence, strict liability, contrio:ution; 
in4emnity or other allegation ~gainst.~e Village: This inden:µtlfication is · 

. mtendeCl to be ~veli its broadest application. 

2. The Bmpioye~ acknowl~ges that the Officer is its employee fQr purposes of the 
. Illinois Workers~ Compensation Act and th~ Inte~~at Revenue Code. The 
Employer will inaintai~ in full force and effect 11dequate insurance of all types 
(fncludirig, but.not limited to Worker's Compens~tion) necessary to provide 
~overage to the Officer and tc} the Village pub.uant to this ~gl'eement. By signing 
this indeinnificatibil, the Bmpfoyer afflllDS th~ "the Employer has and will 
maintain adeqµate insurance to protect the Officer and the Village pursuant to this 
agreement. 

Naine Employer 

. Pate Title 
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SIDE LETTER OF AGREEMENT 

The Village of Wheeling and the Metropolitan Alliance of Police Union. Chapter 781, Sergeants enter into 
this agreement. which shall apply to all active employees and retired bargaining unit members, having 
retired in good standing, employed on or before August 15, 198 I. 

The parties agree that when a retiree becomes Medicare eligible, the retiree shall apply for same and when 
the spouse becomes Medicare eligible, the spouse shall apply for same. I fthe retiree and spouse are covered 
by the Village's group health insurance program when the retiree becomes Medicare eligible and the spouse 
is not Medicare eligible, the retiree shall choose one of the following two opti ons with respect to the 
premium he or she pays for his or spouse's coverage. 

The retiree may either (1) continue for as long as the retiree and spouse participate in the Village's group 
health program to pay. for their spouse's coverage, the difference between the rate paid by active employees 
for single coverage and the rate paid by active employees for single & One Dependent coverage (see 
attached sheets for illustration), or (2) pay for their spouse's coverage the difference between the rate paid 
by Medicare eligible active employees for Medicare Single coverage and the rate paid for Medicare eligible 
active employees for Medicare Single/ Active single coverage (see attached sheets for illustration). unti l the 
spouse becomes Medicare eligible, and then pay the lower Medicare single rate. 

At least 120 days but no greater than 180 days prior to the retiree becoming Medicare eligible, the Village 
will notify the reti ree of the above plan options. At least 45 days prior to becoming Medicare eligible, the 
retiree shall make an irrevocable election (between option 1 and option 2) and notify the Village in writing 
of same . Failure of the retiree to make a timely election shall result in the Village making the election. 

The Village will notify the retiree by certified mail, return receipt requested, to the last mailing address 
provided by the employee. It shall be the obligation and responsibility of the retiree to provide the Village 
with his or her last mailing address. 

In addition. if the retiree is required to pay a portion of the Village's group health program premium for his 
or her own coverage, the retiree's share of the premium shall be based on the rate paid by active employees 
for Single coverage if he or she is not Medicare eligible. or the Medicare Single rate if he or she is Medicare 
eligible. 

If the retiree is not Medicare eligible and dies before his or her spouse, the spouse may elect to continue 
coverage with the Vi llage·s group health program if mandated by State or Federal law. The rate the spouse 
pays shall be based on the rate paid by active em ployees for Single coverage. When Medicare eligible, the 
spouse will pay the Medicare single prem ium; however, ifthe retired employee was Medicare eligible and 
was participating in option I , then the spouse shall continue with that plan as outlined above. 

This agreement shall become effective upon its execution. 

Agreed to this /717J;; of .;/1!ef,2ci)..'( 

For the Metropolitan Alli ce of Police 

K-lt_ 
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I COVERAGE 

SIDE LETTER ILLUSTRATION OF HEALTH COSTS 

I 2004-2005 RATES* 

HMO AllE - mp oyees 
Single $324.56 
Single & One Dept. $675.64 
Family $1,077.58 
Medicare Single $276.94 
Medicare Single + 1 $553.60 

PPO PWU. &N U. E - mon on mon mpoyees 
Single $655.16 
Single & One Dept. $1,025.22 
Family $1,228,25 
Medicare Single $297.34 
Medicare Single/ Active Sinl]; $925.18 
Medicare Family $567.33 

PPO - Police Union 
Single $638.43 
Single & One Dept. $997.39 
Family $1,194.33 
Medicare Single $291.35 
Medicare Single/ Active Sing $900.35 
Medicare Family $553.24 

PPO - Fire Union 
Single $657.27 
Single & One Dept. $1,027.33 
Family $1,230.36 
Medicare Single $299.45 
Medicare Single/ Active Sing $927.29 
Medicare Family $569.44 

*NOTE: THESE RATES WILL CHANGE EACH HEALTH INSURANCE PLAN YEAR 
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ILLUSTRATION OF PLAN OPTIONS 

The following formula illustrates how the two (2) plan options will be implemented once the retiree 
reaches Medicare age. To determine the monthly cost to cover his/her spouse under the Village's medical 
plan, the retiree need only apply the formula (below) for the option they have chosen. It should be noted 
that the monthly cost to the retiree will change as premiums increase or decrease July I st of each plan year. 
The Village will provide the new insurance rates to the retiree by July of each play year. 

OPTION#l: 

PPO & HMO PLANS 

Subtract the Single Premium from the Single & One Dependent Premium: 

(minus) 
(equals) 

OPTION#2: 

PPOPLAN 

Single & One Dependent Premium 
Single Premium 
Cost for the retiree to cover his/her spouse. 

Subtract the Medicare Single Premium from the Medicare single/ Active Single Premium: 

(minus) 
(equals) 

HMO PLAN 

Medicare Single/ Active Single Premium 
Medicare Single Premium 
Cost for the retiree to cover his/her spouse until he/she reaches Medicare age; 
the spouse then converts to the lower Medicare Single rate. 

Subtract the Medicare Single Premium from the Single & One Dependent Premium: 

(minus) 
(equals) 

Single & One Dependent Premium 
Medicare Single Premium 
Cost for the retiree to cover his/her spouse until he/she reaches Medicare age: 
the spouse then converts to the lover Medicare Single rate. 
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I COVERAGE 

SIDE LETIER ILLUSTRATION OF HEALTH COSTS 

I 2004-2005 RA TES* 

HM:O AllE - mo ovees 
Single $324.56 
Single & One Dept. $675.64 
Family $1,077.58 
Medicare Single $276.94 
Medicare Simde + 1 $553.60 

PPO PWU. &N U. E - mon on mon mo ovees 
Single $655.16 
Single & One Dept. $1,025.22 
Family $1,228.25 
Medicare Sincle $297.34 
Medicare Sincle/ Active Sing $925.18 
Medicare Family $567.33 

PPO - Police Union 
Single $638.43 
Single & One Dept. $997.39 
Familv $1,194.33 
Medicare Sine:le $291.35 
Medicare Single/Active Sing $900.35 
Medicare Familv $553.24 

PPO - Fire Union 
Single $657.27 
Single & One Deot. $1,027.33 
Family $1,230.36 
Medicare Single $299.45 
Medicare Sin£1e/ Active Sing $927.29 
Medicare Family $569.44 

*NOIB: THESE RA TES WILL CHANGE EACH HEALTH INSURANCE PLAN YEAR 
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ILLUSTRATION OF PLAN OPTIONS 

The following formula illustrates how the two (2) plan options will be implemented once the retiree 
reaches Medicare age. To determine the monthly cost to cover his/her spouse under the Village's medical 
plan, the retiree need only apply the formula (below) for the option they have chosen. It should be noted 
that the monthly cost to the retiree will change as premiums increase or decrease July 1st of each plan year. 
The Village will provide the new insurance rates to the retiree by July of each play year. 

OPfION#l: 

PPO & HMO PLANS 

Subtract the Single Premium from the Single & One Dependent Premium: 

(minus) 
(equals) 

OPTION#2: 

PPOPLAN 

Single & One Dependent Premium 
Single Premium 
Cost for the retiree to cover his/her spouse. 

Subtract the Medicare Single Premium from the Medicare single/Active Single Premium: 

(minus) 
(equals) 

HMO PLAN 

Medicare Single/Active Single Premium 
Medicare Single Premium 
Cost for the retiree to cover his/her spouse until he/she reaches Medicare age; 
the spouse then converts to the lower Medicare Single rate. 

Subtract the Medicare Single Premium from the Single & One Dependent Premium: 

(minus) 
(equals) 

Single & One Dependent Premium 
Medicare Single Premium 
Cost for the retiree to cover his/her spouse until he/she reaches Medicare age: 
the spouse then converts to the lover Medicare Single rate. 
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Side Letter of Agreement between the Village of Wheeling and Metropolitan Alliance of 
Police Union, Chapter 781, Sergeants concerning FLSA 7(g)(2) 

Provided an employee has signed an FLSA Section 7(g)(2) agreement in the format 

attached to this side letter of agreement. an employee may. at the employer' s discretion, 

perfonn Po lice Rad io Operator work outs ide of his/her regularly scheduled hours of 

work, with such assignments or functions to be paid at a separate rate. Such work shall 

be paid at the overtime rate applied to Step 7 of the wage scale for Communications 

Personnel. This agreement sha ll not apply in instances where the employee is assigned to 

perform the duties of a Police Radio Operator pursuant to a light duty assignment. Jn 

those instances, the employee will be paid at the appropriate rates applicable for his or 

her Police Sergeant position. 

ap J 17 /0I~ 
I 

Date 

~4J:zy 
Date 
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Section 7(g)(2) Agreement 

I agree and understand that for all straight time hours in my regular job as Police 

Sergeant, I will be paid $ per hour, and I will be paid 1 Y2 times that rate or $ ___ _ 

per hour for all overtime hours worked in that regular job. I also agree and understand that for 

all hours worked in any secondary job as a Police Radio Operator, I will be paid the overtime 

rate of $49.04 per hour, which is 1 Y2 times the straight time rate of $32.69 per hour, for all hours 

worked in that secondary job. This agreement shall not apply in instances where I am assigned 

to perform the duties of a Police Radio Operator pursuant to a light duty assignment. In those 

instances, I will be paid at the appropriate rates applicable for my Police Sergeant position. 

Signature 

Dated: -------

CHl 10671691.l 
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MEMORANDUMOFUNDERSTANDmG 
Between the Village of Wheeling and the Metropolitan Alliance of Police Union, Chapter 

781, Sergeants 

Re: Sick Leave Usage for Paternity 

With the understanding that sick leave, when used for the illness or injury of a family 
member as defined in the Collective Bargaining Agreement, is intended for those instances 
when tbe illness or inju11' is of such severity that the employee is needed to remain home to 
care for the ill or injured family member, the Village of Wheeling (Village) and the 
Metropolitan Alliance of Police, Chapter 781, Sergeants hereby agree to establish the 
following policy concerning the use of sick leave for the fathers of newborn babies: 

• Up to three (3) sick days (24 hours) of an employee's available sick leave may be used, except 

that the use of such days is limited to scheduled time occurring within the 72 hour period 

counting from the day after the child is born. 

• Employees who wish to remain home beyond the exhaustion of those initial sick leave hours, 

may do so through the use of other available leave (e.g. holiday, vacation, compensatory time, 

unpaid time) subject to applicable limits set forth under the federal Family and Medical Leave 

Act (FMLA). 

o Use of sick leave beyond that provided in this policy will only be considered in instances where 

the mother or the child require extraordinary care due to documented complications or an 

otherwise serious health condition not present or common as a result of a normal childbirth. 

Such documentation of the condition will be through the submission of additional FMLA 

paperwork in accordance with the Village's FMLA policy. 

As is currently the practice, all such leave time runs concurrent with the Fl\IILA. As a 
reminder, the Fl\IILA states that approval of leave under the FMLA may be denied if, where 
the leave is foreseeable, the employee does not provide the Department and the Village at 
least 30 days' notice of his intent to take leave. 

IJ(p /1 1 ha~'{ 
Date 

For the Metropolitan Alliance of Police, Chapter 781, Sergeants: 

/(_x_~ 
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Side Letter of Agreement between the Village of Wheeling and Metropolitan Alliance of 
Police Union, Chapter 781, Sergeants concerning a F itness I ncentive Program 

The parties agree that sworn Police Sergeants may participate in the Fitness Incentive 

Program identified in SOPM-3, as may be changed from time to time provided that the 

Union is afforded an opportunity to have input concerning any contemplated changes. 

For the Village: 
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SIDE LEITER OF AGR.EEl'vlENT 

Retired sergeants who have retired prior to August 7, 1995, were hired prior to August 15, I 981 
and who are receiving health insurance through the Village will continue to receive Single 
coverage at no cost. 

Retired sergeants who have retired after August 7, 1995, were hired prior to August 15, I 98 I, and 
are being provided health insurance benefits through the Vi llage may receive s ingle+ 1 or Family 
coverage provided the retiree pays all premiums for dependent coverage and the retiree pays the 
same rate for single coverage as active employees. 

The parties agree that ne ither this side letter nor the matters contained here in shall be used in any 
future negotiations or in any arbitration proceeding as evidence of a negotiated precedent or a past 
practice. 

Agreed to this_~/~·foc~ ___ day of ;Ji;/Y&' 

FOR the VILLAGE: 

FOR the METROPOLITAN ALLIANCE OF POLICE UNION, Chapter 781 , Sergeants 
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SIDE LETTER OF AGREEMENT 
DRUG AND ALCOHOL TESTING FOLLO,VING OFFICER INVOLVED SHOOTINGS 

The Village of Wheeling. Ill inois ("Vi llage"), the Metropolitan Alliance of Police, Wheeling 
Chapter, referred to herein as the "Union"') hereby agree to the following policy to be implemented in 
accordance with Ill inois Public Act 100-389: 

1. TI1e Union agrees that its members shall be required to abide by the Village's Policy 

regarding "Officer Involved Shooting and Deaths" including the section that requires each sergeant who is 

involved in an officer involved shooting to submit to drug and alcohol testing. so long as such test ing is 

required by Public Act 100-389 or any similar state law. 

2. For the purpose of clarity, the parties agree that a person "'involved in" an officer involved 

shooting is defined to mean any sergeant who discharged a firearm thereby causing injury or death to a 

person or persons. If multiple sergeants d ischarged their firearm and it is unclear whose bullet struck the 

person or persons, then all sergeants who discharged their firearm in the direction of the subjec1 shall be 

required to subm it to drug and alcohol testing. 

3. The parties agree that the term "involved in" an officer-involved shooting does not include 

sergeants who did not discharge their weapon, even if they were providing other forms of support and 
assistance during the caJI. Nor does the term " involved in'' include sergeants who d ischarged their weapons 

when it is undeniably clear thei r projectiles did not actually strike any person or persons. 

4. The parties agree that the provisions of the applicable Village policy and/or collective 

bargaining agreement regarding drug testing and standards for discipline shall regulate the drug testing 

procedures and the consequences for any positive drug test results. 

5. The parties agree that any drug or alcohol test required pursuant to this Agreement shall be 

considered a compelled, non-voluntary drug or alcohol test under threat of disciplinary action. Such testi ng 

shall only be done by urinalysis or breathalyzer. Blood tests shall only be administered with a warrant, 

unless the sergeant otherwise consents. This does not limit the Village' s right to obtain test results via other 
available legal process. 

Metropolitan Alliance of Police, Wheeling Chapter 

By:_A_~_-_IC._~---4--------
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MEMORANDUM OF AGREEMENT 

This Memorandum of Agreement ("MOA'') is hereby made and entered into by and between the 
METRO POLIT AN ALLIANCE OF POLICE, Chapters #780 and #781 ("MAP" or the "Union") 
and 
the VILLAGE OF WHEELING, ILLINOIS and its Police Department (the "Employer" or 
"Village"). 

WHEREAS, the Village has made the business decision to implement a policy related to the use 
of officer-worn body cameras which has been recognized as a tool for effective policing and to 
help maintain the integrity of our criminal justice system; 

WHEREAS, the Village and MAP recognize that officer-worn body cameras may provide 
impartial evidence and documentation to settle disputes and allegations of officer misconduct by 
helping to collect evidence while also improving transparency and accountability, and 
strengthening public trust; 

NOW, THEREFORE, the Parties have agreed to the following: 

1. The Village's Chief of Police (or designee) will adopt and implement a Policy related to the use 
of officer-worn body word cameras in accordance with the terms of this MOA and the Illinois Officer 
Worn Body Camera Act (the "Act"), 50 ILCS 706. That policy and the related procedures are referred to 
in this MOA as the "BWC Policy". 

2. Prior to the effective date if the BWC Policy, the Chief (or designee) will provide a copy of the 
BWC Policy to the designated representatives of MAP. Upon reasonable advance request, the Employer 
and MAP will meet and discuss any suggested revisions or comments to the BWC Policy that MAP 
would like the Employer to consider. 

3. The Parties agree that this MOA will be specifically identified and incorporated by reference in 
the BWC Policy. 

4. In the event of a breach of this MOA by either Party, the issue may be raised pursuant to the 
grievance process contained in the Parties' Collective Bargaining Agreement ("CBA") as to covered 
officers or sergeants. 

5. This MOA constitutes a bargained-for status quo for purposes of bargaining a successor CBA. 

6. The Employer agrees and acknowledges that the BWC Policy will comply with all of the 
following provisions of the Act: 

a. The cameras must be equipped with pre-event recording, capable of recording at least the 
thirty (30) seconds (but not beyond two (2) minutes) prior to camera activation. 

b. The cameras must be capable of recording for a period of ten (I 0) hours or more. 

c. The cameras must be turned on at all times when the officer is in uniform and is 
responding to calls for service or engaged in any law enforcement-related encounter or 
activity, that occurs while the officer is on duty. These terms will be construed in 
accordance with the Act. 
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d. If exigent circumstances exist which prevent the camera from being turned on, the 
camera must be turned on as soon as practicable. 

e. Officer-worn body cameras may be turned off when the officer is inside of a patrol car 
which is equipped with a functioning in-car camera; however, the officer must tum on the 
camera upon exiting the patrol vehicle for law enforcement-related encounters. 

f. Cameras must be turned off when required by the Act, including when the officer is 
interacting with a confidential informant used by the law enforcement agency, 
or when requested to turn them off by a victim or witness. However, an officer 
may continue to record or resume recording a victim or a witness, if exigent 
circumstances exist, or if the officer has reasonable articulable suspicion that a victim or 
witness, or confidential informant has committed or is in the process of committing a 
crime. Under these circumstances, and unless impractical or impossible, the officer must 
indicate on the recording the reason for continuing to record despite the request of the 
victim or witness. 

g. Cameras may be turned off when the officer is engaged in "community caretaking 
functions", as defined by the Act. However, the camera must be turned on when 
the officer has reason to believe that the person on whose behalf the officer is 
performing a community caretaking function has committed or is in the process of 
committing a crime. If exigent circumstances exist which prevent the camera from 
being turned on, the camera must be turned on as soon as practicable. 

h. The officer must provide notice of recording to any person if the person has a 
reasonable expectation of privacy and proof of notice must be evident in the 
recording. If exigent circumstances exist which prevent the officer from providing 
notice, notice must be provided as soon as practicable. 

i. The recording officer and his or her supervisor may access and review recordings 
prior to completing incident reports or other documentation, provided that the 
officer or his or her supervisor discloses that fact in the report or documentation. 

j. Recording shall not be used to discipline law enforcement officers unless: 

i. A formal or informal complaint of misconduct has been made; 

ii. A use of force incident has occurred; 

iii. The encounter on the recording could result in a formal investigation under the 
Uniform Peace Officers' Act; or 

iv. As corroboration of other evident of misconduct. 

7. The potential criminal penalties, as well as any departmental discipline, which may result from 
unlawful confiscation or destruction of the recording medium of a person who is not a law enforcement 
officer will be referenced in the BWC Policy. 
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8. The Parties acknowledge that the cameras used as of the lime of execution of this Agreement 
could not be activated remotely. In the event the technology is acquired by the Village for this purpose in 
the future, the Parties agree to negotiate the impact that this change would have on the BWC Policy at that 
time. 

9. tf the officer is giving a fom1al statement about the use of force or if the officer is the subject of a 
disciplinary investigation, the officer shall (a) have the option of reviewing the recordings in the presence 
of the officer's attorney or labor representative prior to the imposition of disciplinary action where the 
recording(s) were used or relied on in making an employment decision; and (b) have the right to review 
recordings from other body-worn cameras capturing the officer's image or voice during the underlying 
incident prior to the imposition of disciplinary action where the camera was used or relied on in making 
the employment decision. 

I 0. There is nothing in thjs MOA that is construed as a waiver of an officer's right to claim that a 
portion of the recording contains a communication that is protected by a legally recognized privileged 
re lationship (e.g. spouse, attorney. labor representative, minister, etc.). Any claim of privilege will be 
addressed and resolved pursuant to UPODA and the state and federal laws, when applicable. Note: A 
privileged conversation does not include a conversation with another officer or supervisor while still 
actively engaged in a call for service. investigation, community care taking function and/or law 
enforcement encounters or actjvities. 

11. ln the event of a conflict between an express provision of this MOA and the Act. the Act wi ll 
govern in all cases. If there is a material change of the Act (or the laws interpreting the Act), the Parties 
agree ro negotiate the change and/or the impact oflhe change on the BWC Policy, if required by law. 

12. Recordings made with the use of an officer-worn body camera are not subject to disclosure under 
the Freedom of lnfornlation Act, except as required by law. 

13. By signing below. the Union and Employer represent the person executing this document have 
the authority to do so and lawful authority to bind the Parties to this Agreement. 

14. This Memorandum of Agreement wi ll take effect upon the signature of the Union and the 
Employer. 

VilJage of Wheeling and its Police 
Depsrtm 

t00824408.DOCX v. I l 

Metropoli tan Alliance of Police 

Date: ~ (@ ~ z_y 
I I I 

Metropolitan Alli a nee of Police Chapter 
#780 

Date: __________ _ 
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Metropolitan Alliance of Police Chapter 
#781 

Date: _________ _ 

58 



~WHEEL1NG \(/S;)'- ILLINOIS ---

Agenda Item Details 

Meeting Jun 17, 2024 - Village Board Regular Meeting Agenda 

Category 11. Consent Agenda-All items listed on the Consent Agenda are considered to be 
routine by the Village Board and will be enacted by one motion. There will be no 
separate discussion of these items unless a Board member or citizen so requests, in 
which event the item will be removed from the general order of business and 
considered after all other Agenda items. 

Subject 

Access 

Type 

A. Resolution Affirming an Agreement between the Village of Wheeling and the 
Metropolitan Alliance of Police, Chapter 781, Sergeants, for the Period May 1, 2023 
through April 30, 2027 

Public 

Action (Consent) 

Recommended 
Action 

Motion to Approve 

Public Content 
From: Michael A. Crotty, Assistant Village Manager I Director of Human Resources 
Subject: Proposed Agreement between the Village and Metropolitan Alliance of Police Union, Chapter 781, Sergeants 

EXECUTIVE SUMMARY 
The Village has concluded collective bargaining with the Metropolitan Alliance of Police Union, Chapter 781, Sergeants, 

covering those employees in the position of Police Sergeant, and staff recommends that the Village President and 
Board of Trustees adopt a resolution affirming the resulting agreement. The agreement holds a term of four years 

beginning on May 1, 2023 and expiring on April 30, 2027. 

MEMO 
Attached for presentation to the Village President and Board of Trustees is the collective bargaining agreement 
negotiated with the Metropolitan Alliance of Police Union, Chapter 781, Sergeants. The Village received word on May 
28, 2024 that the bargaining unit consisting of those holding the rank of Police Sergeant has ratified the agreement. 
The following is a list of the changes: 

Economic Items: 

1. Term of Agreement: 4-year contract from May 1, 2023 through April 30, 2027. 
2. Wages: 3.25% increase plus a one-time equity adjustment of $1,177 to reach the average base salary 

for Sergeants as compared to the Village's historical comparable communities, effective on May 1, 2023; 
3.50% increase effective on May 1, 2024; 3.00% increase effective on May 1, 2025; and 3.00% increase 
effective on May 1, 2026. 

3. Insurance: 
a. Effective July 1, 2024, increase the employee contribution premium from 14% to 15% for both HMO 

and PPO options. 
b. For the HMO option, and effective as soon as practicable following execution of the Agreement, 

increase the office visit co-pay from $30 to $40. 
c. For the PPO option, effective July 1, 2025, implement an office visit co-pay of $20. 

4. Longevity: Increase the annual longevity payment due at the thresholds of 12, 18, and 24 years from 
$600, $1,000, and $1,300 to $750, $1,250, and $1,500 respectively, consistent with amounts already in · 
place for Fire union and non-union employees. 

5. Uniforms: Increase annual uniform allowance from $750 to $1,000 effective January 1, 2025. 



6. Holiday: Add Memorial Day and New Year's Day (7-3 shift only) to the holidays for which Sergeants 
receive four hours of compensatory time if they are scheduled to work. 

7. College Incentive: Delete section in its entirety as it has reached its sunset and no longer applies. 

Non-Economic Items: 

1. Death in the Family Leave: New language added that reflects changes in state of Illinois law. 
2. Uniforms: Incorporate new language into the body of the contract referencing the existing practice 

concerning manner of payment (this results in the deletion of a prior side letter that called for its 
incorporation into the contract). 

Finally, there are a few existing and historic side letters and memoranda of understanding that the parties have 
agreed to update and renew dealing with such things as retiree healthcare, Medicare, FLSA agreements, fitness 
incentive programs, drug and alcohol testing resulting from officer-involved shootings, and body-worn camera policy. 
None of these updates are changes in substance, but are simply renewals of their applicability and updated 
signatories. 

Strategic Plan Theme: 
Unassigned 

MAP Sergeants 2023-2027 CBA.pdf (1,104 KB) 

RESOLUTION 2023 - 2027 Police Sergeants Contract.pdf (14 KB) 

Administrative Content 

Executive Content 

All items listed on the Consent Agenda are considered to be routine by the Village Board and will be enacted 
by one motion. There will be no separate discussion of these items unless a Board member or citizen so 
requests, in which event the item will be removed from the general order of business and considered after 
all other Agenda items. 




